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11115/2007 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
201 Welch Hall 
(734) 487-2410 
Tuesday, November 27,2007 
12:45pm - 1:30pm Athletic Affairs Committee 
12:45pm-I:30pm Faculty Affairs Committee 
1:45pm - 2:30pm Student Affairs Committee 
1:45pm - 2:30pm Ed Policy Committee 
2:30pm - 4:00pm Finance and Audit Committee 
4:15pm Regular Board Meeting 
AGENDA 
Roll Call Attendance 
Tab A Chairman's Remarks 
Tab B Executive Vice President's Remarks 
Room 201 
Room 205 
Room 201 
Room 205 
Room 201 
Room 201 
Tab C Resolution - Presentation of Presidential Scholars - Presented by Dr. James 
Knapp, Director of the Honors College 
Tab D Resolution - Dr. Robert Citino - Read by Regent Parker 
Tab E Resolution - Mr. Joseph Venuto - Read by Regent Hawks 
Tab F Resolution - Men's Cross Country - Read by Regent Incarnati 
11115/2007 
\ CONSENT AGENDA 
\ ) 
Section 1 
Section 2 
Section 3 
Section 4 
Staff Appointments (FC) 
Staff SeparationslRetirements (FC) 
Emeritus Staff Status (EPC) 
Emeritus Faculty Status (EPC) 
REGULAR AGENDA 
Student Affairs Committee 
Section 5 Monthly Report and Minutes 
Educational Policies Committee 
Section 6 Monthly Report and Minutes 
Section 7 Charter Schools Board Member Appointments 
Section 8 New Academic Program - Doctor of Philosophy in Educational Studies 
Section 9 Honorary Degree Recipient and Commencement Speaker 
Athletic Affairs Committee 
Section 10 Monthly Report and Minutes 
Faculty Affairs Committee 
Section 11 Monthly Report and Minutes 
Finance. Audit and Investment Committee 
Section 12 Monthly Report and Minutes 
Section 13 FY 2007 EMU Foundation Annual Report 
Section 14 FY 2009 Capital Outlay Project Request 
Section 15 Approval of External Auditors 
Section 16 Approval of Mark Jefferson Science Complex Program Manager 
Section 17 Approval of Mark Jefferson Science Complex Architect Engineer 
Section 18 Approval of Funding for the Eastern Washtenaw Leaders Group Business 
Incubator 
Communications 
Tab G Communications 
Fatemeh Abdollahi 
Ann Arbor, MI 
Joanna Abeli 
Lansing, MI 
Kishavan Bhola 
Toledo,OH 
Paul York-Carlton 
Beverly Hills, MI 
Benjamin Crumm 
Canton, MI 
Patrick Davis 
Warren,MI 
Jose Galinato 
Saline, MI 
Erin Greenblat 
Oregon,OH 
Abdalkareem Hatahet 
Ypsilanti, MI 
Caroline Horste 
Waterford, MI 
William Joesten 
Temperance, MI 
Anna Martell 
Mason,MI 
Melissa Rubino 
Fraser, MI 
David Schafroth 
New Lenox, IL 
Presidential Scholars 2007 - 2008 
Ashley Stinson 
Fenton, MI 
Winston Stoody 
Fenton, MI 
RESOLUTION TO RECOGNIZE DR. ROBERT CITINO 
WHEREAS, Dr. Robert Citino was recently named the highest rated professor in America 
by the online student rating service ratemyprofessors.com; and 
WHEREAS, Dr. Citino was cited by students for his lectures and enthusiasm with glowing 
phrases like, "no one at EMU should miss the opportunity to take one of his classes;" and 
WHEREAS, Dr. Citino is also commended by colleagues with superlatives such as, "He is 
the best professor I have ever seen;" and 
WHEREAS, Dr. Citino is an internationally known author of eight books about the 
Germany military; and 
WHEREAS, he served as an expert on the History Channel and his last four books were 
featured as selections of the Military History Book Club and the History Book Club, 
THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board of 
Regents expresses its great appreciation to Dr. Robert Citino for his energies in teaching, 
research and service as Professor of History in the College of Arts and Sciences, 
congratulates him on his many achievements, and conveys best wishes for continued success. 
RESOLUTION TO RECOGNIZE MR. JOSEPH VENUTO 
WHEREAS, Mr. Joseph Venuto recently won a Wall Street Journal 2007 Achievement 
Award for exceptional students and was recognized with a gold medallion, a one-year 
subscription to the Wall Street Journal, and his name on a plaque in the dean's office at 
Eastern Michigan University's College of Business; and 
WHEREAS, Mr. Venuto is president of the Collegiate Entrepreneurs Club and has been 
cited for outstanding leadership; and 
WHEREAS, Mr. Venuto also serves as vice president ofthe dean's Board of Student 
Advisers for the business school; and 
WHEREAS, Mr. Venuto chaired one subcommittee for Ethos Week and participated in two 
others; and 
WHEREAS, Mr. Venuto is a member of the Forensics team, which ranked second in the 
nation in 2007, 
THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board of 
Regents expresses its great appreciation to Mr. Joseph Venuto for his exemplary leadership 
and extensive contributions to the academic endeavor at Eastern Michigan University, 
congratulates him on his many achievements, and conveys best wishes for continued success. 
Resolution to Recognize the EMU Men's Cross Country Team 
Whereas, the Eastern Michigan University men's cross country team won the 2007 Mid-
American Conference men's cross country championship, and 
Whereas, the MAC men's cross country championship was the third straight for EMU 
and the 13th in school history, and 
Whereas, EMU junior Josh Perrin was the 12th individual champion in EMU history, 
winning the 16th school championship, and 
Whereas, teanunates Josh Karanja (3rd), David Brent (5th), Curtis Vollmar (10th) and 
Kyle Mena (12th) all finished in the top 12 places, and 
Whereas, EMU head coach John Goodridge was named the MAC Men's Cross Country 
Coach of the Year for the third consecutive season, and 
Whereas,EMU runners Josh Perrin, Josh Karanja and David Brent were named first-team 
All-MAC, and 
Whereas, EMU runners Curtis Vollmar and Kyle Mena were named second-team A11-
MAC, and 
Whereas, EMU student-athletes David Brent, Josh Karanja and Wade Wines were all 
named to the 2007 All-MAC Academic men's cross country team, 
Therefore, be it resolved, that the Eastern Michigan University Board of Regents 
congratulates the men's cross country team for its outstanding success in the 2007 cross 
country season and commends them for the honor and distinction they have brought to 
themselves as well as Eastern Michigan University. 
_I 
BOARD OF REGENTS 
EASTERN MICIDGAN UNIVERSITY 
RECOMMENDATION 
STAFF APPOINTMENTS 
ACTION REQUESTED 
SECTION: 1 
DATE: 1lI27/2007 
It is recommended that the Board of Regents approve 24 staff appointments for the 
reporting period of September 1, 2007 through October 31, 2007. 
STAFF SUMMARY 
Of the 26 appointments, 12 (50 percent) are females, 12 (50 percent) are males. 
Demographics of the total group indicate 18 Caucasians (71 percent), 4 African 
Americans (17 percent), 1 Hispanic (6 percent) and 1 Asian (6 percent). 
FISCAL IMPLICATIONS 
The salaries are part of the University's 2007-2008 budget as approved by the Board of 
Regents. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
~¥ersity Executive Officer 
f./ 
Date 
LAST NAME FIRST NAME JOB TITLE 
GUarino John Aut COlen Sftb,CClTrk,Vol,Bab 
RUIHII Clarissa Mgr Regional Admla80nS 
C •• tro Meg Alit Clr Event Plannlng/Conf S 
Jaeckel Andrea Auoclate Vice Prealdent Finance 
Blaine Meredith Asst Clr Sidt Judicial Sves 
Reynolds Amanda Sr $eaetary 
DiCenzo Cole OffIcer Campus Police 
Cannady Linda Sr Secretary 
Clemons Kenlaha eu_tamer Service Rep II 
Wester Gregory Custodian 
Wilson Stlve Plumber/Maintenance 
Saba Edward Elevator Repair/Control Spclst 
Hotchklsa Garrett Asst Athl Aced Pro; Speclali.t 
Rela Tania Aut Athl Acad Frog Speclaliat 
Harris Eric SUPy Dining Service. 
Dum.. Mary Administrative Alalatant II 
Nucci Paul program Comm COOrd, CEEMU 
Pung Bamaby Area Complex Director 
Sommer RuneU Off of Inti Stela Specialist I 
Camo Jasmina prog Coord·OCE (VISION) 
KatoR Suzanne Site Coordinator 
Paige Chatne8l8 Prog Coord, OCI, Mulltcult Aft 
Staley Andrew Platform Speclallat I 
Sherenco Justin InfO Security Analyat II 
BusineBB Finance Division: Human Resources 
P"'pared by. Cryslailluol 
EASTERN MICHIGAN UNIVERSITY 
STAFF APPOINTMENTS 
For Activity Date Reporting Period 
September 1, 2007 ·Oc;tober 31, 2007 
CURRENT HIRE AOTlVlTY ANNUAL 
E CLASS GRADE ORO TITLE DATE DATE SALARY APPT % ETHNICITY 
AC 11 IA Womena Track 91121200710/1612007 33,000 100 WH 
AP AVAM1 Adm Oft'~Campua Outrh 1011/2007 10/1612007 30,578 75 BL 
AP MGIL 1 New Student Center Operations 10/2912007 10/29/2007 52,800 100 WH 
AP MGIL3 Controllers Office 1213112007 10/3112007 128,000 100 WH 
AP PFSP2 Sid Judicial SONIee 8/2712007 91112007 40.500 100 WH 
CC AXCY1 Employment and HRIS 813112007 91212007 34,000 100 WH 
CP 01* Public Safety/PlI1tIng 9/.12007 9/412007 38,855 100 WH 
CS 05 Student Center 8118/2007 8/19/2007 21,418 75 BL 
OS 05 OffIce of the Reglatrar 10/16/2007 10/16/2007 28,554 100 BL 
FM 06 HDC Support Serv~Houslng 10/812007 1018/2007 24,149 100 WH 
FM 22 plumbing 8/13/2007 8/1312007 51,709 100 WH 
FM 25 Electrical 9/412007 9/412007 65,374 100 HI 
PT 03 IAAcademlcAdv 1012912007 1116/2007 26,454 100 WH 
PT 04 I A Academic Adv 9/1312007 911812007 25,454 100 WH 
PT 05 Dining Services 10/2812007 10/2812007 39,033 100 WH 
School Health Promo Human 
PT 08 Perform 9/2412007 9/24/2007 34,132 100 WH 
PT 08 SaDe 811712007 811912007 31.695 100 WH 
PT 08 HDC Support Serv~Houalng 9/1112007 9118/2007 32,895 100 WH 
PT 08 International Students 9/17/2007 9/1712007 32,000 100 WH 
PT 07 DIversity Programa 8/3012007 9/212007 19,493 60 WH 
PT 01 81dy Ohldm & Family 9/4/2007 9/4/2007 38,048 100 WH 
PT 08 Multicultural Center 8127/2007 9/1612007 40,087 90 BL 
ICT Enterprise ApplIcations & 
PT 08~ Serva 9/5/2007 9/5/2001 47,500 100 AS 
PT 09* ICT~Admlnlstratlve executive 10/2912007 10/2912007 62,000 100 WH 
GENDER 
M 
F 
F 
F 
F 
F 
M 
F 
F 
M 
M 
M 
M 
F 
M 
F 
M 
M 
M 
F 
F 
F 
M 
M 
1 of 1 New Hire Board Report 9.1.2007 thRl 10.31.2007 revised.xls 
BOARD OF REGENTS 
EASTERN MlCIDGAN UNIVERSITY 
RECOMMENDATION 
STAFF SEPARA TIONSIRETIREMENTS 
ACTIONS REQUESTED 
SECTION: 2 
DATE: 
11I27/2007 
It is recommended that the Board of Regents approve 15 separations and retirements for 
the reporting period September 1, 2007 through October 31, 2007. 
STAFF SUMMARY 
Of the 15 separations and retirements there are 7 (47 percent) females and 8 (53 percent) 
males. Demographics of the total group indicate 12 Caucasians (80 percent) and 3 
African Americans (20 percent). 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date 
Last Name First Name Job Trtle 
Coryell Rega, Head Coach BaaebaH 
Bagherzadeh \IIOkIe Oir University Budgets 
C._ Carol Admin Secretary 
Trochot Geneva Admin Secretary 
Tubbs Linda Sf Secretary 
Clifford Richard Elevator Repair/Control Spclst 
Brokaw Caleb COOrd Marketing & Events 
Cahimba elizabeth Coord Student Field Placement 
Davll Mark.us College Tech Spec I 
Day-Foley Jill Mark.etlng & Commun Alloc n 
Etsweller John Microcomputer Support Spec I 
Gnlewek Aaron Sr Platform Specialist 
McNeil Pamela Course Info System Specialist 
Sargent Welley Area Complex Director 
Wlilon TYrone AcademIc Advisor II 
Buslneas FInance DIvISion: HLiman ResoLirces 
Prepared by: Crystal Dunt 
eClass Grade 
AC 16 
AP MGIL3 
CS 06 
CS 06 
CS D. 
FM 2. 
PT 06 
PT 06 
PT 06" 
PT 07 
PT 07 
PT 10" 
PT 06 
PT 06 
PT 06 
EASTERN MICHIGAN UNIVERISTY 
STAfF SEPERATIONS and RETIREMENTS 
For Activity Date Reporting Per10d 
September 1, 2007· October 31, 2007 
Current Hire letrmnatiOn 
Ora TItle Oate Dot. Ethnlcity Gender Termination Reason 
IABasebaK 913/1974 10/2412007 WH M TERM RETIReMeNT 
Unlveralty Budget Office 9114/87 10/3/07 WH F TeRM PERSONAL 
I A Administration 8129174 10/261117 WH F TeRM RETIReMeNT 
Health Services Administration 8/13(74 10131/07 WH F TERM ReTIReMeNT 
Upward Bound Program 5/11/00 8110/07 WH F TERM INVOLUNTARY NO RET 
Undistributed Maintenance Labor 712163 9/10107 WH M TeRM ReTIReMeNT 
Ce Admnlstratlon 7/11113 10/12107 WH M TeRM PERSONAL 
School of Social Work 10/1/01 8131/07 BL F TeRM peRSONAL 
Technology Dean 1126/0. 9/24/07 WH M TeRM RETIReMeNT 
Marketing 11/3/ll3 919/07 BL F TeRM PERSONAL 
Ubrary 1213184 10m07 WH M TERM LAYOFF WITH ReCALL RIGHTS 
ICT-Network and System Services 3/17/97 10/18/07 WH M TeRM PERSONAL 
CE Regional Prgmlng-Admin 6/29/96 9/26107 WH F TeRM peRSONAL 
HOC Support Serv·Houslng 7/23/ll1 9114/07 WH M TeRM peRSONAL 
COT-Academic Adv Clf 10/1198 10/18/07 BL M TeRM peRSONAL 
1 of 1 Boan1 Seperalions 9.1.2007Ihru 10.31.2007.11:1$ 
SECTION: .? 
DATE: 
BOARD OF REGENTS November 27, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EMERITUS STAFF STATUS 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Staff Status to five (5) staff 
members: Carol E. Carrico, Administrative Secretary to the Director of Intercollegiate 
Athletics who retired October 26, 2007 after 33 years; David 1. Costanza, Manager 
Academic Budget and Operations in the Provost's office retired on July 31,2006 after 30 
years; Jean Rauch, Project Administrator in the Department of Teacher Education who 
retired March 31, 2007 after 35 years; Geneva Trochet, Administrative Secretary to the 
Executive Director of University Health Services who retired October 31, 2007 after 33 
years; Larry Ward, Director of Facility Maintenance who retired March 31, 2007 after 36 
years. 
STAFF SUMMARY 
According to University policy, retiring Administrative Professional (AP), Athletic 
Coaches (AC), Confidential Clerical (CC), Professional Technical (PT) or Clerical 
Secretarial (CS) staff members who have served the University for at least fifteen (15) 
years, may be granted Emeritus Staff Status. Such status is conferred based on the 
recommendation of the President and approval of the Board of Regents. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
Uruversity Executive f; cer 
Executive Vice President and Provost 
Date 
/ 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of Athletics recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of StatTMember: _---'=C:.:::a"'r:::.°l::...-:E::..:.'--"C:::ar"'r::..:i::..:c'-'°'--________________ _ 
Current Status at EMU: Administrative Secretary 
Date of Hire at EMU: August 29, 1974 Retirement Date: October 26, 2007 
Number of Years at EMU: _-=3.:::.3 ____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: __ 2 ___________________ _ 
 
Home Telephone:  E-Mail Address:  
Name of Spouse: ________________________ __ 
Degree(s)l1nstitutions/Y ear: Baccalaureate: ...:n::!/...::a'--________________ _ 
Attended EMU - 2 years 
Masters: -=n!...:/a=--__________________ _ 
Doctorru:--'n::!/...::a'--__________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file at the EMU Foundation. 
Derrick L. Gragg 9-18-2007 
Recommended by (please print) Date 
Dean and/or Vice President Date 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
8/22/06 
--~ 
I 
1 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Eastern Michigan University 
Ypsilanti, Michigan 48197 
September 6, 2007 
Dear Members of the EMU Board of Regents, 
Please accept this correspondence as a statement of support for Ms. Carol Carrico to 
receive Emeritus Staff status upon her retirement from Eastern Michigan University 
(EMU) on October 26,2007. I have served as Carol's direct supervisor at EMU during 
my tenure here as Director of Intercollegiate Athletics, thus, I feel qualified to speak on 
her behalf 
Carol has served EMU with distinction during her 33-year career at the university, having 
served over 20 of those years as an employee of the athletic department. She is a woman 
of outstanding character who strives for excellence in every endeavor she undertakes. As 
her supervisor, I have observed Carol to be resourceful, loyal, knowledgeable and most of 
all, dependable. Perhaps the strongest statement I can make about Carol is that I would 
not hesitate to work hand in hand with her on any educational or job-related activity. She 
has certainly been an invaluable member of the Department of Intercollegiate Athletics 
and will surely be missed. It is for these reasons that I am requesting that Carol receive 
Emeritus Staff status. 
I thank you in advance for your time and consideration. Please do not hesitate to contact 
me if you have questions or concerns. I can be reached at (734) 487-1050. 
Warmest Regards, 
Director ofIntercollegiate Athletics 
Eastern Michigan University 
Intercollegiate Athletics • Convocation Center • 799 N. Hewitt Road • Ypsilanti, Michigan 48197 
Phone: 734.487.1050 Fax: 734.487.6898 
'! 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of Acadmic Affairs recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: ___ D_a_v_i_d_J_. _c_o_s_t_a_u_z_a _________________ _ 
Current Status at EMU: ___ Ma_u_a."g,--e_r_A_c_a_d_e_ID1_"_c_B_ud_g:::.e_t_&_O..:.p_e_ra_t_1_" o_u_s _ 
Date of Hire at EMU: October 13. 1975 Retirement Date: _--'J"'u:ool"'y'---=3"lc!.---!:2,,00,,6"----__ _ 
Number of Years at EMU: __ 3_0____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address:   . 
  
Home Telephone:  E-Mail Address: _____________ _ 
Name of Spouse: _______________________ ___ 
Degree( s )/Institutions/Y ear: Baccalaureate: __ --'E",a"'s'-'t"'e"'rn~H=ic"'h"'i"'g"'a"'u'--"U-"'n"'i v-'-e"'r"'s"'i"'t'-'y'---____ _ 
Masters: _____ E_a_s_t_e_rn_H_ic_h_i-=g:...an __ U_n_iv_e_r_s_i_t-=y _____ __ 
Doctoral: _______________________________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file at the EMU Foundation" 
Robert K. Neely 10-19-07 
Recommended by (please print) Date 
Depa ent Head and/or Superv sor 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
8/22/06 
i 
-~ 
! 
David J. Costanza 
Emeritus Staff Status Application 
Statement of Support by Robert Neely 
With distinct pleasure, I submit an application of Emeritus Staff Status for David 
Costanza. David's impact at Eastern Michigan University (EMU) was broad ranging and 
encompassed 31 years at the University before his retirement in 2006. Over his long 
career, David provided vital experience and service in three key administrative areas -
first, in University Computing, followed by Human Resources, and eventually Academic 
Affairs. With each responsibility, David was recognized for his organizational skills, his 
adept communication, tireless commitment to service, and passion for EMU. In 
particular, he was an invaluable contributor to the development of mission-critical 
institutional processes, many of which are still in place today. 
David's relationship with EMU predated his first day of work in University Computing, 
when he began pursuing his undergraduate degree here at age 17. Apart from a three-year 
period of military service, during the following nearly four decades Dave integrated 
EMU into his personal life as well as making it the focal point of his professional career. 
For example, he still devotes several hours each week to the EMU Credit Union, 
continuing the volunteer service he began in 1991 on their Credit Committee. He also 
participated in such after-hours activities with EMU co-workers as bowling and golf 
leagues, believing that social interactions are also critical to enhancing professional 
relationships and job effectiveness. David truly exemplifies a person who, being 
enriched by the institution and giving his prolific energies back in return, makes a 
lifelong commitment to this university. 
On a personal note, I had the opportunity to work with Dave for a little more than two 
years in the Provost's office. During that time, he became a trusted colleague, advisor 
and a "right-hand" extension of all of my work in Academic Affairs. His knowledge of 
University and Divisional budgeting was vast, and his understanding of the university in 
both a political and pragmatic context was impressive. Equally important, Dave 
understood the importance of a collaborative, team-oriented approach to work and 
accomplishment for the greater good. He was well liked by everyone, in part because of 
his friendly, gregarious nature, but perhaps more so because of his genuine passion for 
helping others. On numerous occasions, I observed first hand the delight that Dave took 
in being able to help train and educate individuals on key administrative processes so that 
they could be more effective in their roles. Although Dave is recognized for numerous 
contributions, it is this latter characteristic for which he will likely have the most 
enduring legacy. 
These are just a few observations regarding Dave and his role at EMU. The honor of 
emeritus designation is well-deserved, and demonstrative of the university community'S 
appreciation for his efforts and three decades of distinguished service. 
" Ii 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of Teacher Education recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: ----"J'-'e'-'a"n'-"R",a"'u"'c"'h~ ____________________ _ 
Current Status at EMU: Project Administrator AP AXAS3 
Date of Hire at EMU: 8/14/1972 Retirement Date: 3/31/2007 --~~~~----------
Number of Years at EMU: __ --'3"'S'-'Y'-'r"'s'-'_'----_ (Minimum of 15 years of service required) 
Please complete the fonowing infonnation on the retiring staff member for whom you are submitting this recommendation. 
This infomation is needed for inclusion in the EMU FacultY/Staff/Student Directory. 
Home Address: _.:. _____________________ _ 
 
Home Telephone:  E-Mail Address:  
Name of Spouse: 
Degree(s)/Institutions/Year: Baccalaureate: Eastern Michigan University, 1976 Social Studie 
Masters: _______________________ _ 
Doctoral: ____________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Recommended by (please print) Date 
Dean and/or Vice President 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
Date 
-. 
EASTERN MICHIGAN UNIVERSITY 
Jean Rauch 
Emeritus Staff Status Recommendation 
Jean Rauch served EMU in several staff positions since 1972. The many 
positions held by Jean at EMU include Library Assistant, Audiovisual Lab 
Technician, Media Technical Service Assistant, Materials Access and Audio 
Production Supervisor, Technology Acquisitions Supervisor, and Project 
Administrator. 
I worked with Jean Rauch during her service as the Grants Project Administrator. 
During that time, she was housed in the Department of Teacher Education. I 
found her work to be of the highest quality and her knowledge of grants 
procedures and policy to be of great help. 
Jean holds a B.S. Degree from EMU and has done graduate work in the area of 
Educational Technology. 
I strongly recommend Jean Rauch for Emeritus Staff Status. 
Sincerely, 
Donald H. Bennion 
Dept. Head, Teacher Education 
Department of Teacher Education· 313 Porter Building· Ypsilanti, Michigan 48197 
Phone: 734.487.3260 FAX: 734.487.2101 
i 
'l , 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of University Health Services recommends the awarding of Emeritus 
Staff Status for the following retiring/retired staff member: 
Name of Staff Member: -,G",e,",n",e",v",a_T""r",o",c",h,""e'"'t~ __________________ _ 
Current Status at EMU: __________________ _ 
Date of Hire at EMU: ----"B.:.-/"'13:..:./...:.7...:.4 ____ _ Retirement Date: 1 0 1 31/ ° 7 -~~-------
Number of Years at EMU: _;::3;::3____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directorv. 
Home Adilless: __________________ _ 
 
Home Telephone:   E-Mail Address: _____________ _ 
Name of Spouse:  
Degree(s)/InstitutionsN ear: Baccalaureate: _A_t_t_e_n_d_e_d_E_MD ______________ _ 
Masters: _____________________ _ 
Doctoral: _____________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent upon the approval of the Board of Regents. The above infonnation will be 
kept on file in the Provost's Office. 
Recommended by (please print) Date 
Depa ent Head andlor Supervisor Dean andlor Vice President Date 
ate Submitted to Boariof Regents 
Please forward this completed fonn to: Nicki Banush 
······,L ______________ A_ca_d_e_Illl_.c_A_ffi_a_ir_S,_I_O_6_w_el_c_h_H_a_II ______________ 1 
_I 
, 
Genny Trochet has served EMU for the past 33 years with dedication and 
loyalty in a variety of clerical positions. For her first six years at Eastern she 
worked in the Center for Community Education under Jack Minzy's 
leadership coordinating workshops, conferences meetings and monthly 
luncheons. 
From 1980 - 1987, Genny worked as the secretary to the department head in 
three different academic departments: Mathematics (Jim Northey), Physics 
and Astronomy (Elwood Kureth) and History and Philosophy {Ira Wheatley 
and Jim Waltz). 
For the past 20 years Genny Trochet has worked as the Administrative 
Secretary to the Executive Director of University Health Services. She has 
had a prominent role in assuring the smooth operation of services in Snow 
Health Center. Her goal has always been to exceed rather than meet 
expectations, working hard to produce flawless work. Genny has carried 
herself professionally throughout her years at EMU in a way that reflects 
well on the department she represents and its leadership. She has always 
willingly taken on extra assignments such as helping with Meijer Madness, 
the Division of Student Affairs Founders Breakfast, All Staff Meetings and 
Holiday Party, Fasttrack information sessions and more. 
I have never worked with a person more supportive and loyal to her work 
team and the university than Genny Trochet. Not only is she valued by her 
colleagues, she is well respected across the university for her commitment to 
EMU and our students. 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS STAFF STATUS RECOMMENDATION 
The Department of_V ice-President for Business and Finance_ recommends the awarding of 
Emeritus Staff Status for the following retiring/retired staff member: 
Name of Staff Member: _Larry Ward, ___________________ _ 
Current Status at EMU: Retired as Director of Facility Maintenance _________ _ 
Date of Hire at EMU: 5-11-1970 ___ _ Retirement Date: __ 3-31-2007 ___ _ 
Number of Years at EMU: 36 ____ (Minimum of 15 years of service required) 
Please complete the following information on the retiring staff member for whom you are submitting this recommendation, 
This information is needed for inclusion in the EMU Faculty/Staf£,Student Directory. 
Home Address:  _  _ 
_  __________________ _ 
Home Telephone: _ E-Mail Address: ____________ _ 
Name of Spouse: _ . ______________________ _ 
Degree(s)/InstitutionslY ear: Baccalaureate: ___________________ _ 
Masters: ______________________ _ 
Doctoral: ____________________ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Staff status is contingent u on the approval of the Board of Regents. The above information will be 
kept on file at MU Fa ndatio . 
Date 
Date 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
8/22/06 
-, 
I 
-1 
Bio data: 
Larry Ward 
49371 Hull Rd. 
Belleville, MI 
Wife: 
Kathleen Ward 
Married 21 Years 
# Children 
( 5 ) (Hers Mine & Ours) 
Larry hired in at Eastern Michigan University Physical Plant grounds department in 
spring of 1970. He worked as a groundsperson until 1971 when he was promoted to a 
group leader where he lead a moving crew. Larry held that position for a year and then 
became a trades helper in skilled trades where he worked all the trades including 
electrical, plumbing. and carpentry. In 1979 he went back to the grounds crew as a heavy 
equipment operator. During this time he designed and built a baseball field which later 
became the Women's Varsity Softball field when Lucy Parker came to campus. 
In 1978. Larry was one of two Eastern employees who ran into a burning building on the 
edge of campus and saved eight people. which were EMU students, from the fire which 
was consuming the structure. For this heroism. he received the Citizens Citation from the 
City of Ypsilanti Fire Department. 
Larry was promoted to aPT -08 Grounds Foreman in 1979 where he supervised a crew of . 
approximately 27 full-time employees, at times as many as 35 students, most of which 
were from athletics. At this time he was responsible for all the outside maintenance, 
moving operations, snow removal, and set-up for campus events such as commencement 
and concerts. During this same period, he became a negotiator for the PT (professional 
Technical Union 1976) and later became Chief Negotiator. 
As part of the set-ups on campus were the two presidential visits of President William 
Clinton involving major security and communication needs. For his efforts, he received a 
Certificate of Recognition from the White House Communications Agency. 
Larry received awards of appreciation from the Huron Dugout Club on two occasions, 
1985 and 1992, for his efforts supporting the Athletics Department, caring for the fields. 
hiring the student athletes during the summers, and being available for their various 
needs. 
Various committees that Larry served on over the years are Commencement, Safety, 
Bargaining, Time Keeping systems review, Campus Beautification. participating in 
hiring. selection of the design for the new student center, improving handicapped access 
1 
across campus, Mark-Jefferson Reprogramming, the Cross Street Study, various reports 
to the Board of Regents, and most recently the Visionary Council of President John 
Fallon. 
Implementation of a new work order and accounting system at the Physical Plant (TMA) 
was introduced and set up by Larry in about 1996. It is still in use today and Larry is still 
a technical advisor for TMA groups across the nation. During this time, Larry was also 
the Network Administrator for the entire Physical Plant. 
Construction projects that Larry participated in were Paint Research, the John W. Porter 
Building, renovation of Boone Hall, College of Business, Eagle Crest Club House and 
golf course, Halle Library, Kresge Foundation (Fish Lake), the new greenhouse, Briggs 
Hall, renovation and reconstruction of Sherzer Hall after the fire, Pierce Hall renovation, 
Roosevelt Hall renovation, Quirk Hall renovation, Olds ReclIM Building construction, 
Convocation Center, 1M Softball fields, the Lake House, construction of Marshall 
Building, the renovation of the old president's house, the construction of the new 
president's facility, renovation of Rynearson Stadium, construction of the women's 
softball field, installation of the new Coral Substation, installation of the generator at the 
Powerhouse, relocation of the One Room Schoolhouse to campus, renovation of Welch 
Hall, Pease Hall renovation, Wise Hall renovation, Downing Hall renovation, 
construction of the Alexander Music Building, construction of the new William H. Smart 
Physical Plant building, installation of the new track surface at Bowen FieldHouse, and 
renovation of Pray Harrold after the fire. 
In 2000, Larry was promoted to Interim Director of the Physical Plant and in 2002, took 
the job as a permanent position. As Director, Larry participated in the design and 
construction of the new student center, the Village complex, and renovation of McKenny 
was started. 
During his years of service, Larry participated in numerous departmental committees and 
subcommittees, worked with numbers of college deans and department heads, vice 
presidents, and presidents from John Porter to John Fallon. 
SECTION: ~ 
DATE: 
BOARD OF REGENTS November 27, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
EMERITUS FACULTY STATUS 
ACTION REQUESTED 
It is recommended that the Board of Regents grant Emeritus Faculty Status to five (5) former 
faculty members listed on the attached report. 
STAFF SUMMARY 
The Collective Bargaining Agreement between Eastern Michigan University and the Eastern 
Michigan University Chapter of the American Association of University Professors (AAUP) 
provides that a faculty member who has served the University for at least fifteen (15) years 
maybe nominated for Emeritus Faculty Status upon retirement. 
The nominations for these individuals have received the support oftheir respective 
department heads, the deans of their colleges, and the Provost and Vice President for 
Academic Affairs. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive 
Provost and Executi e 
Date 
i 
-l 
i 
EASTERN MICHIGAN UNIVERSITY 
EMERITUS FACULTY STATUS RECOMMENDATION 
November 27, 2007 
Georgea Langer 
Professor, Department of Teacher Education from 1985-2007 
(22 years) 
Doctoral 
Masters 
Baccalaureate 
Olga Nelson 
Stanford University 
Boston University 
University of Colorado 
Professor, Department of Teacher Education from 1991-2007 
(15 years) 
Doctoral 
Masters 
Baccalaureate 
Colin F. Neuhaus 
Kent State University 
Case Western Reserve University 
Suny at Buffalo 
Professor, Department of Marketing from 1969-2007 
(38 years) 
Doctoral 
Masters 
Baccalaureate 
University of Michigan 
University of Michigan 
Gettysburg College 
Leonard L. Riccinto ( Posthumous) 
Professor, Department of Music and Dance from 1985-2006 
(21 years) 
Doctoral 
Masters 
Baccalaureate 
Michigan State University 
University of Michigan 
University of Michigan 
Paul Daniel Trochet 
Professor, Department of Physics and Astronomy from 1968-2007 
(39 years) 
Doctoral 
Masters 
Baccalaureate 
University of Michigan 
Eastern Michigan University 
Eastern Michigan University 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
--j The Department of Teacher Education recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: ---CG-"e-"o=-rg"-e:..;a=-L"'a"'n"'gc.=e.::.r ___________________ _ 
Current Status/Rank at EMU: ----,P,-,r:.::o",f.::.e",ss"-,o,-,r,-"P.,,h-'.C. D"-.'--_______________ _ 
Date of Hire at EMU: _.:=.8L/Z"'8'-!./-"1.<..9::.c8S"----__ _ Retirement Date: _8"'/L.,3"0u./..,,Z"'0"-07'--_____ _ 
Number of Years at EMU: _ .::.2=-Z~y,-,e:::a:.:r",s,--_ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: 
 
 
Home Telephone:  E-Mail Address:  
Name of Spouse: ______________________ _ 
Degree(s)/Institutions/Year: Baccalaureate: University of Colorado 1970 
Masters: Boston University 1977 
Doctoral: Stanford University 1983 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Rege ts. The above information will be 
kept on file in the Provost's Office. 
Recommended by (please print) Date 
De mentHead Date 
PIease forward this compIeted form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
8/3/04 
EASTERN MICHIGAN UNIVERSITY 
Dr. Georgea Langer's Nomination for Emeritus Faculty Status 
Dr. Georgea Langer taught at Eastern Michigan University for 22 years. Prior to 
that, she served as a Junior High School teacher of French and Spanish. 
Georgea received her Ph.D. from Stanford University where she served as a 
graduate assistant to the world-renowned Educational Psychologist N.L. Gage. 
In the area of scholarship, Georgea distinguished herself by publishing three 
books, over 50 articles in scholarly journals, and made over 100 presentations at 
national conferences. 
While at EMU, Dr. Langer was honored by receiving the 2004 Distinguished 
Teacher Excellence Award from the EMU Alumni Association, the 1988 
Distinguished Faculty Award from the Michigan Association of Governing Boards, 
the 1987 Ronald W. Collins Junior Teaching Award, the 1984 Writing Award from 
the American Association of Colleges of Teacher Education and the 1984 
Outstanding Dissertation Award from the American Educational Research 
Association. 
Finally, Dr. Langer played leadership roles with the American Educational 
Research Association, the Journal of Professional Studies, the Journal of Staff 
Development, the Association for Supervision and Curriculum Development and 
the Association of Teacher Educators. She also was in receipt of grants and 
contracts totaling $510,000. 
Department of Teacher Education· 313 Porter Building· Ypsilanti, Michigan 48197 
Phone: 734.487.3260 FAX: 734.487.2101 
-~ 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of Teacher Education recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: _~O.:lliga"--!N",e,-,l"s"o,,,n,--___________________ _ 
Current Status/Rank at EMU: Professor Ph.D. 
-----------------------------~---------------
Date of Hire at EMU: 8/28/1991 Retirement Date: _9::.1/'-'0:.:1'-'-/.=2-=-0-=-07'--_____ _ 
Number of Years at EMU: 15 years (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Facultv/Staff/Student Directory. 
Home Address:  
 
Home Telephone:  E-Mail Address:  
Name of Spouse: __________________________________________________ __ 
Degree(s)lInstitutionslYear: Baccalaureate: Suny at Buffalo, 1965 English Literature 
Masters: Case Western Reserve University. 1970 Library Science/ 
Education Media 
Doctoral: Kent State University, 1990 Currjculum & Instr1lction 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Recommended by Date 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
EASTERN MICHIGAN UNIVERSITY 
Dr. Olga Nelson's Nomination for Emeritus Faculty Status 
Dr. Olga Nelson taught at Eastern Michigan University for sixteen (16) years. 
Prior to that, she had extensive K-12 teaching experience. 
Dr. Nelson served the Department of Teacher Education in many ways. In the 
area of advising, there is no one better than Olga. Olga served her 48 fellow 
faculty members in the department as a mentor. In addition, she served as TED 
Coordinator of undergraduate advising and handled the most complex cases 
herself. 
In the area of teaching, Olga was a mentor to both her students and her 
colleagues. Olga had a great reputation and her graduate students would follow 
her to Brighton, Livonia, Monroe and anyplace she was offering a course. 
In the area of service, Dr. Nelson was the key architect of the recent revision of 
the Elementary Education Program and one of the two leaders in our 2005 
Program Review. 
Dr. Nelson also served the broader EMU community, serving on several 
committees. Of special note, Olga was a key player in the recent revision of 
EMU's General Education Program. Her expertise in working with transfer 
students was important in reducing barriers for stUdents transferring to EMU from 
Michigan Community Colleges. 
Department of Teacher Education· 313 Porter Building· Ypsilanti, Michigan 48197 
Phone: 734.487.3260 FAX: 734.487.2101 
--I 
I 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of Yl8.rketing recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: _..::C:.:::o-=l-=in~F,--·:...  ...:N"'e:.:u"'h:.:::a:.:::u""s __________________ _ 
Current StatuslRank at EMU: Professor 
---------------------------------------
Date of Hire at EMU: Sept. 1969 Retirement Date: Aug. 31, Z007 
Number of Years at EMU: _-=3:..:8'--___ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting Ibis recommendation. 
This information is needed for inclusion in the EMU FacultyiStafflStudent Directory. 
Home Address: 1'-___________________ _ 
 
Home Telephone: _ E-Mail Address:  
Name of Spouse:  
Degree( s )/Institutions/Y ear: Baccalaureate: _~B"'A"-'-::-'--"G"'e_"t"_tyl..;s"'b"'u"'rcEg....."C"'o=l=le"'g""e=_,'__'I'"9"'5"'5'--___ _ 
Masters: YillA -- Univ. of Mich., 1965 
Doctoral: ___ --'P:..:h"'D'---_-_U_n_i v:..:.,-o:..:f-'CM_i_c_h_ • .:..' _1"'9:..:7-=Z'----_____ _ 
Please Attach a Brief Statement of Support to this Form 
s culty status is contingent upon the approval of the Board of Regents. The above information will be 
Iie nth ost's Office. 
Date 
Dean Date 
P ovost 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch HaIl 
Statements in Support of Emeritus Status for Professor Colin Neuhaus 
It has been my privilege to be a colleague of Colin Neuhaus for over twenty years at Eastern 
Michigan University in the College of Business. During that time, I have found Colin to be 
supportive of his students and fellow professors as well as a source of valuable wisdom and 
information in the many aspects of his field and the university. He has also served for years on 
some very busy and important committees that have contributed greatly to the university and 
department. Both the students and his colleagues will miss Colin but we wish him the very best. 
I strongly support Colin's nomination as an Emeritus faculty. 
Sandra Defebaugh, 
Associate Professor 
I have known and worked with Colin Neuhaus for twenty-six years. I have had the privilege of 
getting to know him fairly well over this time. We have had many conversations and have 
served on many committees together. 
During the first 15 to 20 of those twenty-six years, the Marketing Department was inhabited with 
some very extroverted, opinionated, and outspoken senior professors. 
During that time, Colin was a relatively quiet, yet very responsible colleague. He was very 
responsive to the needs of the department, college and university. If some one was needed to 
service on Graduate Council, Colin would volunteer. Or in the College, if someone was needed 
to serve on FAC Colin would volunteer. In his service, he offered thoughtful suggestions as he 
looked out for the welfare of those who might be affected by decisions. 
In his teaching he was student-oriented. He focused on trying to make sure that the students 
had a satisfactory experience and would try to accommodate the particular needs of his 
students. He put considerable work into developing his lecture material in a way that would be 
most useful to his students. In his lectures he would show the continuity of marketing ideas, 
theories, and practices over his career. 
As a colleague, he was friendly and readily available for professional and personal 
conversations. 
In his service and teaching I think Colin has made many important contributions to the benefit of 
Eastern Michigan University. 
I think he is very deserving of an appointment to Emeritus Faculty. 
Hugh McSurely, 
Professor of Marketing 
I would like to express my support for Colin Neuhaus' application for Emeritus Faculty Status. 
Colin was such an integral part of our department for so long, he will certainly be missed. 
Colin made a big impression on me when I interviewed for my position here at Eastern. As 
head of the faculty search committee Colin spent a lot of time with me during my campus visil: 
showing me around Ann Arbor, taking me to some great local restaurants, steering me around 
the building for my meetings with other faculty, and generally making me feel welcome. He 
made a great recruiter! 
Thanks for letting me voice my support for Colin, 
Tammy McCullough, 
Professor of Marketing 
My support for conferring Emeritus Status on Professor Colin Neuhaus is based on 25 years of 
working with him as a colleague in the Marketing Department. When I arrived at EMU, Colin 
was already an "old timer" one well practiced in the "ins and outs" of the EMU environment. He 
quickly became someone that a young assistant professor like me could rely upon for sincere 
and honest advice-which I did frequently. 
Over the years I have admired Colin for the unrelenting work ethic that he brought to the 
department. His contributions to the governance of the department, his work an the many 
college and university committees, and his dedication to our students, were all delivered with 
the same level of attention, enthusiasm and commitment. 
Colin to me represents the epitome of what an Emeritus Professor ought to be. A colleague 
admired by his peers, respected by his students and honored by his university for the allegiance 
he has shown over the years to a high standard of performance. 
G. Russell Merz, 
Professor of Marketing 
EASTERN MICHIGAN UNIVEJ3); C E 
Division of Academic Affairs OCT 122007 
EMERITUS FACULTY STATUS RECO~l~~ SCIENCES 
OFFICE OF THE DEAN 
The Department of Music and Dance recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: . 
Name of Faculty Member: Dr. Leonard L. Riccinto 
Current Status/Rank at EMU: Professor of Music 
Date of Hire at EMU: ____ 8_1_2_8_1_8_5 __ Retirement Date: ___ 8_/_3_1_/_0_6 ____ _ 
Number of Years at EMU: 21 years (Minimum of15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory. 
Home Address: _________________ _ 
 
Home Telephone:  E-Mail Address:  
Name of Spouse:  
Degree(s )Ilnstitutions/Year: Baccalaureate: __ B_M ___ U_n_~_' v_e_r_s_it_y.::.:· --'--o_f ...... _M_i_c_h_i ..... g_a_h_. _1_9_6_3_ 
Masters: MM University of Michigan 1964 
Doctoral: DMA Michigan State University 1985 
Please Attach a Brief Statement of SUI1Port to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Glenda Kirkland, Professor of Voice, 
Recommended by (please print) Date 
   
Dep ent He Date 
Please forward this completed form to: Nicki Banush 
Academic Affairs, 106 Welch Hall 
.' 
--~ 
EASTERN MICHIGAN UNIVERSITY 
Dr. Leonard L. Riccinto 
Emeritus Faculty Status Application 
Statement of Support by Glenda Kirkland 
It is an honor for me to submit an Emeritus Faculty Status application for Dr. Leonard L. 
Riccinto. For me, Len was more than an accomplished professor, respected and adored by many 
and more than "a man passionate about his art." He was my friend. As we begin a new semester 
in the Department of Music and Dance without Len, it is very obvious and proper that we reflect 
on how much Dr. Riccinto, as Director of Choral Activities, contributed to the success of our 
department. 
Although he was a busy director of many choral groups including the Eastern Michigan 
University Choir and Chamber Choir, Measure for Measure (A Men's Choral Society), the 
Plymouth Oratorio Society, and others, Len was always willing to talk, to listen, or to offer 
assistance to others in need. He was generous with his time. It was not difficult to get a return 
phone call or e-mail message from him. He was an excellent communicator. 
Len was also a tireless recruiter and supporter of our talented voice students. Voice faculty and 
students often need to travel to various contests during the semester. Without his generous 
financial support as the Director of Choral Activities, many of our struggling voice students and 
their accompanists would have been unable to attend the National Association of Teachers of 
Singing auditions. Instead, Eastern Michigan University has had the distinction of having at least 
one NATS winner each year for the past five years. 
In addition, Dr. Riccinto supported his voice colleagues in bringing prestigious artists to perform 
or present master classes on campus. It was largely through Len's efforts that world renown 
soprano Elly Ameling agreed to offer a master class in Pease Auditorium. 
It was my good fortune to perform many times under Dr. Riccinto's baton. I especially remember 
an EMU production of the Verdi Requiem, in which he successfully coordinated and directed 
singers and orchestra members from University Choir, Chamber Choir, Measure for Measure, and 
the Plymouth Oratorio Society, along with faculty soloists - all in one program. 
These are but a few examples of Leonard Riccinto's impact on the department. As I conclude, I 
am reminded again that Len was more than a successful Director of Choral Activities - he was a 
wonderful person and a special talent, one whom we will miss dearly and genuinely in the 
Department of Music and Dance. 
Glenda Kirkland, Professor of Voice, EMU Department of Music and Dance 
September 2007 
Department of Music and Dance • Ypsilanti, Michigan 48197 
Phone: 734.487.4380 Fax: 734.487.6939 
EASTERN MICHIGAN UNIVERSITY 
Division of Academic Affairs 
EMERITUS FACULTY STATUS RECOMMENDATION 
The Department of Phys i cs and As t ronomy recommends the awarding of Emeritus 
Faculty Status for the following retiring/retired faculty member: 
Name of Faculty Member: __ D_r_o_Da_n_T_r_o_c_h_e_t ________________ _ 
Current StatuslRank at EMU: Professor 
------------------------
Date of Hire at EMU: 09/01/1968 Retirement Date: September 1, 2007 
Number of Years at EMU: _-=-3.:.9 ___ (Minimum of 15 years of service required) 
Please complete the following information on the retiring faculty member for whom you are submitting this recommendation. 
This information is needed for inclusion in the EMU Faculty/StaftlStudent Directory. 
HomeAdmess: ___  _  
  
Home Telephone:  E-Mail Admess:  
Name of Spouse: __  _ 
Degree( s )lInstitutionslY ear: Baccalaureate: --,B",o",S,-,-o.L/ ... EM",U ... /",J",u",n.><e-!..1 9..,,6<.11 __________________ _ 
MoSo/EMU/June 1968 Masters: ____________________ _ 
Doctoral: ______ Ph_o_D_/_U_n_i _v_o _o_f __ M_i c_h_i--=9_a_n_/M_a--,y __ l_9_7_6 ______ _ 
Please Attach a Brief Statement of Support to this Form 
Emeritus Faculty status is contingent upon the approval of the Board of Regents. The above information will be 
kept on file in the Provost's Office. 
Dro Alexandria Oakes 7/3/07 
(please print) Date 
ate SublDltted to Board of Regents 
Please forward this completed form to: Nicki Banush 
Academic Affairs, I 06 Welch Hall 
8/3/04 
i 
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EASTERN MICHIGAN UNIVERSITY 
Nicki Banush 
Academic Affairs 
106 Welch Hall 
Eastern Michigan University 
October 29,2007 
The faculty of the Department of Physics and Astronomy take great pleasure in 
recommending Dan Trochet for emeritus faculty status. Dan was part of this department 
from 1968 until his retirement this fall. His service included seventeen years as 
department head. 
Among his many contributions to our department, Dan was instrumental in 
facilitating the development of an active research program. Through his efforts and 
support as department head, storage rooms were cleared out and their utilities upgraded, 
yielding useable lab space. He supplied time and money, and encouraged the development 
of research programs. As a result of his efforts, and the hard work of the rest of the 
faculty, the department now has research labs in modem optics, plasma physics, surface 
science, and laser physics. 
Dan is also known for his concern for students as individuals. It was common to 
see him working with a student in his office, addressing individual concerns as the student 
navigated through EMU. Over the years, his efforts at recruiting new students to our 
programs have not only helped enrolhnents in our department, but they have also 
provided our community with a number of fine physicists who otherwise might not have 
chosen this career path. 
Dan never lost sight of the primary mission of EMU: education. His enthusiasm 
for physics and physics education was contagious. Nearly all of us in this department 
have had, at one time or another, lengthy conversations with him about physics classroom 
demonstrations, the physics of objects commonly found around our building, and the 
practice of teaching physics. 
It is difficult to adequately express our appreciation to Dan, who has given a 
lifetime of service to the teaching of science to our EMU students, and a lifetime of 
friendship to those of us who have worked with him as peers and colleagues. His 
everyday presence among us will be sorely missed. It is our hope that Dan will continue 
to interact with the department and with the university. Toward that end, we believe 
awarding him the status of emeritus faculty is very appropriate. 
Dr. James Porter, Chair 
Personnel and Fi~Committee 
Dr. Alexandria Oakes 
Department ~a'h 
Department of Physics and Astronomy • Ypsilanti, Michigan 48197 
Phone: 734.487.4144 FAX: 734.487.0989 
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BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT & MINUTES 
STUDENT AFFAIRS COMMITTEE 
ACTION REQUESTED 
SECTION: ,!; 
DATE: 
November 27, 2007 
It is recommended that the Student Affairs Committee Agenda for November 27, 
2007 and the Minutes of September 21, 2007 be received and placed on file. 
STAFF SUMMARY 
At the September 21, 2007 meeting the Student Affairs Committee received a 
statement from the Student Leader Group (SLG) asking that the Board of Regents 
commit to including students on all high level search committees. The committee 
also received the annual fall start-up report and discussed the Student Leader 
Group's 2007-08 priorities. The committee also welcomed several new members 
who were unable to attend the June meeting due to internships, summer jobs and 
travel commitments. 
The November 27,2007 agenda includes a Homecoming report, a progress report 
on the Student Center's first year and a position paper addressing computer lab 
printing charges. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board 
approval. 
_ _ 
University Executive Officer Date 
) 
Tuesday, November 27, 2007 
1:45 p.m. 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Student Affairs Committee 
Agenda 
1. Approval of September 21, 2007 Meeting Minutes 
2. Introduction of New Member 
3. Update: Student Center - Year One 
4. Position Paper: Computer Lab Printing Charges 
5. Homecoming Report 
6. Announcements 
7. Other 
Room 201 
Welch Hall 
Regent Hawks 
Bernice Lindke 
Carlos Costa 
Joshua Lyon 
Allison Sheppard 
I. 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
STUDENT AFFAIRS COMMITIEE 
Minutes of September 21, 2007 
MEMBERS PRESENT 
Regents: 
Administration: 
Students: 
GUESTS 
Regents: 
Administration: 
Students: 
Floyd Clack 
Karen Simpkins, Mike Erwin, Glenna Frank Miller, Gregory Peoples 
Christopher Bylone, Kyle Caldwell, Greg Jones, Josh Lyon, Derek Martin, 
Roberto Melendez, Abhinav Narula, Timinica Smith, Samantha Solis, Jasmine 
Stock, Kristen Virgin 
Tom Sidlik 
Carin Barber, Meredith Blaine, Elizabeth Broughton, Shalonda Harris Cassanova, 
George Cole, Deb deLaski-Smith, Brian Fitzgerald, Lisa Lauterbach, Bernice 
Lindke, Ward Mullens, Todd Ohmer, Sarah Kersey Otto, Barnaby Pung, Lewis 
Savage, Connie Schaffer, Jennifer Tremewan, Gretchen Ward, Kay Woodie I, 
Ron Woody 
Sarah Blakeslee, Matthew Gundick, Leah Howell, Jeremiah Richardson, Roger 
Robb, Deepak Sharma, Kyle Sutherland, Karen Travis 
Regent Clack convened the meeting at 1 :50 p.m. Minutes of the June 21,2007 meeting were approved 
as presented. 
Introduction of New Members 
The Student Affairs Committee welcomed several new members whose internships, summer jobs and 
travel commitments prevented their partiCipation in the June 21, 2007 meeting: Josh Lyons, Student 
Body Vice President; Samantha Solis, Pan hellenic Council preSident; Kyle Caldwell, National Pan-
Hellenic Council 'president; Abhinav Narula, International Student Association president, Jasmine Stock, 
LGBT representative and Timinica Smith, Commuter Student Association president. 
Annual Fall Start-Up Report 
Glenna Frank Miller, executive director of Leadership & Involvement, presented the annual fall start-up 
report which highlighted another very successful Orientation and Move-In, with over 3000 students 
participating in orientation and more than 400 residence hall move-in helpers. New features at this 
year's orientation included the introduction of the EMU Creed and the roll-out of a new EMU tradition, 
Eagles Crossing. Each year on the first night of orientation all new EMU students will cross over the 
bridge in University Park to the cheers of the Orientation staff. Another new feature of this year's 
opening week activities was the commuter student welcome initiative in which thousands of commuter 
students were greeted by EMU staff near campus parking lots during the first two days of school. 
Student Representation on Search Committees 
Josh Lyon, Student Body Vice President, presented a position paper on behalf of the Student Leader 
Group asking for a commitment on the part of the Board of Regents and the administration to include 
student representation in the presidential search process as well as on other major search committees. 
A copy of the position paper is appended to these minutes. 
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2007·08 Student Leader Group Priorities 
The committee discussed the Student Leader Group's priority areas of 2007-08 and reviewed the key 
objectives for each priority. Priority areas include: 
• Tuition and economic issues 
• Enhanced student involvement and school spirit 
• Enhanced campus safety and night watch 
• Communication/student representation on key committees 
• Expanded hours in the library and computer labs/technology issues 
• New University signage and marketing of the new brand "Education First." 
Announcements 
• Christopher Byione announced that the first statewide Graduate Student Senate Summit will be 
held at EMU on September 29; each school will be sending 15 students; 
• Greg Jones announced that Student Govemment is organizing a bus trip to Lansing on 
September 26 to protest cuts to the higher education budget; 
• Glenna Frank Miller announced that The Association of College Unions International 
Construction and Renovation Conference will be held at EMU on September 30 and will feature 
our Student Center as their model. 
• Karen Simpkins reported that the Security Advisory Council has asked Student Government to 
develop a student survey to report safety hazards such as burned out light bulbs, etc. 
The meeting adjourned at 2:09 p.m. 
Respectfully submitted, 
Cathie McClure 
Student Affairs Committee Recording Secretary 
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SECTION (t? 
DATE: 
BOARD OF REGENTS November 27,2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT 
EDUCATIONAL POLICIES COMMITTEE 
ACTION REQUESTED 
It is requested that the Educational Policies Committee Agenda for November 27, 2007 and the 
Minutes of the September 21, 2007 meeting be received and placed on file. 
SUMMARY 
The primary items for the November 27, 2007 Educational Policies Committee meeting include: 
(1) Emeritus Staff Status, (2) Emeritus Faculty Status, (3) Charter Schools Board Member 
Appointments, (4) New Academic Program: Doctor of Philosophy in Educational Studies, 
(5) Presentation: First Semester General Education Implementation. 
FISCAL IMPLICATIONS 
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board 
minutes. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive 
Provost and Executive 
Date 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Educational Policies Committee 
November 27,2007 
1 :45 - 2:30 p.m. 
205 Welch Hall 
AGENDA 
Consent Agenda 
Section 3 
Section 4 
Regular Agenda 
Section 6 
Section 7 
Section 8 
Section 9 
Emeritus Staff Status (Donald Loppnow) 
Emeritus Faculty Status (Donald Loppnow) 
Monthly Report and Minutes (Regent Sidlik) 
Charter Schools Board Member Appointments (Joe Pollack) 
New Academic Program - Doctor of Philosophy in Educational Studies (Loppnow) 
Honorary Degree Recipient and Commencement Speaker (Dennis Beagen) 
Presentation: First Semester General Education Implementation 
by Chris Foreman, Director, General Education 
Bette Warren, Interim Associate Vice President for Academic Affairs 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
EDUCATIONAL POLICIES COMMITTEE MINUTES 
September 21, 2007 
1 :45-2:30 p.m., 205 Welch Hall 
Attendees: (seated at tables) Regent Sidlik, Regent Hawks, Provost and Executive Vice President 
Loppnow, Robert Neely, Rhonda Longworth 
Guests: (as signed in) Vicki Reaume, Laura Wilbanks, Mary Sue Marz, Morell Boone, Russ Larson, Ken 
Rusiniak, Polly Buchanan, Nancy Prince 
Regent Thomas Sidlik convened the meeting at 2:00 p.m. 
Emeritus Staff Status (Section 7) 
Donald Loppnow, Provost and Executive Vice President, recommended that the Board of Regents grant 
Emeritus Staff Status to six (6) staff members: Rosalyn Barclay, Director of Counseling Services in the 
Department of University Health Services who retired in July 2007; William Barnett, Manager of Audio 
Visual Services in the Department of Student Affairs who retired in July 2007; Catherine M. Cart, 
Manager of Accounts Payable who retired in 2004; Michael G. Nastos, Evening Music Announcer at 
WEMU who retired in July 2007; Jane Martin Olilla who retired from the Department of Communication 
and Theatre Arts in July 2007; and Paul Dean Webb, Director in the Office of International Students who 
retired in July 2007. 
Emeritus Faculty Status (Section 8) 
Provost Loppnow recommended that the Board of Regents grant Emeritus Faculty Status to seven (7) 
faculty members: Dr. Michael J. Brabec of the Chemistry Department, Dr. William Cline of the 
Department of Foreign Languages and Bilingual Studies, Dr. John L. Ginther of the Department of 
Mathematics, Dr. Roger C. Gledhill of the Department of Accounting and Finance, Dr. Steven Kirby of 
the Department of Foreign Languages and Bilingual Studies, Dr. Susan K. Pfoutz ofthe School of 
Nursing, and Dr. Nancy Prince of the School of Nursing. 
Honorary Emeritus Status (Section 9) 
Provost Loppnow recommended that the Board of Regents grant Honorary Emeritus Status to two (2) 
former academic leaders: Dr. Jerry Robbins who served as Dean of the College of Education and 
Professor of Education Leadership and Dr. Alvin E. Rudisill who served as the Dean of the College of 
Technology. 
Academic SeparationsiRetirements (Section 3) 
Rhonda Longworth, Interim Assistant Vice President for Academic Human Resources and Divisional 
Budget, recommended that the Board of Regents approve ten (10) retirements and twenty-seven (27) 
separations for the reporting period June 1,2007 through August 31, 2007. 
-: 
Educational Policies Conunittee Meeting Minutes September 21. 2007. continued 
Faculty Appointments (Section 4) 
Dr. Longworth recommended that the Board of Regents approve the granting of four (4) new faculty 
appointments for the 2007-2008 academic year at the ranks, salaries, and effective dates shown on the 
listing provided to the Board. 
Lecturer Appointments (Section 5) 
Dr. Longworth recommended that the Board of Regents approve seven (7) new full-time lecturer 
appointments for the 2007-2008 academic year at the ranks, salaries, and effective dates shown on the 
listing provided to the Board. 
Division of Academic Mfairs AdministrativelProfessional Appointments/Transfers (Section 6) 
Dr. Longworth recommended that the Board of Regents approve three (3) AdministrativelProfessional 
appointments and two (2) AdministrativelProfessional transfers at the rank and effective date shown on 
the listing provided to the Board. 
Monthly Report and Minutes (Section 11) 
2 
Provost Loppnow requested that the Educational Policies Committee Agenda for September 21, 2007 and 
the Minutes of the June 19,2007 meeting be received and placed on file. 
Early College Alliance fECA) Program (Section 12) 
Provost Loppnow recommended that the Board of Regents receive and place on file the report entitled 
"Early College Alliance: Allied Health and Medicine Program." 
Dr. Jeffrey Schulz, Associate Dean, College of Health and Human Services, assisted by Dr. 
James Hawkins, Ypsilanti Public Schools Superintendent, Dr. William Miller, Washtenaw 
Intermediate School District Superintendent, and Mr. David Dugger, Executive Director - Early 
College Alliance, presented on the Early College Alliance. 
Dr. Jeffrey Schulz explained that the ECA is a program based on a grant that allows Washtenaw 
County to be one of six sites in Michigan selected to house partnerships among school districts, 
state universities, community colleges, hospitals, and medical centers. Dr. William Miller stated 
that, under the program, high school students can eam college credits towards a selected area of 
health and/or medicine while completing their high school requirements. The program was 
designed in response to a growing need for people in the health care field. Community partners 
include: EMU, Washtenaw Community College, St. Joseph Mercy Health System, University of 
Michigan Hospital, Michigan Works! and the Ypsilanti Chamber of Commerce. There are, at 
present, some students in the preliminary stages in Ypsilanti High School, preparing for college 
work as early as January. 
Dr. James Hawkins explained that the ECA focus is on the four school districts of Ypsilanti, 
Willow Run, Lincoln, and Whitmore Lake. The first group will comprise about fifty students. 
The focus is towards young people who are underrepresented in post secondary institutions. At 
the end of their two to four years in the program, students will attain a high school diploma and 
sixty college credits, free of charge, and then either go into an entry level position in healthcare 
Educational Policies Committee Meeting Minutes September 21. 2007. continued 
or go on to get a four year degree. Many of the students enter the program at different levels of 
academic ability and can avail of the program's personalized learning. The students have 
mentors to help them cope with difficulties and frustrations. Each year up to one hundred and 
twenty five new students can enter the program, with a goal of four hundred and fifty to five 
hundred students in the program. 
3 
Mr. David Dugger stated that ECA is about melding two cultures in a way that benefits both. The 
program will roll out onto EMU's campus in a gradual manner. Students in the program will not 
be identifiable as high school aged students. Students leam the social, emotional, and academic 
skills to be successful in college. The success rate is extraordinary because of the focus on these 
three areas. The academic program changes every year, depending on the skills of the students 
entering the program. The curriculum is based on a variety of assessments of all the students. 
The end point is always the skill set that EMU is expecting walking into any particular class. 
ECA is ultimately about one thing, preparing students for post secondary education and 
immersing them in this environment with the supports that they need to be ready to take on the 
challenges of college education. In its full capacity, the program won't be up and running until 
about January of2009. The program will be implemented in a logical and sensible way to meld 
itself into the University. 
Regent Sidlik asked about the success of ECA in North Carolina, which has seventy of these 
programs. Mr. Dugger stated that North Carolina is contemplating a new rule that students could 
not attend a state college as a graduate of a public high school unless they attended a middle 
college, because middle college students graduate the four-year programs. One of the unique 
things about this program is that it allows students with different development needs to achieve. 
Students are not constrained by time; ECA is about skill acquisition and demonstration. Another 
unique aspect is that this is not a stand-alone program; this is a public school collaborative. 
Provost Loppnow thanked those in attendance, and adjourned at 2:35 p.m. 
Respectfully submitted, 
Administrative Secretary 
Academic Affairs 
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ECA@ EMU 
Education for the 21 st Century 
www.earlycollegealliance.org 
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Presenters 
• Dr. James Hawkins, Superintendent -
. Ypsilanti Public Schools 
• Dr. William Miller, Superintendent -
Washtenaw Intermediate School District 
• Dr. Jeffery Schulz, Associate Dean, EMU 
College of Health and Human Services 
• Mr. David Dugger, Executive Director- Early 
College Alliance 
I 
-~ 
Introduction 
On October 6, 2006 Governor Jennifer Granholm and the Michigan Department of Education 
announced grants to create six new "Middle College" high schools in Michigan. Washtenaw County 
was one of six sites to receive help to prepare students for expanding employment opportunities in the 
health care field. 
The new Middle or Early College high schools are the first step in creating a new generation of high 
schools in Michigan aimed at preparing students for the challenges of the 21 st Century economy. 
The grants, totaling $2 million, are being used to forge partnerships involving school districts, state 
universities and community colleges, and hospitals and medical centers. 
This innovative program will give students an opportunity to join the fastest growing economic sector 
in Washtenaw County. Under the early college designation, high school students may receive college 
credits while completing their high school requirements. 
Consistent with the message of "Education First" the ECA @ EMU will provide the university with an 
innovative, collaborative and scalable early / middle college educational program unique to Michigan 
and the country. 
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ECA @ EMU Design Elements 
What is the Early College Alliancesm (ECA): Allied Health 
and Medicine Program? 
The Early College Alliance: Allied Health and Medicine Program is one part ofWashtenaw 
County's high school transformation effort. The ECA will provide participating Washtenaw 
County high school students the opportunity to graduate with a high school diploma and up to 
two years of college credit leading to a degree in a selected area of health and medicine. 
The first phase will begin in the fall of 2007 and will include the school districts that 
participate in the Regional Career Technical Center (RCTC): Ypsilanti, Willow Run, 
Lincoln, and Whitmore Lake. 
The community partners include: Eastern Michigan University, Washtenaw Community 
College, St. Joseph Mercy Health System, University of Michigan Hospital, Michigan 
Works! and the Ypsilanti Chamber of Commerce. 
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ECA @ EMU Design Elements 
What are its mission, vision and goals? 
The mission of the Early College Alliance is to serve as a scalable and sustainable model of collaboration among the 
public schools and higher education institutions within Washtenaw County. The vision of personalizing education 
through high school transformation can be achieved through this model. It will encompass the academic, social and 
emotional preparation that students require to succeed in the post-secondary environment. These expectations are part of 
the ongoing effort to create a more unified and cooperative system of programs and services to help schools meet the 
needs of every student. The specific goals of the Allied Health and Medicine program will be developed in collaboration 
with the partners in the fall of 2007. 
How will students be recruited and selected? 
All students residing within the boundaries of Washtenaw County's ten local school districts who have successfully 
completed at least one year of high school coursework may enroll. During the planning stages and initial 
implementation of this grant the ECA will seek to recruit students who are traditionally under-represented in post-
secondary institutions. The ECA will work with the local districts to further define the enrollment process throughout 
the 2007-08 academic year. 
How long will it take for a student to complete the program? 
The length of the program for anyone student will be defined through hislher Personalized Learning Plan (PLP). It is 
expected that most students will complete (including HS graduation requirements) up to sixty college (math and science 
concentration) within two to four years of entering the ECA program. 
ECA @ EMU Design Elements 
What will be the curriculum, criteria and academic indicators that lead to a High School diploma 
and 60 credit hours? 
Potential career paths (physical therapy assistants, medical assistants, dental assistants, phannacy technicians, medical 
technicians or pre-medical studies) for students entering diverse Allied Health and Medicine fields will be developed. 
Academic pathways towards these career paths will be also be developed that are aligned with the new Michigan High 
School Graduation requirements, state examination requirements and post-secondary course work. . 
Additional ECA indicators of academic success will be defined in the form of "gateways" in which students will demonstrate 
completion or proficiency as they move through each stage of the program. A critical component of the gateways will be a 
sociall emotional "soft-skill"set in which students must demonstrate high levels of consistency and proficiency prior to 
transitioning to post-secondary coursework. 
Students proficient in soft skills have the emotional, social and academic developmental readiness necessary to succeed in 
the post-secondary learning environment. These soft skills, essential to the ECA program, have been identified as the single 
best predictor of college success. 
Where will the program be located? 
The Allied Health and Medicine program is located on the campus of Eastem Michigan University. Administrative and 
instructional space will be dispersed throughout the campus to encourage "full immersion" into the college environment 
ECA @ EMU Design Elements 
What role will local school districts play? 
The ECA and WISD will work with local districts to articulate an agreement that specifies governance, staffing, budget, 
student assessment, curriculum, professional development, access to student data, parent and community involvement. 
Beginning in FY 2008 the Ypsilanti Public Schools will serve as the fiscal agent for the ECA. The ECA will operate with 
site-based authority, congruent with this articulation. 
What is the role ofWashtenaw Intermediate School District? 
Washtenaw Intermediate School District (WISD) serves as the administrative planning agent of the ECA. The ECA is part of 
the larger high school transformation that includes other research-based instructional initiatives. There is commitment from 
WISD to continue to support the intent of the ECA and to seek/develop funding mechanisms for this support. 
What kind of cooperation will be needed? 
Procedures and structures will need to be in place to address challenges such as registration, transportation, parking, 
emollment, graduation requirements, and liaisons. This will be ongoing work for the ECA staff and WISD. In addition, for 
the ECA to serve as a transformative educational model, local districts and the ECA will need to jointly define academic 
indicators of readiness and curricular offerings that students will need as a prerequisite to ECA emollment. 
i 
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ECA @ EMU Design Elements 
Who will be the fiscal agent? 
Ypsilanti Public Schools will serve as the fiscal agent. As such, the district will play an integral role in the ECA planning 
including, but not limited to, personnel, contracts and other budgetary items. 
How will communitylbusiness partnerships be incorporated? 
Outreach and involvement within the community will be a component of an ECA gateway. Experiences and opportunities 
for students to engage in volunteerism, mentoring, internships, and summer camps through our collaborative partnerships 
with U ofM Health Systems, St. Joseph Mercy Health System and the Work Force Development Board are currently in the 
planning stages. 
Business and community partners will also be called upon throughout the planning and implementation stages of the ECA 
to identify funding, in-kind and/or cost-savings support. One method of outreach will be presentations to local churches and 
community groups. 
What is the Michigan Department of Education's role? 
The Michigan Department of Education (MDE) has provided six communities with grants to plan early college program 
models. In addition, MDE is preparing a proposal to fund these programs through one full-year of implementation. In 
addition, the ECA, local school districts and WISD will develop an articulated agreement with MDE so that students 
emolled in the ECA will meet the new Michigan 20 I 0 High School graduation requirements. 
J 
, 
-, 
ECA @ EMU Design Elements 
How will students be prepared for post-secondary work? 
Recognizing that students will enter the ECA at different points of academic preparedness, the ECA staff will use research-
based strategies to develop students' mastery of skills. 
Student support structures, including advisors, potential cohorts, tutors, mentoring, and guidance services will be built into 
the ECA instructional model to increase the probability of student success. 
Will ECA instructors be highly qualified? 
Highly Qualified staffwill be selected to teach high school math, reading, science and social studies skills. There will be an 
ongoing collaboration between the ECA staff, local districts and EMU staff and faculty. The intent of the ECA is to work 
collaboratively with EMU faculty to develop an ECA Transition Curriculum that is fully aligned with entry level EMU 100 
level course work in the disciplines of mathematics, science, English and social studies. 
Will students be supported after they complete the ECA program? 
College completers are the goal ofECA. Students will be given additional support and guidance to help them gain financial 
aid and navigate through admission procedures into the post-secondary four- year or technical certification programs. 
Employment and other placement services will also be available for ECA graduates. 
ECA @ EMU Design Elements 
How will tuition, fees and other related costs be handled? 
The ECA program and college tuition funding will be supported by the participating school districts through collaborative 
agreements with higher education institutions. Additional funding sources are being sought for initial implementation and 
start-up costs. There will be no cost to the students or families for participation beyond that which is required for 'any high 
school program, 
, 
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ECA Governance Structure 
EMU: 
Tech. & 
Engineer 
Strand 
Proposed 
ECA - Superintendent 
Oversight Group 
Future 
Strands 
with 
other 
EMU or 
Post .. sec 
Partners 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS 
ACTION REQUESTED 
SECTION: 
DATE: 
November 27, 2007 
It is recommended that the Board of Regents appoint Lolitia Jackson and Tammy Smith to three-
year terms on the Board of Directors of the Academy for Business and Technology; Valerie 
Mates and Carol Treat Morton to three-year terms on the Board of Directors of Ann Arbor 
Learning Community; Solomon Spann to a three-year term on the Board of Directors of 
Commonwealth Academy; Timothy Doyle and Robert Gard to three-year terms on the Board of 
Directors of Gaudior Academy; and Mary Elizabeth Spademan to a three-year term on the Board 
of Directors of Grand Blanc Academy. 
STAFF SUMMARY 
According to the resolutions which establish these public school academies (charter schools), 
vacancies on the Boards of Directors shall be filled by the Eastern Michigan University Board of 
Regents. 
Academy for Business and Technology 
Lolitia Jackson is an administrative assistant at Livingston Family Dentistry, Highland Park. She 
has worked in two dental offices prior to her current position. She will earn a degree in business 
administration from the University of Phoenix in 2008. Jackson is the parent of a child 
attending the Academy for Business and Technology. 
Tammy Smith is a forward planning analyst at the Ford Motor Company, Dearborn, where she 
develops and tracks her department's operating budget. She has worked for the Children's 
Learning Institute, Detroit, as a school leader/office manager. Smith earned a Bachelor of Arts 
degree from Davenport University, Dearborn in 2003. She has a child attending the Academy for 
Business and Technology. 
Ann Arbor Learning Community 
Valerie Mates is a free-lance computer programmer providing her services to organizations like 
the Ann Arbor Observer where she has been their web master for the past 11 years. She. 
previously worked for Ann Arbor Computer for several years writing programs for automated 
warehouse storage systems. Mates currently volunteers for the Huron Valley Community 
Network, a local non-profit, building web sites for local non-profit organizations including the 
Ann Arbor Learning Community where her children attend school. She graduated from the 
University of Michigan earning a Bachelor of Science degree in computer science in 1988. 
Carol Treat Morton is consultant/owner ofUsefulByDesign in Bloomfield Hills, a company that 
provides analysis and design for software and web site developers. Prior to this venture, she was 
content and curriculum manager for Libraries for the Future, a Gates Foundation national training 
program. Morton earned a Master of Science degree in information, human computer interaction 
from the University of Michigan in 2002; in 1994, she eamed a Bachelor of Science degree in 
organizational behavior from the University of San Francisco. 
Commonwealth Academy 
Solomon Spann is a director for Radio One, Inc., in Detroit, where he markets and sells special 
events for WHTD. Prior to this, he was an account manager for Clear Channel Radio, Detroit. 
Spann has worked for Richland County Schools in South Carolina as an in-school suspension 
supervisor, a security monitor and basketball coach. He earned a Bachelor of Science degree in 
Broadcast/Journalism from Georgia Southern University, Statesboro, Georgia in 1997. 
Gaudior Academy 
Timothy Doyle is a retired instructor from the College of Technology at Eastern Michigan 
University (EMU). In addition to his years spent at EMU, he has worked as a consultant for 
Aviation Technical Consultants, Ypsilanti, and was vice president at Airway Underwriters in 
Ann Arbor from 1967 to 1972. Doyle earned a Bachelor of Arts degree from the University of 
Detroit in 1965 and a Master of Arts degree in history from Eastern Michigan University in 1970. 
He is certified by the Federal Aviation Administration as a commercial pilot. 
Robert Gard is a field auditor with Iannuzzi & Darling LLC, Troy. Prior to this, he worked for 
Bank One, Inc., Detroit as a field analyst. Gard earned a Bachelor of Accountancy from Walsh 
College in Troy and is a Certified Fraud Examiner. He is the parent of two children attending 
Gaudior Academy. 
Grand Blanc Academy 
Mary Elizabeth Spademan was a substitute teacher for Flint (Michigan) Community Schools in 
2004-05. Currently she is busy raising three children who attend Grand Blanc Academy after 
having earned Bachelor and Master of Music degrees in flute performance from the Peabody 
Conservatory of the Johns Hopkins University and pursuing doctoral studies at Ball State 
University in Muncie, Indiana. Spademan has performed solo throughout the United States, 
Canada and Scotland. She is a member of Phi Beta Kappa. 
FISCAL IMPLICATIONS 
None. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University Executive Date 
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Objective 
Lolitia T . Jackson 
26121 Annapolis Street, Dearborn Heights, MI 48125 
313-220-3198 
tlc7798@yahoo.com 
To become a member of the Board of Directors for the Academy for Business & 
. .. . .............................. !ec~!l()l()gr~~hools. .... ... .. .. ............................ . 
Professional Skills 
Edncation 
Employment Skills 
Employment History 
Microsoft Office 
Microsoft Windows 
Lotus 1-2-3 
WordPerfect 
Insurance Billing 
Filing/Editing 
Typing (45+ wpm) 
Office Procedures 
Telephone Skills 
Appointment Setting 
Accounting 
Business Math 
Business English 
Management Skills 
Customer Service Skills 
Business Administration / Bachelor of Science 
University of Phoenix - Southfield, MI 
Completion Date: 06/2008 
Developed ability to work in a fast-paced atmosphere 
Effectively developed telephone communication skills 
Maintained excellent customer relations and developed customer rapport 
Diplomatically resolved customers complaints on as-needed basis 
Accurately calculated and made daily deposits 
Ability to follow instructions well and make decisions with no supervision 
Motivated and trained employees as-needed 
Maintained all record-keeping procedures 
Delegated responsibilities to employees to meet company's expectations 
Electronically billed insurance claims 
Gained knowledge of CPT codes and HIP AA regulations 
Maintained operatories, instruments, and equipment 
Greeted patients and provided friendly customer service 
Updated patient charts and medical backgrounds 
Coordinated fundraisers, activities, and scout related programs 
Delegated responsibilities to cubs couts and adult volunteers 
Assessed advancements of cubscouts individually 
Cubmaster/ Pack 1121 Volunteer 
Boy Scouts of America Detroit, MI 
2006 - Present 
Administrative Dental Assistant/ Insurance Biller 2003 - Present 
Dr. R. Livingston Highland Park, MI 
Dental Assistant 2001 - 2003 
Dr. Millard Jordan 
Dental Receptionis t 
The Tooth Doctor 
Detroit, MI 
Detroit, MI 
1999 - 2001 
-: 
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15016 Prevosl 
Delroil, MI 48227 
Work 313·805·6506 
Home 313-.671-5227 
Tammy A. Smith i)-) _______________________________________ _ 
OBJECTIVE 
EMPLOYMENT 
A self-motivated, result oriented organizer seeking a position with a company 
offering challenges and career opportunities. 
2004 - Current Ford Motor Company. Dearborn, Michigan 
Forward Planning Analyst 
• Develop and track Department's Operating Budget (Training, Travel & Overtime) 
• Provide security access and support for CPARS, E-room, and other financial systems 
• Assist in daily operations of CPARS and Financial Costing Process (WERS/MEARS/PFR) 
1999-2000 Computer Horizons, Inc/Ford Motor Company, Michigan 
WERS (World Wide Engineering Release Systems) Financial Coordinator 
• Coordinate and implemented WERS Process for Department 
• Maintain and·audit department expenditures per New Vehicle Program 
• Create, track and update matrix to process Change Control for all New Vehicle Program 
1996 - 2004 Computer Horizons, Inc/Ford Motor Company, Michigan 
PCA Assistant!Change Specialist! Administrative Assistant 
• Assist DEW98/ FN 145/ M205 Body Launch Leader w/ daily operations of Bodyshop. 
• Create, track and update matrix to process Change Control System 
• Create, track and update Enginerring Changes/Issues in WERS 
• Support Body Closures Manufacturing Engineering Launch Staff 
1995 -1996 Children's Learning Institute, Detroit, Michigan 
Office Manager/School Leader 
• Supervise daily operarion in school office 
• Audit and distribute employee payroll 
• Collect tuition and post ledgers 
• Design School forms/ Write school newsletters 
• Input children's financial records and genral data in computer system 
• Effectively communitcate with staff, parents and students 
EDUCATION June 2003 
Bachelor of Arts, Business Administration- General Business 
• Davenport University, Dearborn, MI 
COMPUTER 
SKILLS 
Microsoft:Word,Excel,Outlook,Publisher,PowerPointlPageMaker/Ford Motor 
Company: WERS, CPARS, GPAS/ PFRI AIMS/FEU 
References Available Upon Request 
Inform.l Resnm6 and Non-Profit Board Member and Volunteer mstory 
Valerie Mates 
Oetober18,2007 
Penonal History: 
I was born in New York City, where I graduated from Stuyvesant High School. From there I moved to 
Ann Arbor, where I attended the University of Michigan, earning a Bachelor of Science degree in 
Computer Science in 1988. 
Work HIstory: 
From 1987-19881 worked as a swmner intern at Schlumberger, a computer company in Ann Arbor. 
My job was to polish up a file transfer program called Kermit and update the company's documentation 
for it 
From 1988-1993 and 1993-19961 worked at Ann Arbor Computer, which was located on Ellsworth 
road, a short distance from the current AALC building. I wrote programs for automated warehouse 
storage systems that automatically move inventory around warehouses, and programs for other systems 
that track inventory in warehouses. My responsibilities included following a job from beginning to end 
.. writing the progranuning, writing manuals for it, flying out to the customer's location to train them to 
use the computer system, and then doing telephone support wben the customer had questions. This job 
sent me allover the world, including Clearwater, Florida; Bombay, India; Pago Pago, American 
Samoa; Puerto Rico; Hawaii; and Independence, Missouri. I loved getting to see the internal 
operations of big companies whose products you can buy in stores. I've been inside the plant where 
Progresso soup is made, watched the ladies stacking Old EI Paso com tortilla shells by hand before 
putting them into boxes, tracked furniture for Wells Fargo Bank, and seen the production line that 
makes Whitman's chocolates. My specialties with computers include an ability to explain complicated 
computer concepts in simple tenns that make sense to people; and writing programs that do 
complicated tasks while being easy for an ordinary person to use. 
In 1993 I briefly worked at Siemens in Auburn Hills. My job there was writing computer 
progmnming that ~ked inventory in warehouses. 
In the late 19908, I taught Rec &. Ed classes for "Introduction to Computers" and "How to Write Web 
Pages that Work." 
From 1996 to the pJ:eSent, I have worked as a free-lance computer programmer. My specialty is writing 
powertUI computer systems that regular people can use to update their own web pages without needing 
to know a lot about computers. I am the webmaster for the Ann Arbor Observer, and have been for the 
past 11 years. I wrote the computer programming that various organizations use to update their 
websites, including the Ypsilanti Library, the Canton Library, and The Ark. I wrote the computer 
programming that the Ann Arbor Learning Community uses to update the content of our school's 
website. 
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NOD-Profit Bo.rd ofDireeton Hbtory 
In 1990, I was one of twelve co-founders of a non-profit computer system called Cyberspace 
Communications Incorporated. CCI runs a computer system called Grex. Back in 1990, before 
anybody had heard of the Internet, CCl's mission was to bring low-cost computing to people who 
wanted to learn about computers and to USC computers to connect with other local people. In about 
1993, CCl's computer was first connected to the Internet. Tens of thousands of users flooded in, from 
all over the planet, including many from India and Romania. I was a member of the Board of Directors 
of Cyberspace Communications for about six years. I've been the treIIsurer, the secretary, and for about 
four of those years I was the organization's president I chair of the board. I was also on the staff of the 
system from 1990 until 2003, spending many unpaid volunteer hours to keep the computer system 
running well. I ran the DrBanization's staffmeetings. I believe r did a good job of keeping both board 
and staff meetings on-tl'ack and productive, while IIlso being very strongly committed to making sure 
that everybody's voice was heard. 
In 1993, I served for a year on the board of directors of the People's Food Co-op, here in Ann Arbor. 
In 1987, the Ann Arbor chapter of the Association for Women in Computing was about to be de-
chartered for inactivity. So I re-started the local chapter. I organized meetings where I asked the 
public to describe what they wanted to see the organization do so that it would meet their needs. Then 
we built a chapter that fit the description that the people at the meeting had requested. [was the 
president of the chapter for several years. Today I am not active with the group anymore. It is run by a 
group of wonderfully dedicated hardwo(king women. Today the Ann Arbor chapter is among the 
largest in the nation. 
In early 2000 I founded the Ann Arbor Parenting e-mail list, called ArborParents. Today it has 1,200 
.members. It averages 30 to 50 e-mail messages per day. but it is known as a peaceable place where 
parents can discuss their parenting concerns - or ask where to find a good plumber. It has spun off in-
person playgroups, databases of local service contractors, a children's resale swap group, and others. [ 
run several other e-mail lists too, on topics ranging from gardening in Ann Arbor to parenting local 
kids with food allergies. I am a co-moderator on the AALC parent-tcacher-staff e-mail group. 
For several years I was the volunteer webmaster for the local La Leche League groups . 
. I am a volunteer on the staff of the Huron VlIlley Community Network (hvcn.org) - a loclll non-profit 
computer system that uses a shoestring budget and all-volunteer labor to bost hundreds of websites, for 
free, for local area non-profits -- including the AALC website. rm the secondary volunteer at HVCN, 
so mostly I fill in when the main volunteer staff-member is on vacation or unavailable. My duties there 
include setting up websites and e-mail groups for nonprofit organi~tions, answering e·mailed 
questions about how their websites and computer systems work, and troubleshooting computer 
problems. I've been doing this from ZOO3 to the present. 
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HODon .nd Award.; 
2002 - Thank-you from La Leche League for work on their website 
1998 - Award for Outstanding Service to the Ann Arbor Chapter of the Association for Women 
in Computing 
1983 - National Merit Scholarship 
Other Penonallnformation; 
I am expecting a baby in March of2008. When I was on the People's Food Co-op board of dim1tors in 
1993, one of my fellow directors gave birth while she and J were serving on the board. I don't think she 
missed a meeting or did less work than any other director. She brought her baby along to meetings, 
where it was generally not disruptive at all. With my own children, I took about three weeks off from 
work when my first child was born, and about three days when my second child was bom. I do 
anticipate being less productive in the immediate time when the baby is a newborn, but iff am on the 
AALC board of directors, I don't expect the baby to be a big disruption to my duties there. 
Overall, I believe I would be an asset to the AALC board of directors. When an issue comes up, I 
study it to learn everything I can about it. [listen well to people's input. I am good at helping to 
facilitate a discussion where everybody's voice is heaJ:d, to come to a consensus solution that meets 
peopJe's needs and whiCh everybodr can live comfortably with. 
Valerie Mates 
October 18, 2007 
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CAROL TREAT MORTON 4821 Keithdale Lane 
248.212.1176 (Bnsiness) Bloomfield Hills, Michigan 48302 
248.723.2287 (Home) ctmorton@umich.edu 
,i ,i:'::';':~~"""""'''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''''':=~~ 
SUMMARY 
Innovative user-needs analyst and designer focuses on making on technology useful and accessible. Extensive 
experience working with diverse teams in tight-deadline projects. Comfortable with high levels of uncertainty and 
change. Quick study and self-starter with excellent communication skills. Solid background in usability, information 
design, presentation, writing and managing both projects and people. 
UsefulByDesign, Bloomfield Hills, MI 
PRINCIPAL, CONSULTANT 
PROFESSIONAL EXPERIENCE 
Provide usability analysis and user-centered design for software and web site developers 
o Client engagements include: 
o Senior High-Tech Anthrolopologist TM for Menlo Innovations, Ann Arbor, MI 
o Web content development for TechnologyOnPremises, NY, NY 
o Site design aud content development for ePodunk, Rochester, NY 
Libraries for the Future, New York, NY 
CONTENT AND CURRICULUM MANAGER 
Current 
2002-2005 
Developed Equal Access Libraries, a Gates-Foundation funded national training program to help public librarians to 
develop community responsive lihraries. 
o Designed curriculum, all workshop materials and ran workshop training teams . 
o Participated in strategic planning for non-profit organization, particularly around implementing technology 
solutions for organization and clients. 
Americorps Detroit, Detroit, MI 2001-2002 
COMMUNITY TECHNOLOGY CONSULTANT 
Redesigned use of technology by neighborhood-based community technology center. 
o Updated network, hardware and software. 
o Created and implemented new techology access programs for center users. 
o Recognized by Ginzburg Center for Community Service and Leaming for Service and Local Action, 
Michigan Neighborhood Americorps Program 
Commerce One (formerly AppNet), Ann Arbor, Michigan 
SENIOR BUSINESS ANALYST 
2000-2001 
Analyzed user needs and business processes for web-based software application development. Defined specifications, 
designed user interfaces and coordinated large projects with clients and software developers. 
o Acted as lead analyst on project developing application to centralize customer and supplier 
communications online for major energy company. 
o Analyzed usability for project to develop new websites for large accounting software company, resulting 
in streamlined and customized partner and customer relations. 
o Represented customer in new short-cycle development methodology (XP). Resulting web-based 
application enabled communication across multinational performance units. 
Detroit Free Press, Detroit, Michigan 1996-2000 
DEPUTY DIRECTOR, NEW MEDtA 
Designed, developed and directed daily operations for two web sites (www.freep.com and www.auto.com ) at a major 
metropolitan newspaper. Responsible for all phases of process, from content to user-needs analysis. 
o Grew sites to over a million daily page views. 
-' 
, 
.. Developed and continually streamlined production process to meet the needs of both existing sites and 
partner relationships. 
• Created innovative solutions for working with scarce resources, including training traditional newsroom 
staff in web·based production processes. 
,/ 
DEPUTY DESIGN DIRECTOR, NEWS (1995· 1996) 
Restructured department devastated by ongoing strike. Worked with extremely scarce resources in turbulent 
environment to implement long·range production changes as well as design daily news sections and coordinate major 
projects. 
• With design director and features design deputy, rebuilt design department while maintaining newspaper's 
design style and meeting tight deadlines. 
• Introduced and implemented pagination technology. 
Long Beach Press Telegram, Long Beach, California 1988·1995 
RISK EDITOR (1994· 1995) 
"Editor in charge of doing things differently" for mid·sized daily newspaper in highly competitive, multi·cultural 
urban market. New position responsible for working across all newsroom departments in managing projects to reach 
"at risk" readers. 
• Coached writers and editors in translating information from traditional text presentation to photos and 
infographics to be more accessible to reader. 
FEATURES EDITOR (1993·1994) 
Managed writers, copy editors and designers for all features sections of newspaper. 
• Key member in major newspaper change initiatives, including zero·base restructuring and implementation 
of strategic plan to attract the growing market segment of Hispanic readers. 
• Restructured department to use cross· functional work teams to do more work with less staff. 
! Carol Treat Morton (248) 212.1176 Page 2 
GRAPIDCS, DESIGN & PHOTO EDITOR (1989·1993) 
Managed all newsroom visual departments for mid·sized daily newspaper in highly competitive, multi·cultural urban 
market. 
• Redesigned newspaper and introduced broad use of color photos and graphics. Worked across news and 
production departments to develop policies and processes for color reproduction. 
• Key member of cross·departmental team that researched and selected new computer system for newsroom 
and production. 
• Streamlined and automated television book production, providing readers with more content in less space, 
reSUlting in both staffing and newsprint savings. 
California Sate University at Long Beach, Long Beach, California 1987·1990 
LECTURER, PHOTOJOURNALISM (1988·1990) 
Combined lecture, critique and hands·on projects to teach photo techniques and photojournalism methods to 
journalism majors in large university environment. 
• As member of Journalism Advisory Board, suggested curriculum changes, especially in technology, to 
better prepare students for future jobs. 
Orange County Register, Santa Ana, California 
PHOTO EDITOR 
1987·1989 
Coordinated photo coverage for all areas of news, sports and features for rapidly expanding Southern California daily 
newspaper. Managed projects, scheduled and coached photographers, and worked with multi·disciplinary teams in 
tight·deadline environment. 
• Organized and coordinated photo coverage of major events like the Papal visit to Los Angeles and Seoul 
Winter Olympics. 
_J 
EDUCATION 
Masters of Science, fuformation, Human Computer futeraction. 2002 
University of Michigan, Ann Arbor, Michigan 
Bachelors of Science, Organizational Behavior. 1994 
University of San Francisco, San Francisco, California 
SKILLS 
Analysis: Scenario and persona development; XP; Rational; heuristic analysis; 
task analysis; observation and interviewing 
Presentation: PowerPoint; brainstorming and workshop leadership 
Pnblication/web design: HTML; Photoshop; Quark; excellent writing, editing, desigo and photo 
Basic compnting: PC & Mac literate; MS Office 
• 
OBJECTIVE; 
SOLOMON SPANN,Ill 
20181 Klinger St. 
Detroit, Michigan 48234 
(313) 516-1325 
Spann3@comcast.net 
Seeking a career-oriented position in Media Sales where my educatioll and 
experience will be fully utilized\vhile providing opportunity for "dvancement 
based on accomplishments. 
SUMMARY OF QUALIFICATIONS: 
EDUCATION: 
EXPERIENCE: 
• 
• 
• 
• 
• 
Motivated self-starter with more than five years of successful business to 
business sales and marketing experience. 
Highly skilled in building, cultivating, and maintaining quality client 
relationships. 
Goal and results-oriented professional with a proven track record of 
achievements in generating new business, developing existing accounts, 
expanding company market share, and consistently exceeding sales goals. 
Working knowledge ofMS Windows, MS Office, and Adobe app'lications. 
Strong organizational, time management and problem solving skills. 
Bachelor of Sc:ience in Broadcast/Journalism, 1997 
Georgia Southern University, Statesboro, Georgia 
CCU Collaborative Negotiations and Perfect Projections Workshop 2005 
NTR Director, 2007 to present 
Radio One Inc, Detroit, Michigan 
• Hired to market and sell special events for WHTD 
• Drive the fiduciary focus on special events and intemet/interactivl;: 
marketing 
• Prospect for new business while servicing and developing existing client 
base 
• Create innovative and turnkey promotions for new business opportunities 
Account Manager, 2005 to 2007 
Clear Channel Radio, Detroit. Michigan 
• Hired to market and sell local cluster stations, WJLB, WMXD, WKQI, 
WOFN and WDTW. Primary stations, WMXD Mix 92.3 and FM 98 WJLB. 
• Prospect new business while servicing and developing existing clienl ba~\l 
• Market Special Evcnt sales to Ilew and exi~ling clients 
• Market Internet opportunities to expand business opportunities for clients 
• Create innovative turnkey promotions for current clients to generate new 
branding opportunities and new business. 
Account ExecutiveIMarketing Consultant, 2001 to 2005 
Liberty Cooperation (Cable Vantage), Columbia, South Carolina 
• Hired to market local cable television advertiSing representing 35 cable 
networks. 
• Prospect new business whilc developing existing accounts via customer 
focused sales process. 
• Develop new and innovative marketing promotions aimed at increasing 
client's market share. 
• Act as in-house advertising agency to plan, avail, and place advertising 
dollars in nine outer markets. 
.. 
SOLOMON SPANN, III 
20181 Klinger St. 
Detroit, Michigan 48234 
(313) 516-1325 
Spann3@comcast.net 
• Work closely with network affiliate account executives to bring individual 
network promotions to life and close business. 
• Consistently exceed marketing budget goals 
Account Executivc/Marketing Consultant, 1999 to 2001 
Rainoow Radio, L.L. C.!lnner City Broadcasting, Columbia, South Carolina 
• Hired to market and sell radio advertising to businesses for two new radio 
stations in the Columbia, SC area, 
• Generate new business and develop cxisting accounts through II consultati ve 
sales process. 
• Prospect for pvtential clients, consult with businesses 011 their advertising 
and marketing objectives, research and develop mlU'keting strategies, and 
develop and prescnt marketing proposals to clients. 
• Maintain accounts and develop additional promotional opportunities to 
diversify the business relationship. 
• Recogni;r;ed as the company's Top Salesman tor the PQst two years. 
• Consi~tently exceed monthly sales goals. . 
• Received "Salesman of the Month" award for superior sales performance. 
In ~chool SuspeDsiun Supervisor, 1998 to 1999 
Richland COIl11l), School Districi One, Columbia, South Carolina 
• Hired to supervise the In School Suspension program 
• Provided and executed corrective behavior modification education for 
problem students 
• Developed and restructured the school discipline handbook and school video 
demo, provided the voice over for project 
• Served as lead substitute teacher 
• Execut\l desib'llcd lesson plans from Vocational program 
Security Monitor, 1997 to 1998 
Richland County School Dislriel On~, Columbia, South Carolina 
• Hired to monitor and control the school grounds as needed 
• Developed and supervised the attendance tardy conll'ol system 
• Conduct and maintain clerical duties regarding student records 
Hend Junior Varsity Basketball Coach/A8sistant Head Coach, 1997 to 1999 
Richland ('ounl), School District One (Eau Claire HS.), Columbia, South 
ClU'olina 
• Hired to coach the Girls Junior Varsity Basketball team and to be the Head 
Assistant Coach tor the Girls Varsity 
• Developed and conducted practice schedUle and execute player development 
• Lead Lady Shamrocks Junior Varsity to a two-year record of25-8 
• Assist the head coach in conducting practice, team travel, and player 
development 
'. -
SOLOMON SPANN, III 
20181 K1ingcr St. 
Detroit, Michigan 48234 
(313) 516.1325 
Spann3@comcast.net 
• Helped lcad Lady Shamrocks to 1997 3A State Championship Game 
• Helped lead Lady Shamrocks to 1998 3A Lower State Final 
On-Air PersonalityIPromotion8 Assistant, 1997 to 1998 
Clear Channel Communications, Inc., Columbia, South Carolina 
o Produced an efficient and audience appealing air program. 
• Participated in special promotions and provided information to the 
community. 
WNBA Promotions Assistant, 1997 
CharlDtte Sting Promotion, Charlotte, North Carolina 
• Served as a liaison between the Charlotte' Women's National Basketball 
Association team and the public. 
o Assisted in developing and coordinating special projects and promotions. 
o Distributed literature advertising upcoming Sting and WNBA events. 
Internship, 1997 
JejJel'!lOn Pilot Communications, Charlotte, North Carolina 
• Served as an intern in the production department 
• Rip scripts 
• Floor director 
• Camera Operator 
" 
TIMOTHY J. DOYLE 
2411 Carriage Way 
Ypsilanti, MI 48197 
PROFESSIONAL EMPLOYMENT: 
1986-
2006 
1972-
2007 
Instructor, College of Technology, Department ofInterdisciplinary 
Technology, Eastern Michigan University, Ypsilanti, MI 
Served as Program Coordinator of Aviation Management Program. Taught 
undergraduate aviation business courses including Introduction to Air 
Transportation, Aviation Operations and Maintenance Management; Basic and 
Advanced Ground Instruction; Aviation Safety; Aircraft Accident Investigation 
and Reconstruction; Senior Seminar in Aviation Management. Retired in 
January, 2006. Elected to the Executive Committee ofthe EMU Emeritus 
Faculty Association in 2007. 
Consultant, Aviation Technical Consultants 
Ypsilanti, MI 
Provided aviation accident investigation and reconstruction services for 
manufacturers, insurance companies, and law finns. Provided expert witness 
testimony at trial and by deposition in areas of pilot and mechanic standards and 
duties, aircraft accident reconstruction and causation, and aviation systems 
safety. Conducted Fortune 500 corporate flight department operational and 
safety audits. Clients have included the Honeywell Corporation, Piper Aircraft 
Corporation, Whirlpool Corporation, Bendix Corporation, A VCO Lycoming 
Division, Teledyne Continental Motors, and numerous insurance companies and 
law finns. Retired from this business in summer, 2007. 
1967- Vice President - Claims, Airway Underwriters 
1972 Ann Arbor, MI 
Investigated accidents and managed claims (3M armual budget). Lectured on 
flight safety at FAA Safety Clinics. Piloted new aircraft for underwriting 
evaluation. Made armual safety inspections and claims reviews at large 
corporate flight department, manufacturer, FBO and airport insureds. 
1965- CGIT (College Graduate In Training) Program, Chevrolet Division 
1967 General Motors Comoration, Ypsilanti, MI 
Served on a rotation through Assembly, Quality Control, Work Standards, 
Vehicle Scheduling, Production Control, EDP and Traffic. 
• 
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TIMOTHY J. DOYLE 
EDUCATION: GENERAL 
1970 M.A., History, Eastern Michigan University, Ypsilanti, M1 
1965 B.A, History, University of Detroit, Detroit, M1 
EDUCATION: TECHNICAL 
Course in Aircraft Accident Investigation given by the Institute of Aerospace Safety and 
Management of the University of Southern California (1968). 
Course in Light Aircraft Magneto Systems given by the Bendix Corporation, Sidney, New York 
(1974). 
Lycoming Service School given by the A VCO Lycoming Division, Williamsport, Pennsylvania 
(1975). 
PRESENTA TIONSIPUBLICATIONS: 
Co-sponsored (with Wayne County) a seminar titled "Emergency Preparedness, Management 
and Response for Aircraft Disasters", June 28-30, 1988. 
Co-authored (with Dr. Thomas McDole), Adjunct Faculty Handbook in 1987; revised 
September, 1990. 
Presented (with Gregory W. Walker), General Aviation Aircraft Populations and Usage at the 
United States Environmental Protection Agency, Nonroad Engines and Vehicles: Public 
Workshop, April 3-4, 1991. 
Co-authored (with Anthony Adamski, Ph.D.) Introduction to the Aviation Regulatory Process 
(Hayden-McNeil Publishing Co., 1993, 5th Edition 2003). 
FAA CERTIFICATES HELD 
Commercial Pilot (Single and Multi-engine land) 
Instrument rating 
Basic, Advanced and Instrument Ground Instructor 
Airframe and Powerplant Mechanic 
-1 
Professional Experience: 
Iannuzzi & Darling, L.L.C., Troy, MI 
Field Auditor (April 05 - April 07) 
Robert J. Gard 
(Position eliminated due to a decline in business.) 
• Perfonned on-site audit, as requested by local area lenders, of .commer.cialloan .customer's accounting 
records and controls, which included accounts receivable, inventory, accounts payable, cash, and taxes. 
• Fonnulated an opinion as to the liquidation value of collateral, accounts receivable and inventory, 
supporting bank debt. 
• Discussed with representative of audited company any concerns or issues identified during the audit and 
the potential risks to coJlateral. 
• Prepared report on findings and submitted to audit manager for review and approval and then distributed 
a final copy to the audit manager of the lending institution. 
Bank One, Inc., Detroit, MI 
Field Analyst II (February 03 - December 04) 
(Position eliminated as part of an overall reorganization related to the merger of Bank One and JP 
Morgan Chase.) 
• Perfonned on-site audit of commercial loan customer's accounting records and controls, which included 
accounts receivable, inventory, accounts payable, cash, and taxes. Approximately 30% of the audits 
required overnight travel. 
• Fonnulated an opinion as to the liquidation value of collateral, accounts receivable and inventory, 
supporting bank debt. 
• Discussed the potential risks to collateral with representative of audited company. 
• Prepared report on findings and submitted to exam manager for review and approval and then 
distributed a final copy to internal customers such as the relationship banker, credit department, and 
underwriter for review. 
Visual Services, Inc., Livonia, MI 
Senior Accountant (March 01 - February 03) 
(One of approximately twenty key employees, from an original workforce of 1,100, to be retained during 
the company's bankruptcy filing and eventual liquidation.) 
• Prepared journal entries and account reconciliations for month end closing. 
• Reconciled accounts payable and accounts receivable. 
• Reconciled bank statement for the general account. 
• Assisted in the fiscal year end audit. 
• Handled special projects such as reconciling accounts payable and accounts receivable back 1 year 
because of system upgrade problems. 
• Selected as part of a team of five people to analyze and recommend new system reporting procedures 
for automobile extended warranty finance program, with $40 million in receivables, to meet bank loan 
requirements. 
Stahls' Inc., St. Clair Shores, MI 
Senior Accountant (March 98 - March OJ) 
• Prepared journal entries, account reconciliations, and budget reports for month end closing. 
• Maintained fixed asset inventory. 
• Reconciled bank statements for the general account, payroll account, and foreign account. 
• Assisted in the fiscal year end audit and worker's compensation audit. 
• Filed annual personal property tax assessments for the company with locations in multiple districts. 
• Participated in the implementation and problem resolution of Great Plains accounting software. 
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Hays Home Delivery Service, Livonia, MI 
Owner Operator (December 96 - March 98) 
o Loading, delivering, and setting up of new furniture for a major retailer. 
o Providing superior customer relations in order to resolve customer concerns. 
o Performed all administrative duties such as hiring, training, payroll, financial reporting, and tax filing. 
o Maintained professional image and dependability by keeping commercial vehicle up to D.O.T. 
specifications. 
Interstate Brands Corp., Detroit, MI 
Staff Accountant (August 93 - December 96) 
o Assisted in the supervision of 25 clerical personnel. 
o Prepared journal entries and account reconciliations for month end closing. 
o Reconciled bank statement for the general account. 
o Prepared monthly analyses and graphs for sales management meetings. 
o Assisted in the fiscal year end audit. 
o Participated in TEAM (Together Employees and Management), trained clerical personnel to use Lotus 
Smartsuite, and filled in for the Accounting Manager, AIR Supervisor, and clerical personnel when on 
leave or absence. 
Education/Certification: 
Bachelor of Accountancy, GPA-3.3 
Walsh College, Troy, MI 
Certified Fraud Examiner (CFE) 
Technical Expertise: 
Great Plains, FRX, MS Word, MS Excel, MS Outlook, and BNA Fixed Assets 
-I 
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1993·1888: Doctoral Studies, ABO, Ball State Univ~rsity (Muncie, IN), Major ill Flute PerfonnancelEducation with a 
Minor in Music Theory. Dissertation Topic: "Teachlrg Visually Impaired Students to Pley the Flute." 
1989·1991: Peabody Conservatory of the Johns H~pk/ns Uniyerslty (BaIIlmo~ MO). Master of Music (Flute 
Perfonnanca). ," 
1998·1881: Peabody Conservatory of the Johns Hqpk/ns University (Baltimore. MO). Bachelor of Music (Flute 
Perfonnance). ' , 
womHistoy~ 
2004-2006; Substitute Teacher, Flint Community Sl:hools (Flint, MI). , 
18811»_nt: Proud to be a Full Time stay-At·Hoq1e Mom to Graeme, RUbY'Iand Kate. 
1997·1881: Flute Instructor, Arkansas Community $chool of Music. ' 
1113-1816: Graduate Flute Instructor and Music Tf1eory Instructor, BaD Slate ljIniversity (Muncie, IN). 
1993 (summer), 1994 (Summer): Flute Instructor, ;Belvoira Terrace Fine Arts PImp (Lenox, MA). 
1991·1883: Oirector, Mountainview United Church Phlldran's Choir (St Catha!jne's, ontario Canada). 
1991·1993; Flute Instructor, Brock University (st. Catharine's, Ontario canada). 
1986-2000: Private MuSic Teacher (Flute and Plene". ' 
l>erformAlII.OeC,K:perLeCl\,Ce 
• Solo perfonnancas throughout the United State!i: Canada, and ScoUand. 
• Orchestral Experienca: Principal Flute with the FeabodY Symphony Orcheirtra, Feyetteville Symphony Orchestra. 
• Chamber Music: Perfonnances and recordings ~ c;ll=a...aL (Flute, Harp. and Violin). 
• Carnegie Hall Perfonnance, 11189. 
speetAt SIeU.Ls 
AlJlelfean Sign L.anguage-Skill Level 'Intennediate plus.' 
I 
AWlilrds Iil"",d ttolll.Ors I ' 
• Outstanding Graduate Student Award, Ball stat~ University (Muncie, IN). ' ' 
• Graduate Assistantship in Flute and MuSic TheolY, Ball State Unlvsn;11y (Mjmcle, IN). 
• Merit Scholarship, Peabody conservatory ofthelJohns Hopkins University 48aftimore. MO). 
• Member, Phi Beta Kappa. i ' 
l>eYSOI'\.At R.efertCl\,CI!S 
Or. Amanda Kurzman - 810.606.0368 
Maureen Dutra - 989.624.7255 
Chalali Hugo - 734.255.6152 
j 
SECTION: r 
DATE: 
BOARD OF REGENTS November 27,2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
NEW ACADEMIC PROGRAMS 
ACTION REQUESTED 
It is recommended that the Board of Regents approve a new Academic Program: Doctor of 
Philosophy in Educational Studies. This action is for the approval of the program only, not the 
funding of the program. 
SUMMARY 
Doctor of Philosophy in Educational Studies. This is a 60 credit Doctor of Philosophy degree 
that is a collaborative effort between the Department of Teacher Education in the College of 
Education and the School of Nursing in the College of Health and Human Services. The 
program is designed to prepare scholars as educators and leaders in their respective disciplines of 
higher education. The program consists of a 9 credit Education Core, focused on research in 
teaching and learning, social and philosophical foundations of education, and cultural, political 
and economic impacts of education on global communities; a 12 credit Research Core, including 
9 credits of coursework and a three credit research internship; 24 credits in either an Urban 
Education or Nursing Education concentration, both of which include 12 required and 12 elective 
credits in the concentration area, focused on teaching/learning/assessment research in their 
respective areas; 3 credits of Pre-dissertation Comprehensive Credit; and 12 credits of 
Dissertation Research. 
FISCAL IMPLICATIONS 
Applications for external funding to support portions of the doctoral program will be submitted. 
Contingent on the success ofthese applications, a budget plan will be developed for the 
University portion of the operating budget. This plan will be incorporated in the normal 
budgeting process and presented to the Board as part of the budget plan in future years. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Umversity Executiy, Date 
Provost and Execu i e Vice-President 
, 
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EASTERN MICHIGAN UNIVERSITY 
Proposed Ph.D. in Educational Studies: Executive Summary 
The Department of Teacher Education (College of Education) in collaboration with the 
School of Nursing (College of Health and Human Services) at Eastern Michigan University 
have prepared a proposal for a new 60 credit hour Ph.D. program. This Ph.D. in Educational 
Studies is designed to prepare scholars as educators and leaders in their respective disciplines 
of higher education. Admission requirements for students selecting the nursing concentration 
include a Master's degree in Nursing. 
The Education Core of the curriculum includes 9 credit hours of study focused on 
research in teaching and learning, social and philosophical foundations of education, and 
cultural, political and economic impacts of education on global communities. These courses 
will be team taught in seminar format. A key underlying emphasis of the doctoral program will 
be a focus on poverty and its specific impact on urban, as well as suburban and rural 
communities. 
The Research Core provides an equal balance of quantitative and qualitative research 
methodologies needed by all educators to advance their discipline. In addition to the three 
research courses (nine credits), a research internship of three credit hours requires students to 
work closely with faculty members involved in research. This internship helps students 
internalize the values of scholarship in teaching/learning/practice. 
Upon completion of the two core components, students will proceed to one of two 
concentrations (additional discipline concentrations may be added later). The first 
concentration option, which includes 24 credit hours, is focused on 
teaching/learning/assessment and community involvement with Pre-school through high 
school populations in urban education. Of the 24 credits, 12 credits are required and 12 are 
derived from select electives planned with the student's advisor. 
The second concentration option, which also includes 24 credits, is focused on 
teaching/learning/assessment and leadership in nursing higher education. The four required 
courses (12 credits) in the nursing concentration focus on the evolving role of nursing 
education, teaching/learning/assessment research in education, and leadership in nursing 
education, to meet the needs of diverse student and faculty populations. Electives are planned 
with advisors to enhance skills and knowledge to effectively function as nursing faculty and/or 
nursing leaders in higher education. 
When students complete their concentration they are eligible to seek candidacy. At 
this point all students will work with doctoral faculty in their concentration to complete 
candidacy requirements, pre-dissertation requirements and their dissertation. Throughout the 
program required activities are in place to promote student active engagement with colleagues 
as a community of scholars. Progression and retention in the program will be closely 
monitored for quality in areas of knowledge, critical thinking, scholarly writing and research 
abilities. The work of our doctoral educators will add a significant contribution to 
communities in Southeastern Michigan. 
Graduates will be awarded: 
Ph.D. in Educational Studies: Concentration in Nursing Education, or 
Ph.D. in Educational Studies: Concentration in Urban Education. 

Proposal for the Ph.D. in Educational Studies 
Department of Teacher Education 
Introduction 
Eastern Michigan University was founded as a teaching institution in 1849 and it is ironic 
that we do not have a doctoral program focused on Teacher Education. Our institution 
should be at the forefront of educational issues, training our students not only to be 
outstanding practitioners, but also developing the knowledge and skills necessary to 
assume leadership positions in our state, across our country, and around our world. The 
Ph.D. in Educational Studies will provide the training and enculturation needed for future 
educational leaders to be outstanding theorists, researchers, AND practitioners. As an 
institution founded to train teachers, it is appropriate and necessary that we return to our 
roots and reaffirm that Eastern Michigan University is Teacher Education in the state of 
Michigan and across the country. A doctoral program in Teacher Education is an essential 
component to sustain and further develop that legacy - a legacy nurtured over 150 years. 
This doctoral program should serve as a banner under which the University may move 
forward, taking its rightful leadership role in educational theory, policy and practice in our 
state, our country, and our world. 
Program Description 
The Ph. D. in Educational Studies will prepare educators from a variety of community 
organizations (P-12 schools, higher education, and other community contexts) to engage in 
effective research and practice about teaching and learning. The program consists of two 
primary strands, one that concentrates on developing educators for P-12 learners, and a second 
that prepares educators for post secondary leamers. The program is theoretically rigorous, 
grounded in best practices and directly linked to the University'S strategic initiatives. A key 
underlying emphasis of the program will be a focus on poverty and its specific impact on urban, 
as well as suburban and rural communities. 
A Community of Scholarship and Practice: 
The goal of the Ph.D. in Educational Studies is to create a community of scholars where 
working professionals come together to study the complexities ofteaching/learning 
relationships in a variety of community contexts. These relationships are critical elements in the 
creation of sustainable and viable communities-places where children's healthy development 
is fostered; professionals serve their institutions and communities effectively; and citizens make 
decisions that promote the best interests of their communities. In order to teach people what 
they need to know to create sustainable communities, teachers and learners come together in 
many contexts: public and private schools, colleges and universities, non-profit organizations, 
hospitals, businesses, etc. The work of educators in all of these varied contexts becomes 
critically important, especially in economically impoverished communities. 
The focus of study in the program is both theoretically rigorous and grounded in best practices. 
Students draw on a broad base of scholarship-learning theories, curriculum theories, social 
theories and philosophy, pedagogical theories- to examine educational structures, policies, 
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practices, technologies, and the role of education in developing healthy communities. As 
suggested by Pallas (2001), doctoral students in education should be able to understand, analyze 
and use a broad spectrum of epistemological perspectives . 
... engaging with epistemology is integral to learning the craft of research. Moreover, 
epistemologies shape scholars' abilities to apprehend and appreciate the research of 
others. Such an appreciation is a prerequisite for the scholarly conservations that signify 
a field's collective learning.! 
Direct Links to Strategic Initiatives: 
This program's unique focus on the teaching/learning relationship in the social context of 
communities and an expanding global context meets Eastern Michigan University's strategic 
initiatives "to be recognized for the synergy of theory and practice in its graduate programs" 
(direction #2), "to become a model for public engagement where linkages with the local 
community, the Detroit metropolitan area, southeast Michigan, the State of Michigan and the 
region address mutual concerns" (direction #3), and "to become a university with global and 
multicultural perspectives" (direction #5). It also contributes powerfully to the College of 
Education's strategic plan to develop an Office of Urban Education and the College of Health 
and Human Services strategic plan to increase interdisciplinary programs. 
Moreover, the program is modeled on the Carnegie Foundation's call for doctorates in 
education to I) improve methodological training, 2) provide stronger training in "the big 
ideas," 3) introduce students to the sites where students and community members live and 
learn, 4) offer research internships in complex environments, and 5) develop students' 
understanding of educational policy (Berliner, 2003). 
This doctoral program takes seriously the Carnegie Foundation's recommendation that doctoral 
students in education enter both a community of scholarship and a community of practice. This 
degree will encourage post secondary and P-12 educators to become discerning consumers of 
other scholars' work and critical readers of policy, prepared to conduct educational research 
and practice innew ways and committed to the development of healthy communities. Thus, 
there is a strong focus on research, theory, and the practical application of each in the core 
required courses, woven throughout the concentrations, and culminating in the internship, 
comprehensive credits, and dissertation. Moreover, students will be expected to develop 
leadership roles and responsibilities within this community of scholarship and practice as they 
proceed through the program. Specific processes associated with these roles are discussed 
below in the section on Retention. 
Audience: 
The intended audience for this degree is working professionals, drawn from diverse 
educational and health and human service fields-practitioners who are interested in the 
scholarship and practice of teaching and learning. It is expected that most students will enroll 
part time while continuing in their professional roles. Students will be expected to move 
through a structured program as cohort groups. 
1 David Berliner, .. Toward a Future as Rich as Our Past." Carnegie Essays on the Doctorate, 2003, p. 6. 
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Program Strands: 
The program includes two primary strands: I) Developing Educators for P-12 Learners and 
2) Developing Educators for Post Secondary Learners. Each strand has the potential to 
offer multiple concentrations. We will begin the program with two concentrations, one in each 
strand. While we expect each concentration to have its own particular focus, each will be 
founded upon an understanding of the relation between education and the social context of 
communities in an expanding global context. 
Strand 1: Developing Educators for P-12 Learners: The P-12 strand of the doctorate is 
designed to prepare both P-12 school personnel such as staff developers, curriculum 
coordinators, etc. and teacher preparation faculty who will prepare teachers to work effectively 
in their conununities, particularly those that are economically impoverished. In such 
communities, schools can serve as centers for educational, social, and health services, 
functioning as "full-service schools." This strand (and its relevant concentrations) focuses on 
education within all communities, but with particular attention to low-income environments. 
The first concentration to be offered is P-12 Urban Education which focuses on the knowledge 
and skills needed to prepare professionals to work with vulnerable families and communities 
who experience persistent economic insecurity, with little or no access to health care, housing, 
nutrition, childcare and after school care. 
Strand 2: Developing Educators for Post Secondary Learners: This strand prepares 
individuals as post-secondary educators. These may include community college'instructors or 
educators in health care, criminal justice, and nonprofit agencies. Again, we believe that 
education takes place in many different contexts; our goal with this program is to prepare 
educational professionals who can teach toward the needs of people in communities, with an 
understanding of the contributing social, economic and political factors. Our first 
concentration within this strand will be Nursing Education. 
Education Studies Ph.D. Program Goals: 
I. To engage in advanced study and original research to advance the field of 
education. 
2. To make research findings available and accessible to the academy and 
educational practitioners, policy-makers and the community at large. 
3. To prepare researchers, scholars, educators and policymakers for professional 
roles within post secondary, P-12 schools and other educational contexts in the 
community. 
4. To prepare educators who understand that human differences and environmental 
factors are at the heart of complex educational process and democratic 
communities. 
5. To prepare educators who will promote and develop strong community 
partnerships, recognizing and responding to the particular needs of impoverished 
conununities. 
6. To use the critical study of educational issues as a foundation for research and 
advocacy about social and ecological justice, human rights, and equity. 
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7. To prepare educational professionals able to respond to a changing world in the 
21 st century including the impact of globalization, demographic changes, 
emerging technologies, etc. 
Program Structure and Curriculum 
Two sets of Core courses and an Internship ground the work students will do in the 
strands and concentrations discussed above-The Education Core (9 credits) and the 
Research Core (12 credits). These are required of all students regardless of their selected 
concentration area. Concentrations consist of 24 credit hours. The program exit 
requirements consist of 3 Pre-dissertation credits and 12 Dissertation credits. These 
pieces of the program are detailed below. 
The Education Core: 
There are three seminars in the Education Core for a total of 9 credit hours. These 
seminars will provide students with a) an introduction to research on teaching and 
learning and guidance into doctoral studies b) a strong foundation in the major paradigms 
of social and philosophical thought regarding education's role in developing a democratic 
society, and c) a grounding in the impact of cultural and economic globalization on 
community welfare and the role of education in addressing the consequences of these 
forces. In these intensive seminars, students from all concentrations will come together 
to examine what it means to become a member of a community of educational scholars, 
explore "the big ideas" and research paradigms thai influence the study and practice of 
education, and investigate how the most powerful current social, economic and political 
forces impact education and communities as we enter the 21 st Century. Drawing on the 
broad expertise of the faculty in Teacher Education and in collaboration with the 
expertise of the faculty in the School of Nursing, these seminars will be team taught 
whenever possible. See Appendix A for syllabi of Education Core Courses. 
The Research Core: 
Schools, classrooms and all other educational contexts are complex settings in which to 
conduct research. Current scholarship on doctoral programs emphasizes that doctoral 
students should be able to understand and use a range of research methodologies. A 
major goal of this program is to develop the skills and knowledge in both quantitative and 
qualitative methods needed by educational professionals to produce original and applied 
scholarship that will advance our understanding of teaching and leaming within a variety 
of educational contexts. Thus, the program requires a sequence of research methods 
courses. All students take the Quantitative Methods I course and the Qualitative Methods 
I course, and then choose either Advanced Quantitative Methods or Advanced Qualitative 
Methods, depending on the focus of their dissertation research. See Appendix B for 
syllabi of Research Core Courses. 
Internship: 
As noted in a recent report by the Carnegie Initiative on the Doctorate, "A common 
theme of [reports on doctoral education] is that Ph.D.s are often ill prepared to function 
effectively in the settings where they find themselves working, whether within the 
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academy or outside it." Based on this premise, the doctoral internship in Educational 
Studies is designed to develop scholars who are prepared not only to develop knowledge 
but also to apply it. 
During the doctoral internship, students work closely with faculty members in field-based 
internships and other assignments to obtain experience in teaching at the college level, 
teacher education, research and evaluation, professional writing, and/or service (e.g., 
consulting, work with professional organizations). The specific field-based placement is 
based on a student's interests and future professional aspirations, and is intended to 
provide experience in areas in which a student previously had limited professional 
experience. The intern is expected to engage in original projects or other activities related 
to research, teaching, administration and/or outreach. Internship credit is not awarded for 
any work completed previously. The field experience provides a strong bridge between 
doctoral preparation and the work that faculty-and other educational professionals 
actually do. 
The Concentrations: 
Students will choose to focus their doctoral study through a particular concentration. In 
the first year, two concentrations will be offered, P-12 Urban Education and Nursing 
Education. Each 24-credit hour concentration is made up of at least 12 hours of required 
doctoral level courses (4, 3-credit hour courses) and up to 12 hours of restricted electives. 
We anticipate beginning this program with cohorts of 15 students in each of the first two 
concentrations, arid possibly adding a third concentration in the second or third year of 
the program depending on demand and resources. 
P-12 Urban Education Concentration (24 credit hours) The P-12 Urban Education 
concentration prepares students with M.A. degrees for leadership roles in urban school 
district curriculum supervision and coordination, public policy and advocacy, P-12 
teacher education, higher education and school-related community work. In keeping with 
EMU's tradition of fostering the ties between theory and practice, the program 
emphasizes the creation of knowledge about P-12 Urban education and the collaborative 
partnerships necessary to address the significant challenges that face urban areas in the 
21 st Century. The program will pay particular attention to the impact of issues such as 
poverty, racism, immigration, ecological crises, and shifting global economic forces on 
P-12 education across diverse geographical contexts. 
Goals for P-12 Urban Education Concentration: Students completing this 
concentration will: 
1) Engage in advanced study and original research from a variety of theoretical 
perspectives to advance understanding of P-12 Urban Education. 
2) Understand and be able to analyze the complexities of pedagogical practice within 
dynamic local, national, and global contexts. 
3) Solve problems and make decisions in professional practice through the use of: 
research, reflective inquiry, knowledge of learning and development in all 
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populations, knowledge of diversity through the development of cultural 
competence, knowledge of subject matter, and professional knowledge. 
4) Become a member of a community of scholarship and practice committed to 
creating opportunities for students from diverse backgrounds. 
5) Be strong advocates and community partners in 21 st Century social and 
educational contexts, with particular attention to addressing the needs of 
marginalized communities, advocating for social and educational policies that 
promote equity and social justice. 
6) Assume a strong leadership role in improving professional practice in urban 
contexts. 
Required Courses in the P-12 Urban Education Concentration (12 credit hours): 
1) EDST812 Children and Families in Poverty (3 credit hours) 
2) EDST 813 Schools as Agencies of Community Collaboration (3 credit hours) 
3) EDST 814 Teacher Development (3 credit hours) 
4) EDST 815 Knowledge, Learning and Pedagogy (3 credit hours) 
Restricted Electives (12 credit hours): The remaining 9 credit hours in the 
concentration will be selected from a list of current or future courses in Curriculum and 
Instruction, Early Childhood Education, Educational Media and Technology, Educational 
Psychology, Reading, and Social Foundations programs in the Department of Teacher 
Education or other COE or EMU departments if approved by the Educational Studies 
Doctoral Program Committee. See Appendix C for course syllabi for Urban Education 
courses. 
Nursing Education Concentration (24 credit hours): This concentration is designed to 
broaden the student's existing knowledge in teaching/learning, assessment/evaluation, 
research, and leadership in nursing higher education. Required courses address 1) the rich 
history of nursing education including nursing theory development and nursing research, 
2) nursing leadership in higher education, 3) strategies for developing, operating and 
assessing nursing programs while meeting professional accreditation standards and 4) 
cultural competence for meeting the needs of diverse student and faculty populations. 
Select electives complement these courses while customizing learning to the student's 
needs. 
Goals for Nursing Education Concentration: Students completing this concentration 
will: 
1) Integrate knowledge and skills from education, research and nursing courses to 
identify and resolve issues and problems confronting nursing education locally, 
nationally and globally. 
2) Create culturally competent, collaborative partnerships among educators, 
researchers, community leaders and policy makers to address issues in health care 
and nursing education. 
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3) Appreciate the rich evolution of nursing education, its challenges and its future 
directions. 
4) Apply the knowledge, skills, and abilities needed to successfully embrace both 
faculty and administrative roles in nursing higher education. 
S) Engage in research to advance nursing education and social policy related to 
health care from local to global arenas. 
6) Value the role of life-long learning when addressing the ever-changing social, 
political and academic environments that impact faculty and administrators in 
nursing higher education. 
Required Courses in Nursing Education Concentration (12 credit hours): 
1) NUR 800 Nursing Education: Past, Present & Future 
2) NUR 801 Merging Theories of Nursing with Theories of Education 
3) NUR 802 Assessment of Courses, Curricula, and Programs in Nursing Higher 
Education 
4) NUR 803 Advanced Concepts in Diverse Populations in Nursing Education 
Restricted Electives (12 credit hours): The remaining 12 credit hours in the 
concentration will be selected from a list of current or future courses in the Department of 
Nursing or the Department of Teacher Education or other EMU departments if approved 
by the Educational Studies Doctoral Prograrn Committee (listing of approved elective 
courses available upon request). See Appendix D for course syllabi for Nursing 
Education required courses. 
The full 60-credit hour Program of Study can be found on the next page. 
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Doctorate in Educational Studies Degree Requirements 
-(# of credits) 
-1 Proposed RequirementslProgram Structure Strand PreK-12 Higher Ed 1 
Adult Learners 
Education Core (all students) - 9 credits total 
EDST 800 Seminar I: Introduction to Educational Studies: Scholarship, Teaching 3 3 
and LearninK 
EDST 801 Seminar II: Education, Democracy and Social Thought 3 3 
EDST 802 Seminar III: Education, Communities and Globalization 3 3 
Subtotal 9 9 
Research Core (all students) - 12 credits 
EDST 805 Quantitative Methods I 3 3 
EDST 806 Qualitative Methods I 3 3 
EDST 807/808 Advanced Quantitative or AdvancedQualitative Methods 3 3 -( 
EDST 810 Research Internship/Applications 3 3 
Subtotal 12 12 
P-12 Urban Education Concentration - 24 credits 
REQUIRED: 
URED 812 Children and Families· in Poverty 3 
URED 813 Schools as Agencies of CommunityCollaboration 3 
URED 814 P-12 Teacher Development 3 
URED 815 Knowledge, Learning and Pedagogy 3 
RESTRICTED ELECTIVES_Csee list of approved courses) 
A. 3 
B. 3 
C. 3 
D. 3 
Subtotal 24 
Nursing Concentration - 24 credits (Must include approved coursework in learning, 
assessment/evaluation, and communitY) 
REQUIRED: 
NUR800 NursingEducation Past, Present and Future 3 
NUR801 Nursing Education Theory Development 3 
NUR802 Assessment of Courses, Curricula and Programs in Nursing Higher 3 
Education 
NUR803 Advanced Concepts in Diverse Populations and Nursing Education 3 
RESTRICTED ELECTIVES 
A. 3 
B. 3 
C. 3 
D. 3 
Subtotal 24 
Pre-dissertation Comprehensive Credit (minimum 3 credits) 3 3 
Dissertation Research (all students) -14 credits 
EDST 895 Dissertation Proposal Seminar 3 3 
EDST 896/7/8/9 Dissertation (minimum 9 credits) 9 9 
Subtotal 12 12 
TOTAL CREDITS 60 60 
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Admission Requirements 
To be eligible for admission to the doctoral program in Educational Studies at Eastern 
Michigan University, the applicant must: 
1) Have completed either a Master's or Specialist's degree from an accredited university 
with at least a 3.0 GPA. 
2) Complete the Graduate School application. 
3) Provide a resume reflecting professional experience, scholarly activity, etc. 
4) Submit a 1-2 page rationale statement that explains why the Doctorate in Educational 
Studies program is relevant to hislher professional development plan. 
5) Submit three letters of reference from persons who are familiar with the applicant's 
academic work. The reference must also testify to hislher potential to successfully 
complete a doctoral program of studies and provide additional evidence that the 
Educational Studies program is relevant and appropriate to the applicant's professional 
development plan. 
6) Submit scores on the General Test of the Graduate Record Examinations (GRE). 
Typically, students admitted to the doctoral program will have scored at or above the 
55th percentile on the analytical, verbal and quantitative sections of the GRE with a 
minimum composite score of 1000 on the General Test and a 4.0 on analytical writing. 
Failure to score at this level of the GRE will not necessarily exclude a person from 
admission if other factors indicate potential for success and are judged as superior 
assets by the faculty. 
7) Meet with the faculty and Doctoral Coordinator of the Educational Studies Ph.D. 
Program for a personal interview. 
Additional Requirements for Admission to the P-12 Urban Education concentration: 
None 
Additional Requirements for Admission to the Nursing Education concentration: 
Student's admitted to the Nursing Education concentration must have a Master's degree in 
Nursing. 
Retention and Review 
Retention of students in the doctoral program is a process of monitoring and enhancing 
the fit between the program and the individual student, and, therefore, has two aspects: 
I) a measure of the adequacy of the student's performance in the program leading to 
permission to continue from year to year (accomplished through a dialogue 
between the student, doctoral faculty affiliates and the student's adviser, and such 
mechanisms as the comprehensive exam), and 
2) the program's efforts to nurture and encourage the continuation ofthe successful 
student to completion of the program through socialization in the community of 
scholars. 
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Annual Review of Student Performance: 
Academic performance will be reviewed annually to determine whether each student is 
producing work of doctoral level quality using the following process: 
I) Students are expected to submit an annual activity report with a one page 
reflective analysis of their progress in the program. These review materials will 
be placed in the student's file and reviewed by the student's advisor each year. 
They will also be made available for review by a committee made up of doctoral 
affiliates teaching courses in that particular year. 
2) If a doctoral student receives a grade lower than B+ in any course taken, the 
faculty member who assigns this grade must complete the "Educational Studies 
Candidate Evaluation Form" for this student, assign the appropriate rating on each 
of the 12 generic skills, and include it in the student's departmental file. 
3) A Retention Review of the student's file will be conducted at the end of each year 
by the student's doctoral adviser and the faculty with whom the student took 
courses. Students who have not maintained a minimum GPA of at least 3.5 in 
required courses, or those who have not achieved an overall rating of at least 
"average" on the Educational Studies Candidate Evaluation Form," will be 
requested to meet with their doctoral adviser to discuss problems, concerns and 
issues. If a need for assistance is established, the adviser and student will develop 
a plan. 
4) In addition to these required reviews, students are expected to maintain a 3.5 
grade point average throughout the program. 
A Community of Scholarship and Practice: 
The role of the department in retention is to socialize the students into the culture of 
academic inquiry and professional practice, and through that socialization to motivate 
them to participate in the scholarly community throughout their career. While much that 
transpires in the classroom will contribute to that socialization, the Community of 
Scholarship and Practice supporting this doctoral program will extend far beyond the 
classroom to engage the doctoral students in dialog and collaborative exploration with 
faculty in the department of Teacher Education, faculty from departments sponsoring 
concentrations in the doctoral program, and invited guests from the wider professional 
community. 
The vehicle for interaction among the various members of the Commnnity of Scholarship 
and Practice will be colloquia, formal (with outside speakers) and informal meetings 
scheduled throughout each semester for purposes of rich discussion of issues/ideas and 
sharing of research and professional activities. Potential topics for such open community 
meetings will include but not be limited to: 
I) Presentation and discussion of faculty research 
2) Presentation and discussion of student research (at the proposal and dissertation 
defense stages) 
3) Presentation and discussion of professional activities (such as reports on 
internship experiences and consultations) 
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4) Collaborative participation in and reports on the activities/effects of fluid 
political/social action projects related to educational policy and other 
contemporary issues in education 
5) Opportunities for collaborative research 
6) Invited lectures/presentations given by guests to the Community of Scholars 
7) Study group support for courses, comprehensive exams and proposal development 
Developing Student Leadership in the Community of Scholarship and Practice: 
In order to institutionalize the development of a culture of scholarship, students and 
faculty teaching in the program will be required to participate in and organize these 
colloquia. For example, moving through the program, students will complete three 
phases: first year cohort, pre-candidacy, and candidacy. During each phase, Students 
will assume a distinct role and participation requirements in the Community of Scholars. 
The list below is an example of possible roles and responsibilities. 
First year cohort: 
• As part of Seminars II and III, organize (with the guidance of the cohort faculty) 
the appearance on campus of a guest from the professional community outside of 
EMU to lead a discussion, among class members and the broader community, of a 
contemporary issue of interest to the community. 
• Attend and participate each semester in the discussion at one "research meeting" 
(an open community meeting organized by the faculty and students in Seminar I 
and focusing either on faculty or student research). 
Pre-candidacy; 
• Attend a research meeting each semester. 
• Participate in at least one collaborative research project or one political/social 
action project approved by their adviser; share the progress of the project with the 
Community. 
• Organize a research meeting as part of the Advanced Methods Course. 
• Present an individual or group report on their internship project when they 
complete their Research Internship. 
Candidacy: 
• Participate in face-to-face or electronic study groups to support proposal 
development. 
• Present their own research proposal and completed research to the community. 
Responsibilities: Responsibility for organizing the meetings will be delegated by the 
Doctoral Coordinator to the relevant faculty member teaching in the program each year, 
who will in turn delegate the responsibility to effect a student leadership role in creating 
Community activities. For example, responsibility for facilitating the formation and 
progress of study groups to support comprehensive exam preparation and proposal 
development would be delegated annually to the faculty member teaching the dissertation 
proposal seminar, and students within that class would lead the various study groups. 
Invited guests, forming the backbone of a lecture series, might be scheduled as part of the 
Education or Research Core or as part of either required or elective courses in a Doctoral 
Concentration, but would be open to the community; in a given year the responsibility for 
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facilitating the lectures could be shared among faculty teaching either required or elective 
courses in the program; those faculty would, in turn, involve students in the process. The 
activities of organizing, implementing and participating in Community of Scholars 
gatherings will nurture both the individual participants and the community as a whole. 
Exit Requirements: 
Comprehensive Credits: Successful completion of the Comprehensive Essay and Graduate 
School admission to candidacy are necessary prerequisites to the dissertation. The overall 
purpose ofthe Comprehensive Essay/Exam is: a) to utilize knowledge learned in the core 
Education Seminars, Research Core courses, and Concentration courses to ground a specific 
problem or question in a larger set of political, theoretical and social issues and b) to argue for 
an appropriate research methodology based upon a clear and coherent understanding of a 
variety of perspectives and approaches to research. The comprehensive essay/exam will 
prepare the student to write the dissertation proposal. 
The Comprehensive Essay/Exam consists of a four-stage process as follows: 
1. Preparatory Essay: Students will write a preparatory/gateway essay reflecting on 
his or her progress through the coursework and the emerging primary areas of 
interest as a means of moving toward a focused comprehensive topic area or 
question as well as a means of selecting an appropriate chair and committee. The 
reflective essay should be a self-reflective examination ofthe student's doctoral 
progress and an intellectual critique of the most compelling issues encountered in 
readings and discussion of the doctoral coursework. This essay is used to select a 
chair and committee members for the comprehensive essay process. This chair 
and committee is ideally but not necessarily retained for the dissertation process. 
2. Question or Topic Selection: Based on the identified areas of interest, the student 
then selects a question or topic to pursue in the comprehensive essay in 
collaboration with a chair and other committee members. 
3. Comprehensive Essay: The student is given thirty days from the time the topic 
area is developed to write an essay that will have the following components: 
a. Micro to macro analysis of the specific topic or question: The student will 
critically examine the selected question or topic at the micro level (for 
example the level of school or institutional practice), and then move the 
analysis out to the various macro levels of policy, legislation, theoretical 
perspectives, etc. A thorough review of the literature relevant to each 
level of analysis will provide a broad demonstration of knowledge around 
both the topic and relevant areas in educational studies. In this part of the 
essay, the student should take care to draw into the analysis knowledge 
gained from the Education core seminars, as well as specific information 
and knowledge gained in the concentration. 
b. Analysis of Research Methodologies: Part two of the comprehensive essay 
will be a critical analysis of the various research perspectives and methods 
that might be brought to bear on the examination of the particular topic 
and a persuasive argument for the most appropriate methodology. At the 
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end of the thirty days, the essay/exam is read by the chair and committee 
members, and, if approved, an oral defense is scheduled. 
4. Oral Defense: Students will be asked to defend the positions/argument taken in 
the essay, and critically reflect on their learning process, insights, roadblocks and 
so on. Directions for the dissertation proposal will also be examined during the 
defense. Students must pass the oral defense in order to move to candidacy status 
required to dissertate. 
Dissertation Proposal Seminar and Defense: The dissertation is the customary and 
appropriate culminating exhibition of a doctoral program of studies. In preparation for the 
dissertation, the doctoral student must register for'a 3-semester hour Dissertation Proposal 
Seminar. During the seminar the student will refine the dissertation topic, choose a 
dissertation chair and committee (if different from the comprehensive essay chair and 
committee), and with their guidance develop the dissertation proposal and a timeline for 
dissertation completion. These will be defended in a Proposal Defense in front of the chair 
and committee. 
Dissertation: After receiving approval, the student will be ready to move forward to conduct 
dissertation research. Throughout the process of conducting the research and crafting the 
finished product, the student must register for 9 credit hours of dissertation credit 
The dissertation must meet the academic and style standards as described in the Graduate 
Studies and Research Dissertation Manual. It requires the student to select a researchable 
topic of interest; conduct an individualized inquiry into that topic complete with a search of 
previous literature; create research questions; select an appropriate research design; conduct 
the inquiry; generate findings, conclusions and recommendations; and defend the dissertation 
in an oral examination. 
When the dissertation has been completed, the student will present it to the doctoral faculty 
committee, and with the dissertation director's approval, a two-hour oral examination is 
scheduled. The examination will focus on the lmowledge base and methodology embedded in 
the dissertation. When the oral examination is concluded, the faculty committee will decide 
whether the student has met the doctoral standards of rigor and quality and has successfully 
defended the dissertation. If necessary, the process of review, examination and revision 
continues until the faculty committee approves the student's dissertation. 
Rationale for the Ph.D. in Educational Studies 
The Ph.D. in Educational Studies is one offew programs that focus on communities, 
especially low income communities, in a concentrated manner. Very few programs 
nationally examine poverty and education in urban, suburban and rural communities. 
Moreover, other Universities require significantly less coursework in research and do not 
provide internship opportunities for students to gain experience functioning in the 
settings in which they aspire to function. In addition to being a unique program in focus 
and structure, local and national survey data reveal high demand for program graduates. 
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A Focus on Child Poverty and Impoverished Communities: 
Currently over 13 million children are living in poverty in the United States, 13 million 
lack health insurance, and over 1.3 million are homeless on any given night. The United 
States ranks last among 18 other industrialized nations in terms of child poverty rates 
(Children's Defense Fund, 2004). Poor children lack access to adequate housing and 
health care, suffer disproportionately from environmentally induced diseases of poverty 
such as lead poisoning, experience chronic hunger and food insecurity and are denied 
educational opportunities that build social capital-including child care, after school care, 
and extra-curricular enrichment activities. Michigan ranks 26th among all states in the 
nation on indicators of child well-being (Kids Count, 2004) with high infant mortality 
rates, high frequency of low-birth weight babies, and high adolescent drop-out /push-out 
rates. Detroit, among the nation's largest cities, has one of the highest child poverty rates 
(46.6%) and an infant mortality rate more than twice the national average. The students 
graduating from the Educational Studies program will prepare the educators who will 
serve children and families in poverty and the larger communities they live in. No other 
program in the state of Michigan or Northern Ohio is specifically designed to prepare 
educators at a variety of community levels, both in schools and other community 
contexts, who will be able to mobilize scholarly and pedagogical skills, knowledge, and 
expertise to address deep social and educational inequalities, with a comprehensive and 
wide-ranging understanding that encompasses teaching, learning, and advocacy in the 
social, economic and political context of communities. See summary of competing 
institutions below. 
Competing Doctoral Programs in Educational Studies and Related Areas: 
While other programs in the immediate area offer Ph.D. 's in Educational Studies, 
Curriculum and Instruction, Educational Foundations and Policy and related areas, no 
other university offers the two-strand approach emphasizing Teacher Development for P-
12, and Teacher Development for Adult Learners as this proposed Ph.D. in Educational 
Studies does. None of the universities in the area have a concentration or focus on Adult 
Learners, exceptto the extent that they prepare teacher educators with P-12 focus. As 
mentioned above, there are no other programs that offer a Nursing Education 
concentration. Most existing programs focus either on traditional approaches to Teaching 
and Teacher Education for K-12 contexts only, or focus on broader theoretical issues 
related to educational foundations and policy. The proposed Ph.D. in Educational Studies 
is both broader in that it brings foundational and policy issues to the study ofP-12 and 
adult teaching and learning, and it is more flexible in that there may be mUltiple 
concentrations developed under these two strands over time. Moreover, none of the area 
universities specifically frames their programs from the point of view of what low-
income communities need. A brief summary of competing institutions follows: 
Summary of Competing Institutions: Michigan State University offers a Ph.D. in 
Curriculum, Teaching and Educational Policy that includes attention to diverse 
populations and learners, and as is the case in most Ph.D. programs in education, 
coursework in the historical, social, political and ethical foundations. Their program 
attends to inquiry and scholarly discourse, practice and policy and the contexts within 
which these take place. Their requirements include a 2-semester foundational pro-
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seminar, 12 credit hours in "educational inquiry and research," 27 credit hours of 
electives, a comprehensive exam and dissertation 
The University of Michigan offers a Ph.D. in Educational Studies focused primarily on 
K-12 education. They offer ten separate Ph.D.s including one in Teaching and Teacher 
Education and another in Educational Foundations and Policy that do not overlap except 
in the Research methods courses. The research methodology requirements total six hours 
in both programs. In the Teaching and Teacher Education program students are not 
required to take a course introducing them to broad theoretical paradigms. In the 
Educational Foundations and Policy program students take many such courses, but are 
not required to take courses focused on teaching and learning. Neither of these programs 
has a specific focus on low-income communities, or issues of community in general. 
The University of Toledo offers a Ph.D. program in Foundations of Education with 
concentrations in Educational Psychology, Research & Measurement, and Theory and 
Social Foundations. According to the catalog, the faculty in the Theory and Social 
Foundations concentration engage in "areas of research including applying multicultural, 
social-reconstructionist pedagogy in classrooms and in teacher training, school reform in 
urban settings, feminist pedagogy in K-12 and post-secondary settings, pedagogy and 
curriculum in non-formal and informal educational settings, and school-community 
relations." However, curricular programming is not organized specifically according to 
any of these categories. 
Wayne State offers a Ph.D. and an Ed.D. in Curriculum and Instruction with an urban 
education emphasis, but its curriculum does not reflect this emphasis in any specific way, 
nor does this program include rural communities. 
In sum, no other university in the state of Michigan frames its approach to doctoral 
programming in Educational Studies or teacher education according to the needs of low-
income communities. In fact, the only other program we found that does so is Harvard, 
which offers a community education concentration. 
Demand in Southeastern Michigan for the P-12 Education Strand: 
In a survey of Southeastern Michigan Intermediate School Districts (lSD's), 
• 72% of respondents (n=28) reported that they did not have a doctorate. 
Of respondents without a doctorate, 
• 72% reported that they would be interested in the proposed doctoral degree 
program at EMU, with 84% of these choosing the P-12 strand. 
• 58% percent of the respondents reported a preference for a Ph.D. with 25% 
preferring the Ed.D., and 17% indicating no preference. 
• 92% said they would be willing to go through the program as a cohort. 
• 82% said that they would be willing to pay the current tuition rate of $3 85 a credit 
hour. 
• 40% said they would be interested in enrolling immediately, with 60% saying 
they would enroll in the next 1-3 years. 
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Another 39 Teacher Education graduate students were surveyed during the winter of 
2005. 21 (57%) of these students said they would be interested in enrolling in an 
Educational Studies doctoral program with a P-12 focused strand, 16 (43%) of these 
students said they would enroll in an Adult Leamer strand, 2 students indicated interest in 
both strands, and only 2 said they were not interested in doctoral study. 
We also examined student applications to the Educational Leadership Program in 2004 
that were not considered a good fit for that program and thus were not accepted. Of the 
26 rejected EDLD applications, 16 expressed interest in a program with a P-12 teacher 
development focus and would thus be redirected to our program. An additional 6 
expressed interests consistent with our Educators for Adult Learners strand. 
Demand for the Nursing Education Concentration: In February of 2004, the U. S. 
Bureau of Labor Statistics (www.bls.gov) announced that registered nurses have the 
largest projected 1 O-year job growth in the U.S. Nurses, as a professional occupation, 
have been on this list in the past, but have now climbed to the number one spot. The 
government projects a need for 2.9 million nurses in 2012, up from the 2.3 million that 
was projected in 2002. The report anticipates an added need for 1.1 million nurses in 
2012 when other factors are considered. Michigan will have a projected nursing shortage 
of over 8,000 RN's by 2010 (Michigan Nurses Association, 2004). 
In 2003, nursing schools turned away an estimated 15,000 qualified applicants to entry-
/ level baccalaureate nursing programs (www.aacn.nche.edu). At the same time, 
graduations from Master's programs and Doctoral programs for nursing decreased 2.5% 
and 9.9% respectively for 2003-2004. In 2000,9.6% and 0.6% of employed RN's, 
respectively, held a Master's or Doctoral degree as their highest educational preparation 
(www.aacn.nche.edu). According to Kathy Dracup, Dean of the UCSF School of 
Nursing, a 2002 report found that 345 faculty positions were vacant in California alone. 
Michigan will have a projected nursing shortage of over 8,000 nurses by 20 I 0 and one of 
the root causes of the shortage is the lack of nursing faculty (Michigan Nurses' 
Association, 2004). Without adequate faculty our nation cannot meet current job 
demands for nurses and will not meet the projected demand in the future. The situation is 
so critical that, in September 2004, the Americans for Nursing Shortage Relief (ANSR) 
Alliance hosted a briefing on Capitol Hill for congressional staff, agency officials and 
key community members on the status of the nursing faculty shortage. 
There are several factors contributing to the nursing faculty shortage. Faculty age 
continues to climb, narrowing the number of productive years nurse educators can teach 
(www.aacn.nche.edu). The average age of teaching faculty in RN educational programs 
is between 49.8 years (National Advisory Council on Nurse Education and Practice 
[NACNEP] Report, 2002) and 53.5 years (Berlin & Sechrist, 2002). A wave offaculty 
retirements is expected across the U.S. over the next decade. Higher compensation in 
clinical and private sector settings is luring current and potential nurse educators away 
from teaching (NACNEP Report, 2002; www.aacn.nche.edu). Finally, Masters and 
Doctoral programs in nursing are not producing a large enough pool of potential nurse 
educators to meet the demand. 
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One of the key strategies to address the nursing faculty shortage is to develop doctoral 
programs that focus on nursing education. The National League for Nursing (2002) 
recommends that some doctoral programs "offer an option that allows students to 
specialize in nursing education and conduct pedagogical research. This would contribute 
to the development of a strong cadre of expert faculty-scholars who will assume 
leadership roles in nursing education and contribute to the ongoing development of the 
science of nursing education". A review of programs in the U.S. revealed that there are 
still only a small number of programs that focus on nursing education at the doctoral 
level. The oldest (founded in 1899) is Teachers College Columbia University. Other 
programs include: University of Northern Colorado, Marquette University, University of 
Hawaii at Manoa, and the University of North Dakota. Many nursing doctoral programs 
are now encouraging their students to take education courses while they are earning 
PhD's in Nursing (e.g., University of Nevada Las Vegas). 
In Michigan, there are currently 3 Ph.D. in Nursing programs: Wayne State University, 
University of Michigan, and Michigan State University. The focus in these programs is 
on Nursing and not on Nursing Education. There are currently no doctoral programs in 
Michigan or Ohio with this concentration. In December 2004, all Deans and Directors of 
colleges and schools of nursing, attending the MACN meeting in Lansing expressed 
support of the proposed PhD in Educational Studies with a Nursing Concentration. All 
said that they were willing to write letters of support for state program approval. 
Projections for the Ph.D. in Educational Studies 
Numbers of Students: 
In the first year we will seek 2 cohorts of 15 students each representing the two initial 
concentrations. Admitting similar numbers in following years, we expect to have 100-
125 students in the pipeline after five years. If new concentrations are added this number 
will likely grow. 
Anticipated Directions: 
We anticipate participation from the Art, Music, and Communication and Theatre Arts 
departments in the development of !lI/other concentration for the Adult Learners strand in 
the near future. Other possible concentrations are under discussion in the Teacher 
Education department. 
We also anticipate offering our courses at off campus sites, as well as online where 
programmatically appropriate and with appropriate resources. 
Scheduling needs: 
Given the part-time nature of the anticipated student population, all courses will be 
offered in either evening or weekend format primarily over 14 weeks in Fall and Winter 
semesters with some courses offered in Spring and Summer. Most students surveyed 
expressed interest primarily in Fall and Winter; however, we realize that the part-time 
17 
nature of this program will require us to offer courses in Spring and Summer terms as 
well. See Appendix E for a five year rollout for projected course offerings. 
Support: 
See pages 21- 23 [Doctoral Program's Existing Resources]. 
Delivery: 
The Core courses and concentrations will be delivered on campus with the exception of 
Seminar I in the Education Core which may be offered in an alternative format during the 
summer term in Traverse City. We believe that an intensive week-long session will help 
to build an important sense of intellectual camaraderie among the cohorts as a foundation 
for the doctoral experience. 
Graduate Fellowships: 
The Ph.D. in Educational Studies will offer 5 students Graduate Fellowships. These 
students will be assigned to the program as research assistants, instructors for the 
undergraduate teacher education program, or other duties to be determined by the 
Graduate Coordinator in consultation ~ith the Doctoral Faculty Advisory Committee. 
Plans for AssessmentlEvaluation 
The Ph.D. in Educational Studies Program will be evaluated as part of the University's 
general program evaluations and will follow those guidelines in gathering appropriate data. In 
addition, student assessment is built into the program. These student progress assessments 
provide additional measures of program success and are sources of information for program 
evaluation. The following are components of the assessment plan: 
I) Program of Study: All students will be assigned to an advisor who will assist students 
to develop a program of study. The program of study should be written no later than 
the time the student completes 9 hours of doctoral study. 
2) Annual Review of Student Performance and Participation in the Community of 
Scholars: All students will submit an annual review and one page reflection on their 
progress through the program to be reviewed by their advisor and, if necessary, a 
committee of doctoral affiliates. 
3) Comprehensive Examination: After successful completion of the Comprehensive 
Examination the student will be approved for candidacy and allowed to proceed to the 
dissertation phase of the program. The Gateway essay written in preparation for the 
comprehensive exam will serve as another form of program review. 
4) Dissertation: After successful completion of the dissertation the student will be 
approved to proceed to graduation. 
Preparedness 
Personnel: 
Personnel for the Ph.D. in Educational Studies consists of the doctoral faculty affiliates, the 
doctoral coordinator and the concentration coordinators. The program will not require 
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hiring new faculty specifically for the doctoral program. However, as will be discussed 
later, it will require an additional five faculty members who can teach courses that the 
doctoral faculty will not be teaching. . 
One of the greatest strengths of this program is the highly qualified tenure track faculty 
currently working in the departments of Teacher Education and Nursing. This doctoral 
program assumes that the study of education, teaching and learning, curriculum and the 
effects of policy on communities requires a broad range of disciplinary, theoretical and 
comparative perspectives about practice, about inquiry and about the larger context within' 
which these activities take place. The Teacher Education Department is composed of six 
program areas-Curriculum and Instruction, Educational Psychology, Educational 
Technology, Early Childhood Education, Reading, and the Social Foundations of 
Education-representing the broad and diverse knowledge necessary to a doctorate in 
Educational Studies. The Nursing department includes 3 faculty members whose areas of 
specialization and doctorates are in Nursing Education. Thus there are 23 faculty members 
from these 2 departments who are currently prepared to teach, advise, and mentor students 
through active research around appropriate educational issues. There are an additional 3-4 
who have partial experience and may need release time to get research projects underway 
as well as mentoring by more experienced faculty members to advise students. Of the core 
23 faculty members, at least 10 are engaging in research that deals explicitly with aspects 
of impoverished communities. Six of these also focus on related global issues. A 
breakdown of qualifications for doctoral faculty affiliates and our preparedness by 
department follows: 
Doctoral Faculty Affiliates: Faculty participating in the doctoral program, referred to as 
doctoral faculty affiliates, meet the following requirements and have: 
1. A doctorate and be a tenure track faculty member. 
2. A current, active research agenda resulting in presentations and publications. 
3. Sufficient knowledge and training (e.g. appropriate doctoral level coursework or 
research expertise in the area) to teach specific doctoral level courses. 
4. Sufficient knowledge and experience to advise doctoral students (advise students 
in pre-dissertation tasks, chair dissertations, sit on committees) 
The Department of Teacher education has a core group of approximately 18 faculty 
members who are qualified to teach courses and mentor students in research to meet 
requirements in the Educational Studies doctoral program. These 18 are currently 
engaged in research appropriate to mentoring students in the Educational Studies 
doctorate. The following information was collected through a Faculty Survey and 
compiled to evaluate our preparedness. 
1) 21 faculty members expressed interest in participating in the doctoral program.' 
2) 16 of these are very interested in teaching doctoral level courses, 5 mildly 
interested; 8 have experience teaching doctoral level courses. 
3) 14 are very interested in chairing dissertation committees; 2 are mildly interested; 
4 have experience doing so. 
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4) 16 are very interested in participating on dissertation committees, 14 have 
experience participating on dissertation committees. 
5) 14 faculty members have experience doing research using qualitative research. An 
additional 14 are currently engaged in a qualitative research project. 
6) 8 faculty members have experience doing quantitative research. 
7) 6 faculty members have experience doing both qualitative and quantitative 
research. 
8) 18 faculty members are currently engaged in a research project. 
9) 2 additional faculty members expressed interest in getting a research agenda 
started with additional release time. 
The Nursing faculty members who participate as doctoral faculty affiliates in the 
Educational Studies program will meet the same requirements outlined above. There is 
currently a core group of 6-8 Nursing faculty members who are qualified to teach courses 
and mentor students in research (2 others have interest and some experience but will need 
to be mentored carefully). The following information was collected through the same 
Faculty Survey to evaluate the Nursing faculty's preparedness to participate as doctoral 
faculty affiliates. 
1) 8 Nursing faculty members expressed interest in participating in the doctoral 
program. 
2) 5 of these are very interested in teaching doctoral level courses, 2 mildly 
interested, and 1 not interested; none of the Nursing faculty members have 
experience teaching doctoral level courses. 
3) 5 are very interested in chairing dissertation committees; 3 are mildly interested; 1 
has experience doing so. 
4) 5 are very interested in participating on dissertation committees, 3 are mildly 
interested; 2 have experience participating on dissertation committees. 
5) 5 Nursing faculty members have experience doing research using both qualitative 
and quantitative methods. All of these are currently engaged in a research project. 
6) 3 faculty members have experience doing quantitative research only; just 1 of 
these is currently engaged in a research project. 
7) 2 faculty members not currently engaged in research expressed interest in getting 
a research agenda started if given additional release time. 
Doctoral Coordinator: A Doctoral Coordinator will be selected from and rotated among 
the Doctoral Faculty Affiliates. Faculty assigned to this position will meet the following 
requirements: 
I. Have a doctorate and be part of the tenure track faculty in Teacher Education 
or Nursing 
2. Have experience working with doctoral students (chairing dissertations or 
working on doctoral committees) 
3. Have experience conducting research and a current research agenda 
Duties include: 
1. Recruitment of students 
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2. Oversight of Educational Studies Doctoral Program 
3. Coordinating the scheduling of non-concentration courses 
4. Marketing the program 
5. Attending department, college and university committee meetings to represent 
the program and doctoral faculty affiliates 
Concentration Coordinators: A doctoral Concentration Coordinator will be assigned to 
each concentration from within the faculty members who teach courses for that 
concentration. 
Duties include: 
1. Coordinating the scheduling of Concentration courses. 
2. Advising first-year cohort and pre-candidacy students 
3. Attending department program and graduate coordinator meetings 
Existing courses: 
Most of the restricted elective courses in each of the two concentrations are existing 
courses. See Appendix F for a list of approved Restricted Elective courses. 
Doctoral Program's Existing Resources 
Overview of Current Space and Facilities: 
The Department of Teacher Education occupies part of the third floor of the John W. 
Porter Building. The Nursing Department is located in the Everett Marshall Building. 
Porter Building Facilities: The 220,000 square foot Porter Building is shared with the 
Departments of Leadership and Counseling, Special Education, and Health Promotion 
and Human Performance. The common areas on the first floor of the Porter Building 
include the Educational Resource Center, the Office of Urban Education the Center for 
Adaptive Technology and Education, and the Speech and Hearing Clinic along with 
several classrooms and facu1ty offices. The two 1 OO-student auditoriums located on the 
second floor of the Porter Building are mu1timedia equipped. In addition, the second 
floor also contains 50-student classrooms that contain technological devices for 
instructional use. 
Teacher Education Space and Facilities: The Department of Teacher Education is 
housed on the third floor of the Porter Building. Approximately 42,000 square feet of 
70,000 total on the third floor is used for Teacher Education faculty offices, graduate 
student working quarters, and student classrooms. The Department of Teacher Education 
currently occupies 14,000 square feet-this is sufficient office, research, administrative, 
and support space to successfully implement the proposed doctoral program in the John 
W. Porter Building. 
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Nursing Department Space and Facilities: The Nursing Department is located in the 
Everett Marshall Building. The building is currently full and will need significant 
adjustments or access to other buildings to meet the space needs of the doctoral program. 
Library Resources: 
The Halle Library system is ideally suited to supporting the proposed Ph.D. program, 
although some additional text and journal resources will be necessary in order to provide 
materials essential for doctoral research in curriculum and instruction. Existing library 
holdings, programs for enhancing holdings, electronic resources, and collaborative 
agreements with other nearby libraries will ensure that the doctoral program will have the 
information resources and support it needs to operate successfully. Computer and other 
electronic resources are also sufficient to support anticipated program functions. Plans for 
system enhancement will ensure continued utility of the system. In addition, all EMU 
Doctoral Students have full access to the University of Michigan - Ann Arbor's 
outstanding libraries. 
Books, Journals, and Other Traditional Materials: The Eastern Michigan University 
library currently has over 44,000 books and 1,200 journals in education. In addition, the 
library has holdings in a variety of fields that will support the program. Specific to 
education, the library has 49,000 holdings, 2,100 of which are educational journals. 
Currently, in order to supplement these holdings, the library supports a number of 
traditional and electronic programs that allow access to scholarly materials (e.g., internet 
connections, interlibrary loan and borrowing privileges at other university libraries). A 
collection of video and audio resources is also available. 
The library'S annual acquisitions budget is currently set at over two million dollars per 
year. The library's budgeting system maintains a separate acquisitions budget for each 
field of study. Moreover, within each field of study there are two separate acquisition 
budgets. This first is an approval budget that allows for the purchase of newly published 
books from a profile list created by a vendor based upon books' likely relevance to the 
particular field of study. 
Although the profile in Teacher Education consists of a standardized set of materials, it 
can be tailored to correspond closely to the curriculum needs of the proposed program. 
The library staff is working with the department to develop a purchasing profile suited to 
the proposed program. The second budget, referred to above, is designed to allow the 
acquisition of books and journals that are not on the vendors' lists. Communications 
regarding purchases of the special budget are relayed through a departmental designee. 
The current library holdings are satisfactory to meet the program start-up needs, the 
supplemental services are good, and library staff is cooperative in improving their 
acquisition policies. Last year, the approval budget for education was enhanced to 
$39,500. These budgets will increase through several internal one-time and permanent 
budget enhancement processes. 
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Systems for Collaborating with Other Universities: Although Halle Library is an 
excellent facility, with good holdings and good support for holdings enhancement, it 
cannot contain every resource the proposed program might need. And it need not do so 
given the proximity of the University of Michigan library system. Thus, to avoid the 
need to acquire resources which may have only very specialized uses at Eastern 
Michigan, and to avoid duplication of purchasing efforts with other local universities, the 
Eastern Michigan University library features a number of collaborative systems to 
enhance access to materials and reduce overall costs to the University and state. These 
collaborative systems include: I) a wide variety of easily accessible scholarly electronic 
database such as First Search and Health Reference Center, some of which provide full 
text access; 2) collaborations with a consortium of other libraries to utilize collective 
buying power to purchase materials and Internet access to additional reference databases; 
3) a free interlibrary loan program through which any journal article or book may be 
received within about a week; 4) the Infopass program by which the Eastern Michigan 
University library can grant passes for borrowing at thirty five other Michigan academic 
libraries; 5) a reciprocal agreement by which Eastern Michigan University faculty and 
Ph.D. students have computer access to and from the nearby University of Michigan 
library system; 6) the OWLS program which provides access to the catalogs, staff, and 
resources of twelve other participating libraries; and 7) the Dalnet Libraries Resource 
Sharing Information that allows walk-in borrowing privileges at nine local academic 
libraries. 
Other Learning Resources: 
Eastern Michigan University and the Halle Library provide all students a wide range of 
resources that will support the proposed program. These resources include access to 
video and audio production facilities, specialized video conference rooms, multimedia 
classrooms, disability accommodation services (e.g., readers for visually impaired), 
tutoring services, and specialists in a wide variety of areas. 
Computer Resources: 
All Eastern Michigan University students are eligible for a free computer system account 
that allows them full access to all on-line library resources, the Internet, hundreds of new 
Macintosh and PC computers located in the nearby Halle Library and at several other 
locations across campus. All general-access computers are equipped with Microsoft 
Office, SPSS statistical capabilities, database access software, Internet access software, 
and other applications. 
Within the Teacher Education Department itself, all faculty members have Internet 
capable computers with standard office software. The Porter Building also features a 
computer laboratory. These computers are capable of running both Windows and 
Macintosh programs. All lab computers are equipped with Microsoft Office, Macintosh, 
and PC versions Appleworks, Corel, WordPerfect, Macintosh and PC versions of SPSS, 
data graphing and presentation programs such as CricketGraph and several different 
Internet specialty programs. Finally, this year, the college is planning to add at least one 
iMac-DV computer capable of full-motion digital video editing. This capability should 
prove useful for creating presentations, making instructional videos, and recording and 
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evaluating clinical performances, and collective data. The computer budget for the new 
facility anticipates the purchase of at least seven computers with digital video capability 
by the start of the program in Fall 2007. The Department will also upgrade the 
computers in its experimental methodology teaching laboratory to recent Macintosh 
computers with digital process control capability. 
The School of Nursing, housed in the Marshall Building, has access to "Smart 
Classroom" technology as well as the outstanding services of the building technology 
expert. 
Faculty: 
The Department of Teacher Education has 50 full-time, tenured or tenure-track faculty. 
Of those, ten have been active in planning the Doctoral Program, and will serve as the 
faculty. In addition, others with appropriate research agendas and credentials will teach 
the doctoral courses. The School of Nursing has 17 tenured or tenure track faculty. Of 
those, six participated actively in the planning. 
Current faculty members have experience conducting research and mentoring others 
engaged in research. They have served on Master's thesis committees, as either chairs or 
committee members. All faculty members are experienced in conducting and 
disseminating research through publications and presentations, many of which have 
involved students. Six faculty members have served on Ph.D. or Ed.D. committees both 
within and outside Eastem Michigan University. In addition, nursing faculty members 
will serve as faculty in the Nursing Education concentration. These accomplishments 
attest to the ability of the faculty to support doctoral education and scholarship. 
Collectively, the Core Doctoral faculty has published hundreds of scholarly works, with 
the maj ority of the faculty averaging one or more publications per year in refereed 
journals. Ten faculty have acquired internal and external research funding over the past 
five years that provides student financial support. Twelve faculty members have been 
invited or elected to serve as editors, editorial board members, or reviewers of 34 refereed 
journals. A number of faculty members have been major contributors to regional, 
national, and international professional organizations. There are several externally funded 
research projects currently operating within the department. The new Ph.D. program will 
enhance the ability of the department to attract more external funding. Appendix E 
includes doctoral faculty vitas delineating publications, editorial responsibilities, 
professional memberships, and grant activity of Teacher Education and Nursing faculty 
members. 
Resources Needed for the Ph.D. in Educational Studies 
Equipment and Supplies: 
The Department of Teacher Education and the School of Nursing are adequately 
equipped to fulfill their current educational missions. However, because the proposed 
program will entail the addition of at least six new faculty members, thirty doctoral 
students, and support staff, additional equipment will be needed to successfully operate 
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the program. A preliminary list of items needed and estimated costs for supplies and 
equipment associated with the proposed program follow. 
Computers: The budget anticipates spending a total of $25,000 in the first two years of 
the program on computers. Approximately $2,500 per system is budgeted to purchase a 
computer and software collection for each new faculty member. Each faculty office is 
already equipped with a computer network hookup. Two inkjet printers will also be 
purchased at a total cost of $5,000. 
Faculty Offices: 
Three offices will need to be constructed in the Teacher Education Suite in the Porter 
Building. Space exists in the commons area between the Rizzo Room and the Nexis 
Lounge for these offices and an additional three in the Marshall Building. Cost for office 
is estimated at $30,000 per office. This figure is based on the costs of adding four new 
offices in 2003 plus a markup for inflation. 
New Faculty Positions Required: 
Because the current faculty are capable of delivering the Doctoral program, the new 
faculty may, but will not need to be qllalified to teach in the Doctoral program. Instead, 
many of them will teach the undergraduate and Master's degree courses released by the 
Doctoral faculty. As indicated earlier in this proposal; eight additional faculty members 
will be needed, phased in over a four year period. 
Program Costs: 
The following budget summary describes the anticipated costs of the proposed program 
over its first four years of operation. Overall cost in the first four years are $478,232 
$344,261, $304,261, and $254,261, respectively for a grand total of$I,422,580 including 
all salaries, start-up costs, and expenses. Only costs related to the startup and operation of 
the doctoral program are reported. Current operation budgets for existing programs are 
anticipated to continue with modifications as warranted by enrollment and other factors. 
The budget describes one-time costs and recurring costs for program start-up, consulting, 
and facility remodeling. Recurring costs estimates (e.g. clerical support, faculty salaries, 
and graduate student support) include adjustments for anticipated cost of living increases 
and inflation. The budget assumes that the Department of Teacher Education and The 
School of Nursing will continue the undergraduate program and Master's programs at 
current capacity. 
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Proposed Budget - Ph.D. in Educational Studies 
Listed below is the projected five-year budget cycle for the Ph.D. program in Educational 
Studies. It lists personnel costs both annually and cumulatively (in bold) for the 
program. Personnel expenses could be further reduced through reallocation of divisional 
resources. 
Estimated Expenses 
Item 1" Year 2no Year 3'0 Year 4" Year 
New Tenure Track Faculty (1010 line): Two 
new faculty at the associate professor level with $167,400 $167,400 $167,400 $167,400 benefits will need to be hired in each of the 
first four years - 8 total, and with any additional $167,400 $339,822 $517,417 $700,339 
new areas of specialty. (Starting base $60K) 
Spring/Summer Pay (1020/1030 line): The 
spring/summer salary lines need to be adjusted $29,661 $29,661 $29,661 $29,661 by the following amounts to incorporate 20% of 
base salary with benefits for the 8 new faculty $29,661 $60,212 $91,679 $124,090 ires. 
Lecturer Replacement (1100 line): The 
coordinator for each doctoral program (2) will $24,000 $0 $0 $0 
receive a SO% administrative assignment to 
manage the program - a permanent adjustment $24,000 $24,000 $24,000 $24,000 
to the lecturer line. 
Lecturer Replacement (1100 line): Costs 
associated with dissertation release for doctoral $0 $0 $SO,OOO $0 faculty - a permanent adjustment in the 3,d $0 
year. $0 $50,000 $50,000 
Senior Secretary (1280 line): 1.5 FTE CSOS $69,971 $0 $0 $0 
with benefits needs to be hired for clerical 
management of the program. $69,971 $71,720 $73,513 $75,351 
SSM (3000 line): Controllables associated $10,000 $S,OOO $S,OOO $S,OOO 
with funding additional faculty and the Ph.D. 
programming $10,000 $15,000 $20,000 $25,000 
Travel (4000 line): Funding associated with $10,000 $S,OOO $5,000 $S,OOO 
:avel and professional development of new 
ctoral teaching faculty. $10,000 $15,000 $20,000 $25,000 
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5'" Year 
$0 
$721,349 
$0 
$124,090 
$0 
$24,000 
$0 
$50,000 
$0 
$77,235 
$0 
$25000 
$0 
$25,000 
i ) Item 1st Year 2na Year 3ra Year 4'" Year 5'" year 
Equipment (5000 line): Costs associated with $30,000 $0 $0 $0 $0 
technology and printers for new personnel and 
faculty. $30,000 $30,000 $30,000 $30,000 $30,000 
Doctoral Fellows (7000): Two doctoral fellows 
(per annual cohort) will be assigned to the $47,200 $47,200 $47,200 $47,200 $0 doctoral program (max. of 8), costs include $47,200 $94,400 $141,600 $188,800 $188,800 
stipend and tuition. 
Construction Costs: Three new offices need 
to be built and furnished in Teacher Education $90,000 $90,000 $0 $0 $0 
and three in Marshall for the new faculty and $90,000 $180,000 $180,000 $180,000 $180,000 doctoral fellows. 
Annual Totals 478,232 344,261 304,261 254,261 0 
Cumulative Totals 478,232 830,154 1,148,209 1,422,580 1,445,474 
Estimated Revenues 
Item 1" Year 2na Year 3 ra Year 4 tn Year 5 tn Year 
(5% increase each year) 
Tuition & Fees for the 1st Cohort $246,600 $258,750 $271,800 $285,300 $299,700 
Tuition & Fees for the 2no Cohort $0 $258,750 $271,800 $285,300 $299,700 
Tuition & Fees for the 3ro Cohort $0 $0 $271,800 $285,300 $299,700 
Tuition & Fees for the 4'" Cohort $0 $0 $0 $285,300 $299,700 
Doctoral Student Undergraduate Teaching $6,000 $12,000 $18,000 $24,000 $24,000 
Annual Totals 252,600 529,500 833,400 1,165,200 1,222,800 
Cumulative Totals 252,600 782,100 1,615,500 2,780,700 4,003,500 
Estimated Surplus/Deficit 
Item 1st Year 2no Year 3ro Year 4tn Year 5tn Year 
Annual Expenses - Annual Revenues <225,632> 185,239 529,139 910,939 1,222,800 
Cumulative Expenses - Cumulative Revenue <225,632> <48,054> 467,291 1,358,120 2,558,026 
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Assumptions / Comments: 
I. Estimated revenue is based on annual cohorts of 25 doctoral students paying 
for minimally 18 sch/year. 
2. Estimated tuition ( 5% increase) & fee charges: 
FY09 = 
FYIO = 
FYII = 
FYI2 = 
FY13 = 
$548.00 / credit hour 
$575.00/ credit hour 
$604.00/ credit hour 
$634.00 / credit hour 
$666.00/ credit hour 
3. Beginning with the third year of the Ph.D. in Educational Studies, the program 
will generate a cumulative surplus. This surplus will continue to increase with 
time and it will offset any additional expenses. The program will create seed 
money for additional specialty areas due to the continued annual increases of 
5 % in tuition costs. 
Revised: March 30, 2007 
28 
Start-up and One-Time Costs 
Computers: 
As described above, $30,000 per year will be earmarked for technology purchase of 
computers and printers for the doctoral program director and one for a CS04 clerical 
secretary and for faculty. Additional funds for computers and computer replacements will 
be made available through standard budgetary processes. 
Faculty Offices: 
As described above, six new faculty offices will need to be constructed at a cost of 
$30,000 per office. 
Program Director and Secretary: 
The program director will be a faculty member with half time load. Lecturer replacement 
costs will be $12,000 per year. A CS05 clerical secretary will be hired at $69,971 which 
includes all benefits. 
Recurring Expenses and Salaries 
Services, Supplies, and Expenses (SS&M): 
An increase of $10,000 in the Departmental SS&M budget will occur in the planning 
year (2007-2008) and will be supplemented by $10,000 the first year and $5,000 added 
each year until the total SS&M budget is $25,000. This increase to the Department's 
existing budget is anticipated to be sufficient for the short term. However, additional 
SS&M funds can be requested through standard budgetary processes. 
Travel Funds: 
The department anticipates a significant increase in travel related to the proposed 
program. Beginning in the 2008-2009 academic year, the program travel budget will need 
to be increased. It is likely that most faculty members will have their travel expenses 
partially covered. 
New Faculty: 
The program will add a new faculty member each year until eight new faculty members 
have been hired. $60,000 has been earmarked for hiring a new assistant/associate 
professor level faculty member in the planning year (2007-2008) and one more will be 
added in 2008-2009,2009-2010,2010-2011, and 2011-2012. Approximately $84,000 
with benefits per hire is anticipated. 
Doctoral Fellows: 
Eight doctoral fellows need to be recruited. These individuals will help teach 
undergraduate courses and will work with all aspects of the doctoral program. Fellows 
will be allocated to: 
• The Education and Research core 
• The concentrations: 
The Nursing Education concentration 
The Urban Education concentration 
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One additional fellow would be added for each additional concentration. The cost of 
each fellow will be $15,000 per year plus tuition and fees .. 
True Cost of Program: 
In order to determine the true cost of the program, the following revenues and savings 
must be considered. 
Tuition and Fees. Each year 25 ofthe students will pay tuition and fees. In addition, 
each doctoral fellow will teach one three-credit course per semester. The total revenue 
will thus be: 
Total Revenue 
Year 1 $252,600 
Year 2. ':., ..... . ... :.~ ' .. ', :..2:$529,500 . ; 
Year 3 $833,400 
YearW .. :.;,'; . 1':'/:'.$1,165,200' 
Year 5 $1,222,800 
The estimated surplus/deficit will therefore show a profit, beginning in Year 3. Those 
deficits/surpluses are: 
Estimated SurpluslDeficit 
Year 1 <$225,632> 
Year 2",'(":':,' .,,;,":<$4%054>' 
Year 3 $467,291 
ye~r4,i'L:. .' -... , . ~ , [G· __ :tI;358)20 " 
Year 5 $2,558,021 
In addition, we are optimistic that grants can be secured because urban education and 
nursing education are critical areas for which grant money does exist. 
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DATE: 
BOARD OF REGENTS November 27, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
Commencement Speaker and Honorary Degree 
ACTION REQUESTED 
It is recommended that the Board of Regents approve Richard L. Baird, Global Managing 
Partner - People, PricewaterhouseCoopers LLP, as Commencement Speaker at the Sunday, 
December 16, 2007 commencement ceremony. In addition, it is recommended that the Board 
award an honorary Doctorate of Public Service to Mr. Baird. 
SUMMARY 
Mr. Baird's biography follows on the next page 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
University ExecutIve 
Provost and Executive 
Date 
\ , 
Richard L. Baird 
Global Managing Partner· People 
PricewaterhouseCoopers LLP 
Richard L. Baird currently serves as Global Managing Partner - People and is responsible for Human 
Resources (including international assignments) and Leaming and Education for PwC's 150,000 partners 
and staff. He has been referenced in various publications (examples include the Wall Street Journal, The 
Economist, and Global HR News) for his work in talent management, specifically related to two PWC 
leadership development programs, Genesis Park and Ulysses (Genesis Park is a 5 month in-residence 
program which brings high potential employees from around the world into an intense multi-cultural 
environment oflearning, teaming, and strategic research. Ulysses brings cross border teams ofPwC 
partners together, furthering their skills as responsible leaders, which includes a two month field experience 
working on projects with local authorities in developing countries--such as HIV -Aids awareness strategies 
in Africa and rural electrification planning in northern Madagascar). 
Mr. Baird serves on the Global PWC Management and Extended Leadership Team and has also served as a 
member of the firm's Editorial and Thought Leadership Council, Task Force on Risk Management, Global 
Network Investment Committee, and a variety of other f1flll initiatives over the years. Mr. Baird was 
Project Leader for the book "Building Public Trust, The Future of Corporate Reporting" which was 
published in 2002 and he has collaborated with the principal authors on several other books as well ("The 
ValueReporting Revolution" (2000), "Getting to Heaven-Six Steps to Organizational Excellence" (2002), 
"Blue Ocean Strategy" (2005), and ''The Global Business Leader" (2007)). 
Mr. Baird left PricewaterhouseCoopers in 1998 to become Corporate Vice President for LAI Worldwide 
and President of their subsidiary, LAIcompass.com, specializing in internet-based assessment and mid-
level recruitment. His company was sold to TMP Worldwide in late 1999 and their on-line assessment 
became part of the internet service offering under Monster.com. In 2000, Mr. Baird was readmitted to the 
partnership ofPwC. 
Mr. Baird's prior positions within PwC include Global Operations Leader - Assurance, and a similar role 
for the United States and globally in Assurance and Business Advisory Services. He has served clients and 
worked in various management operations during his nearly 25 years with the firm. He lived in Ypsilanti 
from 1978 to 1985 and was a Manager with the Chamber of Commerce and Industrial Development 
Corporation (1978-79) and Director of Alumni Relations for EMU (1980-81). 
Mr. Baird received his Bachelor of Arts from Albion College in Michigan, where he has been a trustee for 
10 years (the last 5 years also serving as board Chairman). He is a life member of the Board of Trustees for 
United Methodist Homes and Services, an Assisted Living and eldercare facility in Chicago, and a past 
member of the AIESEC US Board of Directors. Currently he serves on the AIESEC Global Advisory 
Steering Committee (AIESEC is the world's largest collegiate student leadership development 
organization). He is also a member of the Dean's Advisory Council for INSEAD, a global executive 
program and MBA institution with campuses in Fountainebleau, France and Singapore. Mr. Baird has been 
recognized for various civic contributions and was named one of the Michigan Jaycees Five Outstanding 
Men of Michigan. Along with civic leader Nathalie Edmunds, Mr. Baird co-founded the Ypsilanti Heritage 
Festival and was very active in a broad range of Ypsilanti community activities through the Chamber of 
Commerce, Jaycees and EMU. Though he has not lived in Ypsilanti for some 20 years, he continues to 
support the community he still regards as 'home' and was the keynote speaker at EMU's Undergraduate 
Research Symposium in 2006. 
Mr. Baird lives in Palatine, Illinois. He and his wife Linda have been married 22 years and have three 
children (Ben 21), Jessica (18) and Blythe (II). 
BOARD OF REGENTS 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
ATHLETIC AFFAIRS COMMITTEE 
ACTION REQUESTED 
SECTION: Ie; 
DATE: 
iI/J7/..:IC07 
Working agenda for November 27, 2007 and the September 21, 2007 minutes to be received and 
placed on file. 
STAFF SUMMARY 
The agenda for September 21, 2007 was first and foremost focused on the Department of 
Intercollegiate Athletics Goals and Objectives: Integrity, Academic Success, Fiscal Integrity and 
Fundraising, Opportunity and Diversity and Increase Actual Attendance for Football. Good news 
from athletics, Becky Reenders from volleyball was selected the MAC Scholar Athlete and MAC 
West Division Player of the Week Awards, for the week of September 16, 2007. The volleyball team 
received, for the seventh time the American Volleyball Coaches Association Team Academic Award. 
And in football; Daniel Holtzclaw was named MAC Player of the week with thirteen tackles and one 
interception against Northemillinois. 
The agenda for the November 27, 2007 will include an update on the Fall Sports, Graduation 
Rate/ApR. There will be discussion on contract approval for Nelligan Sports. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Derrick L.Gragg,Ed.D.
November 15, 2007 
Date 
Eastern Michigan University 
Board of Regents 
ATHLETIC AFFAIRS COMMITTEE 
Minntes of September 21, 2007 
MEMBERS 
Regents: Regent Floyd Clack (Chair), Regent James Stapleton and. Regent Roy Wilbanks 
Athletics: Derrick Gragg, Director of Athletics 
Regent Clack convened the meeting of the Athletic Affairs Committee at 12:50 p.m. 
Hearing no objections, Regent Clack approved minutes of the June 19,2007 meeting. 
Department of Intercollegiate Athletics Goals and Objectives - Derrick Gragg 
Handout to Committee: Eastern Michigan University Department a/Intercollegiate Athletics 
2007-08 Goals and Objectives (attached). 
Derrick Gragg commended Melody Reifel Werner and Mike Malach for their time and knowledge 
completing the goals and objectives of the athletics department. 
Integrity: 
Melody Reifel Werner and her staff in compliance and SASS meet regularly with coaches and 
student-athletes regarding NCAA and MAC rules and regulations. Athletics will comply fully to 
all rules and regulations to avoid major infractions and monetary penalties that they could entaiL 
Academic Success: 
Intent of the department is that all student-athletes should graduate within five years of first 
enrollment. The graduation rate of EMU student-athletes is 62%, above the EMU general student-
body of 56%. 530 student-athletes had an average GPA of3.074. 
EMU's placement for men's sports was 3'd and the women placed 7"' in the MAC standings. 
Although 2006-07 was an outstanding year, expectations are for both the men's and women's 
teams to be consistently in the top 113 - Yz of the standings. This past year there were eight (8) 
MAC Championship teams, and six (6) MAC Coaches of the Year. Athletics looks forward to 
increase number ofteams/individnals to compete on the regional and national levels. 
Fiscal Integrity and Fundraising: 
Athletic programs will operate responsibility within the University and Foundation fiscal policies 
and procedures. All athletic programs will operate within their approved budgets and develop 
methods to increase their endowments. 
Craig Fink, Associate Athletics Director for Development, told the committee about upcoming 
efforts for fundraising. 
The Lucy Parker Women's Athletic Endowment, primarily funded by the Lucy Parker Golf 
Outing. The next and final outing will be June 20, 2008 and the goal for this event has 
been set at $100,000. 
The Track and Field endowment goal is in the seven figures so that much needed 
improvements can be made to their facilities. This is very siguificant so that our student-
athletes can have the resources to compete nationally. 
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Athletic Affairs Committee 
September 21,2007 
Still establishing target groups for construction of the Student Performance Enhancement 
Center. 
The athletics donor base has increase by 52% over last year at this time. Goal is to look 
for larger gifts from individual donors. 
Next year the first-ever athletic annual report will be printed. 
Overall goal is to increase the number of donors. 
Regent Stapleton stated that a great resource for contributions may be from past student-
athletes who have gone on and started a business. 
Create a newsletter for EMU athletic alumni 
Derrick Gragg commended Craig Fink, as he is a "one-man show." 
Regent Wilbanks suggested a club for all former athletes. 
Craig Fink stated that the "E" Club was still very active and included letterwinners. 
Opportunity and Diversity 
EMU athletics has made great strides towards complying with Title IX. Derrick Craig stated that 
he is proud of this continuing progress in athletics. 
Increase Actual Attendance for F ootbaIl 
A University-wide committee was formed to discuss ways to increase football attendance. There 
are several marketing strategies in place for this season. Tickets sold for this week's Howard 
University football game is at 7,000 and Derrick Gragg stated that several thousand more will be 
sold day of game. 
Updates on Departmental Strategic Plan - Derrick Gragg 
Derrick Gragg thanked Melody Reifel Werner and the University-wide athletic strategic plan 
committee. 
In the last 7 years there have been no sanctions against EMU Athletics concerning Title IX 
compliance. Derrick Gragg also thanked Dr. Elizabeth Broughton, Faculty Athletic Representative 
and Professor in Leadership and Counseling, for her tremendous contributions to athletics. 
Departmental Budget Issues 
Athletics has trinnned budgets just as the rest of University has done, with a 14% cut and thirteen 
(13) positions eliminated. $640,000 was added to the athletic budget distribution of money was to 
softball to comply with Title IX, expenses for all programs, to football to maintain Division I 
status, to men's and women's basketball and remainder to all sports. 
Regent Stapleton stated that athletic education is a part of the University. Athletics is a marketing 
tool for other educational programs on campus. The Board supports athletics and education. 
-1 
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Athletic Affairs Committee 
September 21, 2007 
Good News from Athletics 
Recently Dr. Myles Brand, President, NCAA visited the campus and it was the first time a NCAA 
President has ever been to EMU. Dr. Brand made a presentation to the Board of Regents and the 
campus community. Also, he was a speaker at the festivities for the Celebration of Champions that 
evening. 
VolleybaIl : 
Football: 
- Becky Reenders was selected to receive the MAC Scholar-Athlete and MAC 
West Division Player of the Week Awards. 
- The team received, for the seventh time, the American Volleyball Coaches 
Association team Academic Award. 
- Currently 3-3 overall and play BaIl State at home tonight. 
- Daniel Holtzclaw was named MAC Player of Week with 13 tackles and 
I interception against Northern lllinois. 
- Howard University game this Saturday. 
Men's Cross Country: - Picked to win MAC championships 
Regent Stapleton asked what the guidelines are for a pregnant student·athlete. 
Handout to Committee: Guidelines for the Pregnant Student-Athlete (attached). 
Derrick Gragg stated that this set of guidelines is not final. It still needs further review and will again be 
presented to the Board. 
Athletic Affuirs Committee adjourned by Regent Clack at I :25 p.m. 
Respectfully submitted, 
Carol Carrico 
Administrative Secretary, Intercollegiate Athletics 
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ATHLETIC AFFAIRS COMMITTEE 
Thursday November 27,2007 
Welch Hall 
AGENDA 
A. Approval of September 21, 2007Minutes 
B. Fall Sport Update 
C. Graduation Rate/APR updates 
D. Nelligan Sports - Contract approval discussion 
E. Good News from Athletics 
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SECTION: // 
DATE: 
BOARD OF REGENTS November 27, 2007 
EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
MONTHLY REPORT 
FACULTY AFFAIRS COMMITTEE 
ACTION REQUESTED 
It is requested that the Faculty Affairs Committee Agenda for November 27, 2007 be received 
and placed on file and the Minutes of the September 21, 2007 meeting be received and placed on 
file. 
STAFF SUMMARY 
The topic for the November 27,2007 Faculty Affairs Committee meeting is a discussion on 
Understanding EMU's Academic Programs: Data, Nomenclature and Sustainability. 
FISCAL IMPLICATIONS 
There is no fiscal impact. 
ADMINISTRATIVE RECOMMENDATION 
The proposed action has been reviewed and is recommended for Board approval. 
University Executive 
Provost and Executive 
Date 
Regular Agenda 
Section 11 
Status Report 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
Faculty Affairs Committee 
November 27,2007 
12:45 - 1 :30 p.m. 
205 Welch Hall 
AGENDA 
Monthly Report and Minutes (Regent Parker, Acting Chair) 
DISCUSSION: "Understanding EMU's Academic Programs: 
Data, Nomenclature and Sustainability" 
Presentation (20 minutes) 
Q&A ( 5 minutes) 
Statement/discussion (AAUP) (5 minutes) 
Statement/discussion (Faculty Council) (5 minutes) 
Open discussion (10 minutes) 
EASTERN MICHIGAN UNIVERSITY 
BOARD OF REGENTS 
FACULTY AFFAIRS COMMITTEE MINUTES 
September 21, 2007 
12:45-1:30 p.m., 205 Welch Hall 
Attendees (seated at tables): Regent Parker (Chair), P. Becker, H. Bunsis, A. Coykendall, S. Haynes, R. 
Larson, P. Leighton, Provost and Executive Vice President Loppnow, R. Neely, M. Rahman, A. 
Westman, 
Guests (as signed in): R. Baier, D. Beagen, D. Bennion, P. Buchanan, M. Byrd, W. Cline, D. deLaski-
Smith, D. Clifford, S. Fabian, H. Hiift, J. Knapp, R. Longworth, M. Marz, D. Mielke, G. Otto, C. 
Schaffer, W. Tornquist, R. Woody 
Monthly Report and Minutes (Section 13) 
Regent Parker called for approval of the minutes of the March 20, 2007 meeting and the agenda of the 
September 21, 2007 meeting. 
REPORT: "Perspective on Academic Budget Cuts" 
Donald Loppnow, Provost and Executive Vice President, introduced Robert Neely, Associate Provost 
and Associate Vice Presidentfor Research. Dr. Neely stated that, in concert with Faculty 
Council and the AUP, topics are being identified for Faculty Affairs that have broad applicability 
across the divisions and that are formative and will stimulate conversation. This should work 
towards an understanding of multiple perspectives and enable brainstorming in constructive 
ways about other possible approaches towards solutions. In discussing today's topic of budget 
reductions, three departments have been invited--Art, English, and Nursing--to talk about the 
methodology, implementation, and overall impact of budget cuts in their departments. 
In order to set the stage for this discussion, Dr. Neely pointed to the spreadsheet provided, that 
puts the overall divisional budget cut plan into perspective. All thirty-one departments are listed 
with their budget reduction targets, their total budgets, and their percentage controllables. The 
variation in controllables between departments results from the different approaches taken by 
colleges in implementing the cuts. At the divisionalleve1, the cuts were across the board to the 
colleges: proportional based on budget. At the college level, there were different strategies; for 
example, College of Business froze or eliminated some faculty lines resulting in a small 
percentage of controllable reduction. The current SS&M budget compared to the 2002-03 SS&M 
budget gives a sense of what happens to the budget that supports instruction in the classroom. In 
looking at this comparison, it is necessary to remember that within this time period there was a 
realignment, with the movement of some programs and departments to other colleges, which 
entailed moving dollars along with them. However, in most cases the pattern is one of drastic 
cuts in SS&M departmental budget. 
Dr. Tom Venner, Department Head, Art Department, and Dr. Gretchen Otto, Professor, Art 
Department, presented on behalf of their department. Please see the handout attached for details. 
Dr. Venner stated that the Art Department is a large department, dedicated to high quality 
\ 
/ 
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teaching and learning. This is evident in local and national exhibitions that include EMU 
students and faculty, in the number of art teachers with degrees from EMU working in Michigan 
schools, and in the number of graphic designers with EMU diplomas working for local business 
and industry. The Art Department is one of the oldest departments in the University. It expanded 
during the 1960s and 70s, adding a Master's of Fine Arts degree. Dr. Venner discussed the 
department's strong enrollment and extensive programs, as outlined in the handout. He went on 
to discuss department spending, with an emphasis on controllables, commenting that the change 
from course fees to program fees in 2002 meant that money for instructional support was lumped 
in with SS&M, meaning that SS&M comprised money for both administrative support of the 
department and as well as instructional support. The 2004 across the board reductions were 
based on a percentage of the entire department budget, yet 100% of the reduction came from the 
controllables. With the SS&M portion of the Art budget now including money formally 
requested in course fees, instructional support was exposed to across the board reductions. With 
several years of across the board cuts, instructional support funds have been cut, as has the 
equipment budget and faculty development and research funding. 
Dr. Otto discussed the impact of budget cuts, with emphasis on equipment and supplies; 
equipment is outdated, supplies are often rationed, and the cost of supplies frequently fall to the 
students and faculty. Dr. Venner stated that the Art Department is in a financial crisis, yet its 
responsibilities to the needs of its students remains, as does the commitment of the facility to 
teach. He requested that the University be guided back to some sound budgetary footing. Regent 
Parker asked which in-state college has a program that can compete with Eastern's. Dr. Venner 
replied that no other Michigan college has a comparable art program. 
Provost Loppnow asked that the shift from course to program fees and the impact of this on the 
department be clarified. Dr. Venner stated that course fees, based on an assessment of the costs 
associated with each class, were put into an instructional line and spent on that expense. Program 
fees collect more money, but don't come to the department. They go the general fund and are, 
thus, pooled centrally. 
Dr. Naomi Ervin, Director of the School of Nursing and Gaie Rubenfeld, Associate Professor, 
School of Nursing, presented on behalf of that school. Professor Rubenfeld stated that the state of 
Michigan has a crisis in nursing, with 30,000 nurses being required statewide by 2020. In 2006, 
Michigan programs turned away 4,200 qualified applicants. The School of Nursing had 278 
applicants for a class of 80, 275 of which had a GPA oftwo point eight or higher. In the second 
degree program, there were 100 applicants for 32 spots. 
Dr. Ervin stated that the most difficult budgetary restriction is the decrease in the funds for part-
time lectures. On the basis of the budget cuts, it was calculated that the program could admit 48 
students, rather than 80, which is the usual admission. If 80 were admitted the budget would be 
exceeded by over $100,000 for lecturers. In addition, the lower admission would result in 
forgoing $600,000 in tuition and fees for the three years that students are in the program. The 
Provost did approve admitting 80 students with additional funding "to be found." 
A half-time secretarial position has been eliminated as well as half a position in the skill 
classroom, where students learn practical skills such as inserting IV s. This work now falls to 
Faculty Affairs Committee Meeting Minutes September 21. 2007. continued 
faculty and Graduate Assistants. Given the teaching demands already on faculty, this additional 
load is not practical. 
3 
Dr. Rebecca Sipe, Interim Department Head, Department of English Language and Literature 
and Veronica Grondona, Associate Professor, Department of English Language and Literature 
presented on behalf of their department. Please see the handout attached for details of their 
presentation. The department is large with many programs, and over 7,760 students. In fall 2007, 
credit hour production in regular education classes surpassed 21,000. In the face of repeated 
budget cuts, the Department has attempted to protect the instructional program for students, the 
intellectual and creative work of faculty, and to provide service to the wider university 
community and beyond. Dr. Grondona stated that only a small portion of the budget comprises 
controllables, from which most of the cuts were made. Actual cuts were reductions to the 
Writing Center, the Journal of Narrative Theory, the Inside-Out Project, and the WAC Program. 
All of these cuts have had negative impact on those areas the department has sought to protect. 
In open discussion, Regent Parker commented that budget needs to be handled more proactively 
and we need to start working on next year's budget now. We need to examine issues surrounding 
the budget and make the process more understandable. 
Howard Bunsis stated that the administration unilaterally decided to hire only twelve facility for 
next year. He asked is that the right number and can we afford it. He stated that faculty should be 
consulted and that we need to build a time period for the bUdget. The decision on the number of 
facility hires should be made on a model of the 2008/9 budget. 
Regent Parker thanked all assembled, and adjourned the meeting at 1:45. 
Respectfully submitted, 
Winifr~artin, Administrative Secretary 
Academic Affairs 
I I I I I I I 
DEPT BUD. REDUCT. PERSONNEL STUDENT TOTAL % SS&M 
FACULTY LECTURERS AP STAFF SUPPORT FRINGES SSM TRAVEL EQUIP BUDGET Controllables 2002-03 
African American Studies $21,276 $335,968 $24,000 $121,564 $28,831 $11,353 $179,286 $6,251 $1,000 $0 $708,253 49.9 $8,646 
Art Department $114,446 $1,646,266 $122,985 $146,326 $55,387 $61,762 $722,452 $36,141 $3,745 $30,000 $2,825,064 44.9 $73,741 
Biology Dept $101,450 $1,298,666 $172,120 $84,Q43 $140,935 $230,681 $580,190 $97,523 $9,542 $25,000 $2,638,700 19.0 $115,873 
Chemistry $146,576 $1,418,238 $117,354 $92,500 $231,968 $198,489 $669,931 $67,808 $4,490 $35,000 $2,835,778 34.6 $139,508 
Computer Science $196,487 $1,194,374 $171,141 $109,514 $81,396 $157,922 $536,608 $58,795 $18,958 $42,000 $2,370,708 43.8 $176,495 
Communication & Theatre Arts $177,404 $1,963,597 $402,875 $130,439 $308,593 $108,403 $1,022,299 $64,875 $1,067 $17,747 $4,019,895 29.8 $68,494 
Economics $40,451 $978,497 $12,000 $102,953 $28,414 $48,890 $390,716 $21,059 $2,400 $4,000 $1,588,929 45.8 $21,059 
English Language & Lit $174,278 $3,220,022 $615,321 $110,209 $53,822 $160,755 $1,456,344 $47,114 $5,600 $17,300 $5,686,487 20.6 $47,114 
FLABS $47,125 $1,53(3,372 $102,723 $123,469 $53,327 $54,625 $652,228 $42,193 $4,043 $7,000 $2,575,980 22.4 $18,253 
Geography & Geology $89,651 $1,056,619 $116,772 $96,779 $42,258 $122,778 $463,692 $42,295 $6,000 $26,000 $1,973,193 28.6 $48,395 
History & Philosophy $117,006 $1,964,048 $289,925 $84,403 $52,767 $17,247 $836,658 $24,023 $2,782 $5,000, $3,276,853 34.5 $25,023 
. Mathematics $147,629 $2,109,613 $54,121 $104,090 $98,712 $91,868 $831,894 $30,000 $3,000 $4,505 $3,327,803 80.5 $41,890 
Music & Dance $104,160 $1,976,445 $176,881 $98,247 $191,694 $89,812 $877,535 $48,291 $0 $2,000: $3,460,905 32.9 $51,957 
Physics & Astronomy $56,152 $846,608 $91,660 $92,913 $79,208 $80,440 $411,807 $19,082 ($5,250) $31,000: $1,647,468 25.9 $48,282 
Political Science $64,305 $1,177,537 $205,188 $110,041 $89,093 $44,190 $575,025 $20,228 $2,175 $2,000: $2,225,477 23.5 $30,043 
Psychology $206,402 $1,670,729 $189,940 $120,000 $58,837 $106,811 $724,597 $13,894 $4,192 $2,5001 $2,891,500 65.0 $47,694 
Sociology, Anthropology & Criminolo $291,528 $1,455,745 $160,211 $128,806 $40,750 $41,474 $631,313 $22,429 $3,600 $400, $2,484,728 52.7 $22,429 
Wonien's and Gender Studies $152,135 $18,000 $80,400 $104,000 $28,414 $13,554 $65,135 $5,551 $0 $0 $315,054 13.1 $7,438 
Accounting and Finance $141,672 $2,624,864 $222,360 $135,265 $48,996 $64,563 $1,028,202 $42,980 $7,743 $6,500 $4,181,473 41.2 $38,568 
Management $2,000 $1,951,642 $147,Q47 $121,764 $42,678 $50,932 $816,795 $25,388 $6,195 $5,200 $3,167,641 0.9 $27,113 
Marketing $2,000 $1,608,678 $42,750 $123,000 $30,199 $40,566 $624,636 $21,669 $5,242 $4,400 $2,501,140 1.7 $21,770 
CIS $127,068 $1,570,159 $96,930 $0 $27,994 $48,980 $595,676 $53,007 $4,646 $3,900 $2,401,292 61.2 $59,419 
Teacher Education $102,082 $3,125,666 $211,049 $184,738 $105,160 $165,275 $1,313,094 $89,082 $20,000 $13,584 $5,227,648 20.5 $104,082 
Leadership and Counseling $25,270 $1,331,618 $37,358 $101,177 $53,047 $31,778 $541,951 $26,880 $15,000 $3,028 $2,141,837 22.2 $35,032 
Special Education $78,739 $1,389,793 $8,880 $99,949 $65,464 $35,172 $565,636 $37,229 $13,000 $4,110 $2,219,233 80.0 $54,729 
HP&HP $27,086 $1,391,495 $248,240 $100,000 $73,562 $32,580 $635,578 $46,885 $7,250 $4,549 $2,540,139 8.0 $62,930 
School of Health Science $73,448 $1,225,645 $185,186 $106,354 $104,051 $23,940 $589,143 $41,366 $2,171 $62 $2,277,918 29.1 $32,865 
School of Nursing $71,018 $1,246,642 $85,388 $115,000 $213,979 $19,421 $604,569 $28,372 $1,188 $0 $2,314,559 52.9 $30,872 
School of Social Work $44,382 $1,261,059 $191,912 $105,000 $150,820 $28,651 $590,223 $38,923 $10,400 $0 $2,376,988 16.4 $39,923 
School of Engineering Technology $104,458 $2,051,197 $126,565 $102,040 $66,541 $110,142 $852,063 $68,928 $6,265 $22,500 $3,406,241 31.2 $82,518 
School of Technology Studies $287,765 $2,424,904 $123,715 $112,080 $59,081 $138,100 $958,278 $97,691 $7,394 $22,500 $3,943,743 73.9 $66,765 
Total $3,335,449 $49,193,012 $4,966,347 $3,430,057 $2,948,216 ji3,893,812 $21,566,513 $1,533,371 $233,959 $367,485 $88,169,095 $1,648,920 
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English Department 
Budget Reduction Impact 
. 
Creating a Context 
• Faculty 51 
• Full time lecturers 15 
• Part time lecturers 23 
• Graduate assistants 36 
• Department head 1 
• Clerical staff 2 
Fall 2007 
• Total Credit Hour Production 21,610 
• Average cost per section 
2,637 
• Average cost per credit 103 
Departmental Values Guiding 
Budget Decisions 
• Protect students within our instructional 
programs at the graduate and undergraduate 
levels. 
• Protect the Intellectual and creative work of 
faculty. 
• Provide service to the wider university 
community and beyond • 
Protect the instructional program for 
our graduate and undergraduate 
students. 
• Preserve faculty and lecturer teaching 
positions 
• Preserve graduate assistant positions 
• Protect a basic level of functioning for the 
department and its programs 
Protect the intellectual and creative 
work of faculty. 
• Maintain at least a minimal level of funds 
for research dissemination and 
professional activity. 
• Maintain funds for student workers to 
support research and service. 
1 
------l 
Provide service to the wider university 
community and beyond. 
• Maintain in-kind support for the Eastern 
Michigan Writing Project grant 
• Maintain support for the Institute of 
Language Information and Technology 
• Maintain basic support for the Journal of 
Narrative Theory 
• Maintain minimal support for the 
university-wide Writing Across the 
Curriculum initiative 
Breakdown of Controllable Funds 
Tolal English Department Budget 
252.839. 
'% 
~.431.194 • 
... 
Controllable Funds and Budget Cuts 
Conlrollables 
Budget Cuts 
Actual Reductions: Writing 
Center 
Elimination of Writing Center Director position 
$68,164 (salary and benefits) 
Supplies, Services, and Materials 
$3,836 
Spring/summer operation 
$9,600 
Total: $81,600 
Consequences of Cut to the Writing 
Center 
• Duties for directing the Writing Center have shifted to 
Department Head, substantially reducing time for other 
essential departmental duties such as outreach, 
fund raising, and support for grant development. 
• Supervision and training of graduate students have been 
reduced. 
• Supplies, services, and materials accounts to support the 
functioning of the Writing Center have been eliminated. 
• Existing Writing Center services will be eliminated 
beginning January 2008. 
Actual Reductions: Journal of 
Narrative Theory 
Supplies, Services, and Materials $6,000 
Consequences of Cut to the Journal of Narrative 
Theory 
• JNT may be unable to meet production costs . 
• EMU may lose a prestigious internationally 
known journal. 
2 
Actual Reductions: Inside-Out 
Project 
• Adjunct salary $5,500 
Consequences of Cut 
• Particular outreach from the English 
Department to local schools will be 
eliminated. 
Actual Reductions: WAC Program 
• Faculty Honoraria 
• SSM 
$8,000 
$1,000 
Consequences of cuts 
• Total faculty trained to provide writing intensive 
classes in all disciplines reduced by half. 
• Implementation of writing intensive classes and 
new General Education Program will be 
negatively impacted. 
3 
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RECOMMENDATION 
SECTION: /1." 
DATE: 
November 27,2007 
MONTHLY REPORT-FINANCE, AUDIT AND INVESTMENT COMMITTEE, 
INFORMATIONAL REPORTS AND INFORMATIONAL PRESENTATIONS 
ACTION REQUESTED 
It is recommended that the Board of Regents receive and place on file the Monthly Report and 
Working Agenda for November 27,2007; the minutes for the September 21, 2007. 
STAFF SUMMARY 
The Monthly Report and Notes 
Regular Agenda items discussed at the September 21, 2007 Finance, Audit and Investment 
Committee were: the Monthly Report, Information Reports (ICT Initiatives & Grants and 
Contracts); Informational Presentations (Financial Update and Capital Projects Progress Report); 
Easements with Ypsilanti Community Utilities Authority, 2008-2009 General Fund Total 
Financial Aid Request, Consolidated Financial Statements and Supplementary Information as of 
June 30, 2007 and 2006. 
Informational Reports 
Included in this section are: Grants and Contracts report for periods September 1 through 
October 31,2007 and ICT Strategic Initiatives Progress Report as of November 2007. 
Informational Presentations 
Informational Presentations includes Financial Update as of September 30, 2007 and Capital 
Projects Progress Report as of September 30, 2007. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date 
D:\CkJcuments snd Settingsltmo~BlDesktop\TRANSFER\BoardI2007..November\revised_Recommenda!lon Monthly FA&I Comm lofor Rpts,doc: 
15-Nov·07 sis 
) 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
201 Welch Hall 
(734) 487-2410 
Tuesday, November 27,2007 
2:30 p.m. 
FINANCE, AUDIT AND INVESTMENT COMMITTEE 
CONSENT AGENDA 
Section 1: Staff Appointments Report (Action Required) 
Section 2: Staff Separations/Retirements Report (Action Required) 
REGULAR AGENDA 
Section xx: 
Section xx: 
Section xx: 
Section xx: 
Section xx: 
Section xx: 
Section xx: 
Recommendation: Monthly Report Informational Reports and Informational 
Presentations 
• Notes from September 21, 2007 meeting (Action Required) 
• Grants & Contracts and ICT Strategic Initiatives Progress Report 
(Informational Only) 
• Financial Update (Informational Only) 
• Net Assets, Cash & Investments, Accounts Receivable, Budget Status 
• Capital Progress Report 
Recommendation: FY 2007 EMU Foundation Annual Report, presented by Laura 
Wilbanks (Action Required) 
Recommendation: FY 2009 Capital Outlay Project Request (Action Required) 
Recommendation: Approval of External Auditors (Action Required) 
Recommendation: Approval of Mark Jefferson Science Complex Program 
Manager (Action Required) 
Recommendation: Approval of Mark Jefferson Science Complex Architect 
Engineer (Action Required) 
Recommendation: Approval of Funding for the Eastern Washtenaw Leaders 
Group Business Incubator (Action Required) 
last printed 11115/2007 4:12:00 PM 
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EASTER~ :VlICHlGAC'i u\TVERSITY 
CAPITAL OUTLAY REQl'EST FY 2009 
FACILITY ASSESS\lEl\T 
The following engineering studies ha\'e been perfOlmed on selected portions of campus: 
• Map the existing system to include GPS location of manholes 
• Review the capacity of the existing stOlm system 
• Detemline the elevations of the im·erts and building basements 
• Calculate the required system capacity 
• Compare inlet and outlet capacities at each manllOle 
Dialogue continues regarding a plan of action and the associated costs for the 
recommendations of these studies. 
Chilled Water Sub-Systems 
Overview: 
The University Chilled Water system is a major component of the HVAC system and is used to 
provide air conditioning for a large portion of campus. The system is composed of seven main 
loops utilizing nine (9) steam absorption units totaling 4,014 tons and nine (9) electric chillers 
totaling 3,539 tons. Buildings are connected to the loops via chilled water supply and retum 
piping rUlming through the steam tunnels or buried underJournd. Most University pumping 
systems include a backup condenser water pump and a backup chilled water pump. Cooling is 
typically needed from mid-April through the end of October. Halle Library requires year-round 
cooling. 
Chilled Water System maintenance requires chiller tube bundles be serviced each winter to 
keep heat transfer surfaces clean; cooling tower water and chilled water require a constant, 
active water treatment program to control biological gro\\th and prevent scaling and corrosion; 
steam absorbers require overhauls at three year intervals to maintain proper operation; and 
eddie current testing is performed every five years on both electric and absorption units to 
verify the integrity of the internal tubes. 
System Condition and Adequacy: 
The campus chilled water loop system lacks redundancy. Many of the components are 
approaching the end of their useful lives creating the potential for disruption of service. 
Because the components are so inter-dependent, any single equipment failure could take a loop 
out of ser\'ice causing the loss of one or more buildings. 
Loop 1 is the Pierce Loop and serves nine (9) buildings. Loop 1 cooling includes three (3), 
250-ton steam absorption units with three cooling towers located at Pierce Hall. All units are in 
good condition. The distribution piping for Loop 1 has experienced several failures and will 
require repair to other sections which are in poor condition. 
Loop 2 is the :-"'[ark Jefferson Loop and consists of two (2), 781-ton steam absorbers, one 
installed in 1998 and one installed in 1969. This loop includes the McKenny ice storage 
system consisting of one 300-ton electric chiller and nine ice storage tanks. The ice storage 
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system has experienced a major control failure which prevents ice-making. This loop serves 
five (5) buildings. The University has added piping and pumps to connect Halle Library into 
this loop, allowing the two Mark Jefferson units to be used as backup for the chiller at Halle. 
The Halle chiller has experienced several failures in the past 2 years. The distribution piping 
for Loop 2 has experienced several significant failures and will require repair to other sections 
which are in poor condition. 
Loop 3 is the Porter Loop and serves seven buildings. Chillers included in this loop are located 
in Pray-Harrold and Porter College of Education Building. Porter C.O.E. has one (1), 590-ton 
steam absorber and one (1), 600-1On electric chiller, both in good condition. Pray-Harrold has 
one (1), failed 280-ton steam absorber and one (1), 560-ton electric chiller which has 
undergone a major retrofit and upgrade in 2007. The electric unit continues to use Freon 11 
which has enviromnental issues. 
Loop 4 is the Alexander Loop. This loop currently serves two buildings. It consists of three 
chillers located in Alexander Music Building - one (I), 255-ton electric chiller which is in 
good condition, and (2), 130-ton steam absorption units, which have exceeded their useful life. 
The loop is at capacity and is challenged on hot, humid days. 
Loop 5 is the College of Business Loop and serves one building. It contains one (I), 310-ton 
electric chiller. A ten (10) year major overhaul was completed in July of 2006. This unit uses 
freon 11 which has en\'ironmental issues. . 
Loop 6 is the Convocation Center Loop and serves one building. It contains two (2), 380-ton 
electric chillers which are in good condition. 
Loop 7 is the New Student Center Loop. It contains two (2), 372 ton centrifugal chillers 
utilizing R 134-a. This was put into operation in November 2006 and is in good condition. 
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Table 12 
Chiller Type 
Electrical Absorption 
Run Time (hrs) Cooling Tower 
Building Model Number Serial Number Tonnage (Year) (Tonnage) (Year) 2006 Cumulative (Tonnage) (Type) (Year) 
~ Pierce ABSC022ALP01AAAFA L99M04867M-TRANE 250 1999 3014 15475 250 Marley 1999 
a. ------------------------- ABsc02;D'ioi01AAADA-- Lg5CO:iOg2~TRXNE--- ----------- ---------- -----250----- -1-99.r -------283:r------ ----33:fsr-- ----250--- --Ma-ri,,;'--- ---i99;r--
.3 r-_-_--_--_-_---;---;-:;;--:;;--~-1--"i-';:--:;--;;;-fA..;,-8;;;.-,;;;.SC;;;.:,;:02:.-2:;;-A..;,-o:;.-i;.;o;.;-i..;.A:;.A:;.A,;:j5;;;.A..;.--_-rL:.:-g~5~C~0,;:3~09i'":-i:::~~T:::R-::,A~N;,;E:;--::;--t-_-_--_--_-_--_--+--_-_--_--_-_--+-_-_--""-:2;i5i-0;---_-_--+-_-1:,:-9:,:;9-::4_-1---_-_--_-.::-3::4-.:;2.;.1-_--_-_--_-f--_--_--~iO~-O::;-9:.;-i:...--_-_--I_------2~-5~0:i_------1_---M::--~a-!!ri::.eyL-_--I--_-...;-,~ii:::ii::4-_--~ Loop 1 Total Loop 1 Total 750 750 
Halle-Library AElTE093FLD01AAABAB L96K07725-TRANE 852 1998 2882 43220 1000 BAC 1997 
N Mark-J"fferso-ri-------- AS-SC085-I'TpoiAAA------ L9iiH050iiJ:fFUiNE--- ----------- ---------- -----78r---- --1-99-8- -------2349------ ----244-34----:::!~~?:::: ::~~!!~i:: :::?~0~::: 
a. ------------------------- 88C:3----------------------- 278TtRANE---------- ----------- ---------- -----78r---- -1-91'-'7- -------'830------ ----47ifoi;----
.3 ~~~~~i'~y::::::::::::::: ~~0!.\~~?i~~g:~~9J?:~~: Q?):~~?:~~~~!!3~~~::: ::::~~:~::: :::~?~i:: :::::::::::::: :::::::: :::::::::?::::::::: ::::~~~~!::::::::~g~:::_ ::~~!!~y::: :::!~?:c-
Loop 2 Total 300 . ·2414 
Jolln c. Porler CVHF064FAIB03UT L98L06781-TRANE 600 1998 2620 19501 
M ------------------------- ABSC05JOLGif'T---------- C-g2Ei354ii:YRANE--- ----------- ---------- -----590----- --'-992- --------24-6------- ----29821----
c. -------------------~----- ------------------------------ -------------------------- ----------- ---------- -------------- -------- ------------------- ---------------
a 
o .------------------------- ------------------------------ -------------------------- ----------- ---------- -------------- -------- ------------------- ---------------
...J 
1;,,,yTi;lioi,f----------- C\if{F050FAF-2RE'f257r-- LS4M2478U:t-RANE-- ----560--- ---'-984-- -------------- -------- ---------0--------- ----20994----
'<t Loop 3 Total 1160 590 
a. Alexander RTHB255FLCOOEN U95C06249-TRANE 255 1994 2440 14320 g------------------------- ABSC01C4-SG6BCE------ L79E015SHRANE--- ----------- ---------- -----130----- --'-97·;;- --------584------- ----536813---
...J ------------------------- ABSC01C4SG6BCE------ C-i9EO-15Sii:TR-ANE--- ----------- ---------- -----'30----- -------- -------37r----- ----5"3351,----
~ ~p4~1 255 260 
9 College of Business CVI·IE0321'AV2JC233 L89K03460-TRANE 320 1989 926 33091' 
o ------------------------- ---------------.--------------- -------------------------- ----------- ---------- -------------- -------- ------ ------------- ---------------. 
o 
-.I ------------ ------------- ------------------------------ -------------------------- ------- ---- ---------- -------------- -------- ------------------- ---------------
Loop 5 T alai 320 0 
'" Convocalion Center RTHB380FLFOO U97K05886-TRIINE 380 1997 1911 13891 g. ------------------------- RTH-S380FMFOO---------- U97i<OS887--TRAr::iE--- ----380--- ---'-9gf- -------------- -------- -------400------- -----S-57r--
2900 
2559 
250 Marley 1994 
:::~~~:::- ::~~!!~y::: :::!~~~::: 
500 
300 
300 
o ------------------------- ------------------------------ -------------------------- ----------- ---------- -------------- -------- ------------------- ---------------
...J~----------~----------~----~~~~~~~--_+--~--~--}_------~------}_on.,_~----r---~ Loop 6 Total 760 0 800 
New Student Center E2612BE2-A WA5310045 372 2006 0 0 375 Evapco __ ?~~~ __ _ 
;::::::::::::::::::::::::: E?Q!?'~_~? ___ 0 _______________ ~6~EQ9:1~:::::::::::: ::::~?:C ::~Q!i~:: :::::::::::::: :::::::: :::::::::fC:::::: :::::::~C:::: __ ::::~?:L: :~:Vl!P£~:: :JC!Q?' __ _ 
g~----------~~------------~----~--~~~~~~----~--~--4_--_+---------+--------~~~~----_f----__1 ...J~------------~----------------~~~-2L¢o~o~p~6~T~0~t;a~I~~74~4~~----~~;O~ __ t-__ ~ __________ ~ ________ +-~75~0~4-______ +-____ -i 
Combined loop totals 3539 4014 8559 
, Note: hour meter replaced January 2006 @ 33091. 
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Domestic Water Supply Sub-Systems 
Overl'iew: 
The University water supply system consists of approximately 13,700 feet of supply line (pipe). 
Included in this system is a 1,650 foot section of line rUlIDing through the center of campus. This 
section was replaced in 1988 in collaboration with the Ypsilanti Community l'tilities Authority and is 
in excellent condition. 
System Condition and Adequacy: 
The remaining lines on campus are old, and arc believed to be in satisfactory condition with the 
exception of the following sections: 
• Line extending West from Porter on West Circle Drive approximately 900 feet. 
• Line extending South from Porter on West Circle Drive approximately 600 feet 
• Line extending North from Goddard to East Circle approximately 1200 feet in length 
• Line extending West from Goddard to West Circle Drive about 750 feet in length. There 
are 10 water main shut off valves associated with these that need to be replaced plus 5 
additional water-main shut-off valves on campus that are in need of repair. 
The future plan is to phase the replacement of these line section and valves to minimize the impact on 
connected building. 
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Table 13 
2009 Building :'o.lechunital 
Dale Built! RcplllcemcnI S~·nem 
Buildinr ":mu Build in" "g. Ft. ~unll!~r "alue Odicicndes 
Rl'forr 1900 
!-IllIrk""earhcr Iiall fI.!'06 IB96 S 2,160,29~.94 S 83.000.00 
W"lch Hall 36.8~0 HI96 9.J~I.427.311 291.fHlO.00 
Total ~5,546 S 11.301.7n1~ 3704,000.00 
I ~llQ-ll)~9 
SlIerzcr 35.253 19U3 S 8,7~7.631.29 S J~:,OOO.OO 
School House "0' 1905 622,336.11 ~.UUO.OO 
BOline 015.210 1914 11,218,347.06 50,UOO.00 
Pease 311.1111 1914 7,..;189.0':2.11 0113.000.00 
RmJ.\t,·cll 75.639 1924 18,768,958,18 1,201.UIIO.OU 
Furd Hall 33,333 1929 8,271,205.09 51~,UflU.OO 
;\old,cnny l"nion 107,103 1931 211.576,392.15 1.735,000.00 
Rri~gs 9.500 1937 2,357,317.03 36,000.00 
RackhaRi 45.890 1938 11,387,0111.95 8~5.1l1l0.00 
Kine 61.450 1939 111,930,621.46 162,000.00 
Pierce Utili 61.275 19~8 15,204.694.83 105.000.0U 
Tulal 505,734 
" 
S 12;,573,657.MII 5,4U8.0UO.00 
1·1~0·19(,9 
lIealing l'lant 23.856 1951 S ..;11,2%,093.12 4,055,000.00 
Bowen 89.220 19.55 2!,lJlI.928.97 9SI,IHlU.OO 
Strong 80.713 1957 20,O;!8,OIJ.5il 1,335.DOO,00 
Quirk 58,2U5 1959 14,-1-12,9\19.12 701,OOU.00 
Sculpture SfUdio 4,648 19S9 1.15J,3~IU8 D,UOG,OO 
Snow 30.035 1959 10,664,566.ti6 821,000.00 
Warner 95.3~9 19b4 23.659,770.66 1,171,oon.oo 
Sililiall 92.635 1965 22.986,322.40 381,mfll.OO 
Juhll W. Porter 1~3,775 1965 35,676,132.17 138,000.00 
I'rll~· Ilarrllld 2J7,108 1%7 58,835,65S.33 l .. nS,OOo.OO 
Oestrike Siadium I,J12 1 %8 1,715,994.09 11.00 
Ryncannn FOOIUldl Stadium -19,595 19G8 14.H83,8U5.48 6.5.0ll0.00 
~lark .Iefferson Il1fl.802 19611 64.759,837.54 5. J 5S.000.0ll 
TIl tal I,U87,253 1J • 332,201,377.61 11I,117,flUO.UO 
I 
I 1'170_111':'1) 
West CrCJs~ Street, 611 01.050 1970 S 1,004,961.017 4LOOU.OO 
fl"nlral Stor~s 10,140 1972 1,516.125.75 37 .O~O.UO 
Kresge Ccrller 1::.606 1974 3.128.035.61 ~1.OU().()n 
Toml 26,796 J S 6,6~9,122.114 120,OOU.Ull 
19110-1989 
Alc~ander 86,900 1980 $ 2I,:'i6J,247.3J S 1.418.1100.00 
Cooller Building 12.150 1984 3.fIl4.8114.40 115,000.110 
OldslRohh Center IBO,bJI 1984 ~4.821,529.6S 2,29;,000.00 
Pailll Research 8,000 1987 2,771,288.24 27,000.0/1 
COt]lUrate Edueation Center 3':',200 1 'IS!! 111.299.2~l.2Q n.1l[1 
T,nal 32~,881 , S 82,0I7U.19(J.'.l~ 3,85; ,OuU.DO 
1'>'10-J<lQ9 
O",,·cn e.O.B. 126,000 1990 S ·37,RIJ,479.03 1,3I1s.noO.OO 
Ph~·sic~Il'lant 25,300 1995 1i,277 ,907 .~-I Ilo(i,OUO.OO 
Ph~·~ienll'lant Storagr 8,500 199:=i 2,10'>,178.3'1 31i.OOO.00 
Team Building IJ,536 19% 3,358,8U4.55 ~7,\lUO.OO 
Cnn~ocalioll Center 198,385 1998 49,226,983.00 233,00(1.00 
Greellhouse & Aquatic 5.200 1998 1,2'10,320.89 n.uo 
italic Library 273.715 1998 61.919.21i6.3~ 2~1.00tl.flU 
Tnlal 650,6J6 $ 167.995,9J9.(,4 2,()11,OUu.00 
PI'S! 2ullO 
[,·eren C. ~larshall 7D,324 2000 S 17,oISO,10l.J3 
lIu,·er 11.021 1941i20D2 J.81!i,5!3,flO 16,OOU.O(1 
rni\ersit) Bou~e 10.700 2003 3,183.61\9.07 0.00 
SludeiU t:llion 17b.nnU 2006 3Q.171'.53b.00 0.00 
Total 2611,u45 S 63.62!I,819.40 16.000.00 
Sitr'rtork. Ora ins, & Jnfrl1~troeture 
Campu~ Buildings nl' nla nla S 2, tJO,D~O.OO 
Coral Sub nl. m, ilia 0.00 
TUllnel~ ni~ Ilia Il lU 686,1H10.00 
TOlal .,. oia m, 2,816,000.00 
ITot .. 1 Building Deficiencies 2.I,I(JS.89 1.00 
" 
S 791.1!21,1I40.:'iJ S j2:::'~9.01l0.UU ! 
:\Iemo: 
.·herage Cost Per Sq. Ft. S 2i2.00 
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Steam Supply and Distribution System 
Steam Supply 
Overview: 
The EMU Heating Plant supplies steam to campus for all of its heating requirements and that ponion 
of the cooling requirements not supplied with electric chillers, The following steam production 
equipment is located in the Heating Plant: 
• Two (2) 1967 Erie City conventional forced draft boilers rated at 120,000 pounds/hour, 
• One (I) 1951 Wickes conventional forced draft boiler rated at 50,000 pounds/houL 
• One (1) 1987 Deltak cogeneration heat recovery boiler rated at 50,000 pounds/hr 
The conventional boilers are capable of burning No, 6 and No.2 fuel oil. There are six underground 
fuel oil tanks which were installed in 1967, each with a nominal capacity of 30,000 gallons of oil for a 
total capacity of 180,000 gallons. 
System Condition and Adequacy: 
The two (2) Erie City boilers are 40 years old but serviceable. Experience has shown that at 
production rates above 85,000 lbs/hours they shake and vibrate to the point that operating staff are 
using that as the upper limit for each unit. If operated at higher rates it is expected that service 
problems would rise exponentially and the life expectancy of these unit would be seriously impacted. 
Smoke stacks on both units are experiencing deterioration and will require replacement before the 
boilers need to be replaced. 
The 50,000 lb/hr Wickes Boiler while still operable must be fired in a manual base load state. It is 
inefficient, difficult to operate and control, and is only called into production if no other option is 
available. This boiler needs to be replaced. Estimated replacement cost is $3.8 million dollars. 
The 50,000 Ibn1r Deltak cogeneration boiler can only be use when the cogeneration unit is nmning. 
The price of natural gas has caused the University to shut down the cogeneration unit. It is used as 
back-up to DTE in the event DTE looses one of its two (2) supply lines to campus or during storms for 
reliability and stability. The boiler is in very good condition. 
Auxiliary systems within the plant which are required during steam production are old, but 
serviceable; or are being replaced on an as needed basis. 
The fuel oil storage tanks and system no longer meet the regulatory requirements for Undergrou!ld 
Storage Tank (UST) facilities. Public Act 451 of 1994 as amended in the Flammable Liquid / 
Combustible Liquid (FUCl) Rules requires that the University be in compliance by August i 3, 2008. 
Due to the single walled type of tanks currently installed and their age it is not possible to bring the 
current system into compliance. Since 1951 the University has maintained an alternate fuel capability 
for producing steam in the event that the primary source of fuel. natural gas was interrupted. In the 
winter, loss of heat on campus from loss of the primary fuel supply could potentially result in millions 
of dollars of damage from frozen water lines and heating coils. In addition to physical damage to 
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University assets, without heat normal business operations and classes would have to be canceled, and 
residents would not be able to stay in the residence halls. EYlU affords significant benefits by having 
an altemative fuel capability available in the event of primary fuel supply loss. Eastern Michigan 
University's exposure and risks are greatly reduced by the oil tank farm. The storage tanks and system 
are scheduled for replacement (Self - Funded) during the Summer of 2008. 
Improvements Completed or Schedule/or Completion are as/ollows: 
• Emergency Black Start Generator Rebuilt June 2007 
• SCADA System Upgrade October 2007 
• Feed water Pumps I and 5 replacement December 2007 
• Condensate Polisher Tank Replacement June 2008 
• Water Softeners June 1008 
• 
• 
• 
Reverse Osmosis Water Treatment System 
Make-Up Water Well 
Tank Farm Replacement 
Stearn Distribution Sub-Systems 
O~'erview: 
June 2008 
June 2008 
August 2008 
The steam distribution system is a major component of the campus mechanical systems supplying the 
energy needed to heat the majority of the main campus building from a central Heating Plant. The 
steam distribution piping runs from the Heating Plant thl'ough two tunnel systems: 1) the North loop 
running from the Heating Plant eastward to Alexander Music Building serves most orthe buildings on 
the North half of campus and is approximately 5,000 feet in length including a six inch spur line 
serving the Student Center, and 2) the South loop which is approximately 4,620 feet in length and runs 
from the Heating Plant southeast toward Sherzer then branching otT in two directions to Pease and 
Goddard Hall. 
The steam lines transport the steam at 40 pounds per square inch (psi) and vary in diameter from 
fourteen inches at the I-leating Plant to six inches at the far extremity between Goddard and Alexander. 
While the North and South tunnels are not connected, the steam lines are joined between Goddard and 
Alexander by this six-inch line. Additionally, an eight inch steam line provides 110 psi steam to the 
two-stage steam absorber at Halle Library via the South tunnel. 
System COlldition and Adequacy: 
The North and South tunnels are cast-in-place concrete, which appears to be in good condition with 
the exception of some isolated areas showing structural distress in the fom1 of varying degrees of 
reinforcement corrosion and concrete spalling due to water infiltration. There is water seepage in the 
tunnel at various expansion joints. Drainage and ventilation needs to be improved. Pipe support 
systems are comprised of painted steel frames, located at a twelve to fifteen foot interval. These 
frames are experiencing varying stages of corrosive deterioration. The steam lines, expansion joims, 
and condensate return lines are in serviceable condition. The asbestos insulation was surwyed and 
areas of deterioration were either removed and reinsulated, or encapsulated. All remaining lines are 
original and insulated with asbestos. The ingress and egress points also need repair and modification, 
as well as security system renO\·ation. 
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A listing of repairs required ill the tUllllels includes: 
• Repair spalled concrete and corroded reinforcement steel 
• Improve drainage by cutting a wider trench and removing mineral deposits 
• Install nev,; and/or repair existing sump pumps 
• Install new and/or repair existing ventilation fans 
• Repair condensate leaks 
• Repack steam line expansion joints 
• Replace corroded pipe support frames and exposed steel (painted) 
• Selective sealing of exterior joints 
• Repair the lighting system 
• Encapsulate insulation systems 
• Repair manhole steps and lock do\\'n system 
• Repair mechanical room entry and exit doors 
• Repack/rebuild leaking steam and condensate valves 
• Install new isolation valves as needed 
• Repair traps as needed 
Improvements Completed: 
• Replaced five (5) sump pumps 
• Water infiltration repair 
• Ann Street Ventilation Fan 
• Goddard Ventilation Intake 
• McKenny Ventilat;on Intake 
• Sherzer Ventilation Intake 
• Repaired/replaced eighty-four (84) pipe support stanchions 
• Hover supply and return piping and pump 
• North Loop lighting/power circuit repair 
• Repaired fifteen (15) Steam Line expansion joints 
• McKenny Steam/Condensate Line Replaced 
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ELECTRICAL SYSTHIS (BULDINGS) 
Oven'iew: 
The electrical system components within each building include: power transfonners, s\vitchgear, 
power distribution panel main breakers, electric distribution wiring, branch circuit breaker panels, 
motor control fuse switches and starters, receptacles, and lighting, Like mechanical systems, these 
systems are vital, complex and intra-dependent. Failure in one component can result in complete 
system failure, . 
System Condition allll Adequacy: 
The average age of Electrical Systems in General Fund buildings is 26 years (19 buildings have 
electrical systems at least 30 years old). As these electrical systems age, replacement parts have 
become increasingly difficult to obtain. Furthermore, the older systems v;ere not designed to meet 
contemporary technology demands. In many instances the systems are at maximum capacity limiting 
the University's ability to support new educational programs. The University has identified over $7.6 
million dollars in electrical system deficiency needs in the General Fund buildings v;itb 18% of the 
deficiencies in Pray-Harrold and Mark Jefferson. Electric distribution system deficiencies include· 
outdated inefficient lighting systems, an inadequate number of distribution circuits and panels v;ith no 
spare breakers, or electric capacity. The electrical system deficiency costestimates pertain to existing 
systems and do not reflect the cost to expand electrical capacity that is needed in Pray-Harrold and 
Mark Jefferson. 
Since 2004 the University has spent nearly $1.1 million preserving the electrical system assets of 
campus facilities. EMU's flllure investments in tbe electrical systems of CClmpus buildings are detailed 
in the 2009-2013 Asset Preservation Listing within the Implementation Plan later in this document. 
Improvements Completed: 
Installation of new energy efficient lamps and ballasts have bl!en, or will be, completed as follows 
(improvements more than five (5) years old are not included): 
• Mark Jefferson 
• Cooper Building 
• Alexander Music 
Completed December 2006 
Completed December 2006 
Completion June 2008 
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Table 14 
n ~rorr 19011 
."tarkl\c:lrhcr Hall 
\\ el.h Itall 
lrl[)ll·IIJ~q 
Sher-ler 
S .. huol J[llIl;C 
!J«OIlC 
rC:lse 
Il.oo)l'nil 
rorllll~1J 
.\1d,rlln~ l"ni(ln 
Brj~1=5 
1l:ld.ham 
/...:ing 
j'icrce Jlall 
I '"ISO.I'I('e) 
Ill'iIIinl: I'J~nl 
RIlI'en 
Sirong 
\Juirl. 
Sculpture Stullio 
SIWY, 
\\ 3rner 
Si!lllulJ 
Julin \\, PI,rler 
J>r3~ lIurruJd 
Oellr;I,\' Stadium 
Toml 
R~nc:lr>nn rumh,.1j Sladium 
\hld; ,ll'frcr~on 
I Q'fI_I<1"'e) 
\\ I'M ("rl1~~ Slreet, 611 
CI'Jlrr~1 Slurc~ 
h:r"c~~c Cenler 
LOIW·!<lR'1 
TUlnl 
Tolal 
Buildi"" Sq. Fr. 
8,70(, 
JUUn 
.35,:!~3 
'IOU 
ol5.::! 10 
311.181 
75,6.39 
33,333 
](1\ 10) 
9,5011 
0I5,N'J() 
(,1.4:'0 
til,2J:, 
:!J.8~(, 
H9,:!~(l 
NO,";13 
5/1,:!u~ 
4,(i~K 
30,OJ5 
95,3~9 
91,{,)5 
1013,775 
237,IU8 
l.Jl:! 
~Q,5'15 
J ~U.StJ:! 
~,f)SU 
111, J~O 
I !.h!){i 
Aln:mdrr !i6,lJtH) 
C:"ol,,'r Buildin:,: 11,15U 
Ollh\Ruub Center 18IJ,6) I 
Paint ne.\c~r.:h E,1I110 
Curpuratr i::duc3ficm Celller _-c3~'".'''(~('''-_ 
1"1:11 Jl·U;81 
~ 
Owen e.O.B. 
J'h~~i~a! I'lalll 
rh~~k1l1 Plane Seor:l::e 
Team nui1~in:: 
Con,ocllfj~1I CentH 
Gn'enhuusr & A'lu~ric 
Ha!l~ l.ill1·;H)· 
~ 
[I'enn C. ~111rshall 
Ho,-cr 
t'nhcrsi~ Iluu~e 
S!u~enl t nioll 
TOlal 
126,000 
:!~ .. l{jO 
8.S00 
13.5)(i 
1'18,385 
S,::~Hl 
273 .... [S 
7{).31~ 
J LU~1 
1(;.100 
lito.null 
lti8,fl",5 
~jef"()rl.. J)r~im. &. Il\fm~trul'rurr 
Campu~ Bui)dinj::~ n.'a 
Coral Sub n:a 
Tunneh 
n.a 
;Tuw: BuiltJlng D,'flci"'lric~ 
.'(emu: 
A I tral!C' CO~I P~r ~G. fl. 
Daft Built' 
"umher 
11)03 
I ')U5-
191 ~ 
1 91~ 
I cl2~ 
. [<119 
I'm 
J 'J37 
I !13!1 
1939 
1'/48 
1I 
J 9:i1 
J '1~5 
1 'lS7 
1'1$9 
1%9 
19::;'} 
1'lCt~ 
1%:' 
1966 
1%7 
1%3 
JIJ(,!i 
J !IO'J 
(3 
J"110 
1!IK~ 
1!1/i4 
19117 
1'!H!l 
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EASTER."\ \UCHIGA:-> l'.'\IYERSITY 
CAPITAL OLTLA Y REQlTSr FY 2009 
FACILITY ASSESS\1E:->r 
ELEVA TO R SYSTDIS 
Overview: 
The elevator equipment at Eastern Michigan L'ni\'ersity yaries in age and condi:ioa. The oldest 
Ceneral Fund building eknlOr car still in service was installed in 1936. EIe\'ators are a vital 
c0mponent to meet the ADA requiremellls and provide access to our campus buildings and facilities. 
There are a total of 44 ele\'alors in General Fund buildings, 
System Conditioll alld Adequacy: 
All 44 elevators are maintained by the Physical Plantstatl and are contimlOusly evaluated for 
condition safety. Nine (9) elevators need to be updated to meet current ADA compliance, There are 
five buildings of two or more stories that do not helve elevators, 
Funding was allocated for separate elevator modernization projects in the !'I'lark Jefferson (SO.GI 
million), Pray-Harrold (SO.82 million) and Snow Health Center (SO,18 million) buildings, Snow 
Elevator was funded from the FY:2005 Asset Preservation, Mark Jefferson and Pray-Harrold e!ev-ator 
modernization projects were funded with Facility Fee Funds. Since 2004 the University has spem 
nearl): $) ,8 million preserving the ele\'ator assets of campus facilities. 
The University has identified over $2,6 million in Elev-atar System deficiency needs in the General 
Fund buildings. ElvIU's future investments in the elev-ator systems of campus buildings are detailed in 
the 2009-2013 Asset Preservation Listing "'din the ImjJlementation Plan later in this document. 
Improvements Completed: 
Recent Ele\'ator System impro\cments on campus include, but are not limited to, the following: 
• Snow Health Center Ele\'ator 
• Mark Jefferson Elc\'ators (3 systems/cars) 
• Pray-HllTold Ele\'ators (4 systemslcars) 
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Completed October 2005 
Completed September 2006 
Completed December 20()6 
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EASTIR:\ :'IlICHIGA\ F\IHRSITY 
CAPITAL OVTlA Y REQLTST FY 2009 
FACILITY ASSESS:\IE:\T 
FIRE PROTECTIo\ SYSTDlS 
01'en'ieH': 
The Fire Protection category, fannerly referred to as Life Safety, within the buildi:lg includes the fire 
alalID system, central alarm reporting system. fire sprinkler system, fire pumps, standpipes, portable . 
lire extinguishers. special hazard protection systems, components of the means of egress such as exit 
signs and emergency lighting systems, tire doors, and eye wash'shower systems. 
Systems Condition and Adequacy: , 
The University Fire Protection systems are functional but many haye aged to the point or requiring 
repair or replacement. The University's central reporting (Keltron) system that reports fire and trouble 
alallns to the Department of Public Safety (DPS) has been updated and is complete. The University 
continues to schedule buildings with old conventional systems to be upgraded giving DPS the ability 
to recei\'e point-specific information [rom buildings haying addressable fire alaml systems. This 
infonnation will allow DPS to know the location and nature oftbe a!aJ11l priortLl arri\'al at the facility. 
This upgrade system will have improved reliability and redundancy with loop cOlmectivity between all 
build 1ngs. 
The following buildings are completed with the ability to send this point-specific information to DPS: 
General Fund 
Boone 
Convocation Center 
Ford 
Hover 
tV[ark Jefferson 
~farshall 
Porter 
Rackham 
\Vamer 
Student Center 
University House 
The University has identified over $4 million dollars in Fire Protection System deficiency needs in 
General Fund buildings. Since 2004 the Cniversity has spent nearly $0.78 million presm·ing the Fire 
Protection assets of campus facilities. EMU's future investments in the Fire Protection systems of 
campus buildings are detailed in the 2009-2013 Asset Preserva:ion listing within the Implement3tion 
Plan later in this document. 
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Fire Alann System Replacements ha\"e been completed or are scheduled as foilo\\-s: 
• Ford 
• \\'amer 
• Mark Jefferson 
• Sculpture Studio 
• Alexander 
• Cooper 
• Sill 
• Roosevelt 
• Briggs 
• Rynearson 
• Snow 
• Bowen 
Completed October 2004 
Completed June 2005 
Completed June 2005 
Completion June :2008 
Completion June 2008 
Completion June 2008 
Completion June 2009 
Completion June 2010 
Completion June 20J I 
Completion June 20J 1 
CompJeti()n June :20]2 
Completicm .Tune 20 J 3 
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Fire ProrcrliUII Sy~ttm lJcficicllcic~ R~ Building 
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ELECTRIC SCPPL Y ASD DISTRIBLTIO:\ SYSTDIS 
o l'erl!ie 11': 
The Electrical Supply and Discrii!Ulion System consists of an electric substatior. (Coral Substation) 
containing two 15120/25.000 kVa transformers supplied by two separate DTE 40 kV feed~r lines. 
The substation is supplying the campus with power at 13.200-yolts (13.2 kV). Two new 13.2 kY 
distribution loops are served di,'ectly frum the new substation, and two 13.2 kV tie lines connect the 
new substation to the Heating Plant 4800-volt huss through :2 step-down transfomlers. T,,·o 
distribution loops served from the Heating Pbnt are operated at 4,800-volts. The Heating Plant 
includes a 3.5-megawatt turbine cogeneration unit. These improvements were the result of a 
l.!niversit), $5.5 million dollar self-funded project in fiscal year 1999. This phase I electrical 
distribution project relie\'cd many of the critical deficiencies in the Electrical Supply and Distribution 
system. 
System Condition and Adequacy: 
The l~ni\'ersit)' has taken steps to limit or contain increased loading on the all campus feeders, by 
selective use of steam versus electric chillers during the expected peak period, and load shedding 
selective 111otors and chillers. Additionally. the Uni\'ersity has begun 3 lighting retrolit program that 
will reduce energy consumption. Campus electrical pectk demand and loop loading is reponed below. 
[vidence of efforts in load control is shown by the decrease in coincident demands since 2002. In 
2007 the construction of the Student Center represemi:1g 1.2 MW in peak demand was ::dded to the 
Electrical Supply and Distribution s),stem. It should be noted that whik non-coincident pcak demand 
on loop where tbe Student Center is located grew .62 !vIW, that through aggressi\'e load control cfCons 
Campus Coincident Peak Demand grew by only .223 !vlW of Demand. 
Campus Coincident Peak Demand 
Year Demand (MW) 
1997 8.700 
1998 9.200 
1999 9.130 
2000 9.231 
2001 9.225 
2002 9.472 
2003 8.769 
2004 8.453 
2005 8.764 
2006 8.585 
2007 8.B.03 
Loop Non-Coincident Peak Demand 
Loop 1 
Loop 2 
Loop 3 
Loop 4 
To:al Non - Coincident 
(MW) 
2.062 
2.448 
3.596 
2.167 
10.273 
The 1999 Utility \la,ter Plan prepared by Stanley C oJ1su!;:mts. Inc. identified a number of ddiciencies 
in the electric supply and distribution system. CO!lstruction of the new 42.'13.2 k \. Coral substation 
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with [WO 15120.'25,000 kVa trans[omlers fed from 1"'0 (2) DIE Energy 40 kV tfa:lsmission lines, 
construction of the 12-celJ duct bank between the substation and the Heating Plant and installation of 
two new 13.200-\,0It feeders from Coral Substation to the Beating Plant eliminated the first major 
issue of DTE Supply capacitY and reliability. Other deficiencies remain and are ,ummarized as 
follows: 
1. EMU's 4,SOO-\,olt distribution circuits \lere loaded near capacity during the peak period. 
Sections of the 4,800-1'0It distribution circuits and cables had been in operation 30 to 40 years 
and are lead-paper insulated. 
Loops 3 and 4 ha\'e been converted to 13.2 kV, with the final ::>:1-00-fool section of Loop 3 com'crted in 
September :W05. These two loops are served directly fro111 Coral Substation. 
Loops 1 and 2 continue to supply main ccunpus from th", !;leming Plant at 4S00-\,0It5, with each loop 
being normally open at their respecti\'e mid-points. Loop cables in the underground duct bank are the 
old 450-kcmil lead paper insulation cable. These 4800-\'01t distribution cables have oUllived their 
useful lives. Each building has its own 4800-\'01t sen'ice transformer and loop switches, I,'hich r~quire 
upgrading to 13.2 kV. 
) Loop loading continues to be a concern for L,ops 1 and 2. Loop metering has been upgraded at the 
Heating Plant on Loops 1 and 2 in order to more accurately track loop loading. The new metering 
connects to the Heating Plant SCADA system whic!l was installed with the Coral Substation. Loops I 
and 2 have minimal growth capacity. As a result, construction of new facilities on these distribution 
feeders will necessitate upgrading the feeder invol\'ed to 13 .200 volts to eliminale the potenti:tl for 
overloading, and ultimately cable failure. When approval of the capital projects funding for Pray-
Hanold and Mark Jdferson occurs, tbe Loop :2 cables will n~ed to be conve!1ed to 13.2 kV to each 
building in order to pro\'ide a reliable electrical sen·ice. 
Ivfaster Plan recommendations included a phased construction approach. to meet the long-term 
projected campus load grov,-;b. Future planning includes: 
1. Extend the new 13.2 kV distribution circuits to supply all existing and nev,' loads on the Main 
Campus. 
All new construction \I'ill be developed using the 13.2 kV sub-station. 
3. ~1apping to include manhole sur\'eys with GPS locations on as-built drawings. - Completed 
4. Continue to implement a pll\\'er monitoring system. - Completed 
5. Conversion of the Heating PlatH, all conductors, and all building transformers in the campus 
distribution system. A phased approach will be used to a\'Did disruptions in normal business. 
6. Future building additions on main campus at E~IC \\ill rquire conl'ersion of the Loop serving 
the project in order to insure the electrical system will hal'e adequate capacity during the peak 
loading period and pro\'ide a rebb1e source of power for the bctilding project. 
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Funding Requirements: 
Phase I - S5.5 million - Com!ele 
Phase II - $3.284,000 
COi1\'ersion of the following: 
Heating Plant Switchgear 
Generator 
Loop lila and 2/2a to first set of buildings (four buildings) 
3400 feet of distribution circuit conductors 
Phase III - S 2,964,000 
COllversioll of the foil owing: 
51,707,000 -15 Building Transformers and 10,600 f1 cable Loop 1 
SI,258.000 -7 Building Transformers and 9300 ft cable Loop 2 
ImprOl'emellis Completed: 
Loop 3 conversion to 13.2 kY 
Campus Electrical Metcring/'\1onitoring 
Electric System !\1apping 
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Completed September 2005 
Completed Septemher 2006 
Completed September 2007 
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SITE WORK and DR."'I:\AGE SYSTDlS 
O"erview; 
Site work and drainage systems are integ~al compo:lents of primary building systems and include 
sidewalks, loading docks, exterior ADA improvements, and signage. An assessment of these systems 
has identified OIU S750,000 in needed improvements. hnproving tbese systems will protect the 
University's assets and enhance tbe image oflhe owner and the quality of life on campus. 
System Condition and Adequacy: 
These systems have been continually evaluated and consequently two (2) miles of sidewalks has been 
replaced in the past three (3) years with another one (I) mile to be completed in the next year. 
Drainage repairs have been accomplished to prevent nooding, minimize damage to building system 
and landscaping. This work has included installation of new drain tile, repair of catch basins, curbing, 
and re-grading of certain areas. A continual campus landscape evaluation takes places to install new 
trees, repair turf, and revitalize landscaping on an as needed basis. Improvements adhere to ADA and 
building code requirements, resulting in a safer and more accessible campus. 
• Oestrike Turf Replacement Completed May 2007 
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Sitt' Worl- :md Drajnu:!~ S.\stcm Dcficcocies b~ Bllild;n~s 
Table 17 
Iluildinr .... urne 
Be(Me IlJnO 
Slarb ... cath~r Hall 
Welch lIali 
1'>0(1.1'149 
SheTter 
Schouillnu~c 
Buunc 
I'eale 
\{f'u",,'elt 
Foru lIall 
\Ickcnn~ I"nion 
Dri~~5 
Racl.ham 
Kin!: 
Pierce Hall 
II).<;n·I%CJ 
lIel\[in~ Plun[ 
Dn"en 
Stnm~ 
Quir!.. 
S.::u1tlturl· Sludiu 
Snow 
'\"lIrn~r 
Sill !lUll 
.Iuhn \,".Poner 
I'ra~' Harrold 
Oc~trikc StadiuM! 
Total 
Tm:11 
n~ ncar~o" FOOlhul! St~diutn 
~tarl.: .Iefrersull 
1<)':'11·1'1"9 
"cit ("ro~1 Sfreet,6i ( 
Central Stures 
h.":rCll-tt C.mt~r 
ill~ 
Tmal 
Ruildin" So n. 
3~,:53 
901) 
~~.!Ht 
JO,l81 
':'5,&3') 
3l..l3J 
lUi.I03 
9.5110 
45.890 
61,~!iO 
(,1175 
$05,7301 
::J,S~(, 
11";;:0 
IHI,'?"IJ 
55;05 
4.~"1I 
311.035 
~5J"9 
n,635 
1"'3,775 
~J~,Hl8 
1,31: 
49S95 
lt10.HO~ 
4,050 
Hi,I40 
J ~.IiU(, 
Aiclander 86.'1UO 
C(lopcr Buil,iing 1:,150 
Oldf,Rl,bb C~nler I/:W.63\ 
I'aint Rcsc~n:b ".OUU 
Curpuratc f.duc:ltiun CcnlL'r _-;3~'".,~O~",---_ 
Tutl.ll 3:-1,"111 
I Q'In· !'I9'1 
O"en CU.Il. 
'"hysical Plant 
I'h~~ica: I'bnl SlUra~c 
Team Uuih.ling 
("'on"ucatilln Center 
Greenbouse & .-\qu~lic 
/Jalle Librury 
"'llIt ~rIJlO 
Everett C. ~tarsball 
!lover 
l'nj,'l'rsit, lIousc 
Student l'niun 
Tutl.ll 
Tntal 
IZ6,tHlO 
:5,300 
850U 
13,SJti 
I ')S.3SS 
5;00 
:73,715 
650,63£. 
7C1..32 .. 
II.U:1 
I U,701l 
116,OUO 
Site" nrk. Drains . .5.: .I nrrn~[rurl II rc 
('.:Impul Builu;!O::::1 nl;, 
Coral Sub n.'a 
Tunndi nlll 
Total nia 
;\1cnl0: 
A-erll!:c COst rcrSq. FI, 
Hate Builtl 
.... l!mh~r 
1'103 
1'1115 
I~I" 
Pll-l 
In" 
J'J:!9 
1931 
IIIJ7 
1~311 
J9J'J 
I~~II. 
11 
1951 
1955 
)'157 
I'ISCJ 
1'159 
1959 
1%4 
1't6~ 
1'166 
1%7 
1%11 
I·",ij 
I"·,') 
13 
1'180 
\'184 
1984 
1'187 
PII19 
, 
14~)0 
1'195 
1'11)5 
I'N5 
1!l'lS 
1,,9~ 
1'.l'J8 
7 
:lUUO 
19..\1::lIJO~ 
:tl03 
:U06 
n.'11 
,I, 
n/.:l 
'" 
4:' 
~OO!} Buildin!: 
Rcplac~mcnt 
~ 
s :!.:GO,~94.~-l 
f)M!.4:~o3O 
S 8."'4':'.631,:9 
6::0331>.11 
11.: Il';J~7.b6 
..... SI.,U~:.11 
lli."68,~I~~.JIi 
&,:"I~O'<;.U9 
~b.s76.J9:!,lS 
:.357.317.03 
11.387.1181.95 
1 b.93U,6: 1 ... 6 
15.10·,I.{,'14,83 
S 1:'7,573,657,86 
s 41.156,(1')3.1: 
Z1.1JH.9~ti.97 
;:O,U~8,OI3.59 
1~.4":.'W).:: 
1.15J~lJ8..l8 
I (I,tIM,51.6.66 
:.;,659.77().66 
Z~,'J8(,.J::'Z.40 
3S.67(',I3:.17 
SS,l"i3S,65S.33 
1.7IS.'1Q..\.0'J 
14.S~3.!105.411 
(,..\.'.'!i'J.~]~,S..\ 
s 3.i::',201.377.61 
S I,UltJ.%\A7 
S 
S 
S 
S 
:,~lb,i15.7S 
3.) 21i.035.(,1 
=1.%3.:;!~i..33 
3.014,1I~"AO 
..\4Ji2I,S:9.68 
2.77I'::SR':4 
10,1'19.:241.2') 
S1 • .j70.1~O,9.j 
:1i.8:3 .... ~~J.OJ 
6.:!i7,907.H 
2,1l)9,1'IU') 
3.3~8.8(J.j,~5 
4').:~6.9H3.rl[l 
1.190.3m.1!9 
67,1J19.166.J" 
1~7 .995,939,6 .. 
J., .... ~O.lfIl.33 
3.816,~13.D"O 
3.IS3.hh9.{17 
j9,I~Q,536.IIU 
63.6~').~:9,o1{j 
nill 
'" ,., 
"" 
"!'! I ,Ii: 1.~4{LS3 
~~:..OO 
·80· 
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I1raina::c S~'~leM! 
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iJ,(I(t().IlU 
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EASTER.'\ ~nCHIGA'i C'iIHRSlTY 
CAPITAL OnLAY REQCEST FY 2009 
FACILITY ASSESS:\IE\T 
ROADS, STREETS, PARKI'iG LOTS A\D STRl'CTl"RES 
Ol'erl'iea': 
The Cniwrsity Parking and Roadway System contain twenty-eight primary parking lots, multiple 
specialized parking lots, a:ld t\\'o parking structures for a total of 10.288 parking spaces. The System 
also contains 5.2 miles of roads. 10.4 miles of curbs, and 23 miles of sidewalks, pro\'iding access to all 
points on campus for pedestrian and vehicular traflic. 
System Condition and Adequacy: 
The o\wall condition of the System is fair to good. The tables thm follow evaluate the present 
condition of pavements within the system, estimate future performance trends, determine the asset 
preservation and repair needs, and identifies a single and five·year prioritized pavement maintenance 
plan for the system. 
The plan consists of several distinct steps to obtain the baseline inventory and condition information 
and to evaluate the data to create the single and five-year maintenance plan: 
• Prepare a single-year and integrated five·year paI'ement and architectural civil plan 
• Divide the overall pavement system into a series of distinct branches and sections ba,ed on their 
location, design, usage, and estimated construetion or major maintenance dates 
• Perfom1 visual SUl'Yeys of the paved areas 
• [valuate the field condition sun'ey data 
• De\elop maintenance policies that can be used to identify repair and maintenance 
procedures/strategies, derem1inc schedule and budget priorities, and establish serviceability levels 
for the \'arious pavements 
P"ll),s future investments in the University Parking and Road\\'a)' System are detailed in the 
Conditions Assessments Table, the University Parking 5 Years Plan, and the Annual Parking 
Maintenance Tables that folIo\\': 
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CONDITION ASSESSMENT 
University Roads 
Year of 
Street Name Condition Replacement! Estimated Cost 
Improvement 
Ainsley Extension Poor 2015 5200.000 
Convc.:::atlon Center Service Drive Fair 2015 S55.oo0 
East Circle Drive (S & W)- Lowell to Blount Poor 2010 5300.000 
East Circle Drive (N) - Blount to Ann Street Fair 2011 $100.000 
Jones-Goddard Drive Fair 2016 5140.000 
Mayhew Street Fair 2014 $300.000 
McKenny Drive Fair 2015 $145,000 
Oakwood Street - West Circle to Washtenaw Fair 2020 $300,000 
Oakwood Street-West Circle to Mayhew Poor 2014 5220,000 
Oakwood Street -West Circle to hJfOn River Fair 2016 $145,000 
Parking Structure Drive Fa"lf 2015 $145,000 
Pheips-Sellers Service Drive Good 2015 S65.000 
West Circle Or:ve - liorth Fair 2017 5215,000 
West Circle Drive - South poor 2014 5235,000 
VVestview Entrance Drive Good 2016 5146,28C 
Westv'iaw Apartments· North Excellent 2020 S50.000 
Westview Apartments - West Excellent 2020 S70000 
Total $2.831,280 
(1 i Reflected in 2007 Dollars 
:2) Inflation Rate 6% over 2006 Dollars 
- 82 -
Proposed Funding 
Source 
Genera! Fund 
Auxiliaries 
Auxiliaries 
Auxiliaries 
Auxiliaries 
Gene-al Fund 
General Fund 
MOOT/Gene:al Fund 
General Fund 
General Fund 
Ge1eral FUr)d 
General Fund 
General Fund 
General Fund 
Auxiliaries 
Aux~lIarias 
Auxilla~ies 
EASTER'\; \1ICHlGA,\; F\IYERSITY 
CA.PITAL OUTLA Y REQCEST FY 2009 
FACILITY ASSESS\lE,\;T 
CONDITION ASSESSMENT 
University Parking Lots 
Year of 
Parking Lot Name Condition Replacementl 
Improvement 
Estimated Cost Proposed FlIndi~g Source 
526 SI .I:::rns 2C~5 
lJoew ;;cc,es: Poor S ~5i)GGOQ 
5", i '.'\; Cress 2G~6 S 75 :iOe CG 
:'.Iex,a'1aer $ i?'S 00C C2 
Poor 2C09 S 5;}4 )flQ C":; 
Bowen 2C14 S 376,0000:; 
30wma:1 Poor S 22500:::.:iJ 
Centra, S:o~es 2i::16 S :2.00(· 00 
2G",2 s aO.O::IO,CCl 
COllege of 8':SI1"'55 Pa;~:ng S;ruc::.JfE; 2014 $ s.nc 0000:::; 
Convocation Cellter 2C14 S 2.500 000. DC 
Convoca:lor: Ce."lter Do:::" 2020 S 12000000 
Caoner Poor 2Cl€ S 15500Q,QC 
Cornell Co-..;r:s GO::>d 2015 S 150.000.00 
DC-, Dock Fair 2G14 $ "SODO,QC 
Fair 2015 S 50.0CO,00 
Ford lot Fair 20i3 S 700.000.00 
~alle Dock Very Gooa 2020 $ 5000C.GG 
HoYt Lot Good 2018 $ 340.0;)0 DC 
Mark·Jefferson 2014 S 15G 00\::.00::: 
Mayhew #1 \fer)' Good S 340.0Ca DC 
Mayhe"" 1:2 Good S 8e.00G J:l 
MCKen:1y PaDr 20.3 $ 80C.OO:102 
il1.:«.er:ny Dock 20-,6 S 5C.OOC 0,. 
Norma: Street 2015 
GODe 2C1E s 2.2::1:1.00::; OC 
fW1h Campus #1 - West $ 2 OJ;) ::J:JC 00 
20n 
;)a,:wooc Mete's GODe S 40.00(, 00 
Oa;,;w::lod Nor.h· P"ld GOOd 20"17 s 17500CO:; 
Oakwooo Sou:h S 30C.OC::: OC 
Cakw:.oC Staff Good 20', E S 175.00t.::O 
Oes.tfl~.e S:adli..rn Foor 2014 S 100.0DG 00 
~a:kmg S!ructl.Jle Fair 2D1 :: $ i!;.50Gooa00 
Pease Very Good 20', 9 $ SOC.OOC.OC 
Fair 2014 S iOC.OOG DC 
Good 201fl S 25 C'.)C 00 
Pnvslcai Plarll Staff 2018 S 75.000 CO 
Pierce POOl 2C~G $ SC'.OOO.C:} 
P~2y-HcnotC Dock Good 
Good 2007 s 12.000.00 
QUirk 2012 6C.OO::! ;X: 
R:.osevell . 2014 s 20J.:::IOO.OO 
Rynea'sor. S:a::lI,JIT". Poor 2015 $ £.30(;.;)00 :::..:: 
SC:.J!p\wre StJd,o 2C',4 $ 55 000 OC 
Sellers Poor 2Ci4 s 70.0:1:: 00 
511] Ver..,. GODC 2::::17 '\ 5:::.00[; ::lO 
Srr.ith Poor 2210 
Snow P:)or 2C10 
5t ... aen: G€-n:er ::lo.::eilent 2C2C 
. Ex:e,ier.: 
SI:.Jcen: :er.:et t";OI1:"l 20',5 
TOIal M.7~4.000.0C 
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Cni\'ersit~ PariJng ~ 5-Year Plan 
1009-2013 
Lot Name 
Fiscal Year 1 - 2008·2009 
Ann S:~eet 
Campus 
Storm Detention 
Misc. Concrete 
Re-slripe 
Estimated Year To~al 
Fiscal Year 2 - 2009-2010 
Pierce 
Snow 
Bowman 
Campus 
Storm Detention 
Misc. Concrete 
Re-stripe 
Estimated Year To:al 
Fiscal Year 3 - 2010·2011 
East Circle Drive ($ & W Segments) 
Campus 
Storm Detention 
Misc. Concrete 
Re-Stripe 
Estimated Year Tolal 
Fiscal Year 4 - 2011-20'12 
Oakwood South 
East Circle Drive (N Segment) 
Smith 
Children's Center 
Quirk 
Campus 
Storm Detention 
Misc. Concrete 
Re·stripe 
Estimated Year Total 
Fisca! Year 5·2012-2013 
Ford 
McKer.ny 
Mayhew 
Carr:;Jus 
St()rm·DetentlOn 
Misc. Concrele 
Re-stripe 
Estimated Year T::a! 
Table 18 
Lot Condition 
Poor 
Poor 
Poor 
Poor 
Poor 
Fair 
Poor 
Poor 
Fair 
Fair 
Fair 
Poor 
F,w 
• 8-1 • 
Re~!acement 
Maintenance 
Maintenance 
Maintenance 
Mainte nance 
Repla::::ement 
Replacement 
Replacement 
Maintenance 
Maintenance 
Mainle nanee 
Mainle nance 
Repla:::ernen: 
Maintenance 
Maintenance 
rllainlenance 
rv1aintenance 
Restoration 
Repla:::ement 
Repla=ement 
Restoration 
Restoration 
Mal:1tenance 
Main:enan:e 
Maintenan(;e 
Maintenance 
Restoration 
~ep!aceme:1t 
Restoration 
Maintenance 
fy-iain:er,a:1ce 
Mair,:e~ance 
Main:er,ance 
Est. Cost 
S684,000 
550,000 
S20,000 
520,000 
S7,500 
5701,500 
S50,000 
5100,000 
5225,000 
550,000 
520,000 
520,000 
$7,500 
5472,500 
S300,000 
$50,000 
520,000 
520,000 
57,500 
$397,500 
5900,000 
5100,OGO 
$125.000 
S50,000 
S60,000 
550,000 
520.000 
$20.000 
S7.500 
51,35:2,50D 
5550,000 
5800,000 
S3dQ,OOn 
S5C,ODD 
S2G.O:'O 
S2C,000 
S7,580 
s~ .lei,5eD 
PAR.KING STRUCl URES 
~;une 
COO Pmkrng Slrl/cllile 
Mam Parking Structure 
T olal Parking Structures 
PARKING lOTS 
Name 
Alln ~treBI Lot 
Ilowen lol 
Bowlllanlot 
Cluldrerl's Center Lol 
Convoc.ation Center Lot 
fotd I.ot 
t loyl Parkmg Lol 
.Jnflerson Lol 
MClyllew Lol 
McKenllY l./rllon l.r)1 
New I\I£!X81IJer l.ut 
Normal S\reollol 
North CDrTlPlJS lot #1· East 
North Campus lot #1 -Easl Addition 
Nudl! Campus La! H2 
Oflkwood L{ll 
Orlkwood North 
Pmkmg ~itrllcture SUlfaGe lot 
Pcase Lol 
r'lerec lot 
Hcl(.;kI181l1 l.ot 
l!rJOsevelilul 
Hynp.<'Irsun Lol 
,Sifll.ot 
!;oflhall Complex Lot 
Smith 1.01 
Snow 1.01 
Student Center lot 
-Student Gelllcl l.ondillg Dock Olive 
Trolal r'nrking t (Its 
EAS'I j',j{i'i i\11CIJ 
CAPITAL OUTLA 
,N UNl V El,SITY 
EQUEST FY ZOO,) 
Eastern Michigan University 
Annual Parking Maintenance Funding 
Table 19 
Year Constructed Re·slrlping Repairs Every B 
or Replaced Size Every 3 Yrs y" 
1990 356 5 11'1,000 00 5 570,000.00 
1992 780 $ 390,000.00 $ 1,950,000.00 
1136 
$ 
S 
I Yea' cun",uc,ed[ 
or Rep~ced Size 
/ Re-""plng / Repal" E,e<y 8/ 
Every :3 Yrs Yrs 
1£)84 452 • 12,080.00 $ 60.40000 $ 1995 191 S 7,~20.00 $ 37,600.00 , 
19D5 07 $ 4,500.00 • 22.500.00 $ 
1990 16 $ 1-,60000 $ B,OOO 00 $ 
1998 958 $ 50,000.00 $ 250,000 00 $ 
1994 335 $ 14,00000 $ 70,00000 $ 
1986 250 $ 6,800.00 $ 34,000.00 $ 
1993 39 S 3,000 00 S 15,000.00 S 
1998 356 5 Ei,1300.0a $ 34,000.00 5 
19~3 38, $ 16.DOO.OO $ 80.000.00 $ 
2002 72 S 3,500.00 $ 17.[;0000 $ 
1 ~!92 71 $ 3,00000 S 15,000.00 $ 
1991 896 $ 44,000.00 S 220,00000 $ 
2002 856 $ 40.00000 $ 200,OaO 00 S 
1986 40) $ 2?000.00 S 110.00000 $ 
1998 494 $ 18,000.00 $ 90,000.00 $ 
19U8 100 S 3.500.00 $ 17.500.00 $ 
1995 107 $ 4,SOO.OO $ 22,500.00 $ 
2005 2.7 $ 10,ClOO.00 $ 50,00000 S 
1888 9 $ 1,00000 $ 5,000 00 • 
1989 11 $ 1,59000 $ 7,95000 S 
7000 60 $ 4,000 DO $ 20,000.00 S 
1987 962 $ 4G.000 00 $ 230.000.00 5 
2002 75 $ .3.00000 S 15.00000 $ 
2003 3~}6 $ 10.000.00 5 50,00000 $ 
1992 60 $ 2,50000 S 12,500.00 $ 
1909 45 $ 2,000.00 S 10,000.0.0 $ 
2006 207 S 6,600.00 $ 33,000.00 $ 
2006 7 S 1,00000 • 5,000.00 $ 
8168 
Planned Year of 
Replacement Renovation or Annual runding 
Cost Improvement Requir.ccl 
5,700.000 00 ;:>014 $ 2t10.0DU 00 
19,500.000.00 2015 S 900,00000 
S 1 150,OllO_00 
.... . -
Planned yea;:] 
Replacement / Renovatron or Annual rumJIflY 
Cos! Irnpf(lve~!nl ...:~'.!.!r~_d ___ 
GOo1,OOO.OO 2009 $ ;"6,00.0 00 
376,000.00 2014 • 21,00000 
n[',QOQ 00 2010 $ 10,00000 
BO,ODO.OO ~01~ , 4,000.00 
2,500.00000 201.-1 $ H,OOO 00 
700,00000 2013 S 39,00000 
340,000.00 ]018 $ 11,UOO 00 
150,00000 2014 $ O,UOO.UO 
340,000.00 2013 • 24,000 00 800.000.00 2013 • 42,00000 175,00000 2020 $ 10,000 UO 
150,000.00 2015 S 7,O(]O.OO 
2,200,00000 2014 5 101,00000 
2.000.000.00 2016 $ 151,000.00 
1.100.000.00 2011 $ 47,000,00 
900,00000 2012 S 68,00000 
175,000.00 2017 S 10.00000 
225,00000 2016 $ 11,00000 
500,000.00 2019 $ 30,000.00 
50.00000 2010 S 2,01')0 00 
79,500.00 2012 $ 4,OOOOU 
200.00000 7014 $ 15,000.00 
2,100.000.00 2015 $ 87,00000 
150,000 00 2017 $ 11,000.00 
500.00000 7018 S 35,00000 
125,000.00 2010 $ 7,00000 
100,000.00 2010 $ 5,001l n[) 
330,000.00 2020 $ 25,000.00 
50,000.00 2020 • 4,00000 
.. 840,00000 
OTHER ~.~!.~KING AREAS 
Name 
611 W. Cross 
(:enlral Receiving Gravel Lot 
Cooper Parking luI 
East C;rd~? ()rive PBrkiny (South Segment) 
Healing Plant - llbrRry Sorvice Area 
Jones-Goddflrd Urive Parking 
Maytlew Drive Parking 
r • .ft:Kenny Loading 
Nnnh Rynearson 
Of':>trike rarklfl~ Lui 
r'ilfking S!nrcture Drive 
f'hysi'.:al Plant Yard and Par~;irr9 
Physrcal PJan! MeIers 
Pray Harrold Meters 
(hurk- Sponberg I heatre Entrance 
Sculpture Studio Lol 
IJnivcrsity Computing Loading Dock 
West Clrde Drive Pnrking 
Total DUmr Parking Areas 
I,A:;TEHN 1\1\ C11' 
CAPITAL OlJTLA. 
\1\ UNIVEl{SITY 
I . 
.~QUEST FY 2009 
Eastern Michigan University 
Annual Parking Maintenance Funding 
Table 19 
Year Constructed I Re""p;ng I Repa;" Eve", 81 or Replaced Size Every 3 YrS Vrs 
1969 39 $ 1.500.00 $ 7.500.00 
1985 4 $ 240,00 $ 1,200.00 
1884 69 $ 3,100,00 S 15,500,00 
1994 24 S 1.000_00 $ 5,000 00 
1998 .2 $ 1,000 00 $ 5,000_00 
1992 25 $ 1.06000 $ 5.30000 
2001 55 $ 1,GOO 00 S 8.000.00 
1993 6 $ 1.000 00 S 5,000.00 
1987 11 $ 60000 S 3,000.00 
1975 34 $ 2.00000 $ 10,000.00 
1995 7 $ 500.00 S 2,500.00 
1995 74 S 2,000.00 S 10.000.00 
1995 .9 $ 3,500.00 $ 17,~00.00 
2002 13 $ 50000 $ 2,500.00 
1985 3 S 1.200.00 $ 6.000 00 
1994 .2 S t,100.0D S 5,500.00 
1994 3 $ 150.00 $ 750 00 
2001 37 $ 2,500.00 $ 12.500.00 
,77 
<>-
- 00 -
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
S 
$ 
S 
S 
, 
S 
$ 
S 
$ 
Planned Year of 
Replacement Renovation or Annual Funding 
Cost Improvement Kequire~ __ 
75,000 00 2011 $ 1.700 00 
12,00000 2009 $ 40000 
155,000 00 2015 $ 5,100 on 
50.000_00 2007 $ 3,!"'OO 00 
50,OOO_UO 2018 $ /,40000 
53,00000 7012 $ 2.600.00 
80.000.00 2013 $ 6.10000 
~O.OOO.OO 2011 S 7.~00 DO 
30.00000 2018 $ 1,10080 
lDO,OClD 00 2013 S 7.70U.OO 
25,00000 2015 S l,300.0U 
100,000.00 lOIS $ S,GOO.OO 
175,000.00 2015 $ 9,30000 
25,00000 2018 $ 1.800.00 
60.00000 2011 $ 2.400.00 
55,000.00 2011 $ '2.90000 
7.500 00 2011 $ 30000 
125,000.00 2013 $ 9.420 oy, 
. 
$ 60.!IO[) 00 
,._. 
.-
~ .. ~ .. -
J 
I'IOLISING PARKING LOTS 
NiHTle 
fiOUW Forest 
Cornell, Bellows 
Cornell - Est:)uroQk 
nr; I 
I)owning Mf!!cr 
[flS! ell de Drive· !Jest 
rast Clfcle Drjve (W & N S(!~rnent) 
(30ddard Meter 
Junes Meiers 
Walton Parking 
;;cllers Parking 
St. Johns rarkin~j I 01 
rowers· Hoyt Cenler Lot 
rowers f'ar~,lflg - West 
Westview Apartments - Northeast Lot 
Westview Apartments - tJortilwest Lol 
Wp.stview I\psftmE'nls . Soulh I ot 
Westview Apartments - West lot 
Total Housing Parking Lots 
Less Housing Contribution (75%) 
Hevised Housing Parking Lot Total 
TOTAL PAHKtNG 
flAHKING S I HUCTURES 
"I\HKINr, I 01 S 
UTIIL H rAHI~tNG AHb\!; 
IIQUSING rAHI~!NG lOl S 
OVEHAl L TOT I\{ 
J'.;\.:") 1 Ll'-j"( JU.\....II'. ) til"!. ". ':"'\.~"1 I 1 
CAPITAL OUTLl. QUEST FY 20n9 
Eastern Michigan UniversHy 
Annual Parking Maintenance Funding 
Tabla 19 
I YeM Constructed l1e·slriping Repairs E 'ery 81 
or Replaced Size Every 3 Vrs Yrs 
1905 
1982 
1985 
1985 
1989 
1989 
1989 
1989 
1985 
1989 
1889 
1985 
1990 
1998 
1986 
1986 
1991 
1986 
3 
25 
10 
10 
26 
2' 
45 
15 8 
'6 
29 
B 
6 
27 
57 
59 
53 
S5 
507 
1135 
81G8 
477 
f,07 
100RS 
$ 300.00 
S 1,500,00 
$ 1,50000 
• 1,500.00 
S 1,00000 
$ 1.[10000 
S 2.00000 
S 1,080_00 
$ SOO.UO 
S 2,00000 
S 1,400.00 
S 500.00 
$ 500,00 
S 1,000_00 
$ 2,000.00 
$ ~,OOO 00 
S 2.000 00 
S 2.0UO.00 
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$ 1,500.00 $ 
• 7,50000 $ $ 7,500.00 $ 
$ 7,50000 $ 
$ 5,00000 $ 
S 5,00000 $ 
$ 10.000.00 S 
$ 5,000_00 $ 
$ 2.500.00 S 
$ 10.OUO 00 S 
$ 7,00000 $ 
S 2.50000 $ 
$ 2,500,00 $ 
$ 5,000.00 , 
$ 10,00000 $ 
S 10,000.00 $ 
$ 10,000.00 $ 
$ 10,000 CO S 
Planned YecH of 
Replacement Renovation Or Annual Funding 
Cost Improvement Rp.Q(Hcd 
15,000.00 2014 S ~100 00 
75,000.00 2015 $ 2,40Q,QU 
7~,OOO 00 2015 $ 2,700.0{J 
75,000.00 201" $ ~.700 00 
50,000.00 2015 $ 2,000,00 
50,000 00 2010 $ /,50000 
100.00000 2011 S 4,800,00 
W.OOD 00 2015 S 2,(lOO 00 
25,00000 2015 S 9UO 00 
100,000.00 20lG S 3,9000U 
70,000.00 2014 $ 3.{JOO ou 
25,00000 2015 $ nno 00 
25,00000 2015 $ 1,100_00 
50,00000 2018 $ 7.70000 
100.000 00 2014 $ 3,llOO.OD 
10J.000 00 2014 $ 3.800,00 
100,000.00 2014 S 4.GOO_OO 
100,000_00 2014 $ 3,800_00 
S 40,10000 
$ 3G,0"1500 
$ 1?0~:; 00 
$ 1,150,00000 
S 8>10,000 on 
$ 60,900.00 
5 1;'>.02500 
\ 
! 
r 
I.: 
EASTERN MICHIGAN UNIVERSITY 
CAPITAL OuTLAY REQlEST FY 2009 
Irnplementation Plan 
• Pray-Harrold 11odernization 
• Campus Facility Index Plan 
• Backlog Deficiency - Excluding Major Building 
Renewals 
• Asset Preservation Listing (FY 2009 - 2013) 
• Building Maintenance Projects Greater Than S 1 Million 
(FY 2009 - 2013) 
• Summary of Major Building Renovation Projects 
• Self-Funded Projects 
EASTER." \IlCHIGA" C\IHRSITY 
CAPITAL Ol"TLAY REQCEST FY 2009 
D1PLE\lE\TA no" PLA" 
PR..\. Y -HARROLD :\IODER:\llA TIO:\ 
1, Ihe Project a Renovation or Yell' Construction,? 
Is [here a 5-rear Masl,," Plan aI'ai/able? 
Are P}'(~I'essiolJal!J-De\'elopcd Program Starcl17enls andor Schelllaric 
Plans Arailable .\'ow? 
Arc Match Resources Clirrenl,')' ,-h'ailahle? 
Has the Unil'ersity Jdelltified Amilable Operaring Funds? 
A, Project Description "arratiyc 
Ren (X) 
Y~s (X) 
Yes (X) 
Yes (X) 
Yes (X) 
]\ew (X) 
:>0 ( , ! 
:>0 ( ) 
:>0 ( ) 
1\0 ) 
The Pray-Harrold Classroom Building is the largest classroom building on the Eastern ~\'1ichigan 
Cni\'ersity (El\1U) Campus, serving 10.000 students each day. When it was opened in 1969, it 
was the largest classroom building in the State of Michigan, Pray-Harrold houses the oftices of 
the College of Arts and Sciences and the Departments of English Language and Literature, 
History and Philosophy. African American Studies. Economics, Computer Science, 
1I1athematics, Political Science, Sociology, Anthropology and Criminology, as well as the 
Writing Center and the Mathematics Center. Pray-Harrold also incorporates the University'S 
Information and Communications Technology (ICT) Department. Virtually every undergraduate 
student who artends P,IC has classes in Pray-HaITold, 
Deficiencies in Pray-Harrold include the following: 
• Inadequate technology infrastructure; 
• Inadequate HVAC systems that are not designed for new technology; 
• A taxed electrical system operating at maximum capacity; 
• Energy inefficient original windows and other building envelope maintenance issues; 
• Inadequate handicap accessibility; 
• O\'crcrowded classrooms and laboratory space; 
• Lack of student commons areas: 
• Outdated depattmental and faculty offices, 
The project will include renovation ofthe existing structure and a net 45.000 square foot addition 
on the west side of the building that \I'ill include classrooms. lecture halls. and student commons 
areas. Renovation of the existing :37,I08-square-foot structure will include reconfiguration of 
existing space to accommodate additional classroom and computer lab space as well as new 
technology; a new dedicated electrical primary sen'jce: replacing and modifying the HVAC 
system; \\'iring for information tec!mology: replacement of architecturaL structuraL mechanical 
and electrical sysrems: and additional upgrading to comply I\'ith ADA standards, 
The additional net 45,000 square footage will prol'ide the students with much needed gathering 
space for impromptu meetings with faculty and other classmates, The addition will also provide 
flexibility in classroom configuration to ada;Jt tJ the changing inslruC'tional enyirOnn1eat. 
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The total project is eSlimrrted to cost S57,000,000 broken down in the [olloll-ing components'. 
• Infrastructure 
• Reno\'ation 
• \:eW Addition 
• Technology 
• Fees, Comingencies, Permits and Administrative Costs 
• Owner Costs 
Total 
S 16.000,000 
7,100,000 
12.800.000 
3.300,000 
12,100,000 
5.700.000 
557,000,000 
It is estimated that the project can begin as early as January 2008, and would be completed 
within 45 months. 
The estimated additional annual operating costs are S 125,000 and would be funded from the 
University's General Fund. There will be no impact on student tuition and fees. 
n. Other AlternatiYCs Considered 
Demolition and replacement of the Pray-Harrold Classroom Building was considered and 
abandoned for several reasons. As the largest classroom building on campus, the Uniwrsity 
cannot offer its full academic program without continuous use of lhis facility There is no other 
academic building that can accommodate the 10,000 students \\-'ho altend cl~!sses there daily or 
the faculty whose ofiices are located on the top floors. ~·Iore than SIO.5 million was invested in 
Pray-Hanold in :WOO following a fire in the \lechanical Room. The fire restoration project 
included replacement of an air handler, ashestos abatement. new lighting system, ceilings, panial 
replacement of the roof :lIld reconstmction of the Mechanical Room. We believc it is fiscally 
responsible to renovate this academic facility and to presene the in\,cstmcm already made. 
The building is centrally located on campus, close to residence halls, other academic facililies, 
including tbe library, and parking. There is no other space on central campus that can 
, accommodate the foot print needed for the building. Relocating the building to another site loses 
its centrality to the core campus and would require additional parking and new infrastructure for 
utilities at costs that far exceed reno\'ation costs. The building's structure is in good condition 
and therefore warrants renovation rather than a new building. Pray-Harrold would still have to 
be renovated or razed should a new edifice be constructed. 
Eastern !\·1ichigan Cni\-ersity is the second oldest campus in the State of !vlichigan, with t!le 
Cni\'ersity of Michigan being the oldest institution. Tile state's inv-eslment in buildings and 
infrastructure should be preserved when possible and financially feasible to do so. The 
construction costs associated with a new building \I-en; carefully studied and found not to be 
fiscally prudent given the constraints ona\'ailable state and institutional funds for capital 
pmjects. We believe. when possible, existing buildings that are structerally sound should be 
reno\'aled and model11ized as opposed to razing buildings for new structures. 
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C. Programmatic Benefit to State Taxpa\'crs and Specific Clientele or Constituencies 
The programmatic benefit of this project will be to bener sene current and future students 
through enhanced learning spaces and technology and to help the lni\'ers!ty recruit and r.-:lain 
studeats and faculty. Classes are held in Pray-Han'old six days each week (\'londay through 
Saturday). up to 14 hours per day. As many as 10.000 students attend classes in Pray-Harrold on 
a daily basis, which is more than 40 percent of B1U's student popubtion. :'\.s the most utilized 
classroom building on campus. renovation of Pray-Harrold will impact \'irtually every 
undergraduate student, 1~1any graduate students and the largest number of faculty in any building 
on campus. 
At the time Pray-Harrold opened, EMU served a student popUlation of approximately 17.000, 
Today, E!l1U scn'es almost 23,000 students, which has resulted in an increased utilization of 
Pray-Han-old of more than 35 percent since it opened. Faculty and students have identified 
issues in Pray-Harrold for well oVer a decade, including some major HV AC COl1cems. But most 
pressing is the lack of infrastructure to suppol1 modem technology such as data ports for student 
laptops and computer-assisted instructional capabilities for faculty. This 21 st century technology 
is available in man\' of the high schools and communit\' collcllcs that our students have attended. 
~ ~ ~ ~ 
The Prny-Harmld Renovation Project \I'ill pro\'idc economic benefit to the City of Ypsilanti and 
the eastem \\'ashtcnaw County area, both econo1:1ically depressed areas, through the creation of 
mUre than 250 new construction jobs OIW a 45 momh period. The creation of new jobs is 
critical for this economically depressed area. EilfU has a sigr.ificant impact on the local 
economy. For this area of Washtena\\ County, it is imperative that ElvfU remain a vital and 
vibrant institution. Funher, this project will renovate existing facilities in order to utilize existing 
infrastructure and promote reinvestment on El'"fU's central camplIS. 
D. Funding Resources 
l\latching funds of $14,250.000 will be provided through the sales of bonds. The University is 
prepared, and has the financial capacity, to execute the borrowing. Repayment of these bonds 
will be funded by the four-percent tuition and fee increase that began ir1 FY 2006 to address the 
campus' capital needs. 
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The campus facility index model incorporates current and projected building deterioriation rates, 
inflation rates, price indexes. and other factors a:ld nriable for the purpose of demonstrating the 
affect of various funding levels on overall facility condition and backlog ddiciency levels. The 
model can also be used to project over a specific duration of time the funding required to achieve 
a facilities-condition index goal. 
Accepted facilitv condition index standards fall into three cateQories: an index of less than .05 is 
. ~ 
considered 'good'; .05 to .10 is considered 'fair': and greater than .10 is rated ·poor·. Of the 
University'S general fund buildings, 55 percent have an index level of 'good', :0 percent are 
rated 'fair' and 25 percent are rated 'poor'. The Uni\"ersity's overall facility condition index is 
.07 - 'fair' (Table 8 reflects facility condition index by building). The liniversity's facility index 
goal is to achieve and maintain an overall rating of ' good' . 
• 
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Campus Facility '- Jndition Index 
BACKLOG DEFICIENCY -- EXCLUDING MAJOR BUILDING RENEWALS 
Tobie 20 
Campus Systems Repair vs. Replacement model 
(Architectural. Mechanical. Electrical. Elevators. Life Safety) 
Parameters: 
Current Replacement Value 
Systems Replacement Value (50% of CRV) 
Deficiencies Backlog, current total campus 
General Fund Square Footage, total campus 
Net Replacement Value 
Average Annual Deterioration Rate 
Accelerated Annual Deterioration Rate 
Producer Price Index 
Useful Life 
Rate of Appreciution 
Current Campus Facilities Condition Index 
Annual Asset Preservation Spending 
Backlog 
Year Deficiency 
~·006. 2007 $64,866,000 
-----_. 
2007·2008 $69,076,388 
---ZOO5-2009 $73,501,124 
2009·2010 $75,147.276 
,'010·2011 $83,022,117 
~011. 2012 $88,133.130 
2012·2013 $93,488,016 
;0013·2014 $99,094,699 
~~)14. 2015 $104,961,331 
2015·2016 $111,096,300 
f-2016.2017 $117,505,235 
-ioii·2U1U $124,206.013 
2018-2019 $131,188,767 
Fel 
0.08 
0.09 
0.09 
O.OU 
0.09 
0.10 
0.10 
0.10 
0.11 
0.1'1 
0.11 
0.12 
0.12 
CRV 
SRV 
013 
NRV 
AUR 
AcDR 
PPI 
UL 
A 
FCI 
Cun-ellt Facility 
Replacement 
Value (CRV) 
$791,821,841 
~;2,542,234 
$833,804,840 
$855,G2J,845 
$875,013,509 
$900,959,675 
$[l24,5GG,773 
$948.760,836 
$973,588.009 
$989,064,B61 
$1,025,208,390 
$1,052,036,043 
$1,079.565,722 
. 02 . 
5791.821.841 
£395.910.920 
$64.866,000 
2,908,891 
$726,955,841 
1.50% 
0.00% 
1.40% 
30 
1.20% 
0.08 
$2,600,000 
System 
i?eplacemellt 
Vallie (SRV) 
$395.910,920 
$400,271,117 
$416,902,420 
$427,811,922 
$439,006,905 
$450.494,53"1 
$462.283,386 
$4/4,380,418 
$486,794.005 
$499,532,430 
$512,604,195 
$526,018,021 
$539,752,561 
Net System 
Vallie 
$331,044,920 
$337.194,729 
$343.401,296 
$349,664.646 
$355,954,785 
$362,361,707 
$368,795.370 
$375,285.719 
$381,832,673 
$388,436,130 . 
$395,095,960 
$401.812,009 
$408,554,094 
Annual Asset 
Pres elYa tion 
Expense 
$2,600,000 
$2,600,001l 
$2,600,0~~ 
$2,800.000 
$2,600,000 
$2,600,000 
$Z,6QO,00g_ 
$2,600,000 
$2,600.000 
$2,GOO,O(lQ"" 
$2.600,000 
$2,600,000 
$2,GOO,OO(j 
Eastenl Mic. . lJnivc/'sity 
-1 Asset Preservation Listing 
Fiscal Year 20()9 
Bllihling Prnjl'fl Nu. J'rnjrci Nallle Cun Nel'd Frcq Total Sy.'iI l'1II Budget 
J~owcn 0028 BOWE - I'IUlllbillg & lixtur~s 2009 OJ 04 OJ OY Mechanical $2Y.OllO.1I0 
(~nl11l)lls 0'162 CAMP _ Annual NPDES Storm \Valcr Rcpnirs 2()OC) 03 0.1 02 08 Site Work Dr:linngc 
$·15.000.00 
Campus (l71'! CAMP - Annmll Loop swilcilgcmitJi.lJlsfoflllCr t.:1t.:i1lling 200() 04 OJ 02 0') IJcctric<ll 
$25,000.00 
Call1pus 1091 CAT\JP ·Allllual S(camil:olldclIsatc repair 2009 0·1 OJ 02 09 
Medlilllicill $·15,000.00 
Campus 10')4 CAMP - Contingellcy mOlle), 2009 04 OJ 02 O'J 
Mi.:dlilllit:al $250.000.00 
Campus 23(,5 CAM!' - Allnuaillaci-Ilo\\' prevenlioll 2110Y 02 OJ 03 
OS }:in.' llroleclitlll $·IO.OOO.1I0 
( 'aTllJlUS 2·168 CAMP - ADA AccessibililY 2009 
04 OS 02 II I\rchil<.:Llural $25.000.011 
Campus 28(,5 CAi'vIP - Site work and Sidewalk rc.r:.toraliuli JO(JC) 01 OS 
02 OR Site Work Drainage $) n, (lOO. 00 
Campus 28(,6 CAMP· Floors and Finishes 2009 OJ 
OJ OJ 09 Arch itl'elm,,1 $150.000.()() 
Campus 2~71 C;\r,,1P - Emergency C()fltingcnc), mOlley 200') 04 
OJ 02 09 A n:l! ilt:clural $2S0,O(lO.OO 
(~CIlllpUS 2~72 CI\ 1\·1 P - Anllual Fin.: PUlI1P Testing &. Repairs 2009 
02 OJ 02 07 J:in.~ l'nltedioll $'1iJ ,0011. O() 
(.'all1plIS 2973 CArv!!' _ Allllual Sprinkler Flow Tl'stjll~ & Repairs 200l) 1J2 02 02 
0(, rin.' Protection S25,OOO.OO 
CiIIllpUS IOR7 CAtI..1P - Anllual \Valer Ilwin !"('pair 2009 
OJ 0.1 0] OR ~·IL'dl<lllical $3S,IJlH1OO 
l'ilI11IHIS lOX') C,\I\'tp - l\ulllml Damper n.:puir!:i and filler rl'plnCl.'IIll'fll 2009 
04 OJ 02 0') fvl L'C hall j·.:a I $.\ (} .000.00 
( 'amplls 1090 CAMP - Allnual Fire sareely 2009 
02 OJ 02 117 Fire prul..:ctio[\ $(,.\.000.00 
{'mnpus 2219 CAMP - Chillers .1 yL overhaul 2009 
0·1 04 02 10 I'vlL'chi.lllicill $1 H,OOO.OO 
CWilP1IS 22.17 CAl'v1!> _ Cooling T~)\\'('r and Chilled water s)'s. chL'1ll Irl..'at 2009 
(14 04 02 10 rV1L'dlilllk:al $lIl,Ollll.OO 
Campus 2:!42 CI\/\1P - Chillers - Eddie Current Testing 200c) 
0·1 OJ 02 0') 1\ kcliall ical $15.000.00 
<.. 'i11l1pLlS 2277 CAt\lP - Electrical repairs 2009 
0·1 0,1 02 0') Eh.'clrical L~5,OOIUllJ 
l'iIlllpUS 22RR CAt\.ll' _ Anllual GL'ncr<llor EJ1lcrgency sl'r\'icc~ 20()9 
04 OJ 02 0<) I~b.:trit:al $20.1100.011 
Campus 2281 CAI'vlP - l:lcvator fepairs 2009 
04 0,1 02 09 I~kvalllrs $25,000.00 
( ':lIIlPIIS 22·18 
CAM P _ I\nntl:ll IIV AC Controls. valves <loll d,lIl1pcr rqmirs 2009 04 OJ 02 0') r\'lcdltlllical 
$C>Il ,1l00.00 
<.. 'mnplls 122') CAI\'IP _ Anllual Cuil WilltL'rizing 2009 
04 04 02 10 rvlcciwlliGtl $1 (,.(100.00 
Camplls 290 f) CAr ... 1P _ Painting & An:hitL'C'turall{cpairs 200!) 
0,1 In 03 09 Architectural $75,1100.00 
(~mlll'us 291 ·1 CAM!' - Rool' Repairs 2009 
03 OJ OJ 0') ArchitcL'lural $1011,000.00 
i'"ord III (d FORi) - Air Ilandling lInillil and 1:2 replacement 2009 
02 OJ 02 07 Mc..::hanic.al $3.17 .llllll.OIl 
I kaling Plant 22(13 IIEAT _ l~nofrL'placcll1l'nt 200') 
OJ In 01 08 Ardl itccttlhll $t)5,OOO.OO 
.( Hds\Robb ('t'lller 2270 OLDS _ ,\rlllu;]IIIVAC Pun I Pak l1l:linlcnam:e 20U!) 
04 OJ 01 II I\'1ccilanil.:lIi $10.000.00 
Physi<.:al Plant 2·IHJ PI IYS _ Rooling & An.;hi[ec1L1r~1 rcpair5 2009 
0,1 (),1 ().1 I I !\.rchilcc!urai $25,11110.00 
Porter 2HCd I~()RT - I{('taining Willi Replacement 2(01) 
01 1J.1 0] 07 Sire Work Drainage $150.000.00 
Hooscvclt n(,7 I\OOS - ADA J{eslrllllll1S 200? 
O~ 02 05 10 Ardlitcc!ural $;;0.11(10.00 
IZlloseVl'1I 1869 J(O()S - Allditorillm IZcliJrhishillcIlt2009 
0,1 02 Oel 0') Architectural $llIO,OIlO.OO 
Sculplure Siudill 241H SCU!, - I IVAC Syslellls 2009 
0,\ 03 03 10 Mechallical $13,000.00 
Sill 0.\14 SILl. - Fire almm repairs 200<) 
04 OJ 0] 10 Fire Pwl{'ctioll $200,000.00 
Tunnels (H2O TllNN _ Structural repairs - walls & pipe Sl.lpporls 2009 
OJ 0] 01 07 Mechallical $.13.000.00 
TWlIlds 0·116 TUNN _ StC<llll &. cOIlLil'nsatc repairs 200') 
ILl OJ III !l"/ jI,·lcl.:!'a!,icill $,1<),000.1J(1 
\Vanll:r 2·1·1·1 \VARN - Door replacelllcn! !!ynls A,H,C - lO(J!) 
04 03 OJ 10 An.:llitL'Clllr<11 $.'0, OOIl. 00 
(;1':11<<1 T"lal: $l,I>IIIi,.\IIIO,Oll =-~..:=c=': __ ----=-=-=:";.,~::.. ~''=----':;:'''''-=~= 
- e)J 
-
nllildil1~ 
<'.'illIlpUS 
Campus 
( ':\lUpUS 
Camptls 
Campus 
Campus 
Campus 
Campus 
('ompus 
('al11rll~ 
<. 'illIljlllS 
('UlIlplIS 
Call1Jllls 
( 'all1pus 
t'HIIlPUS 
Call1plls 
( 'allljlus 
Campus 
(',!II1PUS 
(.'amplls 
( '<llllllIlS 
('all1(llls 
Campus 
( ':lmplI!; 
"'onl 
):(lnl 
Ileating Plant 
I/"Clling Plant 
Pray Ililrrold 
Ouirk 
Quirk 
I{lloscvclt 
){oosevclt 
Rynl'arS(11l l:lHltl,alJ 
gynearsoll Football 
Sculpture Studio 
TUlineis 
Project No. 
.IUU6 
]010· 
IORR 
2974 
2975 
2976 
2977 
2979 
21)83 
2')X4 
]000 
2220 
~2.18 
n'D 
21WJ 
:101 (, 
22H2 
228,1 
.lOcO 
22]0 
2:'..19 
n'.12 
lCJIO 
2915 
0157 
0158 
0173 
OIRl 
2R6R 
0297 
050R 
0.1c8 
2919 
OJc7 
OD6 
0]'19 
~292 
Easlern Michigan lJnivcl'sHy 
Assct PrescI'vation Listing 
Fiscal Year 2010 
Proj('ct Name 
CAtvlP ~ !\l1l1ualllV AC Controls, valves and damper repairs 20 I 0 
(',,[vIP - Annual SICflm/condcnsate repair 20 I 0 
CAMP ~ Anllual Sitcwork alld Sidewalk Rcstonlliull 2010 
('/\I'\;lP ~ Anllual Sprinhler Flow Tcsting & Repairs :20 I () 
CAt\·IP - Annual Fire Pump Testing &. Repairs 2010 
CA1"V1P - Emergency (\l!ltingellc), money 20 I 0 
CAMp· Contingcnc)' mOllc), 2010 
CAMP. IInnual NPIlJ:S Storm Waler Repairs 2010 
CAMP ~ Annual Fire safety ::?010 
CAMP. Anriuaillaekllmv prevention 2010 
C;\I\.·IP - ADA Accessibility 2010 
C,\MI'. IIbsorber] yr. overhauls 2010 
CAt\.lP ~ Cuuling Tuwer and Chilled water S)"S. (he III treat 20 I 0 
C/\MI'. Chillers· Eddie Currcnl Tesling 2010 
CA~..-1P _ Annual GCllcr~ltnr FJ11C'rgcllcy scrvkcs 2010 
CAl\·IP _ Anllual Watcr m;'lill rcpair 20 10 
(:1\ MP - Eleviltor repairs :W I 0 
C:\1\1P - Annual Electrical repairs ~OiO 
Ct\t-.IP _ Annual Lonp switchgear/transformcr cleaning 2010 
(' .. '\ ["vI P - Annual Cuil Winterizing :2010 
C,\ I'vl P ~ Annual IJ'ln1pcr rcpairslflltcr replacelllellt ~O I () 
C/\ i\ I P - Floors i.IIH..I Finishes 20 I 0 
CAI\.1P _ Painting 8:. Architec.tural Repairs 20 I () 
CAMP - Roof Rl'paifs 20 I 0 
FOR]) - l.ecture hallul'grndes 20 I (I 
FORI) - Roof flasiling repairs 20 I 0 
IIEAT ~ AII{ (,;omprcssor repiaccillcIll20iO 
IlEAT. Flash lallk roplacomcJlI iill:llldc "sh 2U I 0 
PJ{;\ Y _ Flooring ({cplacement 2nd Flnor 20·10 
QUIR . Replace AIIU 112, 113 20 I 0 
QUIR - Masonry rep:lirs JO·IO 
ROOS - Rodr repairs 20! 0 
RO()S· Fire Aiarml\epiacelllcIlt2010 
I{ YNI~ - Elcdri.:ai Towcr I.ight repairs 20 I 0 
J( VNE • Doors & hardware replacement 20 iO 
SCUI, - I)OllfS & II<lnlwailT Replacemcnt 20 I 0 
Tt INN _ t\llllual Steam, C(llHlcsaic & Structural Repairs 20 I 0 
- <)4 -
CO" Need Frcq Tol:01 
0,1 OJ 02 09 
04 0.1 02 O<) 
OJ OJ 02 OR 
02 02 02 06 
02 03 02 07 
04 0:; 02 09 
(H 03 02 O<) 
03 OJ 02 OR 
02 OJ (J2 07 
02 03 0.1 (I~ 
04 05 02 II 
01 02 02 OS 
0,1 04 02 10 
0·1 04 02 10 
04 OJ 02 09 
OJ OJ 02 OS 
04 0.1 02 09 
04 (n 02 0') 
04 0.1 02 09 
0'1 0,1 02 10 
04 OJ 02 0'1 
(J·I 05 02 II 
04 OS 02 II 
04 0.1 02 II 
().J t).J 03 II 
0] 0.1 03 0'1 
0.1 UJ 01 07 
(J.1 04 01 ()') 
OJ 04 0] 10 
OJ 0] 02 07 
0] 04 0, 10 
OJ 0.1 0.1 09 
01 02 OJ 06 
04 03 at 11 
04 04 04 t2 
04 04 OJ II 
0] 0] 01 07 
SYSfl'lII 
Ml:chunical 
~·Iechallical 
Site Work Drailwgc 
j-'in: Protection 
rir~ Protccli(Hl 
Electrical 
Fire Protection 
Silc Work Drainage 
Fire Protection 
f:ire I'roleclioll 
Architectural 
~ lcdHllliL'al 
~lcehanical 
I'vlcrhillikal 
1.:lectrical 
r ... lcchallical 
I :k\'Cltors 
Ucchical 
t~lrclrical 
fo.1l·chilllical 
!'-..1et.:hi.lnical 
ArGilitt..'ctural 
Architectural 
1\ l'Chitccturai 
/\n:ililcL'tural 
t\n:hill.!dur'li 
Ml'cllanit.:al 
f\·lechallkal 
An.:hitcctural 
I'vkchilllil'al 
An.:ilitcctUn.ll 
Arcllilectural 
I:ire Pru\cclitlll 
I:il'.:tdt.;ill 
An:.:hitectural 
ArehitectLiral 
f\1rclWllical 
Ihlllgl'l 
$50,OOU.OO 
$.10,0110.00 
$25,OOIl.OO 
$2.1 .00Il. 00 
$'Hl.OOO.OO 
$250,000.00 
$:'50,001l.00 
$'10,0110.011 
$55,0110.00 
$JO,IIOtU)1I 
$25.1H1().OO 
$3l,OIlO.IlO 
$:lS,IlOO.OIl 
$15,0110.00 
$20,000.110 
$J5.000.(JO 
$,10,000.00 
$/'\.00000 
$?O,OOIl.OO 
$:!("ooo.oo 
$W,OOO.1I0 
$75,0110.00 
$7S,0t)1I.1HI 
$ 5 0 IIt1() .00 
$ 2X .1100 .00 
$ 70 ,000.00 
$'15,000,00 
$,IO,OlHI.OO 
$150.Il01UII) 
$27,\,000,00 
$10.1,000.00 
$1.15.000.00 
:1:2S0,Of)O.f)O 
$:1S,ooo.O() 
$10.000.00 
$1 1,000,00 
$6,1,0110.110 
nuiltlill~ 
HoWt'n 
Campus 
(:amllils 
Call1pus 
C,l'IlPliS 
(~ml1pllS 
Call1pus 
Campus 
('nlllpils 
('fI'IlJ-lIIS 
(:HIllIHIS 
Camplls 
Campus 
Camp1ls 
( ',!llIpUS 
Call1plis 
Call1pus 
(~alllpus 
('1II1IPUS 
C':lIllPUS 
( '<II1lPUS 
<- ':HllPliS 
t'alllJ'IIS 
C'UlllptiS 
C'fllllPlIS 
Olds\Rohb Center 
()ld~\Rllhh CClltt'r 
Owen 
PrilY Ilarroid 
Quirk 
Rynearsoll Foothall 
RYllcmS(l1l I;(lothall 
Sill 
Sill 
TUllnels 
Welch 
Pn~jl'd No. 
OILlI 
3001 
2StJ.1 
2tJ I I 
2916 
2285 
:lO21 
J02') 
0735 
,,''1 
••• _.L:.. 
2233 
~985 
2tJS7 
2991 
21)f)2 
31107 
117()9 
22.19 
2~'H 
Jill I 
.1111 7 
1250 
210(, 
2980 
29<)7 
2271 
2·127 
11241 
7.SH6 
21J70 
OJ]5 
(I.I II 
2,IOH 
281)7 
IJ 11 1 
00'1-1 
Eastern M idllgall V nivcJ'sily 
Asset PJ'cscl'vation Listing 
Fiscal Yt,ar 2011 
Prn.iect N:une 
BO\\'E ~ Doors &.. hanh"'an: 2011 
CA~ll'· ADA Accessibilily 20 II 
Ct\f\IP. Floors and Finishcs ~o I I 
CAMP. Painting & Architectural Repairs ~O II 
C'\~II' - /(oofl(epairs 2011 
CAMP - Annual Gellerator Emergency services 2011 
CAi'dP _ Annual I.oop 5witchgcar/lrallsfonncr clealling 20 II 
CAi\-l P . Anoual Electrical repairs 20 II 
C;\i\·tp. Anllual Elevators repairs 2011 
CAMP - ·Contingent'), money ~Oll 
CAivlP - ElIlcrgency Contingency moncy:iO II 
C;\i\lP - Anllual Backllnw preventioll ~() II 
C';\f\1p· Anllual Fire safely 20 II 
CAMP - AlIllual Firc Pump Testillg & Rl'p,drs 201 1 
CAMP _ Anllual Sprillkler Flow Testing 8.:.. Rc'pairs 
C'Ar-...lp. Annual IIV/\C Controls, valves and dalllpcr r('pairs 2011 
(';\1\lP. i\bsorbl:j' J yr overhauls 20 II 
CAtv1P . Cnoling Tmyel' rlllt! ChilleJ w.ller s)'s. chclll treat 20 II 
CAMP _ Chillers ~ Eddie Current Testing 201 I 
CArvlp. AlIl1l1al stcarnicondcllsntc repair 2011 
Ct\jvlP - /\nnLl~d WaleI' main I'cj1C1ir 20 II 
CAr .... 1!' _ Annual Jampcr repairs/filler r('pl~Kl'nH.'llt 2011 
CAt\'1P. Anmml Coil winterizillg 2011 
C;\1\1P. AlIllual NPDES Storm Wilter Repairs 2011 
.CI\1\lI'. Annual Sitl'W(1rk mIll Sidc""alk I{cstoration 2011 
OLf)S. ;\nlllmil IVAC Pool Pak maintenance 20 II 
OLDS. Plumbing mcciliinicaillpgradcs 20 II 
OWEN. Masunry rcpairs 20 II 
PI{A y. Fkmring Hepiaccillcilt 3rJ Fluor 20 11 
(.ltll/( -/\IIU IIS,il() replace 20 II 
H YNE . Light replacement 2011 
R YNE . Fire alarm repairs 20 II 
SIl.L . Roof rcplacement phasc 2 to N E side of rouf 20 I I 
SILL. AudiloriullI l(erubishmcll( 20 II 
TUNN _ Allnual Ste,:ull/condt'lls;-ttc and slructural repairs :W I I 
WELC - L!cvator repair:; 201 I 
CUll Need ".-eq Tutal System 
04 04 04 12 Architer.::tural 
04 05 02 1 1 A rr.::1i i lL'r.::l ural 
0,1 05 02 I I An;hitcr.::lurnl 
0,1 OS 02 1 I An.:hilectural 
0·1 05 112 I J Architcctul al 
04 0,1 02 09 I: IcclI'iL'.d 
0,1 0.1 Ol 09 Eicctricui 
04 0.1 01 O() Electric.!! 
0·1 11.1 0.1 I () Elevators 
0.1 IIJ 02 01) Elc\,aIlH's 
(1'1 04 02 10 rlevators 
02 0.1 OJ 08 I"irc Pl'llteetioll 
02 OJ 02 07 rife Protection 
02 OJ 02 07 Fire Protection 
02 02 02 06 fire prulcctiull 
0·1 1l.1 02 09 I'v1r.::chanical 
04 04 112 1 () i\'kclianical 
04 04 02 10 i\-lcdlallil.:al 
Oil (J·l 02 10 fvlcciJanical 
0,1 03 02 09 I\lcchanical 
0.1 0.1 02 08 Mecha1lical 
04 OJ 02 09 f\'1L'chall ira I 
0·1 0·1 02 10 1\1cdltluicnl 
0.1 OJ 02 OS Site Work Drainage 
0.1 0.1 02 08 Sill.' Wurk I )rainagc 
().! 0.1 04 II i\'ledHlllical 
In 0.1 114 10 f\'kdwllical 
tl.l 0.1 0] Of) ;\n.:liitcrlilrill 
OJ OJ 03 ()I) ,\rcliilccturai 
02 03 02 07 1\1cdltlnical 
0'1 0.1 0·1 II Ekelri",,1 
0,1 OJ 0·1 11 Fire Protection 
OJ OJ 0.1 0'1 i\n . :hitl'clUral 
04 0.1 0'1 II Archileclural 
0·1 04 01 09 1\ Icchall ic~1 
0·( 04 112 10 LJc\,~llOfS 
Budget 
$4.t,UUIJ.OO 
$25,000.00 
$100,000.00 
$ 7 '\ ,11110 .00 
$.\ 11.000. Illl 
$ 20 ,000.00 
$2il.OO(I.OO 
$2).OOU.OO 
~.III,OO 0 .00 
$250,01l1l.01l 
$ 25 il.OOO .011 
$,IO,IIIJO.OO 
$(,5,000.00 
$1O.00U.1I0 
$2'\ .000 .00 
$(10,000.00 
$17,OOll.OO 
$30. 0110.011 
$1 X,OOO.IIO 
$4S,001l.OO 
$3),11110.00 
$W.OOII.OO 
$21,000.00 
$'1).1I1l0.00 
$-111,000.00 
$10.1100.00 
$20.000.00 
$IOil.000.1I0 
$150.IlOO.OO 
$280,1100.00 
'(iO.IIIIO.OO 
$(,0 .01l0 .110 
$2 ')11 ,000 .1111 
$11I1l,1I01l.011 
$, 111.01111.110 
$.1) ,000 .00 
Huihling 
Briggs 
Camplls 
C'ml1plIs 
CmllJ'us 
( ':1Il1pUS 
( '<lI11JltlS 
l'lllilPUS 
( ':111111 115 
Ci.IIJ1jlIlS 
CamllllS 
<:ampus 
('iIIUI'U!"; 
C't1IlIPIiS 
Campus 
C,Ul1PUS 
( 'amp"s 
( 'Hlnpus 
Cal,lIpU5 
(, '<lnlplI!) 
('ampus 
CIIIlPIlS 
C:unptls 
( 'l1lllPUS 
Cml 1pl1S 
('HIllPUS 
Ford 
Uhls\l{ohb Center 
Olds\l{ohh ('cnter 
Olds\l(uhh CClller 
Olds\l/Ilhb CCilicr 
Pray llarmld 
Hyncarsotl Footl)<lll 
Sher/.cr 
Snow 
Snuw 
Starkwc:llilcr 
Tunlll'ls 
111138 
110(,1 
10112 
21) 12 
2252 
:Hl12 
3022 
2718 
:1110,\ 
2C)R6 
21)W) 
2(JC.lJ 
:H)(J5 
lrHIl 
300R 
101.1 
.10IB 
J(21) 
10.11 
.10,H 
.111,1(, 
,1114(; 
7'IX I 
2eJe)g 
0161 
24:W 
0240 
loSO 
2:'72 
nR7 
2,112 
2·-1.18 
OJ7,\ 
2,12J 
03R5 
JII25 
Eastcrn Michigan Univcrsity 
Asset Presc)'vntion Listing 
Fiscal Year 2(112 
Hg Ilj . Doors & hardware & windows.20 12 
CA 1\ .. 1 P • Floors and Finishes 2012 
Ct\1\W - ,\IJ}\ Accessihility 2012 
C/dvJP _ Painting & J\rchilel:tural I{epairs .2012-
CAMP - Ruof I~('pairs 2011 
Ct\~,lP ~ Annual Elcctrkal rql'airs 2012-
('AMP - Annual CicIlcrator Emergency services 2012 
CAr ...... 1P _ Annual Loop ~\\'ih:hge:1r/lnl.llsrormcr cleaning 20! ~ 
CAl\'!I) - C.ontingency money 2012 
C A1\11> - Annual E1l'vaINs repairs 2012 
C/\!\·lP - Annual Badlluw prevcIltioJl20J2 
CAt\W - Annual I:ire ~~ICty 2012 
CAlviI' _ Annunl Sprinkler Flow Tes-ting &. Rl'pairs 2012 
(:,\j"dP _ Annual Fire Pump Tcsting & Repairs 2012 
CAi'. II' - Emcrgancy Contingency money 2012-
CAt\1P _ Anlllwi II V AC Controls, valves Clnd damper n:pairs 2011 
CJ\j\'lP _ An/lu:ll Steam/condcllsate repair 2012 
Ct\t\lI' - AnTlual \\'uter main repair 2012 
('AlviP _ Chilkrs - Eddie Current TL'sting 2012 
<:AI\'II' - Absorber J yr o\'erhnuls 2012 
CA!\']P - Annual Coil winterizing 20 12 
eMil!'. Annnal "",nper rcpairsillilcr replaccn)cnt 2012 
CArvW _ Cooling Tower and CI1i!lcd water sys, c1IClil trrat 2012 
(,A~II'. Anllual NI'DFS SIOr))) Waler flepairs 2012 
('1\1\.11' _ Annual Sitework and Sidewalk HcstoratioJl 20! 2 
FORD - Tuck point and 5(';11 20 I ~ 
OLDS - i\·li.I:>onry repairs 201.2 
OI.,DS - Etcvalor Hepairs (I) Cm 20 12 
OLDS -Condensate Receivers replacement 2012 
OI.J)S - Allllual pooll'ak maintenance 2012 
PitA Y - Fluoring Replacement 41h Floor 2012 
R YNE _ Wnler Proofing \I.'"alls & finishes 2012 
SilER - Masollf)' I«pairs 2012 
SNOW· Fire alarm repairs 2012 
SNOW· {\IIU ffl allll;;4 rCl'ln,Cll1elll2012 
STAR - Masollry rcpairs 2012 
TUNN _ Annunl Stl':lm'cotldt't1s;Jtc :lilt! structural repairs 2012 
- %-
Cun Nerd Frcq Total System 
0" 0.1 OJ 
04 0,1 02 
04 05 02 
0'1 05 02 
(H 0; 02 
(J.l 0,1 02 
0'1 0.1 02 
1)0\ OJ 02 
04 04 02 
04 0] 0] 
02 OJ OJ 
02 0.1 02 
02 02 02 
02 OJ 02 
04 (H 02 
0,1 03 02 
04 OJ 02 
OJ 03 02 
0,1 (H 02 
04 04 02 
04 04 02 
04 OJ 02 
04 0,\ 02 
0] OJ 02 
OJ OJ 02 
04 en OJ 
OJ 03 04 
04 03 04 
.04 0.1 04 
04 OJ (J.l 
0] 04 0] 
0] 03 0,1 
0] 04 03 
04 03 02 
02 03 02 
04 04 02 
04 04 0 I 
1 (J Archilcdural 
10 Architcclur;11 
II /\rchilcdlllul 
II . 1\f(:hjll~clUI"al 
II Architectural 
10 EIcl.:triL',li 
Of) UcL"lrical 
Ut) Electrical 
10 Ucctrical 
10 I'levalors 
OX rire Protection 
07 Fir!": I'wlcl·tiull 
O(i Fire Protection 
07 Fire protcctioll 
10 Fire Protectioll 
09 1\ Icchankill 
O(j l\ 1cdmnici.l1 
08 l\·lcdJaIliL"al 
10 f\kdlilllkal 
10 t\'lL'challic:d 
10 I\leehanical 
()t) Mechanical 
I () 1\ lcclianiL'ai 
OS Site \VOl k Draillage 
08 Site Work Dmillage 
Ol) Arehilcc:tnr~d 
10 I\rchitcctlilai 
! I i:levaturs 
II t\ ict'liallit;,t1 
I I 1\ kclianit.:al 
I () Architectural 
II Arcllitectural 
10 Architectural 
09 I:ire I'rotl,t:tion 
07 1\ 1cdJaJlical 
10 An.:!litcdur;t! 
OC) f\ k,,,:h:mil..:al 
(;r:\l1rl Tol:tI: 
$20.000 
$IOO.(JOO 
$25.(lOO 
$75,000 
$IO(J,(l(J(J 
$,IO,O(lO 
$20,(lOO 
$2(J,00(J 
$250,000 
$.10,000 
$,10,(10(1 
$,1.1.(1110 
$25,000 
$'10,000 
$2;0,01)(1 
$,10,000 
$,10,000 
$]5.000 
$ ) ~ ,(JOO 
$17.000 
$20,000 
:ii40,OOO 
$35.000 
$'[0,(100 
$'HI,OOO 
i.~."i,()Il() 
$100,000 
$250,000 
$2,1,000 
$10,000 
$150,000 
$70,000 
$35,000 
$200,OOIJ 
$2'1."i,OOO 
$37,000 
$'10,000 
$ 2 ,(,III1.IIIII!, 
Eastern Mieu'o.,11 University 
Asset I'rescn'atioll Listing 
Fiscal Year 2013 
Building Pru,iN'j Nfl. Pro.il'rt NHIllC Con Need I'rell Tolal S),SI(:JJ1 1l(((I~CI 
Alexander 005.! ALEX· I'levalor repairs 2013 IH 0.1 
0] 10 1~I(,!vulors $150,000 
Bowell IH94 HOWE - Fire alarm upgrade/repairs 20 J3 02 02 OJ 07 Fin.:: i'rotection 
$175,000 
Campus 2918 CAMp· Roof Repairs 20 I J 04 05 
02 II An.:llitcclural $75.000 
Campus :lOO:1 CAMP· ADA Accessibilily 2013 
04 05 02 II Archilcctlln.11 $~'5.(J0() 
Campi IS .104·1 CAMP - C(llllingctH':Y mone), 201 J 
(J,I 0·1 02 10 Arc.hitl'L:lUral $:>50,000 
- - ~ Campus 2895 CAMP - noms anJ Finishes 2013 
04 05 02 II Ardlilc..;:tur<.ll $100.000 
('anlplls 2913 CAMP - Painting &. Archiwctural Repairs 20 I J 04 
05 02 II 1\ n.:hit\,.'clllrHI $7<;,IlIlO 
(:al1lj1us 2275 CJ\r ... 1P - Annual Electrical repairs 201.1 04 0.1 
02 O() 1:!t;ctriL'al $,10,000 
Callipus JIlI'1 C.'Ar.."IP _ Anllual Gellcrator Emergency scrviL't.:s 20 I J 04 03 
02 0'1 Llct.:lrit:al $20.000 
Callipus .J02:l CI\MP ~ I\l1nllall~oop switt.:ilgcar/tn1l1sfonllcr cIL'.millg =:OIJ tN 03 
02 09 f~lcclri{'nl $]O,llOU 
Campus ]{lOS CI\MI' ~ Anl1ual Elt!v~l(lrs repairs 20 IJ 
04 03 03 10 l:levatnrs $,10.01111 
CillllpllS 2')H8 C I\MP - Alli1lml Uad.Jlow preventioll 201 J 
02 OJ 0.1 OS Firc I)nllcction $.10,000 
Callipus 29')0 CAjvll' - Anllual Fire snfdY 201 J 
02 0.1 02 07 rife prolcction $55.1100 
Cmllplis 299i~ CAMP _ Annual Sprinkler Flow 'I\:sting & Repairs 2013 
02 02 02 0(, Fire I'ro!C-ctilln $25,000 
( 'alll]ltlS 2CJI)G CAMP ~ Annual Fire Pump Testing 8:. Repairs 201 J 02 03 
02 07 Fire protL'ction $·10,000 
t.'al1lpllS IOY5 CI\MP -AllllU<liIIV/\C L'(JIliJ"(lis, valves & damper repairs 2013 
0,1 01 02 10 ~'1cdHlllil.:al $,15,(11)0 
('allllllis 30.10 CAtv1 P _ Chilkrs - ELldie Currellt Testing 20 1 J 
04 0'1 02 10 r-.1cchmlical $20.000 
Campus 30.12 CAM P ~ J\bsorber J yr overhauls 201 J 
0,1 0·1 02 10 t-.-tl.:dlilllical $17,000 
('amplls 10.11 CAMp. Annual Water main repllir 2013 
0.1 03 02 OS tv1l'ch;:l1li..:al $.15.000 
(~mllpus 30}5 CAMP ~ ;\nnu:.d Coil willterizing 201 3 
04 04 02 III Mecllanical $25,000 
C'mnpus .10.17 CA]'v1P _ Annual damp~r rcpail's/lilter replacement :2013 
04 UJ 02 U'J Mcdltlllicai $50,000 
(;mnplIs .10.18 CAMP ~ Anllual slcam.\:ondcnsatc repair 201 J 
0,\ OJ 02 0lJ Mechanical $40,0110 
CillllpUS 31H) CAMP - Emergency Contingcncy money 2013 
04 04 02 10 rvkchallir.:al $250,00U 
Campus 30·17 CAMP _ Coolillg TllWlT alld Chilled wnter 5),5. clicill treat ::2013 
04 0,1 02 10 rvlcchal1icnl 
$.10,000 
(.'alllpus 2'JX2 (,AI\II'. Annual NI'IW~i Siurm Waler Repairs 20n 
OJ 0.1 02 08 Site \Vurk IJrainage $,15,000 
CampIls 2999 CAMP ~ Annual Sitework and Sidi..'walk RcstOl';llinll 2013 
03 OJ 02 08 Site \Vork Drainage $50,000 
Olds\Rubb CellI!.:!" .10.19 OI.IJS _ AllIllml JlVAC Pool Pak lllainicnanc(' 2013 
04 0] 04 II Mechanical $IO,OO() 
Pray Ilarroid 28H8 PRA '{ ~ Fluoring I{cpl:ll.:cmcnt 5th Floor 20 I] 
OJ 04 OJ 10 /\ rcllilcctural $1,10,000 
Rooscvelt 03,12 J{ODS. AIIU 114, and If) replace1l1cnt 2013 
02 03 02 07 Ml'L'llanical $3&,000 
i{()nSl'vcit 255J I(OOS. Conden,i1lc l(cecivcr Replacement 20Ll 
(1<1 0,1 OJ II Ml.'chanki.11 $2X,000 
Si II 0:1'10 SILL· AC Rcplacemcnl2013 
0,1 0,1 03 II 1\1 Ct.: 1\1:\11 ical $,17,000 
Snow ,10·11 SNOW. AIIU il2 amlin replacc1l1Cnl 2013 
04 04 U·I 12 /'\'1 cchan jcal $250,000 
TUl1nels :11126 TUNN ~ Annual Stcatn/c(lnJcnsatc and structtlral repairs 201] 
04 04 01 DC) ~-1cclwnical $70.000 
Warllcr 241.1 WAI(N . Roof'rcpairs 2IJLl 
OJ O·j OJ 10 ArdlilcL'tLiral $7S0,OOO 
(,rand Tul.lI: S2,()nfl,f)Ut) 
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FY 2009 CAPITAL OUTLAY REQUEST 
IMPLEMENTATION PLAN 
BUILDING MAINTENANCE PROJECTS GREATER THAN $1 MILLION (FY 2009 - 2013) 
P~ay Harrold 
rvlark Jefferson 
Heating Plant 
Olds\Robb Center 
rv1cKenny Union 
Strong 
Warner 
Owen C.O.B. 
Roosevelt 
Alexander 
Sill Hall 
Bowen 
Rackham 
Snow 
Total Building Projects Greater Than $1 Million 
Amount 
58,808,000 
S8,617.000 
56,032,000 
S2,963,oOo 
52,885,000 
52,829,000 
52,579,000 
52,453,000 
52,340,000 
52,248,000 
51,892,000 
51,811,000 
$1,665,000 
$1,354,000 
048476,000 
1. All self-funded Capital Projects costing greater than 51 million but less than S3 million will be reported to 
the Joint Capital outlay Subcommittee on a bi-annual basis. 
2. Use and Finance Statement will be submittinj for all projects in excess of 53 million. 
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SnnIARY OF :'ILUOR B[JLDI:"G RE:"OVA TIO\ PROJECTS 
Established in 1849. Eastern ~lichigan L'nin:rsity has one of the oldest campus~s in the State of 
\lichigan. EMU has not Ind a capital outlay project funded by the scare since i Q96, despite 
enrolling more than 8 percent of the s,udents attend;,ng a :-1ichigan public uniyersity oYer that 
span. PIn.; also ranks last in percentage of capital venlay funding among the 15 [,ublic 
unil·ersities. 
Sc\cral of E!lIU's major classroom buildings are in serious need of renoyation, including the 
Pray-Hanold Classroom Building, the Mark JetTerson Science Complex. and Strong Hall. 
E\IU's lOp capital prio;'ity is the S57.0 million renO\·ation of the Pray-Harrold Classroom 
Building, the largest classroom building on campus. 
faculty and students have identified issues with Pray-Harrol d for o\"Cr a decaje. Deficiencies 
include inadequate technology infrastructure; inadequate HVAC systems [hat are not designed 
for new technology; a taxed electrical system operm; n[,' at maximum capacity; energy inefficient 
original II'indows and other building e"l'elope maintenance issues; inadequate handicap 
accessi bilit)'; ol'ercrowded classrooms and laboratory space; 1 ad of student C01111110ns areas; and 
outdated depalt111ental and faculty offices. Equally pressing is the lack of infrastructure to 
support modern lechn(llogy-technology that is ~:I'ailable 111 many of [he high schools and 
community colleges that our students h8\'e attended. 
State Cost Participation Requests 
l'ru\'-Han-old Classl"Oorn Building Reno,'ation 
Pray-Harrold Classroom Building Renovation is D/!U"s top priority capil"-l outlay request for 
state funding for FY 2009. The project request is for 557.0 million. 
Pray-Harrold is the largest classroom buflding on EMU's campus, sen'ing 10.000 students each 
day. It was built in 1969 when E\1U's student population was approximately 17.000. Today, 
E:vlU SerIes almost 23,000 students, which has increased the building'S utLlizatiol1 by more than 
35 percent since it opened in 1969. This project has been included in P,,1U" s capital outlay 
requests to the state since 1999. A project description, other altcmatiycs considered, 
programmatic benefit and funding resources are detailed in the FY ::009 Capital Outlay Project 
Request. 
Other cJpital projects al1ticipatC!d in the future in \yhich state cost participation 111ay be requested 
inc;ude: Strong Hall Renovation and a Fine and Paformir.g .-'I. .... ts Building. 
Strong Hall Renovation 
Strong Hall I\as b~ilt in 1957 as a:1 80.713 square-foo!' three-story building to IntiSe the p':ysieal 
science programs tbat include geography, geology, physics, ant: as:ro:lomy. The buiiding has 
had no m3jor renovations and is in need of classroom up£rades. technology repair and 
replacen1~nt of infrustructu~'e and building inlprO\"cl1iemS including rnech3J:ical a~1d elec:rical 
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systems, remCl'al of asbestos. etc. The foot-print of the building will remain unchanged, 
although it will be conn~cted to Mark Jet:'erson on iIs west side via the addition to ,,1ark 
Jefferson. The program statement to renorate Strong Hall is being developed with a prc;jected 
cost ofbctwecn $30 and 5.\0 million. 
Integrated Arts. Communication and Applied Technolol?;\' Yillagc 
The intersecting disciplines of ArL Communication, Creative Writing, Dance, Music, Integrated 
and Applied Technology, and Theatre have experienced healthy grov,1h over recent decades as 
evidenced in the number of majors. V,'hik Communication & Theatre Ans was once housed 
cxclusil'ely in Quirk, CUITent enrollment demands have spread classes to Pray-Harrold, Ford, 
Roosevelt, \\'arner, and Best Hall Lounge. The Department of Art is faced with a simibr 
dilemma and uses locations across campus. The electronic communications and applied 
technology needs cannot be met in existing buildings. The primary facilities at the University for 
arts, communication, and technology are housed in eleven buildings scattered throughout the 
campus. These facilities are brick and block structures encompassing 36S,945 square feet and 
were constructed between 1903 and 1980. Eight of the eleven buildings were designed for 
pLlrposes/activities other than their cmrent use. 
In addition to being scattered across a wide area, cunent structures are worn and out-of-date; 
issues include leD.!;Y roofs. lack of climate controL luck of sound buffering, inadequate electrical 
wiring. absence of storage space, no quantitative research laboratories, and acoustically poor 
performances spaces. Innovative and clItting-edge programming has often been stilled. Times 
hal'e changed yet these facilities have remained unchanged resulting in a decline in our ability to 
adequately serve CUlTent majors (undergraduate and graduate), as \lell as compete for 
prospective stud ems. Eastern t-.·fichigan l:nil'ersity provides no facility that encourages 
collaborative interdisciplinary work .between the programs in Al1, Integrated and Applied 
Technology, CommunicD.tioll & Theatre Ans, Creatil'e Writing. and Music & Dance. 
Companmentalization of these separate yet interrelated disciplines is perpetuated by currently 
available facilities and teclmology. 
The goals for Eastern Michigan Gniversity' s Integrated Arts, Communication and Applied 
Technology Village are to: 
.;. Redesign the uncoordinated collection of spaces currently in use to form an 
Integrated Arts Communication and Applied Teclmology Village . 
. ;. Provide a state-of-the-art enviroJUnent in which to bouse an interdisciplinary mix of 
cre3.tive dep:lllmel~ts. including lbemre/music/2.n-'creati\"e 
\\Titingijournalism!conU11Unicatioas tec!lnologY.'applied teclmology by creating a vilbge 
atmosphere that encou:a;es collaboration and cross-di,cipline creativity with spaces that 
meet the specializd technical and environmental needs or each discipline . 
. ;. Create spaces that serve Ji verse and specific needs such as it:strument repair shops, 
costuming creation/sto:·age. prop fabrication'repair. television production facilities with 
sets and green roonlS~ C0111puter labs~ anim.mion labs. \'isual arts studios, lighti:1g design 
studios. acoustic studios, distance-learning lab, equipment library for independent 
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creatiye projects, dance s:udios, fitness facilities, full \\'ireless and satellite 
communication capabilities, film screening. computer gaming room. fundra:sing wnue 
'""ith commercial kitchen. and digital imaging and printing. The complex also should 
include at least one b:ge theater.'audi:,1riul11 with full lighting, sOllnd a:ld recording 
capabilities . 
. :. Incorporate design features ,hat will med current needs and accommodate future 
information teclmolobY within a structural em-elope that is energy-eflicient and 
em'ironmentally friendly. The design should be imaginati"e, cuning edge, yet functional, 
with features that encourage student/faculty interaction and faculty collaboration . 
• :. Create a signature campus complex thm makes a strong visual statement about the 
disciplines it' houses while serving as a magnet for both campus and non-campus 
popUlations. It is \'itally imp,)rtant that the design be conducive to learning and 
interaction, yet inviting to non-campus and cor.m1unity groups 
',' Create a racility with built-in flexibility to accommodate future programming needs 
':. Provide improved accessibility for the disabled 
':. Provide a more safe and se,:ure environment for learning and teaching 
',' Improve efficiency and lower operational and maintenance costs-specifically electrical 
demand charges 
':. Establish another attractive "gateway" to campus with adequate, safe parking 
.:. Enhance the Cni"ersity's globa.! standi:lg as a leaming center for the performing and 
creati ve ans 
'.' Respond to needs of the arts and entertainment industry 
Feasibility studies, preliminary program statement and cost estimates are yet to be determined. 
SELF-FLl'IDED PROJECTS 
Mark Jefferson Science Building Rrnoyation 
The renoy:uion and modernization of the f\,jark Jei1'crsoa Scieace Building has been identified in 
the University's Five-Year Capital Outlay Plan since 1998. The tllark.1efferson builcing houses 
the Biology, Chemistry and Psychology departElents. I3uilt in 1969. t:1e 180,802 square-foot 
building Ius deficiencies that include agi~g mechanical and electrical system conditions and 
c3p3bilities~ b.ck of sp::c;aEz~d ac:ade:nic spaces and a laCK of technology. S~ructural erosion~ 
health and safety issues and other criricall'uilding systems reC;'.li:·c immedi"te arcemion so as nOI 
to compromise the integrity of the building. 
A :1ev.· addition to the l\lark k:ferson B'Jildi,lg for science laboratories and research space to 
serve the biology, chemistry and psychology depal1r:1emS wouid encompass Phase I of the 
!'.lark-Jefferson Science Com;llex Project. The scope of the renovation and modernization of 
~'fark Jefferson \\"ill focus 0:1 infrastructure inducting lnechaaical systeln~ electrical 
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systems.building tranSl1l1SSlOn loop, structural improl'ements to the building e:>;terior. rouf 
replacement, imeTior i:11prol'e:n~ms and scientific instrumentation. Renonltions to this building 
would be Phase 2 and in addition 10 infrastructure and systems neds. would address classrooms. 
faculty office updmes and student commons space. A pro~;:'am statement has been complekd 
and the hiring of an architect is in process. The projected cost of this project is SIOO.OOO.OOO 
and is planned to be totally funded by the Cnil·ersity. 
Pease Auditorium \1a50nr\, Repairs 
Built in 1914, Pease Auditorium is an integral pUl1 of the Eastern Michigan Lnil'ersily campus. 
With superb acoustical capabilities, Pease is home to numerous music and othcr conccns 
throughout the year. In 1995, Pease underwent a major restoration (0 the interior of the building. 
While originally ideI1lificd in the 1995 restoration, the exterior masonry wus ncll reslllred. Tbis 
means that the exterior of Pease Auditorium has not receil'ed an)' majnr repairs since it "'as huilt. 
Due to this the tcrracotta at the main entrance is in need of a major restoration along with 
repairing/restoring the masonry around the remaining exterior. The restoration project will 
encompass rebuilding the terracotta at the main entrance, restoring the rem~:ning c:>;terior 
masonry, re·roofing the entire building, and repairing the plaster in the main stai[\\'ells that has 
been damaged due to II'ater intrusion. These necessary repairs, estimated at $2,295,000, will 
help Pease Auditorium return to the grandeur it possessed when it was originally built. 
\ / Depal'tmen! of Public Safety Facility 
The Uni\'crsit) Dep::mment of Public SafelY (DPS) has been serving the campus community as a 
Police Department since 1963. DPS has been in it current campus location, in the Main Parking 
Structure. since 1970. Since the campus is continually changing, DPS is required to evolve with 
it and keep up with the growing security and everyday needs of today's universities. Since the 
CUlTent DPS facility is nearing 40 years of age, it is necessary to update DPS to meet the current 
and future needs of the Llniversity. 
In 2007, the Eastern \lichigan University Department of Public Safety facility lacks tbe 
necessary infrastructure to accommodate the ever-changing security t,'cl1nolog), required for a 
21 SI ce:llury institution of higher learlling. EtvlU is e:>;ploring utilizing existing bcilities to meet 
the needs oftoday's department. A different facility \\'ill need to provide increased visibility and 
accessibility, 0ppol1unily to [lleet current and fi.nure gl'OI11h needs in technolugy and personnel, a 
more modem and secure facility offering high tech security provisions, a state of the art security 
infrastructure in an el1\'i~ollInent where students will feel secure. and additional parking in the 
space vacated by the current DPS facility. The new reno\:lted facility will sho\\' the campus 
community that EMU is dedicated to the safety and security of the Cnive!'sity's stude!Jls. [acuity. 
staff, and I'isitors to campus. Currentlv the Univer>ity is negotiating with an mchitect that will 
reviel\! vacant facilities on campus and provide a cost estimate for renolCltion. The budget for 
this project is S2.615,OOO. 
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Student-Athletic Performance Enhancement Center 
The Student-Athletic Pe,fom1ance Enhancement Center is proposed for construction as a self-
funded project by the lntercolkgiate Athletics DepaILment_ The facility \\'ill house an Academic 
Center for student-athletes and sen'e as a practice area for several spons progrJ.ms including 
fOOlball, basebalL women's softbalL women's soccer, men's and women's uolf and men-s and 
.. . . -
women's track. The facility also would be utilized for strengthening and conditioning of all 
student athletes. This facility will enhance EI'vlU's ability to attract, recruit and retain quality 
student-athletes and maintain competitiveness within the State of Michigan and the Mid-
American Conference. The estimat~d cost to conssuct the facility on the west campus Athletics 
Complex is S45 million. Sources of funding include fundraising, rental fees, corporate 
sponsorships and athletics re\'enues. 
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PRAY-HARROLD !\lODERNIZATION 
Is the Project a Renovalion or New Construction? 
Is there a 5-Year Master Plan available? 
Are Professionally-Developed Program Statements and/or Schematic 
Plans Available Now? 
Are Alatch Resources Currently Available? 
Has the University Identified Available Operating Funds? 
A. Project Description Narratil'e 
Ren 
Yes 
Yes 
Yes 
Yes 
(X) New (X) 
(X) No ( ) 
(X) No ( ) 
(X) No ( ) 
(X) No ( ) 
The Pray-Harrold Classroom Building is the largest classroom building on the Eastern Michigan 
University (EMU) Campus, serving 10,000 students each day. When it was opened in 1969, it 
was the largest classroom building in the State of Michigan. Pray-Harrold houses the offices of 
the College of Arts and Sciences and the Departments of English Language and Literature, 
History and Philosophy, African American Studies, Economics, Computer Science, 
Mathematics, Political Science, Sociology, Anthropology and Criminology, as well as the 
Writing Center and the Mathematics Center. Pray-Harrold also incorporates the University'S 
Information and Communications Technology (ICT) Department. Virtually every undergraduate 
student who attends EMU has classes in Pray-Harrold. 
Deficiencies in Pray-Harrold include the following: 
• Inadequate technology infrastructure; 
• Inadequate HV AC systems that are not designed for new technology; 
• A taxed electrical system operating at maximum capacity; 
• Energy inefficient original windows and other building envelope maintenance issues; 
• Inadequate handicap accessibility; 
• Overcrowded classrooms and laboratory space; 
• Lack of student commons areas; 
• Outdated departmental and faculty offices. 
The project will include renovation ofthe existing structure and a net 45,000 square foot addition 
on the west side of the building that will include classrooms, lecture halls, and student commons 
areas. Renovation of the existing 237,108-square-foot structure will include reconfiguration of 
existing space to accommodate additional classroom and computer lab space as well as new 
technology; a new dedicated electrical primary service; replacing and modifying the HVAC 
system; wiring for information technology; replacement of architectural, structural, mechanical 
and electrical systems; and additional upgrading to comply with ADA standards. 
The additional net 45,000 square footage will provide the students with much needed gathering 
space for impromptu meetings with faculty and other classmates. The addition will also provide 
flexibility in classroom configuration to adapt to the changing instructional environment. 
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The total project is estimated to cost $57,000,000 broken down in the following components: 
• Infrastructure 
• Renovation 
• New Addition 
• Technology 
• Fees, Contingencies, Permits and Administrative Costs 
• Owner Costs 
Total 
$16,000,000 
7,100,000 
12,800,000 
3,300,000 
12,100,000 
5.700.000 
$57,000,000 
It is estimated that the project can begin as early as January 2008, and would be completed 
within 45 months. 
The estimated additional allliual operating costs are $125,000 and would be funded from the 
University's General Fund. There will be no impact on student tuition and fees. 
B. Other Alternatives Considered 
Demolition and replacement of the Pray-Harrold Classroom Building was considered and 
abandoned for several reasons. As the largest classroom building on canlpus, the University 
cannot offer its full academic program without continuous use of this facility. There is no other 
academic building that can accommodate the 10,000 students who attend classes there daily or 
the faculty whose offices are located on the top floors. More than $10.5 million was invested in 
Pray-Harrold in 2000 following a fire in the Mechanical Room. The fire restoration project 
included replacement of an air handler, asbestos abatement, new lighting system, ceilings, partial 
replacement of the roof and reconstruction of the Mechanical Room. We believe it is fiscally 
responsible to renovate this academic facility and to preserve the investment already made. 
The building is centrally located on campus, close to residence halls, other academic facilities, 
including the library, and parking. There is no other space on central campus that can 
accommodate the foot print needed for the building. Relocating the building to another site loses 
its centrality to the core campus and would require additional parking and new infrastructure for 
utilities at costs that far exceed renovation costs. The building's structure is in good condition 
and therefore wan'ants renovation rather than a new building. Pray-Harrold would still have to 
be renovated or razed should a new edifice be constructed. 
Eastern Michigan University is the second oldest campus in the State of Michigan, with the 
University of Michigan being the oldest institution. The state's investment in buildings and 
infrastructure should be preserved when possible and financially feasible to do so. The 
construction costs associated with a new building ,,'-ere carefully studied and found not to be 
fiscally prudent given the constraints on available state and institutional funds for capital 
projects. We believe, when possible, existing buildings that are structurally sound should be 
renovated and modemized as opposed to razing buildings for new structures. 
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C. Programmatic Benefit to State Taxpavers and Specific Clientele or Constituencies 
The programmatic benefit of this project will be to better serve current and future students 
through enhanced learning spaces and technology and to help the University recruit and retain 
students and faculty. Classes are held in Pray-Harrold six days each \\leek (Monday through 
Saturday), up to 14 hours per day. As many as 10,000 students attend classes in Pray-Harrold on 
a daily basis, which is more than 40 percent of EMU's student population. As the most utilized 
classroom building on campus, renovation of Pray-Harrold will impact virtually every 
undergraduate student, many graduate students and the largest number of faculty in any building 
on campus. 
At the time Pray-Harrold opened, EMU served a student population of approximately 17,000. 
Today, EMU serves almost 23,000 students, which has resulted in an increased utilization of 
Pray-Harrold of more than 35 percent since it opened. Faculty and students have identified 
issues in Pray-Harrold for well over a decade, including some major HV AC concerns. But most 
pressing is the lack of infrastructure to support modem technology such as data ports for student 
laptops and computer-assisted instructional capabilities for faculty. This 21 st century technology 
is available in many of the high schools and community colleges that our students have attended. 
The Pray-Harrold Renovation Project will provide economic benefit to the City of Ypsilanti and 
the eastern Washtenaw County area, both economically depressed areas, through the creation of 
i more than 250 new construction jobs over a 45 month period. The creation of new jobs is 
critical for this economically depressed area. EMU has a significant impact on the local 
economy. For this area of Washtenaw County, it is imperative that EMU remain a vital and 
vibrant institution. Further, this project will renovate existing facilities in order to ntilize existing 
infrastructure and promote reinvestment on EMU's central campus. 
D. Funding Resources 
Matching funds of $14,250,000 will be provided through the sales of bonds. The University is 
prepared, and has the financial capacity, to execute the borrowing. Repayment of these bonds 
will be funded by the four-percent tuition and fee increase that began in FY 2006 to address the 
campus' capital needs. 
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SECTION: ;3 
DATE: 
November 27, 2007 
REPORT: The 2006-2007 Eastern Michigan University Foundation Annual Report 
ACTION REQUESTED 
It is requested that the Eastern Michigan University Board of Regents receive and place on file the 
Eastern Michigan University Foundation Annual Report for the year ended June 30, 2007. 
STAFF SUMMARY 
In accordance with Section CA. of the Agreement Between Eastern Michigan University and the 
Eastern Michigan University Foundation, it is our responsibility and privilege to present for your 
review the annual report of the Eastern Michigan University Foundation for the year ended June 30, 
2007. The annual financial audit of the Foundation and its subsidiaries was performed by Plante & 
Moran, PLLC, and they have reviewed and approved the content of the report presented, and 
provided an unqualified financial opinion. 
Total endowment assets reported at year-end were $50,611,186. This represents a 12.9 percent 
increase above the June 30, 2006 market value, which was $44,824,451. Contributions during 2006-
2007 were $4,202,447, of which $3,844,603 represented cash gifts. Contributions designated toward 
endowed scholarships, endowments and planned gifts managed by the Foundation totaled 
$1,266,413. 
During this fiscal year, the endowment portfolio experienced an investment return of 15.5 percent. 
The total return since inception on September 30, 1992, of 1004 percent surpasses the benchmark of 
9.8 percent. 
Current expendable gifts and gifts-in-kind distributed to and received directly by Eastern Michigan 
University for programs and scholarships totaled $2,923,220 for the year ended June 30, 2007. Of 
that total, $2,529,048 was transferred to EMU by the EMU Foundation; $357,844 represents gifts of 
property and equipment that were received by EMU directly; and $36,328 represents cash gifts that 
were received by EMU directly. In addition, funding received from endowed scholarships and 
endowments totaled $913,775. 
FISCAL IMPLICATIONS 
None 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
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We have audited the accompanying balance sheet of Eagle Crest Management Corporation 
(a wholly owned subsidiary of Eastern Michigan University Foundation) as of June 30, 2007 and 
2006 and the related statements of operations, stockholder's equity, and cash flows for the years 
then ended. These financial statements are the responsibility of the Company's management. 
Our responsibility is to express an opinion on these financial statements based on our audits. 
We conducted our audits in accordance with auditing standards generally accepted in the United 
States of America. Those standards require that we plan and perform the audits to obtain 
reasonable assurance about whether the financial statements are free of material misstatement. 
An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in 
the financial statements. An audit also includes assessing the accounting principles used and 
significant estimates made by management, as well as evaluating the overall financial statement 
presentation. We believe that our audits provide a reasonable basis for our opinion. 
In our opinion, the financial statements referred to above present fairly, in all material respects, 
the financial position of Eagle Crest Management Corporation at June 30, 2007 and 2006 and the 
results of its operations and its cash flows for the years then ended, in conformity with 
accounting principles generally accepted in the United States of America. 
August 15,2007 
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Eagle Crest Management Corporation 
Balance Sheet 
June 30, 2007 
Assets 
Current Assets 
Cash $ 335,069 
Accounts receivable: 
Trade - Net 160,680 
Related party (Note 7) 174,802 
Inventory 26,809 
Prepaid expenses and other current assets: 
Other assets 37,135 
Refundable taxes 83,000 
Total current assets 817,495 
Property, Plant, and Equipment - Net (Note 2) 72,129 
Other Assets 
Related party advances (Note 7) 170,000 
Investments - Land 682,000 
Total assets $ 1,741,624 
Liabilities and Stockholder's Equity 
Current Liabilities 
...... T raaeaccoul1ts payable 
Payables to related parties (Note 7) 
Current portion of long-term debt (Note 3) 
Accrued and other current liabilities: 
Taxes payable 
Accrued compensation 
Dividend payable 
Other 
Total current liabilities 
Long-term Debt - Net of current portion (Note 3) 
Deferred Taxes (N ote 6) 
Stockholder's Equity 
61.'\36 
107,407 
22,898 
15,000 
83,323 
19,238 
309,302 
159,331 
96,000 
1,176,991 
1,741,624 Total liabilities and stockholder's equity ;;;,$_~;..;.;.:;;.;;.;.. 
See Notes to Financial Statements. 2 
June 30, 2006 
$ 163,384 
155,030 
451,524 
27,343 
38,391 
14,000 
849,672 
87,194 
682,000 
$ 1,618,866 
.$ 
. ·25,788 
48,013 
21,S 14 
92,720 
20,000 
24,014 
232,049 
182,240 
B7,400 
1,117,177 
$ 1,618,866 
Eagle Crest Management Corporation 
Statement of Operations 
Year Ended 
June 30, 2007 June 30, 2006 
Revenue 
Food and beverage $ 1,106,346 $ 1,161,715 
Media and business center 328,418 367,924 
Housekeeping and maintenance 83,844 109,995 
Management fees 77,580 75,088 
Total revenue 1,596,188 1,714,722 
Cost of Sales 251,719 243,063 
Gross Profit 1,344,469 1,471,659 
General and Administrative Expenses 1,266,617 1,212,988 
Operating Income 77,852 258,671 
Other Income (Expenses) 
Interest income 10,677 4,106 
Interest expense (12,115) (13,419) 
Total other expenses (1,438) (9,313) 
Income - Before income taxes 76,414 249,358 
Income Tax Expense 16,600 87,495 
Net Income $ 59,814 $ 161,863 
- .. - - .. - ... --_.- . 
See Notes to Financial Statements. 3 
Eagle Crest Management Corporation 
Statement of Stockholder's Equity 
Common Retained 
Stock Earnings Total 
Balance - July I, 2005 $ 1,000 $ 974,314 $ 975,314 
Net income 161,863 161,963 
Dividend declared (20,000) (20,000) 
Balance - June 30, 2006 1,000 1,116,177 I," 7,177 
Net income 59,814 59,814 
Balance - June 30, 2007 $ 1,000 $ 1,175,991 $ 1,176,991 
See Notes to Financial Statements. 4 
Eagle Crest Management Corporation 
Statement of Cash Flows 
Year Ended 
June 30, 2007 June 30, 2006 
Cash Flows from Operating Activities 
Net income $ 59,814 $ 161,863 
Adjustments to reconcile net income to net cash from 
operating activities: 
Depreciation 33,812 49,307 
Bad debt recovery (12,062) 
Deferred income taxes 8,600 87,400 
Changes in operating assets and liabilities which 
provided (used) cash: 
Accounts receivable 271,072 (230,279) 
Inventory 534 (829) 
Prepaid expenses and other assets (67,744) (23,679) 
Accounts payable 95,042 19,640 
Accrued and other liabilities 827 6,070 
Net cash provided by operating activities 401,957 57,431 
Cash Flows from Investing Activities 
\ Purchase of property, plant, and equipment (18,747) (27,845) 
Advances to related parties (170,000) 
Net cash used in investing activities (188,747) (27,845) 
Cash Flows from Financing Activities 
Pa)'T11erlts on 10n.g:terl11debt (21,525) .(20,220) 
Dividends paid (20,000) 
Net cash used in financing activities (41,525) (20,220) 
Net Increase in Cash 171,685 9,366 
Cash - Beginning of year 163,384 154,018 
Cash - End of year $ 335,069 $ 163,384 
Supplemental Cash Flow Information - Cash paid for 
Interest $ 12,115 $ 13,419 
Income taxes 77,000 20,095 
See Notes to Financial Statements. 5 
Eagle Crest Management Corporation 
Notes to Financial Statements 
June 30,2007 and 2006 
Note I - Nature of Business and Significant Accounting Policies 
Eagle Crest Management Corporation (ECMC), a wholly owned for-profit subsidiary of 
Eastern Michigan University Foundation (EMUF), is primarily engaged in providing food 
and beverage, media, and management services to Eagle Crest Conference Center 
(ECCC) and Eagle Crest Golf Course (ECGC), which are owned by Eastern Michigan 
University (EMU), through a management agreement with EMU. 
Trade Accounts Receivable - Trade accounts receivable are stated at net invoice 
amounts, net of an allowance for doubtful accounts of $2,500 as of June 30, 2007 and 
2006. The allowance for doubtful accounts is established based on a specific assessment 
of all invoices that remain unpaid following normal customer payment periods. In 
addition, a general valuation allowance is established for based on historical loss 
experience. All amounts deemed to be uncollectible are charged against the allowance 
for doubtful accounts in the period that such determination is made. 
Inventory - Inventory is stated at the lower of cost or market, with cost determined on 
the first-in, first-out (FIFO) method. 
Investments - ECMC owns undeveloped land adjacent to ECGC, which is reported as 
a noncurrent investment. The land is recorded at cost. 
Property, Plant, and Equipment - Property, plant, and equipment are recorded at 
cost. Depreciation is computed principally using an accelerated method over the 
estimated useful lives of the assets. Costs of maintenance and repairs are charged to 
expense-when incurred .. 
40 I (k) Plan - ECMC sponsors a defined contribution 40 I (k) plan covering substantially 
all of its full-time employees. The employees may make elective contributions to the 
40 I (k) plan in accordance with IRS regulations: ECMC makes contributions to the 
40 I (k) plan at 5 percent of the employees' base salaries. Total annual contributions to 
the plan amounted to approximately $11 ,000 and $24,000 for the years ended June 30, 
2007 and 2006, respectively. 
Income Taxes - A current tax liability or asset is recognized for the estimated taxes 
payable or refundable on tax returns for the year. Deferred tax liabilities or assets are 
recognized for the estimated future tax effects of temporary differences between 
financial reporting and tax accounting. 
Use of Estimates - The preparation of financial statements in conformity with generally 
accepted accounting principles requires management to make estimates and 
assumptions that affect the reported amounts of assets and liabilities and disclosure of 
contingent assets and liabilities at the date of the financial statements and the reported 
amounts of revenue and expenses during the reporting period. Actual results could 
differ from those estimates. 
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Eagle Crest Management Corporation 
Notes to Financial Statements 
June 30,2007 and 1006 
Note 2. - Property, Plant, and Equipment 
Major classes of property, plant, and equipment are as follows: 
Depreciable 
2007 2006 Life - Years 
Land improvements $ 50,383 $ 50,383 15 
Vehicles 23,408 23,408 5 
Equipment 490,220 483,154 5-7 
Furniture and fixtures 75,464 75,464 7 
Computer equipment and software 400,559 388,878 3-5 
Total cost 1,040,034 1,021,287 
Accumulated depreciation 967,905 934,093 
72,129 $ 87,194 Net property and equipment ,;.$ __ ~.;.;;;;;.. ;;;__ ;;;.;",,:,;.;..~ 
Depreciation expense was $33,812 and $49,307 for the years ended June 30, 2007 and 
2006, respectively. 
Note 3 - Long-term Debt 
Long-term debt for ECMC consists of a mortgage loan, collateralized by land, bearing 
interest at 6.75 percent, due in monthly installments of $2,803, including interest, 
maturing in June 2009:· Total principal OLJtstandirigoh the loan" was $182,Z29 "and . 
$203,754 at June 30, 2007 and 2006, respectively, of which the current portion due was 
$22,898 and $21,514 at June 30, 2007 and 2006, respectively. 
The balance of the above debt matures as follows: 
2008 
2009 
$ 22,898 
159,331 
Total $ 182,229 
Total interest expense was $12,115 and $13,419 for the years ended June 30, 2007 and 
2006, respectively. 
Note 4 - Common Stock 
At June 30, 2007 and 2006, ECMC had 60,000 shares of $1 par value common stock 
authorized, with 1,000 shares issued and outstanding. 
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Eagle Crest Management Corporation 
Notes to Financial Statements 
June 30, l007 and lOOes 
Note 5 • Operating Leases 
ECMC leases facilities from EMU and EMUF (see Note 7) and equipment from 
unrelated parties primarily on a month-to-month basis. Total rental expense under 
operating leases was $127,052 and $128,074 for the years ended June 30, 2007 and 
2006, respectively. 
Note 6 • Income Taxes 
The components of the income tax provision included in the statement of operations 
are all attributable to continuing operations and are detailed as follows: 
Current income tax expense 
Deferred income tax expense 
Recovery from net operating loss carryforward 
Total income tax expense 
2007 2006 
$ 8,000 $ 
127,600 
95 
87,400 
(119,000) ___ _ 
$ 16,600,;,.$ =~87.:.,4,;.;.9;;..5 
A reconciliation of the provision for income taxes to income taxes computed by applying 
the statutory United States federal rate to income before taxes is as follows: 
- ,.' .. - - .- - -" ---
Income tax expense, computed at 34 percent of pretax 
income 
Effect of graduated rates 
Adjustment of prior year estimates and other 
Total income tax expense 
8 
$ 
$ 
2007 2006 
26,000 $ 
(9,400) 
84,800 
(4,300) 
6,995 
16,600 $ 87,495 
'"==-=';"';'-
Eagle Crest Management Corporation 
Notes to Financial Statements 
June 30,2007 and 2006 
Note 6 - Income Taxes (Continued) 
The details of the deferred tax liability are as follows: 
Total deferred tax liabilities 
Total deferred tax assets 
Net deferred tax liability 
$ 
$ 
2007 2006 
(96,000) $ (223,600) 
136,200 
(96,000) $ (87,400) 
Deferred tax liabilities result principally from accelerated methods of depreciation and 
from timing differences associated with ECMC making the election to become a cash 
basis taxpayer in the year ended June 30, 2006. Deferred tax assets at June 30, 2006 
resulted from the creation of a net operating loss carryforward that was fully utilized 
during the year ended June 30, 2007. 
Note 7 - Related Party Transactions 
Under an agreement between ECMC and EMU, ECMC has the responsibility for the 
management of ECGC and ECCe. ECMC receives management fees from EMU for the 
services it provides to ECGC and ECCC under the management agreement. 
Additionally, ECMC is reimbursed for any payments made on the behalf of ECGC and 
ECCe. The Company earned approximately $77,600 and $75,100 in management fee 
income during the years ended June 30, 2007 and 2006, respectively. 
ECMCalsorents office and storage spac:efromEMUand EMUF. The lease with· EMU is 
a month-to-month lease, calling for monthly payments of $6,229, plus 2 percent of its 
gross receipts per year from food and beverage services, audiovisual services, and 
business center operations. The lease with EMUF is a month-to-month lease, calling for 
rental payments of $1,583. Total rental expense under these agreements during the 
years ended June 30, 2007 and 2006 was approximately $120,000 and $121,500, 
respectively. 
During the year ended June 30, 2007, ECMC advanced funds to ECGC totaling 
$170,000. These advances are noninterest-bearing and have been classified as long 
term. 
9 
Eagle Crest Management Corporation 
Notes to Financial Statements 
June 30,1007 and 1006 
Note 7 - Related Party Transactions (Continued) 
ECMC has various receivable and payable balances to related parties as of June 3D, 2007 
and 2006 as follows: 
Related party receivables: 
ECGC 
EMU 
Total 
Related party payables: 
EMUF 
ECCC 
Total 
$ 
$ 
$ 
$ 
10 
2007 2006 
165,982 $ 430,543 
8,820 20,981 
174,802 $ 451,524 
"======'=-
12,205 $ 1.217 
95,202 46,796 
107,407 $ 48,013 
~--~-
-I 
I 
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Additional Information 
II 
Rlante 
moran 
To the Board of Directors 
Eagle Crest Management Corporation 
Plante & Moran, PLLC 
Suite 400 
1000 Oakbrook Drive 
Ann Arbor, MI48104 
Tel: 734.665,9494 
Fax: 734.665.0664 
plantemoran.com 
We have audited the basic financial statements of Eagle Crest Management Corporation as of 
June 30, 2007 and 2006. Our audits were made for the purpose of forming an opinion on the 
financial statements taken as a whole. The accompanying schedule of general and administrative 
expenses is presented for the purpose of additional analysis and is not a required part of the 
basic financial statements. Such information has been subjected to the auditing procedures 
applied in the audits of the basic financial statements, and, in our opinion, is fairly stated in all 
material respects in relation to the basic financial statements taken as a whole. 
August 15,2007 
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Eagle Crest Management Corpol;"ation 
Schedule of General and Administrative Expenses 
Year Ended June 30 
2007, 2006 2007 2006 2007 2006 
Allocated Direct Total 
Advertising $ 4,,759 $ 5,941 $ 902 $ 35 $ 5,661 $ 5,976 
Bad debt recovery ( 12,062) (12,062) 
Computer maintenance expense 13,484 15,329 3,331 2,172 16,815 17,501 
Credit card fees 11,565 11,548 11,565 11,548 
Depreciation 33,812 49,307 33,812 49,307 
Employee benefits 41,509 23,149 59,410 78,910 100,919 102,059 
Entertainment and meals 103 129 103 129 
Equipment lease 7,060 7,065 7,060 7,065 
Housekeeping and maintenance 23,022 16,040 23,022 16,040 
Insurance 27,P17 31,608 27,017 31,608 
Licenses and fees 18,816 15,739 2,921 2,976 21,737 18,715 
Linen 16,652 19,453 16,652 19,453 
Miscellaneous 8,185 7,931 2,222 5,714 10,407 13,645 
Office expense 3,524 6,501 2,912 1,314 6,436 7,815 
Payroll and related expenses 294,636 189,562 373,931 423,259 668,567 612,821 
Payroll taxes 23,853 15,381 37,201 37,179 61,054 52,560 
Profit sharing (233) 6,952 11,577 17,187 11,344 24,139 
Property taxes 31,447 28,077 31,447 28,077 
Rent 16,?59 15,802 103,433 105,207 119,992 121,009 
Repairs and maintenance 20,536 21,360 20,536 21,360 
Single business tax 19,000 12,985 19,000 12,985 
Subcontract services 670 220 670 220 
Supplies 32,261 29,524 32,261 29,524 
Telephone expense 10,!i44 12,311 4,746 4,472 15,290 16,783 
Uniforms 5,250 4,711 5,250 4,711 
Total general and administrative expenses $ 474,321 $ 357,883 $ 792,296 $ 855,105 $ 1,266,617 $ 1,212,988 
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BOARD OF REGENTS SECTION: I~ DATE: 
EASTERN MICHIGAN UNIVERSITY 
November 27, 2007 
RECOMMENDATION 
FY 2009 CAPITAL OUTLAY BUDGET REQUEST 
ACTION REQUESTED: 
It is recommended that the Board of Regents approve the FY 2009 Capital Outlay Budget 
Request. The modernization of Pray-Harrold has been identified as the University'S top capital 
project. 
STAFF SUMMARY: 
Pray-Harrold Classroom Building is the largest classroom building on campus, serving 10,000 
students each day. When Pray Harrold was built in 1969, it was the largest classroom building in 
the State of Michigan. Now it is critical need of improvements. Modernizing Pray-Harrold will 
positively affect more students than any other capital need of the University. Investing in this 
project will extend the life of the building and offer a more effective learning environment for 
both students and faculty. The project will include renovation of the existing structure, which 
will entail reconfiguration of the existing space to accommodate additional classroom and 
computer lab space, as well as, new technology; a new dedicated electrical primary service; 
replacing and modifying the HV AC system; wiring for information techonology; replacement of 
architectural, structural, mechanical, and electrical systems; and additional upgrading to comply 
with ADA standards. The project includes an additional net 45,000 square footage to provide the 
students with much needed gathering space for impromptu meetings with faculty and other 
classmates. The addition will also provide flexibility in classroom configuration to adapt to the 
changing instructional environment. The program statement for this project has been completed. 
Attached is an Executive Summary and proj ect description of the proposed modernization of the 
Pray-Harrold classroom building. A complete copy of the FY 2009 Capital Outlay Request is 
also provided. 
FISCAL IMPLICATIONS: 
The estimated cost to modernize Pray-Harrold is $57,000,000. The University's cost share is 
$14,250,000. The University'S share will be funded from the money already collected and to be 
collected by the four percent tuition fee increase that began in the fall 2005 from the action taken 
by the Board to identify funding to address outstanding facility needs. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Uni Date 
D:\DocumeniS and Settingsl1mor1e\DesktoplTAANSFER\BoardI2007 _NovembervevisecCCapilal Outlay Request FY 2009 RaCDmmenda~on_112707 .dol: 
15-Nov-07 sib 
EASTERN MICHIGAN UNIVERSITY 
--:..-'~ CAPITAL OUTLAY REQUEST FY 2009 
; 
I: i , ; I "._- .--. 
Capital Outlay Request 
Fiscal Year 2009 
EASTERN MICHIGAN UNIVERSITY 
November 2, 2007 
Ms. Lisa Shoemaker, Capital Outlay Coordinator 
Office of Education and Infrastructure 
Office of the State Budget 
George W. Romney Building 
III South Capitol 
P.O. Box 30026 
Lansing, MI 48909 
Dear Ms. Shoemaker: 
Eastern Michigan University is enclosing its FY 2009 Capital Outlay Request. It is being 
submitted, pending its approval at the Board of Regents meeting on November 27, 2007. Once 
approved, additional copies will be forwarded to your attention. 
The renovation of the Pray-Harrold classroom building (the largest classroom building on 
campus) remains the University'S number one capital outlay priority. The cost estimates on this 
project are $57 million. Even though it did not come to fruition, the University was extremely 
pleased that this project was included in last year's Capital Bill, as recommended by Governor 
Granholm. The University eagerly awaits and truly expects it to be included again in this year's 
Capital Bill. In addition to benefiting the students and faculty at EMU, approval of the Pray-
Harrold project will also provide a much-needed economic stimulus to the greater Ypsilanti 
community. 
Pray Harrold, the University'S major classroom and office building, is not the only academic 
capital deficiency on campus. The science facilities lack the specialized spaces, building 
systems, and laboratory features necessary for modem scientific education and research. Our 
science facilities must promote science and insure the success of students with learning space 
that is research-rich with interdisciplinary learning environments. The improved scientific 
facilities will enable the University to expand its curriculum to meet the needs of today's 
scientific educators and to be competitive among universities of comparable size and 
instructional mission. 
The University's commitment to improve scientific educational facilities is shown by our support 
in self-funding the $100 million Mark Jefferson Science Complex Project. This project 
encompasses renovation of the existing 180,802 square foot building, built in 1969, and an 
additional 150,000 square feet. The Mark Jefferson Science Complex project will address the 
Ofticc ohile. ViL'e President for Business and Finance· 101 \Vekh Hall· Ypsilanti, ;\lichii!;m 48197 
Phone: 734.487.2031 Fax: 7"34.487.6778 
Ms. Lisa Shoemaker, Capital Outlay Coordinator 
FY 2009 Capital Outlay Request 
November 2, 2007 
Page 2 
inadequate and outdated laboratory space, as well as, the need for additional classroom and 
faculty office space. The University has obtained pennission from the Joint Capital Outlay 
Subcommittee to proceed with this project. We are in the process of selecting the architect. 
Funding for this project will be provided by the issuance of debt, which will be repaid primarily 
with funds generated by the four-percent tuition and fee increase that was approved for this 
purpose by the University's Board of Regents effective with fall tcnn 2005. 
The second building component that houses the sciences is the Strong Science Building, built in 
1957. This building has not had any major renovations since it was built, and like Mark 
Jefferson, is in extreme need of renovation. Development of the Strong Science Building 
program statement is underway, with a project estimate of $30-$40 million. The University 
looks forward to the State being able to participate in the funding of this renovation and its 
inclusion in a future capital bill. 
As one of the oldest University campuses in the State, one with facilities that are in dire need of 
renovation and modernization, it is exciting to see a plan come together to address these needs 
and to provide the students of the great State of Michigan with the classrooms and science 
facilities to which they expect. We continue to appreciate the State's consideration in assisting 
us with this plan. 
Should you have any questions, please feel free to contact me at (734) 487-2031. 
Sincerely, 
Janice M. Stroh 
Vice President for Business and Finance 
Enclosure 
cc: Donald Loppnow, Provost and Executive Vice President 
Freman Hendrix, ChiefGovermnent Relations Officer 
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EASTER:" :\IICHIGA~ Ll'IIVERSITY 
CAPITAL OLTLAY REQLEST FY 2009 
EXECUTIVE SU!\HiARY 
An increased State investment in Eastern Michigan University is an investment in Michigan's 
future. EMU is positiuned to respond 10 metropolitan area gro\\1h, a changing population of 
diverse learners and the demands of schools, businesses and public agencies. We have a 
measurable impact on the citizens of Michigan. To accomplish this the University provides an 
exceptional learning environment that can accommodate the diverse and specialized delivery of 
instruction that meets the expectations of our publics - students and their parents, business and 
industry and the state. An exceptional learning environment requires facilities that can 
accommodate the technologies that are now woven through every discipline. Buildings 
constructed before the technology revolution/evolution cannot satisfy these demands. 
Eastern Michigan University has 34 buildings that are at least 20 years old, with an average 
building age (weighted by square feet) of 37 years. While many old buildings have a unique 
chmm, they lack the infrastructure needed to facilitate modern information and communication 
technologies, as weIl as the mechanical and electrical systems required to SUPPOlt a technology-
friendly environment. It is recognized that most building systems have finite useful lives of 
approximately 30 years. Note that the University'S top capital project, the modernization of Pray-
HmTold, exceeds this age. As such, the University has identitied the modernization of the 
23 7, 1 08 square ft. Pray-Harrold classroom facility as its top capital outlay project. 
Pray-Harrold opened in 1969 as the state of Michigan's single largest classroom building. For 
the past 38 years the building has been utilized at capacity servicing approximately 10,000 
students each instructional day. Modernizing this building will posiIivdy affect more learners 
than any other capital need of the University. 
Some improvements to this building were completed with the restoration performed after the 
March-:lUDO fire. Costs to restore Pray-Harrold to its pre-fire condition exceeded $10.5 million. 
Much of the cost specifically addressed cleanup from the smoke and water damage, some 
improvements to HVAC systems (the fire started in the penthouse mechanical room), abatement 
of asbestos, new lighting and partial new roofing. Although cleaner and safer, the building still 
functions as a 1969 building. The program statement for renewal of this essential classroom 
building into a 21 st century, technologically-central learning facility has been completed and 
submitted to the Department of Management and Budget. The University hopes that this building 
project will be considered in the near future, and is prepared to mobilize immediately upon 
funding authorization. 
In addition to the need to modernize Pray-Harrold, the University also has a critical need to 
improve its science facilities. Many of the building deficiencies reported in Pray-Harrold (i.e. 
age, mechanical and electrical system conditions and capabilities, and lack of specialized spaces 
and technology) also pertain to the University's science space. Earlier this year, the University 
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EASTER"" MICHIGA\T U:'iIVERSITY 
CA PIT AL O'CTLA Y REQUST FY 2009 
EXECUTIVE SUM:vI:ARY 
completed a study to evaluate its science facility needs. Initial recommendations included the 
construction of an additional 150,000 square foot building on the west side of the Mark Jefferson 
Science Building to address the needs of the biology, chemistry and psychology departments. 
The recommended new addition would provide new multidisciplinary research and teaching 
laboratories to accommodate the needs of the departments, and allow the University to expand its 
curriculum - particularly in the areas of biochemistry and microbiology - to meet the needs of . 
today's science student. Upon completion of the new addition, the University would then 
proceed to renovate the existing Mark Jefferson building to address the outdated mechanical, 
lighting, and electrical systems; as well as make structural improvements to the building's roof 
and exterior systems. 
In addition to addressing the needs of the biology, chemistry and psychology departments, the 
University is also looking into the needs of the geography/geology and physics/astronomy 
departments. These departments are presently housed in Strong Hall (c.1957), which is directly 
north of the Mark Jefferson Science Building. It is anticipated that Strong will also require a 
complete renovation due to it's age and heavy use. 
Eastern Michigan University views its physical capital as a financial asset, and believes that 
investing in the Pray-Harrold modemization project is an exceptionally wise use of state funds. 
Such an investment ""ill extend the life of the buildings, reduce operation costs and offer a more 
effective leaming environment. The University is prepared to provide the required matching 
funds. 
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IVIISSION 
Eastern Michigan [niversity is cO!1lIPJtted to excellen,e in ~eaching, the extension of knowledge 
through basic and applied research, and creative and arlistic expression. Building on a proud 
rradition of national leadership in the preparation of teachers, we maximize educational 
opportunities and personal and professional growth for students from diverse backgrounds through 
an array of baccalaureale, master's and doctoral programs. We provide a student·focused learning 
environment that positively affects the lives of students and the community. We extend our 
commitment beyond the campus boundaries to the wider community through service initiatives 
and parmerships of mutual interest addressing local, regional, national and international 
opportunities and challenges. . 
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VALUES 
Eastern Ylichigan l'niversity's mission and philosophy arc built upon shared values that define 
and nourish the intellectlml, ethical, and aesthetic enviromnent. These values are: 
TEACIllNG A~n 
LEAR.\'JNG 
EXCELLENCE 
lflJ:'vfAN DlGI\lTY AI\1) 
RESPECT 
DIVERSITY 
SCHOLARSHIP A:'I1) 
INTELLECTUAL 
FREEDOM 
PUBLIC 
ENGAGEME"T 
LEADERSHIP AI\n 
PARTICIPATORY 
DECISION-yL\.KING 
I1\j'EGRlTY 
We believe that teaching and learning are central to everything that we 
do. We recognize that we are a community of learners who discover, 
interpret, apply, and transmit knowledge 
We believe that the promotion of personal and academic excellence 
provides a foundation for institutional quality. We are committed to 
achieving the highest standards through ongoing assessment and 
continuous quality improvement. 
We believe that wisdom, sound judgment, acceptance, and respect for 
other persons, cultures, and ideas are characteristics of an educated 
person. We seek to demonstrate, through all programs, activities, and 
services, an appreciation of human diversity and an atmosphere of 
mutual respect and support for indi vidual differences. 
We believe that cultural diversity·enriches learning experiences and 
promotes respect and understa..ding. We welcome qualified learners of 
varying interests, abilities. backgrounds, and ex.pectations and are 
cOIfu'TIitted to creati1g an inclusive educational environment that 
provides exceptionai opportunities for all learners. We seek to attract, 
serve, and retain a highly qualified and diverse student body, faculty, 
and staff, and to make special efforl to provide access to educational 
opportunities for non-traditJonal and under-represented populations. 
We believe that intellectual and creative freedom supports scholarship 
and advances the learning process. We promote, encourage, and 
support personal and academic freedom. We seek to provide an 
environment that fosters knowledge development and creative learning 
experiences through intellectual and cultural exchange. 
We believe that the University should engage the public in mutually 
beneficial relationships to achieve the public good. We aspire to 
develop regional, national, and international partnerships that allow us 
to serve our stakeholders more effectively, while providing increased 
learning opportunities for our students, faculty, and staff. 
'{ole believe that effective organizations are characterized by visionary 
leadership and participatory decision-making at all levels. We are 
committed to creating and supporting a.o environment that fosters open 
communication and innovative approaches to change. 
We believe that integrity is critical to our continued success and 
institutional effectiveness. We expect and support the highest level of 
personal, inteliectual. academic, financial, and operational integrity 
within the l"niversity community. 
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GUIDING PRINCIPLES 
The following guiding prindples provide standards the Univers!ty seeks to achieve: 
ACCESSIBILITY 
RELEVANCY 
RESPOKSIVE:-.r:SS TO 
CHANGE 
FLEXIBILITY 
QUALITY 
COLLABORA TIO!'i 
ACCOl1J';TABILITY 
AFFORD ABILITY 
An inclusive community of learners that pro':idcs educational 
opportunities to any qualified individual who wishes to pa:-ticipate. 
Programs designed to broaden perspectives, heighten awareness, deepen 
understanding, establish disciplined habits of thought, respond to 
changes in the work-place and society, and help develop individuals 
who are informed, responsible citizens. 
A learning community that is responsive to economic, social. and 
political change. As an agcnt of change, the University explores new 
alternatives, recognizes constraints, and makes wise institutional 
choices. 
Vrllile recognizing that various constituencies have different needs, 
University programs, activities and services are flexible so that people 
have the opportunity to participate and to achieve their goals and 
purposes. 
All programs, activities, and services achieve the hig!Jest standards of 
quality. 
All University programs, activities, and services work coilaboratively to 
solve problems, provide greater efficiencies, and expand learning 
opportunities. Collaboration extends beyond tl1e University to 
colleagues, communities, and institutions. 
The University has consistent policies and procedures to ensure 
accountability at all levels. All members of the University community 
are accountable for their actions and decisions. 
Qualified individuals who desire to participate are not discouraged from 
doing so because of financial resources. 
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INSTRUCTIONAL PROGR..c\!VIMING 
EXECUTIVE SUMMARY 
The University was founded by the Stare of Michigan in 1849. Then called Michigan State 
Nornlal School, its primary purpose was to educate teachers. In 1956, Michigan State Nomlal 
College became Eastern Michigan College. and in June 1959, then comprising three colleges and 
a graduate school, it became Eastern Michigan University. 
Today, Eastern Michigan University is a comprehensive undergraduate and graduate institution, 
offering 109 undergraduate majors and curricula leading to a broad spectrum of baccalaureates 
and a total of 99 graduate concentrations leading to the masters', specialist's, and doctoral 
degrees. Its focus is on preparing students to succeed beyond graduation by emphasizing a 
personal approach to education in which the student is the center of the learning experience. The 
University prides itself on putting "Education First." 
The University is fully accredited by the North Central Association (Nc.\) of Colleges and 
Schools. More than 100 national and international professional organizations provide focused 
accreditations at the college, department, and program levels. 
The University'S Division of Academic Affairs comprises five (5) academic colleges: the 
College of Arts and Sciences (CAS), the College of Business (COB), the College of Education 
(COE), the College of Health and Human Services (CHHS), and the College of Technology 
(COT). The division is further supported by the Bruce T. Halle Library (UB), Information and 
Communications Technology Division (lCT) and Continuing Education (CE). 
The Academic Affairs Division's facilities are in need of modernization. The Halle Library 
(1998) and the College of Health and Human Service's Marshall Building (2000), are the 
University's newest academic facilities: The Potter College of Education Building (1998) is the 
University's most recently renovated academic facility. The facilities used by the College of 
Arts and Sciences have not been updated for more than :20 years. Thus, the Academic Affairs 
Division's first three capital priorities are (I) the renovation of Pray-Harrold classroom building, 
(2) the renovation of Strong Hall science classroom and laboratory building, and (3) the 
Integrated Arts, Communications and Applied Teclmology Village. 
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College of Arts and Sciences 
The College of Arts and Sciences (CAS) was established in 1959-1960 during the academic year 
EMU became a university. The college cunently is the largest in the university, with 17 
departments (Art, African American Studies, Biology, Chemistry, Communications and Theatre 
Arts, Computer Science, Economics, English Language and Literature, Foreign Languages and 
Bilingual Studies, Geography and Geology, History and Philosophy, Mathematics, Music and 
Dance, Political Science, Physics and Astronomy, Psychology, and Sociology, Anthropology and 
Criminology) and two interdisciplinary programs (Women's and Gender Studies and the 
Bioinfonnatics). The college employed 380 tenure track faculty in fall 2006. Graduate work in 
the college expanded rapidly from two degrees in 1960 (History and Literature) to degrees in all 
departments by 1969. Beginning in Fall 2001, the College offered a Ph.D. in clinical psychology, 
the first Ph.D. at EMU. 
For a perspective of the size and complexity, the College of Arts & Sciences: 
• Generates more than half of EMU's student credit hours. 
• Employs slightly more than half of the University'S faculty. 
• Uses all or part of 12 buildings. 
• Offers nearly all of the general education courses, which provide the foundation for 
specialized work in major programs. 
• Supports 6,000 sections annually for more than 1,800 courses. 
• Maintains over 100 undergraduate and 70 graduate programs. 
• Includes nearly 6.000 undergraduate and 1,000 graduate majors each year. 
• Awards more than 1,200 undergraduate and 300 graduate degrees annually. 
The college is also proud orthe following attributes: 
• It exhibits student research and creativity in its alUllIal Undergraduate Symposium. 
• It houses the Institute for Geospatial Research and Education (lGRE); the Terrestrial and 
Aquatic Ecology Research Facility (TAERF); the National Science Foundation-funded 
(a) DNA sequencing laboratory, (b) an Organismal Physiology Research Laboratory, and 
the (c) Creative Science Inquiries Experience Program (CSIE). 
• [t hosts the Institute for Language, Information and Technology, which includes the 
unique, internationally renowned Linguist List website and data repository, which is used 
by linguists around the world. a half-dozen major national journals, and scholars applying 
knowledge to solve cunent global problems. 
• Every department in the college participates in the education of teachers through specific 
methods course offerings. 
Facility modernization represents the College of Arts and Science's top priority, because existing 
facilities limit CAS's ability to fulfill its full teaching and resemch mission. The college has had 
no new facilities in over two decades, with the exception of two fire restorations (Pray-Harrold 
Classroom Building and Sherzer Hall) and an external grant-funded Terrestrial and Aquatic 
Ecology Research facility. 
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The University's Board of Regents has identified the modernization of the classroom and office 
building, Pray-Harrold, as its top priority. The Pray-Harrold modernization and expansion 
project includes upgrading the utility and technology infrastructures of the building as well as 
reconfiguring and adding needed classrooms and computer laboratories. Additionally, many 
rooms would be remodeled to better serve students with special needs and access. Renovations 
would include the installation of safety equipment (cameras and mirrors) to make our learning 
environment as safe as possible. Because up to 2,000 students are in the classrooms at anyone 
time, improvements to the learning environment in Pray-Harrold are critical to the educational 
mission of the University. A preliminary program statement for the Pray-Harrold project was 
introduced to the Board of Regents in September 2005. 
In addition to the Pray-Harrold classroom modemization, the College has a critical need in 
upgrading its science education and research facilities. In comparison to its peer institutions, 
there exist significant deficiencies in the scientific instrumentation available to students and 
faculty. The college is in the process of raising funds, e.g. with matching grants from the Kresge 
Foundation, to modernize its scientific equipment. In 2006, the University invested in elevators 
and a HVAC, lighting, and ilctemet upgrade of Mark .Iefferson- but did not improve its 38-year 
old laboratory environment. In 2007, upgrades were completed in the large lecture balls in 
Strong Science building-but no improvements were made in the 66-year old lab environment. 
The Board of Regents has recognized the upgrade of the science facilities as the second most 
critical need of the University. To that end, a program statement was completed in 2006 for the 
renovation of Mark Jefferson and for the construction of a new 150,000 gross square foot science 
building. In 2007, the Board of Regents decided to move forward with the SIOO-million, bond-
funded project. A second science-related program statement was completed in 2006. This $30-
$40 million project would provide HV AC, electrical, and communications systems upgrades to 
Strong Hall. Classrooms and laboratories would be modernized. 
The college's third most critical need is the modernization offacilities for fine arts, music dance, 
theater, tilm and communications. Faculty members from the College of Arts and Sciences and 
the College of Technology began working on a program stawnent for an interdisciplinary 
integrated arts and applied technology facility during fiscal year 2007. 1\0 architectural finn has 
yet been identified to assist the faculty committee. 
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Several programs in the College of Arts and Sciences are accredited by disciplinary 
organizations, which frequently list standards for quality of program space: 
• Departmelll a/Chemistry (accredited by the American Chemical Society) 
• Department a/Geography and Geology (historic preservation accredited by the National 
Council for Preservation Education, urban and regional planning accredited by the 
Association of Collegiate Schools of Planning and by the Planning Accreditation Board, 
historic preservation affiliated with the Association for Preservation Technology, 
Michigan Historic Preservation Network, Pioneer America Society, Vernacular 
Architecture Forum and [he National Trust for Historic Preservation) 
• Departmelll a/Music and Dance (accredited by the National Association of Schools of 
Music and the American Music Therapy Association) 
• Department 0/ Political Science (public administration accredited by the National 
Association of Schools of Public Affairs and Administration) 
~) • Deparrmelll 0/ Psychology (accredited by the Association for Behavior Analysis, 
American Psychological Association and Council of Applied 1\,laster's Programs in 
Psychology) 
College of Business 
The College of Business (COB) provides high-quality, accredited (Association to Advance 
Collegiate Schools of Business) business education, with a number of interdisciplinary programs, 
at both the undergraduate and graduate levels to traditional and non-traditional students. The 
college also serves as a multi-purpose resource for regional, national and international business 
films, providing professional and execlltive development as well as other fonTIS of partnership 
leading to the economic development of the region. The college has over 300 associations, 
partnerships and/or affiliations with organizations in southeast Michigan. In addition to the 
traditional internships and co-operative education programs, the college assigns student groups to 
"service learning" projects benefiting many organizations, including the University of Michigan 
Hospitals, Ford Motor Corp., SOS Community Services, Masco Corp., Huron Valley Ambulance 
and many others. The COB has provided a corporate custom ~1BA program to !\jasco 
Corporation at Masco's training facility as part of EMU's "corporate partnership" initiative. In 
the summer of 2004, the COB alillounced the fOlmation of its Professional Education Center, an 
organization that is charged with developing additional credit and non-credit programs 
customized to meet the needs of regional organizations. One of [he major contracts held by the 
PEC currently is an executi\'e training program for \\'omen In Partnership with Inforum, 
formerly the \\' omen's Economic Club of Detroit. 
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The region's economic development has been enhanced through centers of excellence within the 
College of Business. The Center for Entrepreneurship is specifically intended to support the 
development of new enterprise in the region and provide services to developing businesses. The 
Strategic Human Resource Management Center has been providing human resource management 
education and certification to professionals throughout southeast 1:V1ichigan for more than five 
years, receiving multiple awards and recognition from the national Society for Human Resource 
Management. To further its mission to enhance regional economic development the COB has 
also committed a suite of offices on the third floor of the Owen Building to establish the Office 
of Business Partnership Program. These offices house the regional headquarters of the Michigan 
Small Business & Technology Development Center (SBTDC), the Southern Michigan U.S. 
Export Assistance Center, the Center for Entrepreneurship, the Biz Resource Center for small 
businesses and students, and the Washtenaw County, Ypsilanti SmartZone Center. Other new 
strategic initiatives include programs in Supply Chain Management, International Business, and 
Integrated Marketing Communications. 
The College of Business is currently housed in the Gary Owen Building, built in 1990, and 
situated on Michigan Avenue roughly a mile from EMU's Main campus. This building 
comprises the instructional facility for more than 3,500 students. both day and evening, who 
represent the ethnic and socia-economic diversity of the region as well as having a significant 
international component. Sixty·nine undergraduates (3%) and 192 graduate students (24%) from 
over 30 countries help to make the business programs and activities not only diverse, but truly 
international. In Fall 2007, College of Business programs attracted 34% of the university's 
international students (e.g., 28% of undergraduates and 36.6% of graduates). Although the 
Owen Building, poses some challenges for the College of Business, renovations Dr changes have 
not been identified at this time as tl1e highest priority for the University in the next five years. 
College of Education 
For more than 150 years, Eastern Michigan University's College of Education (COE) has played 
a major state and national role in the preparation of teachers, other school personnel and related 
professionals. EMU has a historic and valued place as the first "normal school" west of the 
Alleghenies. Eastern was among the first institutions involved with the preparation of physical 
educators and special education teachers. The College of Education is one of the nation's largest 
preparers of professional education personnel, offering programs at the bachelor's, master's, 
specialist's and doctoral degree levels. The college's programs have received a number of 
national recognitions, are fully accredited by the National Council for the Accreditation of 
Teacher Education (NeATE), and are approved by the Michigan Department of Education. In 
almost every instance where a program-speciflc national recognition exists, the EMU College of 
Education holds this recognition at the highest level. Through its Office of Collaborati .... e 
Education, the college has created numerous pal1nerships with local school districts that are 
interested in ellhancing a variety of school improvement activities. Additionally, the Office of 
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Urban Education and Educational Equity has been instrumental in the recruiting, retention, and 
achievement of our minority students, 
Graduates from the College of Education are highly prized and are aggressively recruited at the 
national leveL Our alumni hold many distinctions, including the Pulitzer Prize, National Student 
Teacher of the Year and National Teacher of the Year, and serve as presidents or executives of 
major national professional organizations, In addition, 26 COE graduates have received the 
prestigious Milken Family Foundation Award for teaching excellence in the classroom, Finally, 
over 1,200 of our students become certified teachers each year, 
In July 1999, the entire College of Education was relocated to the Jolm W, Porter Building, This 
building was a $13,816,000 renovation of the former campus library that was authorized in 
Public Act 19 (P,A, 19) of 1993, Thus, we have no short tenu capital outlay requests for this 
college, However, most of the pressing technological requests forthe College of Education were 
initially addressed in 1999, Since that time, college development resources have been used to 
refresh and address expanded technology needs, With continued and additional expansion of 
technology and users, the facility requirements for the EMU College of Education will need to be 
addressed through a more stable refreshment program if we are to continue to deliver our 
comprehensive and diversified academic programs for the next five years, 
Several programs in the College of Education are accredited by disciplinary organizations, which 
frequently list standards for quality of program space: 
• Department of Leadership and Counseling (Community. college and school counseling 
programs are accredited by the Council for Accreditation of Counseling and Related 
Educational Programs,) 
• Department of Special Education (Speech-language pathology program accredited by the 
American Speech-Hearing Association; hearing impaired program accredited by the 
Council on Education for the Deaf,) 
• Department of Teacher Education (Accredited by the National Council for the 
Accreditation of Teacher Education,) 
College of Health & Human Services 
The College of Health and Human Services (CHHS) prepares professionals with the knowledge 
and skills to enhance quality of life for Michigan residents and facilitate social change in the 
following schools of Health Promotion and Human Perfonnance, Health Sciences, Nursing, 
Social Work, and Gerontology, The College of Health and Human Services is located in the 
Porter Building, the Warner Building, Roosevelt Hall, and the Marshall Building, 
Administrative space is provided in the Marshall Building for the dean's office and three of the 
four schools, as well as laboratories and classrooms for the whole college, Roosevelt and 
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Warner provIde classroom and laboratory space, and Porter houses the School of Health 
Promotion and Human Performance. Both Roosevelt and Warner are badly in need of some 
improvements, but are not in the magnitude of total building renovation. The needs will be 
addressed in the University's deferred maintenance program. 
Several programs in the College of Health and Humiln Services are accredited by disciplinary 
organizations, which frequently list standards for quality of program space: 
• School of Health Promolion and Human Pelformance (Athletic training accredited by the 
Commission on Accreditation of Allied Health Education Programs and the Joint Review 
Comminee on Education Planning and Athletic Training; health education accredited by 
the Michigan Department of EducationlNational Council for the Accreditation of Teacher 
Education; orthotics and prosthetics is accredited by the National Commission on 
Orthotics and Prosthetics Education; physical education is accredited by the National 
Association of Sport and Physical Education/National Council for the Accreditation of 
Teacher Education.) 
• School of Health Sciences (Clinical laboratory sciences program accredited by the 
National Accreditation Agency for Clinical Laboratory Sciences; occupational therapy 
accredited by the Accreditation Council for Occupational Therapy Education; dietetics 
accredited by the Commission on Accreditation for Dietetics Education of the American 
Dietetic Association.) 
• Schoo/ of Nursing (Accredited by the Commission on Collegiate Nursing Education.) 
• School a/Social Work (Accreditcd by the Council on Social Work Education.) 
College of Technology 
The College of Technology (COT) is dedicated to excellence in the delivery of professional 
programs in the School of Technology Studies, Military Science and Leadership, Textile 
Research and Training, and Engineering Teclll1ology that are current and relevant in today's 
world. Program offerings are based on the philosophy that technology and management studies 
enhance learning; their application is vital in the creation and discovery of new knowledge. 
Graduates of COT programs are better prepared to function in an ever changing global 
technological environment and to assume leadership roles in organizations, corporations, 
goverrunent agencies and institutions of higher education throughout the world. Today's College 
of Teclll1ology has become an integral component of the University's mission, allow'ing students 
. to be bener prepared to compete globally. Wiih a reputation for excellence and innovation, the 
College of Technology continues to meet the changing needs of students and employers today. 
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Although hindered by being housed primarily in Sill (1965) and Roosevelt (1928) Halls, the 
college has made great strides in the development and delivery of relevant programs and 
educational experiences for students. The greatest challenge facing the college at present is the 
need for facility modernization that w()uld address both the shortage of appropriate facilities and 
less than adequate teaching and laboratory environments for many classes and research activities. 
The need for a new integrated applied technology facility is the top priority as the University 
attempts to stay up-to-date in educational delivery, student learning experiences and faculty 
research. Faculty members from the College of Technology and the College of Arts and 
Sciences began working on a program statement for an interdisciplinary applied teclmology and 
integrated aIis facility during fiscal year 2007. No architectural firm has yet been identified to 
assist the faculty committee. 
Several programs in the College of Technology are accredited by disciplinary organizations, 
which frequently list standards for quality of program space: 
• School of Engineering Technology (Construction Management accredited by the 
American Council for Construction Education; Computer-Aided Design, Manufacturing 
Technology and Polymers and Coatings technology accredited by the National 
Association of Industrial Technology; Interior Design accredited by the Foundation for 
Interior Design Education and Research.) 
• School of Technology Studies (Aviation Management, Communication Technology and 
Industrial Distribution accredited by the l'iational Association of Industrial Technology; 
Hospitality Management program accredited by the Council on Hotel, Restaurant and 
Institutional Education; Legal Assistant (Paralegal Studies) program accredited by the 
American Bar Association; Network and Information Technology Administration, 
Marketing Education, Technology Education - folio approved by the National Council 
for Accreditation of Teacher Education/Intemational Technology Educational 
Association/Council on Technology Teacher Education.) 
Other Academic Units 
Library 
The Bruce T. Halle Library houses the University Library, Bmce K. Nelson Faculty 
Development Center, Holman Learning Center, Academic Technology and Computing Services 
and Paradox Cafe. With over 949,000 volumes, 200 indexes and databases, and 20,000 full-text 
joumals, the library provides an array of resources that supports teaching. learning and research 
to facilitate the intellectual, scientific and artistic pursuits of the University. Beyond basic library 
instructions fDr freshmen, sophomores and transferring students, the library offers subject 
11 () n..,..""'''''' ••• , ""'''I''''"'''' 'h !) ....... "'~,,,J(mc,I'I,,' '''', .. f'r,,,., "",. ;'""' I~.JI; ':'>J. o"c,'''~, n-=_I'I [W,'CU'''>.l. ~K<",~"~".IIM" ... 
:l ;"-'UI 
EASTER.'1 :\lICHIGAN l'NIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
INSTRUCTIONAL PROGR.-\.:\1YIL\G 
oriented information literacy classes at the 300-400 levels as well as research workshops for 
graduate students. Individual research consultations are available by appointment where 
librarians work directly with students on speciiic research problems. The 218,000 square foot 
library offers 2250 seats for faculty and students, over 500 computers in labs and public areas, 
1,500 network ports, and wireless access to Internet throughout the Library. 
At the time when Halle Library opened in 1998, decisions were made, due to budget constraints, 
to limit the size of the Automatic Retrieval Collection (ARC) and the University Archives areas. 
These areas remain a need for the Library and will be addressed in the University's Strategic 
Initiatives. 
Information and Communications Technology (ICT) 
ICT occupies the basement of Pray-Harrold and a portion of the first Hoor of the Halle Library. 
There are no short term capital outlay requests independent of the projects described in the 
section for the College of Arts and Sciences. 
The vision of ICT is: "Through the innovative and competitive use of infOlmation tecImology, 
EMU will strategically achieve excellence in instruction and learning, research and creative 
activity, personal gro'W1h, and service to fulfill its mission." 
Through leadership and information technology, ICT's mISSIon is to provide excellent 
infom1ation services. To provide access to information and quality technology resources; to 
provide leadership and innovation in IT planning; to implement efficient IT infrastructures and 
effective information systems; to deliver responsive support service to students, faculty, and 
staff; and build solid partnerships with key constituencies-both intemal and extemal. 
The ICT Division provides visionary leadership and sound management for the effective 
integration of information technology, resources, and services in support of student life; 
administrative services; and the teaching, leaming, research, and service missions of the 
university - which are supported by the following ICT departments: 
• Academic Technologv and Computing Support (ATCS). This group perfom1s 
first-line campus wide support; and includes Instructional Technology, Computer 
Labs, Help Desk, and the Computer Store. 
• l'\etwork and Systems Services. The backroom team serving network infrastructure, 
data center and servers. The teams included are Systems Integration and 
Maintenance, Network Systems Engineering and Enterprise Data Center Operations. 
• Enterprise Applications Services. This department supports the core ERP (Banner) 
and peripheral systems, system administration and development services for the 
12 
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I:-\STRUCTIO:--iAL PROGRAMYII:-\G 
Portal, the Banner self service functions. and the rCT website, and backroom 
technical services for Oracle databases. 
• Information Technologv Security. This group coordinates the implementation of 
Security best practices in order to protect EMU assets through the strengthening and 
control of data access, security policies, security awareness, authentication and 
encryption. Data Incident Response Team reports to this group. 
• Project Management Office. The PMO provides the methodology, portfolio 
reporting, and consulting for project management services. 
• Business Operations. Manages the human and budgetary resources. coordinates the 
IT govemance, and plans ICT initiatives to ensure proper alignment with the mission. 
Continuing Education 
Continuing Education provides leadership to the campus in extending Eastern Michigan 
University to its communities. As the primary delivery stmcture for off-campus programs, 
Continuing Education works closely with academic depanments and colleges as well as student 
service areas to serve students both on campus and beyond. Because its programs are offered off 
campus, we have no short term capital outlay requests for Continuing Education. 
E!VIU programs offered via Continuing Education are varied in both geographic distribution and 
program type. Courses are offered in traditional and compressed formats, distance leaming, and 
contract programs. Off-campus centers are maintained in Brighton, Detroit, Flint, Jackson, 
Livonia, Monroe, and Traverse City. Courses and programs may also be delivered at non-EMU 
locations such as Grand Rapids in partnership with Grand Valley State University, Daimler 
Chrysler, and Foote Hospital, to name a few. Programs are also offered internationally in 
partnership with foreign institutions, for example the Human Resource and Organizational 
Development masters degree in China. 
Continuing Education is also responsible for EMU-Online, Eastern Michigan's online course 
delivery unit. More than 357 courses have been developed and enrollments are increasing 20% 
annually. Ten full degree programs have been developed for online delivery, including our 
newest program, Intergraded Marketing Communication. 
Continuing Education continues to expand within the region, and internationally. EMU-Livonia 
will expand again this year to serve the growing off campus student population. In addition to 
the partnership with the Tianjin Normal University, there are discussions with other potential 
university partners in China interested in GIS and Quality programs. These programs can be 
delivered in a hybrid format, face-to-face and online, and help further the internationalization of 
the curriculum and broaden the kno""ledge and experience of the faculty. 
13 
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On campus, Continuing Education delivers programming on weekends using various campus 
buildings and the Eagle Crest Conference Center. In addition, technologv can be used to deliver 
'-' ...... '-'''' 
programs between campus and distance sites. 
Continuing Education also provides a number of non-credit offerings which meet the life-long 
learning needs of the southeast region of Michigan. 
14 
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EASTER~ MICHlGA:-i Ul\IVERSITY 
C.UlT AL OUILA Y REQUEST FY 2009 
E:\ROLLMENT and FACt:LTY/STAFF 
EXECUTIVE SUM:VIARY 
Eastern Michigan University has a strong history of commitment to high student access to quality programs. 
It is even more vital today to keep the doors of opportunity open to all of Michigan's citiZens. The 
University plans to more aggressively attract students of opportunity, both traditional college-age youth 
who benefit significantly from EMU's rich on-campus life and commitment to holistic student 
development, and less traditional student populations requiring advanced degrees, programs tailored to 
employment needs, and distributed online courses, which are so essential for the information-age economy. 
The following table reflects the total fall headcount enrollment of undergraduate and graduate students for 
the previous five years. Also included are fiscal-year equated students. 
Fall Hcadcount Enrollment 
Fall Headcount Enrollment Fiscal Year Equated Students" 
Undergraduate Graduate 
Fall Students' Students Total Fiscal Year FYES" 
2003 19,668 4,751 24,419 2003-04 19,579 
2004 19,000 4,862 23,862 2004-05 18,947 
2005 18,666 4,820 23,486 2005-06 18,775 
2006 18,244 4,705 22,949 2006-07 18,558 
2007 ••• 18,009 4,899 22,909 2007-0S'" 18,458 
• Teach~r certification students ar\! classified at the und(!rgraduate le\'~L 
* * Reflecting mandalor) state definitions for undergraduate students. "Fiscal-Year Equated" means 30 student credit hours in a fiscal year 
pe!riod. For graduate! students seeking a ma:~ter's degr~e. "Fiscal-Year Equated" means 24 student credit hours in a fiscal year and for 
graduate students seeking a specialist or doctoral degree. "Fiscal-Year Equated" means 16 student credi t hours in a fiscal year. 
Forecasted; totals may not equallhe sum due to rounding errors . ... 
- 15 -
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The University's enrollment consists of three major categories: First Time in Any College (FTIAC); 
transfer students; and graduate students. Since 1995, with the exception of 2001-02, the number of high 
school graduates has increased in the State of Michigan. However, the population estimates for the FTIACs 
and undergraduate transfer market are expected to gradually decline over the next few years. 
Eastern Michigan University is strongly committed to working with southeastern Michigan community 
colleges to enhance access to a four year public university education. Initiatives presently underway at the 
University include improved collaboration with the community colleges, expansion of the number of 
transfer articulation agreements and improvements in the overall transfer process for community college 
students. EMU currently has 70 mticulation agreements in place with 12 community colleges and two four-
year institutions. This compares favorably to 2005 when there were 57 articulation agreements in place. 
Eastern Michigan University places a high value on the retention of its students. One of the many outcomes 
of the strategic planning process has been to implement a comprehensive, campus-wide approach to the 
retention of students. This approach inc! udes the following initiatives: 
l. 
2. 
, 
j. 
4. 
5. 
6. 
7. 
8. 
The development of a retention tracking system 
Student use of the Holman Learning Center 
Review of the general education curriculum 
Creation of academic advising offIces in each college 
Mandatory freshman orientation 
First year mentorship and freshman advising 
Expansion of summer incentive program 
Continuation of tile COITUnuter and Transfer Student Admission Team 
The Fall 2006 to Winter 2007 student retention rate for undergraduate students held steady at 82 percent, 
while the retention rate for first-time freshmen was 92.8 percent. 
- 16 -
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The tables below set forth the total number ofFTIAC and transfer applications received and accepted, and 
the number of undergraduate students enrolled for the fall semesters indicated. 
FTIAC Admissions* 
Fall Applications Applications Percent Students Percent 
Semester Semester Accepted Accepted Enrolled Enrolled 
2003 8,898 7,049 79.2% 2,580 36.6% 
2004 8,483 6,645 78.3% 2,354 35.4Q/o 
2005 10,151 8,041 79.2% 2,387 29.7% 
2006 9,915 7,854 79.2% 2,348 29.9% 
2007 9,736 7,290 74.9% 2,448 33.60/0 
Transfer Student Admissions 
Fall Applications Applications Percent Students Percent 
Semester Received Accepted Accepted Enrolled Enrolled 
2003 3,008 2,413 80.2% 1,685 69.8% 
200~ 3,069 2,392 77.9% 1,626 68.0% 
2005 3,299 2,530 76.7% 1,694 67.0% 
2006 3,272 2,532 77.4% 1,662 65.6% 
2007 3,460 2,590 74.9% 1,648 63.6% 
* Excludes dual high school enrollments and guest students. 
- 17 -
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Approximately 80 percent of the entering first-year class submits only ACT scores. SAT scores are 
submitted primarily by out-of-state and foreign students. The following table sets forth for each entering 
fall first-year class for the years indicated the mean ACT composite and the SAT total average scores. 
Average ACT Composite Scores for the entering first-year class have risen steadily over the past five years 
and now are at the national average. 
ACT and SAT Scores - Entering First Year Class, Fall Term 
ACT (Composite) 
SAT Total (Average 
2003 2004 
-=--=----:: 20.67 20.70 
1.017 1,011 
2005 
21.00 
1,028 
2006 
21.06 
1,035 
High School GPA, Entering First Year Class, Fall Term 
2003 2004 2005 2006 
GPA 3.05 3.05 3.07 3.06 
2007 
21.21 
1,023 
2007 
3.04 
New transfer el'U'ollments of 1,648 fell slightly from last year's enrollments of 1,928 but well ahead of fall 
2004. Grov.1h was strong in transfer students from both two-year and four-year institutions. 
The University's preliminary faculty and staff count for 2007 totals approximately 1,928 full-time 
employees. There are approximately 785 full-time faculty and lecturers, 223 administrative professionals, 
373 professional/technical employees, 284 clerical/secretarial employees, 199 Food Service/Maintenance 
staff, 20 police personnel and 44 coaches. 
Faculty members are arguably EMU's principal human resource. The scholarly and creative 
accomplishments of EMU's faculty are the strength of the University. Faculty includes, professors, 
associate professors, assistant professors, instructors, and librarians with faculty rank. Faculty performs a 
full range of duties and traditional responsibilities at higher education institutions, including teaching, 
research, scholarly and/or creative activity and service. 
For fall 2006 (the latest officially reported data) the number of ranked faculty was 688, tenured faculty was 
514 (74.7 percent) and those holding doctorates or lenninal degrees in their discipline from accredited 
institutions was 581 (84.4 percent). There v,'ere 103 full-time lecturers and 479 adjunct lecturers. 
- 18 -
EASTER." MICHIGA:\' U:-IIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
E:\ROLLME:'."T and FACCL TY/STAFF 
The following table summarizes the various employee groups at the University as of Fall 2007: , 
Employee Group Current Represented Expiration Date of Date of First Membership Bv Current Contract Contract 
" 
Administrative Professional 70' __ J N/A N/A N/A 
Athletic Coaches 44 N/A N/A N/A 
Confidential Clerical II N/A N!A N/A 
Food & Maintenance 199 AFSCME(I) 6/30/07' 1966 
Clerical & Secretarial 7"' _u UAW 197501 6/30/07' 1975 
Professional & Technical 373 UAW 1976 6/30/10 1976 
Police Sergeants 4 POLC1J) 6/30108 1974 
Police Officers 16 POLC 6/30109 1973 
Faculty 687 AAUp,4) 8/3 III 0 1974 
Full-Time Lecturers 98 EMU-FT'S) 4i30iI 0 ~OOI 
(I) American Fetkrated Start: County and _Municipal Employees 
(2) Lniled Auto Workers 
(3) Police Officers Labor Council 
(4) American Association ofl:niversity Professors 
(5) Affiliated with Michi!!an Federated Teachers 
The remainder of this section includes exhibits reflecting enrollment forecasts, enrollment history, faculty 
productivity, and faculty full-time equivalency_ 
* Currenl(V working under the expired contract, pending settlement 
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SUMMER 2007 RESIDENT 
CREDIT 
HR 
HEADCOUNT LOAD 
FTII\C Regular 89 5.69 
FTIAC Dual 3.00 
Freshmen 144 4.24 
Sophomores 461 4.40 
Juniors 832 4.34 
Seniors 2,542 4.54 
Second Bach. 105 4.38 
Teacher Certs. 230 4,67 
Non-Degree 327 4.17 
_l}!!~.~gradua!~ubto~L 4,730 4.48 
Maslers 1,330 3.81 
Specialist 41 3.57 
Doctorate 69 2.35 
Teacher Certs. 12 3.30 
Non-Degree 12 Hrs. 21 3.63 
Non-Degree 405 3.07 
Cert. of Completion 112 3.22 
__ Qegree_Pendjn~ 9 5.40 
-i3~i!duale Subtotal 1,998 3.57 
SUMMER TEHM ENROLLMENT 6,729 4.21 
Prepared by Institutional Research and Information Management 
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TOTAL UNIVERSITY 
ENROLLMENT FORECAST 
DETAIL BY STUDENT CATEGORY 
2007·2008 
1 I NON·RESIDENT 
CREDIT 
STUDENT HR 
CREDIT HRS HEADCOUNT LOAD 
506 4 6.50 
3 a 
610 4 2.33 
2,030 23 2.88 
3,610 29 2.29 
11,539 46 3.08 
459 10 2.10 
1,075 0 
1,362 23 2.69 
21,194 139 2.83 
5,066 85 2.21 
147 a 
162 14 2.33 
38 a 
78 2 2.50 
1,243 2 4.50 
360 8 2.57 
50 2.00 
7,144 113 2.29 
28,338 252 2.59 
~ 
STUDENT 
CREDIT 
HRS 
26 
10 
67 
65 
142 
22 
61 
393 
187 
33 
6 
9 
21 
2 
258 
651 
W: \Departments \Slr<llegic Planningll R IMIRepol Ii ng\Univ _ SchoolslEAST ERNIBU SF IN\2008\[ n rolime nl Forecast 07- 08. xis 
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I TOTAL "] 
CREDIT 
HR STUDENT 
HEADCOUNT LOAD CREDIT HRS 
._-----
93 5.72 532 
3.00 3 
148 4.18 620 
485 4.33 2,097 . 
860 4.27 3,675 
2,588 4.51 11,681 
115 4.17 481 
230 4.67 1,075 
349 4.08 1,423 
4,869 4.43 21,587_ 
1.414 3.71 5,253 
41 3.58 147 
83 2.34 195 
12 3.30 38 
24 3.56 04 
407 3.08 1,252 
120 3.10 381 
10 5.05 52 
2,111 3.51 7,402 
6,980 4.15 2B,989 
9/28/2007 
-' 
FALL 2007 RESIDENT 
CREDIT 
HR 
HEADCOUNT LOAD 
FTIAC Regular 2,310 14.41 
FTIAC Dual 80 4,31 
Freshmen 1,058 11,77 
Sophomores 3,204 12,50 
Juniors 3,447 11.76 
Seniors 6,237 10.96 
Second Bach. 401 8.24 
Teacher Certs. 459 9,53 
Non-D~Jl!~.e ____ . ___ 1.54 6,04 
Undergradu;;Ite Subtotal 17,450 11,70 
Masters 3,105 5,98 
Specialist 52 3,97 
Doctorate 128 4.52 
Teacher Certs. 28 4.60 
Non-Degree 12 Hrs. 88 5.45 
Non~Degree 596 4,08 
Cert. of Completion 308 5,01 
___ ~~~E!.£en~~9.... 10 8.30 
Graduate Subtotal 4,317 5.57 
FALL TERM ENROLLMENT 21,767 10.49 
Prepared by Institutional Research and Information Management 
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TOTAL UNIVERSITY 
ENROLLMENT FORECAST 
DETAIL BY STUDENT CATEGORY 
2007-2008 
~ L NON-RESIDENT 
CREDIT 
STUDENT HR STUDENT 
CREDIT HRS HEADCOUNT LOAD CREDIT HRS 
33,277 60 14.26 856 
345 0 
12,454 55 12.44 689 
40,050 128 13,72 1,752 
40,530 99 12.48 1,237 
68,346 149 10.62 1,583 
3,301 48 6.49 310 
4,378 1 6.00 6 
1,533 19 2.18 41 
204,214 559 11.58 6e474 
18,582 476 6,15 2,923 
208 8,00 8 
577 20 6,41 131 
127 0 
481 17 . 4,94 86 
2,441 17 2.56 43 
1,545 29 6,42 189 
83 21 8.07 173 
24,044 582 6,10 3,553 
228,258 1,141 8.79 10,027 
W. \Oeparlrnenls\Slraleg ic PJanni ng\1 R IM\Reporting\U n iv _ Schools\EASTE R N\BUSF IN\2008\EnroUment F oreca 51 07 -OB.xJs 
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J [ TOTAL :J 
CREDIT 
HR STUDENT 
HEADCOUNT LOAD CREDIT HRS 
2,370 14.40 34,133 
80 4.31 345 
1,114 11.80 13,143 
3,332 12.55 41,802 
3,546 ,1. 78 41,767 
6,386 10,95 69,929 
448 8.05 3,611 
460 9.52 4,384 
273 5.77 _.1,~~i.. 
18,009 11.70 2192~B.8_ 
3,580 6.01 21,505 
53 4.05 216 
148 4.78 708 
28 4.60 127 
106 5,37 567 
615 4.04 2,484 
338 5.13 1,734 
31 8.14 256 
4,899 5.63 27,597 
22,909 10.40 238,285 
9/28/2007 
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TOTAL UNIVERSITY 
ENROLLMENT FORECAST 
DETAIL BY STUDENT CATEGORY 
2007-200B 
WINTER 200B [ RESIDENT I [--- NON-RESIDENT 
CREDIT HR STUDENT CREDIT HR STUDENT 
HEADCOUNT LOAD CREDIT HRS HEADCOUNT LOAD CREDIT 
HRS 
FTIAC Regular 93 12.37 1,150 18 13.39 241 
FTIAC Dlial 21 3.33 70 0 0 
Freshmen 2.431 13.62 33.110 78 13.27 1,031 
Sophomores 2,830 12.65 35,800 125 13.07 1,638 
Juniors 3,265 11.79 38,489 100 12.62 1,256 
Seniors 6,492 11.07 71,859 146 11.33 1,655 
Second Bach. 386 8.27 3,196 71 4.44 316 
Teacher Certs. 432 9.91 4,282 0 0 
__ N.(;m·Degr~~ 230 5.76 1,327 7 3.00 22 
Undergraduate Sub!otal 16,181 11.70 189,283 545 11.30 6,159 
Masters 2,992 6.04 18,058 423 6.0B 2,573 
Specialist 67 4.15 280 1 1.00 1 
Doctorate 129 4.58 593 20 5.65 110 
Teacher Certs. 28 6.10 172 0 0 
Non-Degree 12 Hrs. 103 5.28 544 23 5.06 118 
Non-Oegree 604 4.16 2,510 24 1.29 31 
Cert. of Completion 341 4.97 1,695 38 6.68 252 
__ D~~ee Pendi!:!9.._ 7 10.00 71 22 7.06 154 
Gradu~_t.e Subtotal 4,272 5.60 23,923 550 5.88 3,239 
WINTER TERM 
ENROLLMENT 20,452 10.42 213,206 1,095 8.58 9,398 
Prepared by Institutional Research and Information Management 
W: IDepartments 151raleg ic pJanni ng\tR IMIReportinglU niv _ SchoolslEASTE R NIB USF I NI20081Enrollment Forecast 07-08. xis 
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HEADCOUNT 
111 
21 
2,509 
2,955 
3,364 
6,638 
458 
432 
238 
16,726 
3,415 
68 
149 
28 
126 
628 
379 
29 
4,822 
21,548 
TOTAL 
CREDIT HR 
LOAD 
12.53 
3.33 
13.61 
12.67 
11.81 
11.07 
7.68 
9.91 
5.68 
11.6.~_ 
6.04 
4.12 
4.72 
6.10 
5.24 
4.05 
5.14 
7.79 
5.63 
10.33 
.~ 
STUDENT 
CREDIT HRS 
1,391 
70 
34,141 
37,438 
39,745 
73,514 
3,512 
4.282 
1,349 
195,442 
20,631 
281 
703 
172 
662 
2,541 
1,947 
____ 225 
27,162 
222,604 
9/2612007 
SPRING 2008 RESIDENT 
CREDIT 
HR 
HEADCOUNT LOAD 
FTIAC Regular 16 5.89 
FTIAC Dual 4 4.00 
Freshmen 230 5.10 
Sophomores 832 4.71 
Juniors 1,369 4.95 
Seniors 3,670 4.96 
Second Bach. 168 4.91 
Teacher Certs. 268 4.82 
Non-Degree 337 4.14 
---..!:'..n.~ergraduate Subtotal 6,894 4.89 
Masters 1,676 3.64 
Specialist 43 3.56 
Doctorate 82 3.07 
Teacher Certs. 18 3.44 
Non-Degree 12 Hrs. 44 3.37 
Non-Degree 443 3.52 
Cert of Completion 156 3.26 
Desree Pending 7 4.83 
Graduate Subtotal 
-----
2,468 3.58 
SPRING TERM 
ENFWLLMENT 9,362 4.54 
Prepared by Institutional Research and Information Management 
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TOTAL UNIVERSITY 
ENROLLMENT FORECAST 
DETAIL BY STUDENT CATEGORY 
2007-2008 
1 I NON-RESIDENT 
CREDIT 
STUDENT HR 
CREDIT HRS HEADCOUNT LOAD 
94 9 9.00 
16 a 
1,171 20 6.86 
3,917 37 3.03 
6,776 52 3.56 
18,204 87 3.41 
827 43 1.88 
1,291 0 
1,395 32 3.44 
33,691 280 3.58 
6,107 206 2.79 
152 a 
251 14 4.40 
61 a 
147 9 3.33 
1,561 7 0.63 
510 19 2.60 
35 3.00 
8,824 256 2.83 
42,515 537 3.22 
STUDENT 
CREDIT 
HRS 
81 
135 
114 
186 
295 
82 
110 
1,003 
576 
61 
31 
4 
50 
3 
725 
1,728 
W;\Oepa rlments \Strategic Plan ninglln I MIReporti ng\U niv _Schools \EASTE RN\8 U S F rNI20Q 8\EnroJiment F orecasl 07 _ 08. xis 
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I I TOTAL ~ 
CREDIT 
HR STUDENT 
HEADCOUNT LOAD CREDIT HRS 
25 7.00 175 
4 4.00 16 
249 5.24 1,306 
869 4.64 4,031 
1,421 4.90 6,962 
3,757 4.92 18,499 
212 4.29 909 
268 4.81 1,291 
369 4.08 1 ,50~._ 
7,174 4.84 34,694 
1,882 3.55 6,683 
43 3.57 152 
96 3.27 312 
18 3.45 61 
53 3.35 178 
450 3.48 1,565 
176 3.19 560 
8 4.63 38 
2,725 3.50 9,~~9 __ 
9,899 4.47 44,243 
9/28/2007 
EASTERN MICIIIGA1~ UNIYlmSITY 
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ENROLLMENT and FACULTY/STAFF 
TOTAL UNIVERSITY 
ENROLLMENT FORECAST 
DETAIL BY STUDENT CATEGORY 
2007-2006 
FY2008 L RESIDENT I I NON-RESIDENT I I TOTAL J 
CREDIT CREDIT CREDIT 
HR STUDENT HR STUDENT HR STUDENT 
HEADCOUNT LOAD CREDIT HRS HEADCOUNT LOAD CREDIT HRS HEADCOUNT LOAD CREDIT 
HRS 
FTiAC Regular 2,508 13.97 35,027 91 13.23 1,204 2,599 13.94 36,231 
FTIAC Dual 106 4.09 434 0 0.00 0 106 4.09 434 
Freshmen 3,863 12.26 47,345 157 11.89 1,865 4,020 12.24 49,210 
Sophomores 7,327 11.16 81,797 314 11.38 3,571 7,641 11.17 85,368 
Juniors 8,912 1003 89,405 279 9.83 2,744 9,191 10.03 92,149 
Seniors 18,941 8.97 169,948 428 8,59 3,675 19,369 8,96 173,623 
Second Bach. 1,060 7,34 7,783 173 4,23 730 1,233 6,90 8,513 
Teacher Certs. 1,390 7.93 11,026 1 5.81 6 1,391 7,93 11,032 
Non-Degree 1,148 4.89 5,617 81 2.89 234 1,229 4.76 5,851 
Undergradua~e Subtotal 45,255 9,91 448,382 1,523 9.21 14,029 46,778 9,89 462,411 
Masters 9,102 5.25 47,813 1,190 5,26 6,259 10,292 5.25 54,072 
Specialist 203 3.87 787 2 5.14 9 205 3.88 796 
Doctorate 408 3,88 1,583 68 4,93 335 476 403 1,918 
Teacher Certs. 85 4.68 398 0 0.00 a 85 4.68 398 
Non-Degree 12 Hrs. 256 4,87 1,250 52 4,61 241 309 4,83 1,491 
Non-Degree 2,049 3,78 7,755 50 1.74 87 2,099 3.74 7,842 
Cert. of Completion 918 4.48 4,110 94 5.42 512 1,012 4,57 4,622 
__ ~Degree t>endi!!L 34 7.12 239 45 7,33 332 79 7.24 571 
Graduate Subtotal 13,055 4.90 63,935 1,502 5.18 7,775 14,557 4,93 71,710 
FY ENROLLMENT 58,310 8,79 512,317 3,025 7,21 21,804 61,335 8.71 534,121 
Prepared by Institutional Research and Information Management 912812007 
WIOepartmentslSlralegic PlanningIIRlMIReporhngIUni,,_SchoolsIEASTERNIflUSFIN\200BlEnrollment Forecast 07-08 xis 
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COLLEGE 
Acad Retention Prog/UG Studies 
Arts & Sciences 
Business 
Education 
Health & Human Services 
Technology· 
Total-Academic Dept. 
EASTERN MICIlIGAl~ IJNIVERSlTY 
CAPITAL OIJTLAY REQIJEST FY 2009 
ENROLLMENT and FACIJLTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
THREE-YEAR PROOUCTIVITIES 
(FULL-YEAR EQUATED STUDENTS PER FULL-TIME EQUATED FACULTY) 
3-YEAR 
FY03/04 FY04/0S FYOS/OG AVERAGE 
20.37 23.19 24.82 22.42 
21.78 20.58 19.60 20.64 
21.09 20.30 20.23 20.81 
17.53 16.04 14.98 16.30 
10.97 13.36 13.22 12.70 
13.30 13.02 11.95 12.69 
19.65 18.55 17.67 18.61 
FYOG/07 
31.92 
19.43 
19.34 
13.32 
13.07 
12.07 
17.25 
Source: Calculaled from full-year equaled sludenl (FYES) - Exhibil VI and full-lime equated lacully (FTEP) - Exhibil V, excluding sabbalicals and dean's accounls . 
• College of Technology productivity excludes Military Science credit hours. 
Total-Academic Dept. includes Military Science credit hours. 
omce of Institutional Research and Information Management. Updated. 10/0112007 
W IOeparlrnentslSlr."!tegic Plann,ngllRIMIPublications\Facully PlanllV xiS 
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Difference 
.--~-. 
9.50 
-1.21 
-1.47 
-2.98 
0.38 
-0.62 
-1.36 
_i 
ARTS & SCIENCES 
African-American Studies 
Biology 
Chemistry 
Camm. & Theatre Art 
Computer Science 
Economics 
English 
Fine Arts 
Foreign Language 
Geography & Geology 
History & Ptlilosophy 
Mathematics 
Music 
Music & Dance 
Physics & Astronomy 
Political Science 
Psychology 
Sociology 
Women's Studies 
Interdisciplinary Studies 
TOTAL 
EASTERN MICHlGr,,' UNIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
ENROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
THREE-YEAR PRODUCTIVITIES 
(FULL-YEAR EQUATED STUDENTS PER FULL-TIME EQUATED FACULTY) 
FY03104 FY0410S 
17.91 15.94 
14.44 13.10 
15.95 17.55 
19.98 18.69 
23.79 22.65 
17.69 16.37 
27.50 22.94 
23.67 23.38 
11.94 12.40 
22.57 21.65 
31.55 28.98 
26.63 27.05 
7.11 
7.43 
25.91 22.52 
30.46 25.69 
27.14 23.58 
26.17 24.41 
28.14 31.04 
28.26 26.32 
21.78 20.58 
FYOSI06 
15.49 
12.60 
16.52 
18.36 
20.71 
16.95 
24.58 
21.80 
11.23 
20.71 
26.70 
25.28 
7.24 
23.35 
24.77 
26.06 
22.19 
28.10 
25.04 
19.60 
3-YEAR 
AVERAGE 
16.45 
13.35 
16.66 
18.98 
22.34 
17.04 
24.97 
22.97 
11.82 
21.67 
29.05 
26.31 
23.89 
26.83 
25.56 
24.14 
29.08 
26.33 
20.64 
OH,ce of lnstrluliurlal Research arid Information Man<lgemenl, Updated 1010112007 
W.\Depar1rnents\Slralegic. Planning\IRIMIPuhlrcatlons\Facu!ly Plan\lV.xls 
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FY06107 
15.38 
11.93 
18.23 
18.31 
19.88 
16.23 
24.24 
20.49 
12.10 
20.58 
27.21 
25.61 
6.86 
21.02 
24.65 
26.82 
24.04 
28.91 
24.44 
19.43 
Difference 
-1.07 
-1,42 
1.57 
-0.68 
-2.46 
-0.81 
-0.74 
-2.48 
0.28 
-1.1 0 
-1.85 
-0.70 
-2.87 
-2.18 
1.26 
-0.10 
-0.17 
-1.88 
-1.21 
EASTERN MICIIlG/\N UNIVERSITY 
CAl'lT AL OUTLAY REQUEST FY 2009 
ENROLLMENT and FACULTY/STAIIF 
EASTERN MICHIGAN UNIVERSITY 
THREE-YEAR PRODUCTIVITIES 
(FULL-YEAR EQUATED STUDENTS PER FULL-TIME EQUATED FACULTY) 
BUSINESS 
Accounting & Finance 22.07 
Computer Info Systems 15.86 
Management 24.44 
Marketing 22.63 
Programs in Business Administration 31.59 
TOTAL 21.89 
Olf!ce of Instiluliona! Research amJ Inlormalion Management, Updated' 10f01{2007 
W.\DeparlmentsISlralegic Plannlng\IRlMIPubllcallOnslFacultv PlanllV.xls 
20.88 
15.34 
20.53 
20.36 
54.44 
20.30 
-27-
21.23 
14.20 
20.48 
20.61 
51.63 
20.23 
3-YEAR 
AVERAGE 
21.39 
15.15 
21.75 
21.20 
43.11 
20.81 
Difference 
18.98 -2.41 
16.10 0.95 
19.49 -2.27 
19.68 -1.51 
43.37 0.26 
19.34 -1.47 
-: 
EASTERN MICIlIGMI' UNIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
ENROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
THREE-YEAR PRODUCTIVITIES 
(FULL-YEAR EQUATED STUDENTS PER FULL-TIME EQUATED FACULTY) 
EDUCATION FY03/04 
HPER&D 21.79 
leadership & Counseling 11.59 
Special Education 20.31 
COE-Office of Academic Servo 12.32 
Teacher Education 18.63 
EDUCATION 17.53 
Office ollns1ilullonal Research and Information Managemenl, Updaled 10/0112007 
W Ifle[JarL'nenlsISlf aLagie PtanningllRIMIPubllcationslF acuity PlanllV. Mis 
FY04/05 
7.88 
21,23 
12,68 
18.82 
16.04 
- 28-
FY05/06 
10.33 
20.14 
12,05 
16.13 
14,98 
3-YEAR 
AVERAGE 
9.93 
20,54 
12,34 
17.82 
16.30 
--' 
FYOG/07 Difference 
9.67 -0.27 
18.11 ~2.43 
982 -2.52 
14.74 -3.08 
13,32 -2.98 
EASTERN MICIIlG"N UNIVERSITY 
CAPITAL OUTLA Y REQUEST FY 2009 
ENROLLMENT amI FACULTY/STAFF 
EASTERN MIOilGAN UNIVERSITY 
THREE-YEAR PRODUCTIVITIES 
(FULL-YEAR EQUATED STUDENTS PER FULL-TIME EQUATED FACULTY) 
COLLEGE OF HEALTH AND 
HUMAN SERVICES 
Assoc. Health Profess. 
School of Health Sciences 
School of Hlth Promotion/Hmn Perf 
HECR 
School of Nursing 
School of Social Work 
Gerontology 
Interdisciplinary Studies 
TOTAL 
Office of Institutional Research and Informalion Management. Updated 1010112007 
W,\Departmenls\Slrategic Planning\tRIM\Publicahons\Facully Plan\IV,llls 
FY03104 
10.57 
12.31 
6.34 
11.81 
1.73 
10.97 
FY04105 
7.39 
22.22 
7.56 
11.72 
2.15 
13.36 
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FY05/06 
9.93 
21.30 
6.69 
11.49 
2.56 
13.22 
3-YEAR 
AVERAGE 
7.43 
11.66 
2.16 
12.70 
FY06107 
9.97 
20.87 
6.66 
11.38 
2.14 
13.07 
Difference 
-0.55 
-0.28 
-0.01 
0.36 
\ 
i 
EASTERN MICIIl{."N UNIVERSITY 
CAPITAL OUTLA Y REQUEST FY 2009 
ENROLLMENT ani! FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
THREE-YEAR PROOUCTIVITIES 
(FULL-YEAR EQUATED STUDENTS PER FULL-TIME EQUATED FACULTY) 
TECHNOLOGY 
Business & Technology Ed. 
Industrial Technology 
Interdisc. Technology 
School of Engineering Technology 
School of Technology Studies 
College of Technology Interdisc Studies 
TOTAL 
Offll:::e of Institutional Research and Informatioo Management, Updated 1010112007 
W \l)eparlmenlslStraleglc Planniny\lRIMIPublicationslracutly PlanllV )(Is 
FY03/04 
15.99 
11.12 
13.30 
FY04/05 
9.82 
15.49 
13.02 
- 30-
FY05/06 
9.15 
13.95 
11.95 
3-YEAR 
AVERAGE 
12.69 
FY06!07 Difference 
9.52 
14.01 
12.07 -0.62 
EAsnmN MICI/!<"AN lINIVEl~SITY 
CAPITAL OUTLAY REQUEST I<'Y 2009 
I~NROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
FACULTY AND LECTURER ALLOCA TlONS/UTILIZA TlON 
FULL-TIME EQUIVALENCY 
COLLEGE SUMMARY 
COLLEGE FY99/00 FYOO/01 FY01/02 FY02/03 FY03/04 FY04/05 FY05/06 FY06/07 ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL 
---_._--
Acad Retention Prog/UG Studies 2.62 1.73 2.48 1.68 1.53 1.12 0.94 0.85 
Arts & Sciences 479.95 480.50 481.54 495.31 494.43 498.02 510.71 510.57 
Business 84.90 88.78 83.81 89.07 89.09 89.51 88.04 93.12 
Education 148.95 154.18 156.21 165.27 165.43 119.56 131.43 136.81 
Health & Human Services 75.37 78.07 67.34 70.29 69.84 98.86 106.25 106.22 
Technology 50.61 54.32 50.25 53.94 illl 67.79 71.80 §9.09 
SublotaJ-Academ'lc Dept. 842.40 857.56 841.43 875.56 871.43 874.86 909.17 916.66 
Dean's Accounts 8.98 4.96 3.79 2.76 3.87 
Honors Program Reserve 0.20 0.00 0.00 0.00 0.00 
Subtotal-Instruction 851.58 862.52 845.22 878.32 875.31 874.87 909.18 916.65 
Sabbaticals - Instruction 8.50 13.85 10.00 9.00 8.50 7.00 10.00 12.25 
UNIVERSITY TOTAL 860.08 876.37 855.22 887.32 883.81 881.87 919.18 928.90 
Note: 2004/05 reflects reorganization of departments within the various colleges. Please see the reorganization notes at end. 
Source: Faculty Appointment Analysis 
Offrce 01 Ifls!ilu[II"(,al Research and InrormAtion Mana~amenl. Updated' 10101/2007 
W IOepallmenls\S!lategic PlannlngltRtMIPublicahonslracutty PlanlV xis 
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EASTERN MICIIJ(~i\N UNIVERSITY 
CAI'IT AL OUTLAY REQUEST FY 2009 
ENROLLMENT alii] FACU L TY 1ST AFF 
EASTERN MICHIGAN UNIVERSITY 
FACULTY AND LECTURER ALLOCATIONS/UTILIZATION 
FULL·TIME EQUIVALENCY 
FY99/00 FYOO/01 FY01/02 FY02/03 FY03/04 FY04/05 FY05/06 FY06/07 
COLLEGE OF ARTS & SCIENCES ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL 
African-American Studies 4.15 3.95 3.93 3.86 4.65 4.65 4.61 4.28 
Art 30.00 32.57 29.63 30.66 30.25 31.70 33.73 32.42 
Biology 24.29 24.79 24.04 24.29 24.90 24.03 25.67 26.45 
Chemistry 24.32 22.55 21.82 24.66 24.39 26.42 25.84 27.04 
Comm. & Theater Art 44.24 46.94 47.05 44.51 45.59 45.64 49.26 50.77 
Computer Science 21.63 19.55 19.14 21.79 21.08 18.16 18.26 17.55 
Economics 13.08 13.00 14.05 13.50 13.74 14.40 13.73 13.79 
English 72.78 70.59 71.19 75.05 76.06 74.18 71.53 73.93 
Foreign Lang & Bilingual Studies 26.33 27.23 26.62 27.25 27.25 26.47 30.82 30.00 
Geography & Geology 21.49 22.53 21.16 24.44 23.69 22.11 21.64 20.82 
History & Philosophy 35.82 34.58 36.07 39.16 37.20 36.95 38.23 36.31 
Mathematics 35.07 34.74 34.25 36.21 34.85 32.95 34.31 34.72 
Music 38.16 38.45 40.22 38.48 40.30 
Music & Dance 43.71 44.96 46.60 
Physics & Astronomy 15.03 15.22 15.83 16.22 15.80 17.11 15.87 17.15 
Political Science 2125 20.46 19.73 21.51 20.00 22.18 22.84 21.86 
Psychology 24.49 25.86 27.45 25.92 27.50 28.95 27.44 26.61 
Sociology 23.51 23.04 24.64 24.18 23.67 24.67 27.87 26.32 
Women's & Gender Studies 3.96 3.96 4.24 3.23 3.05 3.15 3.41 3.44 
Interdisciplinary Studies 0.35 0,49 0,48 0.38 0,46 0.59 0.69 0.54 
TOTAL· 479.95 480.50 481.54 495.31 494.43 498.02 510.71 510.57 
Dean's Account 2.84 2.05 0.25 0.58 1.23 
Sabbaticals 6.00 8,50 5.50 5.50 6.50 4.50 8.00 8.75 
Note: Totals may not precisely equal sum of entries due to rounding error. 
Office of Institutional Researcl1 and InformallOn Management, Updaled 1010112007 
W.\[)epanments\$tralegic PlarlningURIMIPublicationslF acully PlanW.xls 
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EASTERN MICIIIG}\N UNIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
I~NROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
FACULTY AND LECTURER ALLOCATIONS/UTILIZATION 
FULL-TIME EQUIVALENCY 
COLLEGE OF BUSINESS FY99/00 ACTUAL 
FYOO/Ol 
ACTUAL 
FYOI/02 
ACTUAL 
FY02/03 
ACTUAL 
FY03/04 
ACTUAL 
Accounting 20.82 
Accounting & Finance 
Computer Info Sys 
Finance & Computer Info Sys 23.56 
Management 22.73 
Marketing 17.79 
Programs in Business Admin. 
TOTAL - 84.90 
Dean's Account 0.35 
Sabbaticals 0.50 
Note: Totals may not precisely equal sum of entries due to rounding error. 
Office of Institutiona! Research amI Information Management. Updated. 10/01/2007 
W'lDepartmerttsISlfaleg'c Planning\lRIMIPubl,cationslFaculty PI<.Jn\V Ills 
20.63 
25.91 
20.77 
18.77 
2.70 
88.78 
0.00 
1.50 
27.15 29.71 30.12 
19.08 17.41 16.83 
17.83 21.43 21.69 
16.80 18.38 17.64 
2.75 2.14 2.83 
83.61 89.07 89.09 
0.00 0.00 0.00 
2.50 1.50 0.50 
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FY04/0S 
ACTUAL 
30.40 
15.80 
23.86 
17.85 
1.60 
89.51 
0.50 
FYOSI06 
ACTUAL 
29.86 
15.88 
22.84 
17.78 
1.70 
88.06 
1.00 
FY06/07 
ACTUAL 
33.61 
14.45 
23.11 
19.93 
2.0.;) 
93.12 
2.00 
COLLEGE OF EDUCATION 
HPER&D 
Leadership & Counseling 
Special Education 
COE-Office of Academic Servo 
Teacher Education 
TOTAL· 
Dean's Account 
Sabbaticals 
EASTERN MICIII(,,,N UNIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
ENROLLMENT antI FACULTY/STAFF 
FY99/00 
ACTUAL 
36.78 
18.56 
25.15 
24.67 
43.79 
148.95 
3.71 
1.00 
EASTERN MICHIGAN UNIVERSITY 
FACULTY AND LECTURER ALLOCATIONS/UTILIZATION 
FULL·TIME EQUIVALENCY 
FYOO/01 
ACTUAL 
38.24 
17.76 
24.75 
27.17 
46.25 
154.16 
2.91 
1.35 
FY01/02 
ACTUAL 
37.90 
15.94 
24.52 
31.00 
~6.85 
156.21 
3.54 
1.00 
FY02/03 
ACTUAL 
38.62 
17.97 
24.66 
32.38 
51.54 
165.27 
2.05 
0.50 
FY03/04 
ACTUAL 
37.01 
16.48 
24.24 
35.45 
52.25 
165.43 
1.18 
0.50 
Note: Totals may not precisely equal sum of entries due to rounding error. 
OUice of Ins!ilUtlOnal Research and Information Management. Updated, 1010112007 
W.lOeparlmenlslStrategic PlanningllRlMIPubltcationslF acully Plan\V.xls 
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FY04/05 
ACTUAL 
16.74 
22.48 
33.02 
47.32 
119.56 
0.50 
FY05/06 
ACTUAL 
17.98 
24.63 
35.82 
53.00 
131.43 
0.50 
FY06/07 
ACTUAL 
16.62 
27.59 
41.23 
51.37 
136.81 
1.00 
. 
. 
) 
EASTERN MICIlIGAN UNIVERSITY 
CAPITAL OUTLAY REQUEST }<'Y 2009 
I~NROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
FACULTY AND LECTURER ALLOCATIONS/UTILIZATION 
FULL-TIME EQUIVALENCY 
COLLEGE OF HEALTH 
AND HUMAN SERVICES 
FY99/00 
ACTUAL 
FYOO/01 
ACTUAL 
FY01/02 
ACTUAL 
FY02/03 
ACTUAL 
FY03/04 
ACTUAL 
Assoc. Health Professions 14.65 
School of Health Sciences 
School of HUh Promotion/Hmn Perf 
Human Envir. & Cons. Res. 14.34 
School of Nursing 19.88 
School of Social Work 22.49 
Gerontology 4.01 
Interd. Hlth/Hum. Servo 0.00 
TOTAL - 75.37 
Dean's Account 1.66 
Sabbaticals 1.00 
Note: Totals may not precisely equal sum of entries due to rounding error. 
Of/Ice of hlslltuliollal Research and Information Management. Updated 1010112007 
FPLNIMI5c\Appendu(\V xls(5) 
15.36 
1720 
20.71 
20.77 
4.03 
0.00 
78.07 
0.00 
1.50 
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12.35 11.64 12.72 
15.90 2027 18.44 
18.07 1621 17.84 
18.36 19.70 18.74 
2.66 2.48 2.10 
0.00 0.00 0.00 
67.34 70.29 69.84 
0.00 0.00 1.43 
1.00 1.00 0.50 
FY04/05 
ACTUAL 
22.75 
33.31 
2225 
1 B. 11 
2.44 
0.00 
98.86 
LOO 
FY05/06 
ACTUAL 
23.45 
33.72 
25.82 
20.96 
2.30 
000 
106.25 
0.50 
FY06/07 
ACTUAL 
25.02 
33.0B 
22.76 
22.46 
2.78 
QJ3 
106.22 
0.50 
-1 
EASTERN MIClIIG1"~ UNIVERSITY 
CAPITAL OUTLAY HEQUEST FY 2009 
ENROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
FACULTY AND LECTURER ALLOCATIONS/UTILIZATION 
FULL-TIME EQUIVALENCY 
COLLEGE OF TECHNOLOGY 
FY99/00 
ACTUAL 
FYOO/01 
ACTUAL 
FY01/02 
ACTUAL 
FY02/03 
ACTUAL 
FY03/04 
ACTUAL 
Business & Tectmology Ed. 10.48 
Industrial Technology 21.58 
Interdisciplinary Tech. 18.55 
School of Engineering Technology 
School of Technology Studies 
College of Tech Interdisc. Studies 
College of Technology-Misc. 
TOTAL- 50.61 
Dean's Account 0.42 
Sabbaticals 0.00 
Note: Totals may not precisely equal sum of entries due to rounding error. 
OfficI' of Ills!ilutional Re!;"mch and Information Managemenl, Updaled: 1010112007 
W IDeparrme!nlsIStr.alE:!gic f'larmingllR Ir.AIPublicalionslF acuity PlanlV.xls 
12.65 
23.05 
18.62 
54.32 
0.00 
1.00 
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12.71 11.85 11.39 
19.90 21.08 21.27 
17.64 20.96 18.45 
0.05 0.00 
50.25 53.94 51.11 
0.00 0.13 0.03 
0.00 0.50 0.50 
FY04105 
ACTUAL 
30.66 
37.13 
0.00 
0.00 
67.79 
0.50 
FY05/06 
ACTUAL 
32.53 
39.27 
0.00 
0.00 
71.80 
0.00 
FY06/07 
ACTUAL 
\ 
32.89 
36.20 
69.09 
0.00 
College of Arts and 8eit'nccs 
EASTERN MICIIIGAN UNIVERSITY 
CAPITAL OUTLA Y REQUEST FY 2009 
ENROLLMENT and FACULTV/STAFF 
2004-05 Department Reorganization 
Mllsi,': became Music and Dance with the addition of Dance m'\iors from IIPER&D (I [ealth, Physical Education and Dance) in the College of Education. 
College of Business 
No Changes. 
College of Education 
H"ER&D: Dance was moved to Music and Dance in the College of AI1s and Scienccs. 
All other majors were moved to the ncw School of Health Promotion & I [timan Performance in the College of I [ealth & Human Services. 
Collcge of IlcaUh & HUlllan Services 
Associated lIenlth Professio,ns became the new School of lIealth Sciences. 
M,tiors added to the School of Health Sciences were, Dietetics, I [timan Nutrition li'Dln HECR (l [uman, Environmental, and Consulller Resollrces) and 
Therapeutic Recreation from GPER&D in the College of Education. 
III~CR: majors were moved to other departments: The lIotel & Restaurant Management and Apparel, Textile Merchandising majors were moved (0 the 
new Technology Studies in the College of Techllology. 
Technology SIlHJics [n the C,'llege of Technology. The Interior Design major was moved to the new School of Engineering Technology in thc College of 
Technology. 
College ufTcchnology 
The Business & Technology Education dCpat1menl was moved (0 Ihe new School of Technology Studies. 
The Interdisciplinary Technology depa!1ment was moved to the new School of Technology Studies. 
Indus(rial Technology was moved to the new School of Engineering Technology. 
The Intcrior Dcsignlllajor was lIloved 10 the School of Engineering Technology from HECR in the College of [lealth & liuman Services. 
-. 
EASTImN MICBlGi\I~ UNIVERSITY 
CAPITAL OUTLAY REQUEST FY 2()O9 
ENROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
ENROLLMENT BY COLLEGE - FISCAL YEAR 
FULL-YEAR EQUATED STUDENT 
COLLEGE FY98/99 FY99/00 FYOO/01 FY01/02 FY02/03 
Acad Retention Prog/UG Studies 24.87 33.68 28.45 41.50 31.43 
Arts & Sciences 10,269.53 10,434.85 10,398.99 10,983.10 11,067.02 
Business 1,791.42 1,801.11 1,949.41 2.159.75 2,086.18 
Education 2,241.94 2,283.00 2,366.89 2,526.14 2,742.02 
Health & Human Services 840.67 788.00 752.67 738.85 751.69 
Technology 652.30 646.08 655.22 737.94 699.02 
Subtotal·Academic Dept. 15,820.73 15,986.72 16,151.63 17,187.28 17,377.36 
Military Science & Leadership 26.13 25.58 24.55 23.80 24.10 
Total Academic Departments 15,846.86 16.012.30 16,176.18 17,211.06 17,401.46 
Conti,nuing Education 1,536.24 1,864.00 1,879.06 1,928.22 2,065.04 
UNIVERSITY TOTAL- 17,383.10 17,676.30 18,055.26 19,139.30 19,466.50 
Note: Beginrring with fiscal year 1986-87, Continuing Education is separated from ttle on-campus instruction. 
FYES is based upon 31 credil hours per year unli12001/02 when FYES began 10 be based upon 30 credil hours per year. 
Totals may not precisely equal sum of entries due to rounding error. 
2004/05 reflects reorganization of departments within the various coJJeges. Please see the reorganization notes at end. 
Source: Faculty Course Assignment Summary by Account ~ Full Year 
Office olillshiutional Research and InformahrlJl Managemenl, Updated 10/01f2007 
W.IDsp'IrtmenlsISlraleg'c PlanninyIIRIMIPlIb),calionsIFaculty F'lanIVI xiS 
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FY03/04 FY04/05 FY05/06 FY06/07 
._-_. 
31.17 25.97 23.33 27.13 
10,771.05 10,247.00 10,011.50 9,919.79 
1,950.59 1.817.38 1,781.29 1,801.39 
2,900.15 1,918.25 1,968.31 1,822.52 
765.81 1,320.81 1,404.16 1,388.71 
679.57 882.84 858.11 834.22 
17,098.34 16,212.25 16,046.70 15,793.76 
22.33 19.73 15.77 18.47 
17,120.67 16,231.96 16,062.47 15,612.22 
2,065.04 2,537.24 2,646.61 2,670.54 
19,185.71 18,769.22 18,709.08 18,482.76 
EASTERN MICHIGAN UNIVImSITY 
CAPITAL OUTLAY ImQUEST FY 2009 
ENROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
ENROLLMENT BY DEPARTMENT - FISCAL YEAR 
FULL-YEAR EQUATED STUDENT 
COLLEGE OF ARTS & SCIENCES FY9B/99 FY99/00 FYOO/Ol FYOI/02 FY02/03 FY03/04 FY04/05 FY05/06 FY06/07 
---j 
African-American Studies 94.19 88.17 88.56 95.44 90.08 83.28 74.10 71.42 65.83 
Art 396.24 401.45 398.32 416.44 441.95 436.70 415.13 425.02 386.74 
Biology 407.34 392.31 377.74 395.89 396.45 397.18 421.61 424.05 482.27 
Chemistry 458.52 461.81 438.38 458.73 472.91 487.20 493.70 474.30 494.98 
Communication & Theatre Art 1,023.65 1,055.61 1,092.50 1,143.26 1,108.51 1,084.43 1,033.76 1,020.08 1,009.40 
Computer Science 495.04 504.83 466.54 454.56 427.25 372.97 297.23 309.48 284.85 
Economics 342.02 334.53 350.68 373.32 366.05 377.79 330.35 337.46 334.21 
English 1,610.66 1,694.84 1,698.92 1,780.58 1,806.31 1,800.19 1,734.49 1,559.07 1.514.94 
Foreign Lang & OiJingual Studies 323.01 326.59 325.66 324.33 321.65 325.27 328.12 346.12 362.95 
Geography & Geology 592.05 598.91 575.02 619.22 619.75 534.76 478.66 448.18 428.38 
History & Philosophy 1,057.12 1,048.54 1,043.05 1,153.07 1,217.83 1,173.64 1,070.81 1,020.59 987.92 
Mathematics 877.91 878.49 869.08 926.38 936.48 928.16 891.20 867.50 889.31 
Music 285.27 296.62 289.66 300.11 295.11 286.48 
Music & Dance 324.60 325.40 319.60 
Physics & Astronomy 351.40 360.74 333.30 364.01 400.98 409.37 385.35 370.57 360.49 
Political Science 529.39 553.24 559.13 610.72 627.64 609.16 569.88 565.68 538.93 
Psychology 734.61 742.46 754.31 801.91 774.15 746.22 682.58 715.08 713.61 
Sociology 607.27 605.46 632.83 661.79 669.79 619.41 602.13 618.44 632.73 
Women's & Gender Studies 70.68 78.73 91.17 91.88 87.75 85.83 97.78 95.83 99.46 
Interdisciplinary Studies 13.16 11.52 14.13 11.50 6.40 13.00 15.53 17.28 13.20 
TOTAL - 10,269.53 10,434.85 10,398.99 10,983.10 11,067.02 10,771.05 10,247.00 10,011.50 9,919.79 
Nole: Totals may not precisely equal sum of entries due to rounding error. 
FYES is based upon 31 credit hours per year until 2001/02 when FYES began to be based upon 30 credit hours per year. 
Office of Institutional Research and Information Management, Updated: 10(01/2007 
WIDepartrnenls\Slralegic PlanningllRIMIPublicalionslFaculty PlanWI.xls 
- 3') -
COLLEGE OF BUSINESS FY98/99 
Accounting 511.12 
Accounting & Finance 
Computer Info SY5. 
Finance & Computer Info 8y5. 472.02 
Management 407.77 
Marketing 400.51 
Programs in Business Admin. 
TOTAL - 1,791.42 
--, 
EASTERN MICHlGM"r UNlVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
ENROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
ENROLLMENT BY DEPARTMENT - FISCAL YEAR 
FULL-YEAR EQUATED STUDENT 
FY99/0D FYOOIDl FYD1/D2 FY02/03 
451.38 456.22 
643.29 683.24 
426.45 325.81 
461.20 541.17 
493.53 460.39 526.14 573.53 
395.00 409.10 473.28 445.30 
82.55 ~060 58.30 
1,801.11 1,949.41 2,159.75 2,086.18 
Note: Totals may not precisely equal sum of entries due to rounding error. 
FYD31D4 
664.78 
266.96 
530.18 
399.28 
89.40 
1,950.59 
FYES is based upon 31 credit hours per year until 2001/02 when FYES began to be based upon 30 credit hours per year. 
OHlce of lnstilulional Research and Information ManagemEml, Updated 10101/2007 
WIOapartmenlslStratcgie PlanningltRIMIPublicationslFacully PlanlVI xis 
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FYD4/05 FY05/0G FYDG/07 
634.65 633.79 638.06 
242.39 225.49 232.66 
489.77 467.78 450.31 
363.47 366.47 392.31 
87.10 87.7L 88.05 
1,817.38 1,781.29 1,801.39 
-~ 
COLLEGE OF EDUCATION 
HPER&D 
Leadership & Counseling 
Special Education 
CaE-Office of Academic Serv. 
Teacher Education 
TOTAL -
FY98/99 
EASTERN MICIIIGAN UNI VERSITY 
CAPITAL OUTLA Y REQUEST FY 2009 
ENROLLMENT and FACULTY/STAFII 
EASTERN MICHIGAN UNIVERSITY 
ENROLLMENT BY DEPARTMENT - FISCAL YEAR 
FULL-YEAR EQUATED STUDENT 
FY99/00 FYOO/01 FY01/02 FY02/0J 
689.76 695.83 683.50 742.74 780.39 
144.87 146.14 143.35 158.77 176.64 
413.08 411.08 438.49 437.39 472.89 
320.65 307.16 328.07 378.60 399.17 
673.58 722.79 773.47 808.65 912.93 
2,241.94 2,283.00 2,366.89 2,526.14 2,742.02 
Note: Totals may not precisely equal sum of entries due to rounding error. 
FYOJ/04 
806.53 
191.06 
492.25 
436.90 
973.40 
2,900.15 
FYES is based upon 31 credit hours per year until 2001/02 when FYES began to be based upon 30 credit hours per year. 
Office of InstitutIOnal Research and Information Managemellt, Updated 10/0112007 
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FY04/0S FYOS/OG FYOG/07 
131.86 185.73 160.68 
477.36 495.98 499.79 
418.67 431.77 404.87 
890.37 854.82 757.2Q 
1,918.25 l,9GB.31 l,B22.52 
COLLEGE OF HEALTH AND 
HUMAN SERVICES 
Assoc. ~Iealth Professions 
School of Health Sciences 
School of Hlth Promotion/Hmn Perf 
Human Envir. & Cons. Res. 
School of Nursing 
School of Social Work 
Gerontology 
Interd. Hlth/Hum Servo 
TOTAL 
-
EASTERN MICHIGAI'i UNIVERSITY 
CAI'IT AL 0 UTLA Y REQ U EST FY 2009 
ENROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
ENROLLMENT BY DEPARTMENT - FISCAL YEAR 
FULL-YEAR EQUATED STUDENT 
FY98/99 FY99/00 FYOO/01 FY01/02 FY02/03 
218.70 192.87 182.80 167.76 152.28 
172.86 184.05 168.70 189.36 213.70 
136.83 131.07 133.27 133.95 138.16 
295.67 267.30 255.57 231.58 222.89 
11.00 7.68 7.50 7.08 4.46 
5.61 5.03 4.84 ill 20.20 
840.67 788.00 752.67 738.85 751.69 
Nute: Totals may not precisely equal sum of entries due to rounding error. 
FY03/04 
134.42 
226.99 
148.85 
221.33 
3.63 
30.60 
765.81 
FYES is based upon 31 credit hours per year until 2001102 when FYES began to be based upon 30 credit hours per year. 
Office or fm;titulional Research and Information Management, Updaled: 10/01/2007 
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FY04/0S FYOSI06 FY06/07 
168.16 232.91 249.43 
740.18 718.33 690.29 
168.23 172.61 156.61 
212.19 240.73 255.68 
5.25 5.88 5.96 
26.00 33.70 ~0.73 
1,320.81 1,404.16 1,388.71 
COLLEGE OF TECHNOLOGY FY9B/99 
~---.-------
Business & Technology Ed. 158.29 
Industrial Technology 214.39 
Interdisciplinary Tech. 279.62 
School of Engineering Technology 
School of Technology Studies 
College of Technology Interdisc. Studies 
College of Technology-Misc. 
TOTAL- 652.30 
EASTERN MICHIGAN UNIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
ENROLLMENT and FACULTY/STAFF 
EASTERN MICHIGAN UNIVERSITY 
ENROLLMENT BY DEPARTMENT - FISCAL YEAR 
FULL-YEAR EQUATED STUDENT 
FY99/00 FYOO/01 FY01/02 FY02/03 
137.07 149.64 187.29 181.12 
209.71 224.27 258.74 243.26 
299.30 281.31 291.92 273.44 
UQ 
646.08 655.22 737.94 699.02 
Note; Totals may not precisely equal sum of entries due to rounding error. 
FYES is based upon 31 credit hours per year unti120D1/02 wilen FYES began to be based upon 30 credit hours per year. 
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FY03/04 FY04/05 FY05/06 FY06/07 
182.15 
236.61 
260.81 
301.15 297.63 313.22 
574.98 547.91 507.2Q 
13.82 
0.00 
679.57 882.84 858.11 834.22 
--, 
College of Arts ,lIld Sciences 
--I 
EASTERN MIClJIGAN UNIVERSITY 
CAPITAL OUTLAY RI~QUEST FY 20()9 
ENROLLMENT and FACULTY/STAFF 
2004-05 Department Reorganization 
Music: became Music and Dance with the addition of Dancc majors from I II'ER&D (I lealth, Physical Education and Dance) in the College of Education. 
College of Business 
Nu Changes, 
College of Education 
HPER&D: Dance was moved to Music and Dance in the College of Arts anu Sciences. 
All other IlH\jors were moved to the new School of Ilealth Promotion & IIuman Performance in the College of Ilcalth & lIuman Services. 
ColIl'ge "f Health _'\( Human Sen'iccs 
Associated Ilealth Profcssions became the new School ofllcalth Sciences. 
Majors added to the School of Heallh Sciences were, Dietetics, Human Nutrition fromllECR (I luman, Environmental, and Consumer Resomees) and 
Therapeutic Recreation Ihllll GI'ER&D in the College of Education. 
HECR: majors were moved to other departments: The Hotel & Restaurant Management alld Apparel, Textile Merchandising m'~iors were moved to the 
new Technology Studies in the Colh::gc of Technology. 
Technology Studies In the College of Technology. The Intcrior Design 1l11\jor IVas moved to the new Selmol of Engineering Tedmology in the College of 
Technology. 
College of Technology 
The Ilusiness & Tedmology Education department was moved to the nell' School of Technology Studies. 
The Interdisciplinary Technology department was moved to the new School of Technology Studies. 
Industrial TcdlllOl<lgy \vas movcd to the new School or Engineering Technology. 
The Interior Design major was moved to the School of Engineering Technology from IIEeR in the College of Ilcallh & Iluman Services. 
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EASTERN MICHIGAN UNIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
Facility Assessment 
• Executive Sllmmary 
• Architectural Systems 
• Mechanical Systems 
• Electrical Systems (Buildings) 
• Elevator Systems 
• Fire Protection Systems 
• Electric Supply and Distribution Systems 
• Site Work and Drainage Systems 
• Roads, Parking Lots and Structures 
EASTER.'\; MICHIGA:\' l0"IYERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
FACILITY ASSESSMEl"T 
EXECUTIVE SUyt:\1AR Y 
The strategy for the Physical Plant department at Eastern Michigan University starts \\'ith our 
commitment to develop and implement what is clearly stated in our slogan: 
"providing an environment hr education firsl". 
An essential first step in developing a sound facilities management strategy is the establishment 
ofa detailed base line database that is reflective of the University's existing facilities conditions. 
One that is well organized, realistic, defendable, and can be used as a sound foundation to plan. 
fund and execute realistic and meaningful facilities improvements for the benefit of our students, 
faculty and staff. 
Eastern Michigan University has a new executive team in place to manage all aspects of the 
University's facility p0l1folio. From master planning. through construction and onto operating 
the plant for years to come, this new tean1 recognizes the importance of proper planning and 
efficient execution. 
This same team cautions against the tendency to ignore the needs of the University's physical 
. assets, even through times of fiscal constraint. Our team emphasizes and promotes the need for a 
realistic financial commitment to retain the relative long-tern1 soundness and effectiveness of our 
facilities in support of our mission for years to come. In contrast, we also recognize the real 
constraints associated with available funding and have concern for potential financial neglect of 
the facility's needs to meet available budget funding. Consequently, the team has coUectively 
fOl111ulated a plan to prioritize and balance facility needs with bLldget. This is the prudent path to 
take, both financially and operationaUy. 
This year's Capital Outlay submission has several changes from the previous submissions. First 
and foremost. the accumulated defen'ed maintenance calculation has risen from $51 M to 
$65.6M. This number was derived from a thorough and rigorous review of the existing facilities 
conditions conducted by the Physical Plant staff. 
This review process identified more deficiencies and a greater risk of potential system failures 
than in years past and in tum required subsequent independent adjustments to be made within 
this year's Capital Outlay submission. Decisions were made to adjust the devaluation of 
essential equipment in consideration of its average useful life, based on recognized industry 
standards, and not to "push forward" the realistic and often times predictable need for 
replacement. 
It is important to emphasize that this auditing process is ongoing and that the adjustments that 
were made within this Capital Outlay submission were based on actual conditions found. 
As a part of a continuous improvement process, all identification and documenting of existing 
conditions of University equipment and building components continues to be recorded within the 
45 
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EASTER. "I MICHIGA:'\ U~IVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
FACILITY ASSESS:'vIEXT 
Asset Preservation module of our Computerized ~vlaintenance Management System. Hence, the 
establishment orthe detailed base line database that is retlective of existing facilities conditions. 
Lastly, this Capital outlay submission, as with others in the past, is inclusive of over SlM dollars 
in capital that is considered essential for the day to day operations of the University's facilities. 
Mandated actions, such as code compliance, testing of life safety equipment, and in some cases 
chemical treatments that are required to operate and maintain essential equipment and building 
components have been itemized and included within this report. 
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I Name Floors 
Alexander 4 
Soone Hall 3 
Bowen 2 
Briggs 1 
Central Stores 1 
Convocation Center 3 
Cooper 2 
Corporate Education Center"" 2 
Everett C. Marshall 3 
Ford Hall 2 
Greenhouse & Aquatic Biology 1 
Halle Library 5 
Heating Plant·- 3 
Hover·" 2 
John W. Porter 3 
King 4 
Kresge Center 1 
Mark Jefferson'" 5 
McKenny Union 4 
Oest(lke Stadium·· 1 
Olds\Robb Center 5 
Owen C.O.B'" 5 
Paint Researcn** 1 
. ~ease 2 
'\ ""'!hysical Plan: 1 
) ISical Plant Storage Garage 1 
r'lerce Hal! 4 
Pray Harrold 7 
Q;,iirk 2 
Rackham 2 
Roosevelt 2 
Rynearson Stadium" 3 
School House·· 1 
Sculpture Studio 1 
Sherzer 3 
Sill Hall 2 
Snow" 2 
S:arkweather Hall 2 
Strong 3 
Student Union 3 
Team Building 1 
University House 2 
Warner 2 
Welch Hall 4 
West Cross Street. 611 2 
TOIAL 
General Fund Building 
Age/Replacement Report 
Table 1 
SqJft Date Built Architectural 
86,900 1980 1980 
45.210 1914 2000 
89.220 1955 1955 
9.500 1937 1990 
10,140 1972 1972 
198.385 1998 1998 
12150 1984 1984 
37.200 1989 1989 
70,324 2000 2000 
33,333 1929 1968 
5,200 1998 1998 
273,715 1998 1998 
23,856 1951 1951 
11,021 1941 2002 
143,775 1956 1999 
61,450 1939 1939 
12.606 1974 1974 
180,802 1969 1969 
107,103 1931 1992 
1,312 1966 1968 
180,631 1984 1984 
126,000 1990 1990 
8.000 1987 1987 
30,181 1914 1994 
25.300 1995 1995 
8,50.0 1995 1995 
61.275 1948 199.0 
237,108 1967 1967 
58,205 1959 1959 
45,890 1938 1938 
75,639 1924 1973 
49,595 1968 1968 
90.0 1905 1988 
4,648 1959 1959 
35.253 1903 1990 
92,635 1965 1965 
30,.035 1959 1959 
8}06 1896 1996 
80}13 1957 1957 
176,000 2006 2006 
13,536 1995 1995 
10,70.0 2003 2003 
95,349 1964 1964 
36.840 1896 1986 
405.0 1970 1970 
2,9.08,891 
Mechanical Electrical 
1998 1980 
2000 2000 
1955 1955 
1990 1990 
1972 1972 
199B 1998 
1984 1984 
1989 1989 
2000 2000 
1968 1968 
1998 1998 
1998 1998 
1951 1951 
2002 2002 
1999 1999 
1939 1939 
1974 1974 
1969 1969 
1992 1992 
1968 1968 
1984 1984 
1990 1990 
1987 1987 
1994 1994 
1995 1995 
1995 1995 
1990 1990 
1967 1967 
1959 1959 
1938 1938 
1973 1973 
1968 1968 
1988 1988 
1959 1959 
1990 1990 
1965 1965 
1959 1959 
1991 1991 
1957 1957 
2006 2.006 
1995 1995 
2003 2003 
1954 1964 
1986 1986 
197.0 197.0 
Average CosUsq. ft. = 
Average Year Bunt 
Average Building Age (Years) 
Average Year Built Weighted by Sq. Ft. 
Average Age Weighted by Sq. Ft. (Years) 
Average ArChitectural, Elect., Mech. (Years) 
Indicates unique Building Replacement Costs 
~ecent Major Renovation/Addition 
,'lore; 
1961 
46 
1970 
37 
25.7 
1981 
26 
1982 
25 
Replacement costs ref/ect the cost to replace a building with "like-kind" systems. They do not include system 
upgrades to deliver more sophisticated curriculum or the "soft coses" and staging/phasing costs. 
- 47 -
1981 
26 
2009 Building 
Replacement Value 
$21,563,247.33, 
$11,218,347.66 
$22,138,928.97 
I 52,357,317.03 
52,516,125,75 
$49,226,983.00 
53,014,884.40 
$10,299,241,29 
$17,450,101.33 
58,271,205,09 
51,290,320.89 
$67,919,266.34 
$41,256,093.12 
53,816,523.00 
$35,676,132.17 
$16,930,621,46 
$3,128,035.62 
$64,759,837.54 
$26,576,392.15 
51,715,994.09 
$44,821,529,68 
$37,813,479.03 
52,771,288.24 
57,489,072,11 
$6,277,907.44 
52,109,178,39 
515,204,694.83 
$58,835,655,33 
$14,442,909.22 
$11,387,081.95 
$18,768,958.18 
$14,883,805.48 
$622,336,11 
$1,153,348.38 
$8,747,631,29 
$22,986,322,40 
$10,664,566.66 
$2,16.0,294,94 
$2.0 ,028,.013.59 
$39,179,536,00 
$3,358,804,55 
53,183,669.07 
$23,659,770.66 
$9,141,427,30 
$1,004,961.47 
$791,821,840.53 
$272.21 
I. 
II. 
III. 
1. 
2. 
, 
.1. 
4. 
5. 
1. 
.., 
3. 
4. 
5. 
1. 
.., 
, 
.1. 
4. 
5. 
EASTER\" MICHIGA:'IIU\,IYERSITY 
CAPITAL OLTLAY REQ[EST FY 2009 
FACILITY ASSESS:\IENT 
Building Deficiencies Priorities by Category 
Table 3 
Consequences of the Problem 
Hazards: 
Interruption: 
Deterioration: 
Utility: 
Energy: 
Need 
Critical: 
Urgent: 
Necessary: 
Desirable: 
A.D.A.: 
Frequency of Use 
Constant: 
Frequent: 
Occasional: 
Infrequent: 
Meager: 
Presents hazards to life, health or safety 
Potential for interruption of essential services 
Conditions causing premature deterioration of property 
Conditions that reduce the functional utility of facilities 
Conditions that result in excessive consumption of energy 
If not accomplished, will result in serious and irrevocable 
loss or damage 
If not accomplished, will shortly deteriorate into a Category 1 
If not accomplished, may jeopardize the continued usefulness 
of the facility 
All other projects necessary to renew or restore the facility 
Project necessary to improve/meet handicap accessibility 
needs 
Such as hospitals, prisons, police posts, etc. 
Offices, dormitories, etc. 
Classrooms, laboratories, etc. 
Arenas, auditoriums, storage, etc. 
Dead storage; To be repaired only if scheduled for retention 
and possible re-use (Do not include unused buildings or those 
which are scheduled to be vacated, abandoned, or 
demolished) 
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General Fund Building Deficiencies by System and Priority 
Table 4 
General Fund Building Deficiency Cost Summary for FY 2009 by System 
Architectural Electrical Elevators Fire Prot~ction Mechanical 
-_\ 
General Fund Buildings $17,858,000 $7,566,000 $2,632,000 $4,031,000 $32,779,000 $ 64,866,000 
General Fund Building Deficiencies Cost Summary for FY 2009 by Priority 
Table 3 Point Rating System 3 - 6 7-8 9 - 10 11 12 and above Total 
Total Campu" DeficienCies Including $4,156,000 $7,882,000 $35,805,000 $14,217,000 $3,557,000 $65,617,000 
Sitework, Drains, & Utility Infrastructure 
Total Deficiencies Excluding 
Sitework, Drains, & Utility Infrastructure $4,150,000 $7,307,000 $35,635,000 $14,217,000 $3,557,000 $64,866,000 
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_I 
Building 
611}W. Cross Street 
Alexander 
Boone 
Bowen 
Briggs 
Campus Buildings 
Central Stores 
Convocation Center 
Cooper Building 
Coral Sub 
Ford Hall 
Halle Library 
Heating Plant 
Hover 
King 
Kresge Center 
Mark Jefferson 
~larshall 
Mckenny Union 
Oestrike Stadiu m 
OldslRobb Center 
Owen 
Paint Research 
Pease 
Phys Plant Storage 
Physical PI:mt 
Pierce Hall 
Porter 
Pray Harrold 
Quirk 
Rackham 
Roosevelt 
Rynearson Football 
School House 
Sculpture Studio 
Sherzcr 
Sill Hall 
Snow 
Starkweather Hall 
Strong 
Student Center 
Team Building 
Tunnels 
Lniversity House 
\-Varner 
Welch Hall 
Total Building Deficiencies 
General Fund Building Deficiency Cost Summary By System 
Table 4a 
Architectural EI{"ctrical Elcntors Fire Protection 
S45,000 SO SO SO 
535,000 145,000 150,000 0 
0 10,000 50,000 0 
434,000 211,000 40,000 175,000 
139,000 115,000 0 75,000 
1,925,000 910,000 675,000 1,298,000 
152,000 0 0 10,000 
'35,000 0 20,000 10,000 
184,000 0 30,000 0 
0 0 0 0 
156,000 258,000 0 0 
200,000 0 50,000 0 
186,000 1,691,000 0 100,000 
22,000 30,000 22,000 0 
30,000 0 200,000 50,000 
41,000 0 0 0 
3,269,000 193,000 0 0 
0 3,000 0 0 
139,000 526,000 210,000 275,000 
15,000 0 0 0 
331,000 30,000 250,000 55,000 
600.000 50,000 95,000 400,000 
101,000 10,000 0 () 
72,000 168,000 5,000 0 
25,000 0 0 0 
0 0 0 0 
75,000 154,000 55,000 225,000 
0 0 0 0 
4,123,000 1,160,000 0 200,000 
105,000 130,000 15.000 0 
501,000 199,000 120,000 0 
751.000 138,000 0 250,000 
366,000 95,000 0 60,000 
0 0 0 0 
129,000 45,000 0 0 
65,000 195,000 0 48,000 
859,000 332,000 120,000 200,000 
130,000 203.000 0 200,000 
253,000 10,000 150,000 20,000 
938,000 161,000 170,000 225,000 
0 0 0 0 
51,000 0 0 0 
0 0 0 0 
0 0 0 0 
822,000 271.000 160,000 155.000 
54.000 123,000 45.000 11 
SI7.858.000 S7.566.000 52.632.000 54.031.000 
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Mechanical Grand Total 
S42,000 S87,000 
1,418,000 S2,248.000 
50,000 SIIO,OOO 
951,000 S1.811,000 
36,000 5365,000 
2.130,000 S6,938,000 
37,000 5199,000 
233,000 $298,000 
115,000 5329,000 
0 50 
512,000 5926,000 
271,000 S521,000 
4,055,000 56,032,000 
16,000 590,000 
162,000 $442,000 
41,000 S82,000 
5,155,000 58,617,000 
0 $3,000 
1,735,000 52,885,000 
0 515,000 
2.297,000 52,963,000 
1,308,000 S2,453,000 
27.000 5138.000 
413,000 5658,000 
36,000 561,000 
166,000 5166.000 
105,000 5614,000 
138,000 5138.000 
3,325,000 S8.808,000 
707,000 S957,000 
845,000 SI,665,000 
1,201,000 $2,340,000 
65,000 S586,000 
2,000 S2,000 
13,000 5187,000 
347,000 5655,000 
381,000 51,892,000 
821,000 $1,354,000 
83.000 S516.000 
1.335,000 52,829,000 
0 50 
57,000 S108,000 
686,000 S686,000 
0 SO 
1,171,000 S2,579,000 
291,000 S513.000 
S32.'779.000 S64.866.000 
General Fund Building Deficiency Cost Summary By Priority 
Table 4b 
3·6 Totals 7·8 Totals 9· 10 Totals 11 Totals 1! or Greater Grand Totals 
611 W. Cross Street SO SO S87.000 SO SO S87,000 
Alexander 0 478,000 870,000 755,000 145.000 S2,248,000 
Boone 0 0 70,000 30,000 10.000 SIIO,OOO 
Bowen 0 511,000 428,000 672,000 100,000 51,811,000 
Briggs 0 75,OUO 36.000 128,000 126.000 5365,000 
Campus Buildings 125,000 1,486,000 4,827.000 975,000 0 $7,413,000 
Central Stores 0 0 108.000 46,000 45,000 S199,000 
Convocation Center 0 0 IH,OOO 154,000 10,000 5298,000 
Cooper Building 0 0 214,000 115,000 0 S329,000 
Coral Sub 0 0 0 0 0 SO 
Ford Hall 0 370,000 217,000 81,000 258,000 5926,000 
Halle Library 0 0 521.000 0 0 S521,OOO 
Heating PI::Int 3,775,000 435,000 1.822,000 0 0 $6,032,000 
Hover 0 0 60,000 30,000 0 590,000 
King 0 5,00U 437,000 0 0 5442,000 
Kresge Center 0 0 41,000 41.000 0 582,000 
Mark Jefferson 0 U 7,545,000 1,072,000 0 58,617,000 
;\larshall 0 0 0 0 3,OOU 53.000 
MCkenny Lnion 0 179,000 2,500,000 206,000 0 52,885,000 
Oestrike Stadium 0 a 0 15,000 0 SIS,OOO 
OldslRobb Ceoter 0 1,045,000 140,000 387,000 391,000 S2,963,000 
One Room School House 0 0 0 2,000 0 52,000 
Owen 0 0 2,323,000 130,000 0 $2,453,000 
Paint Research 0 0 108,000 20,UOO 10,000 S138,000 
Pease 0 0 345,000 27,000 286,000 5658,000 
Phys Plant Stora~e 0 0 0 61.000 0 561.000 
Physicnl Plnnt 0 0 166,000 0 0 S166,000 
Pierce Hall 0 175.000 439,000 0 0 S614,000 
Porter 0 150,000 0 138,000 0 S288,000 
Pray Harrold 0 85,000 4,415,000 4,308,000 0 $8,808,000 
Quirk 0 561,000 243,000 23,000 130,000 5957,000 
Rackham 0 37.000 900,000 529,000 199,000 SI,665,000 
Roosevelt 156,000 728,000 560,000 664,000 138,000 S2,346,000 
Rynearson Football 0 0 75,000 295,000 216,000 5586,000 
Sculpture Studio 0 0 58,000 129,000 0 5187,000 
Sherzer 0 0 430.000 30,000 195,000 5655,000 
Sill Hall 0 48,000 947,000 600,000 297,000 51.892,000 
Snow 0 253,000 438,000 183,000 480,000 SI,354,000 
Starkweather Hall 0 0 456,000 60.000 0 5516,000 
Strong 0 0 1,950,000 718,000 161,000 $2,829,000 
Team Building 0 0 57,000 0 51,000 5108.000 
Tunnels 0 136,000 670,000 0 0 5806,000 
Cni\'ersity House 0 0 0 0 0 50 
,"Varner 0 125,000 813,000 1.435,000 206,000 52,579,000 
Welch Hall 0 0 355.000 158.000 0 5513.000 
Total Cam pus Deficiencies S4.156.000 $7.882.000 S30.805.000 514.217.000 53.557.000 S65.617.000 
!'tlemo: 
Less: Sitc\\'ork. Drain, And 
ttility Infrastructure 6,000 575.000 170,000 0 0 751,000 
Total [xci. S,D & U 4,150,000 7,307,000 35.635,000 14,217,000 3.557,000 64,866,000 
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Total S~'5tcm Deficiende~ By Building A~e 
Table 5 
n~rf)r~ 1''100 
Starl."\\tather Hall 
Welch Ball 
[110(1·19"11 
Sherzer 
School lIouse 
Baone 
Pease 
RooscniJ 
Ford Hall 
.\1clmIl1Y l:nion 
nriJ:gs 
Radiham 
King 
Pierce Hall 
11)50·1')69 
Ileating Plant 
Bowell 
Strollg 
Quirk 
Sculpture Studio 
Snow 
Warncr 
Sill Hall 
John W. rurter 
Pra~' lIarrold 
Ocstrike Stadium 
Tutal 
Total 
Rynearson Fllorll'J.ll Stadium 
:o.lark Jcffcnun 
West CTf)SS StreN, 611 
Cmtral Siores 
t.:re~ge ("r[]t~r 
jfJ!J0.j9S') 
Total 
Total 
Ihlilcl"lIIo ".g. Fl. 
8.706 
36.840 
~5.546 
35.2~3 
900 
-15,210 
30,181 
75,639 
33,333 
107,103 
9,500 
-I5,S9U 
61,-450 
61,275 
505,734 
23,856 
89,220 
80,713 
5S,!OS 
4,6..\IS 
30,035 
95,349 
92,635 
1..\3,775 
237,108 
1,312 
..\9,595 
180,802 
1,087,253 
4,050 
10,1~0 
12.606 
20,796 
,\Iexandtr 86,900 
Cooper fiui/diog 1:1:,150 
OldslRobb Center 180,631 
1':Lint Re~rarch H,oon 
Corporatc Educariun Center _---;J';'';,'"O~O~-
'l"OIal 31-l,SSI 
lqQO·l qQ') 
Ol\oen e.o.n. 
Ph~'5ical Plnol 
Physical fllanl Storage 
Team Building 
Con~ocation Center 
Greenh(Ju~e & ..... quatic 
HaJle Library 
rost loon 
b·trelt C. :\larshall 
1I0\'er 
L:nhersil~· Uuuse 
Scudenr rnion 
l!G,OOO 
25,3()0 
8,:;00 
13,536 
198,385 
5,:WO 
--c;',,7J~,±'~":--Total 6:;0,636 
70,324 
11,021 
10,700 
_~lfi"'~',*l""JO;-_ 
Total 268,045 
Sit('\~(Jrk. Drain,. & lnfn,slrul·tur~ 
Campu~ Bllildings 
Cural Sub 
Tunnels 
TOlal nI. 
Irotal Buildiog Detidencie~ 2.!IOS.S91 
Memo: 
A~·crage Con Per SII. Ft. 
Date Built! 
';umher 
1896 
18'16 
1')113 
19115 
JlJl " 
1914 
192" 
1929 
1931 
19)7 
1938 
1939 
I (}411 
II 
1951 
1955 
1957 
19:;9 
1959 
1959 
196..\ 
1965 
1966 
1967 
)968 
1%11 
1969 
13 
1970 
J972 
1~)74 
J 
1980 
I!lH-I 
198-1 
1987 
1989 
S 
1990 
1995 
1995 
1995 
1998 
1998 
1998 
7 
2000 
19..\1I21102 
lOU) 
2006 
nl. 
nI, 
nfa 
01, 
2009 Buildinl: 
Replllcemelit 
\·311It 
,\nricipated 
:009 B~cklog 
Defici~nc~ 
s 2,160.294.94 S SIb,OOO.OO 
9.141.427.30 513.000.00 
S 11,301,722.24 S I,029,OOO.[)U 
s 
s 
8,7"';'.631.29 S 
622,.336.11 
11.21/:1,347.66 
7 • ..\89,072.[1 
18,768,958.18 
11,271,205.09 
26,576,392.J5 
2,357,3 J"I .03 
11,387,081.95 
16,930,621.46 
15.204,694.113 
6SS,OOO.OO 
2.000.()1} 
110,000.00 
6SS.UUO.OO 
2.3-1U,000.00 
926,OOO.1l0 
2,885,000.00 
365,(100.00 
1.665,0[10.00 
-1"2,000.00 
61..\,000.00 
127,573,657.86 S IU,662,OUU.{J0 
-II,:!S6,n93.J2 S 6,032,000.00 
22.13/1,928.~7 1.1S 11.000.00 
2n,O:!8,OI3.S9 
1-1,-142,909.22 
1,153,348.38 
10.66-1,%6.66 
23,659,770.66 
22.986,322.~0 
35,676,132.17 
58,835,65's.33 
1,715,99-1.09 
1-1,883,905 . ..\8 
6-1,':'59.83".:;-4 
2,829,000.00 
95':',()OO.OO 
187,OOO.UU 
1,3,S..\,nOO.uo 
2,579,nOU.OO 
1,892,OfIO.00 
138,0(.10.00 
8,808,OUO.00 
IS,OUO.lIO 
S8G,OIlO.00 
8,617.11(11].00 
332,:!OI,377.61 .$ 35,805,OnO.O() 
1.004.961.047 $ 
2,516.125.75 
3.12/1.035.62 
6,6..\9,122.114 
87,000.00 
I 99,(lIJ(J.{j[t 
8:.000.00 
3tiS,tJOO.fJO 
5 21.563,2-17,33 5 ,!,2~S.000.00 
3,01~,8SUU 329,OUO.UO 
..\-1,821,529.68 2,963,000.00 
2,771,288.24 138,000.00 
1O.1')9,~4\.29 n.on 
1;2.470,190.94 S 5.678,000.UO 
S 37,8lJ,..\79.03 S 2,453,000.00 
6,277,'HJ7.-l-l 166,000.00 
2,109,1711.39 
3,358,SO-l.55 
49,226,983.(10 
1,290,320.89 
6-;,919,~1i6.34 
S 167,9~5,939,64 
S 17,..\50,10l.J3 
3.SI6.523.0U 
3,183.669.07 
39,179.536.00 
61,000.00 
10S.000.00 
29S,nOO.no 
O.UII 
521.1100.00 
S 3,607,OOU.00 
3.000.00 
90,000.OU 
0.00 
1i.00 
S 63,629.829.-10 S 9J,UOu.OO 
s 
D'. 
nla 
nia 
nia 
:!7l.(lO 
S 6.931>.0(10.00 
0.110 
(,8C>.O()0.OO 
S 7,112..\,000,00 
- -tj" -
Facility 
Condition 
IlIrk\: 
0.2389 
U.\l561 
0.0-:'-19 
0.OU32 
(l.UM8 
0.0879 
0.12..\7 
0.1120 
0.10116 
0.1548 
0.1-162 
0.0261 
0.040-1 
0.1462 
0.0818 
0.1..\13 
0.06(,3 
0.1621 
0.1270 
1l.1090 
0.U823 
0.(0)9 
0.1..\97 
0.0087 
0.0394 
0.1331 
0.0866 
0.0791 
0.0262 
0.ln~3 
0.1(J!l1 
n.OM! 
O.0~9H 
II.OUOD 
n.o6..\9 
O.OU,-I 
0.0289 
0.0322 
O.OIJ~ I 
O.OOHU 
0.ll077 
0.U002 
0.0236 
0.0000 
_I 
, 
) 
Building System Deficiencies by Age 
Table 6 
General Fund Building Profile Data 
Total number of General Fund Facilities 
Current Replacement Value 
Total Gross Sq. ft. 
Total Cost of General Fund Building Deficiencies (to date) 
General Fund Building Age Summary 
No. of Facilities Grass Sq. Ft. Cost of 
Date Built Deficiencies 
Before 1900 2 45,546 $1,029,000 
1900 ·1949 11 505,734 $10,662,000 
1950 ·1969 13 1,087,253 $35,805,000 
1970 ·1979 3 26,796 $368,000 
1980 ·1989 5 324,881 $5,678,000 
1990·1999 7 650,636 $3,607,000 
Past 2000 4 268,045 $93,000 
Sitewark, Drain, Utility nla nla $7,624,000 
Cost of Deficiencies by Date Built 
Post 2000 
$93,000 
1990-1999 
$3,607,000 
1980 -1989 
$5,678,000 
1970 -1979 
$368,000 
Sitewark, Drain, 
Utility 
$7,624,000 Before 1900 
$1,029,000 
:--__ 1900 ·1949 
$10,662,000 
- 53-
1950 -1969 
$35,805,000 
45 
$791,821,841 
2,908,891 
$64,866,000 
Facility Condition Index (FCI) 
Table 7 
General Fund Facility Condition Index 
Facility Condition Index = Backlog Deficiency Current Replacement Value 
Facility Condition Index (All Facilities) = 0,08 
General Fund Facility Condition Index Summary 
= 
Facility Condition Index 
Number of Facilities 
Gross Square ft. 
Percentage of Campus Gross Sq. ft. 
Good 
(Under ,05) 
20 
1,214,004 
42% 
Fair 
(,05-,10) 
10 
663,155 
23% 
Campus Condition Based On Gross Sq. Ft. 
Fair 
23% 
- 54-
$64,866,000 
$791,821,841 
Poor 
(Over .10) 
15 
1,031,732 
35% 
42% 
Facility Condition Index (FCI) Il~' Building 
T~ble 8 
2009 Building Building Facility 
Dat~ Built! Replacement Deficiencies Condition 
Buildine ~:lme Building Sq. Ft. 'umhcr \'1I1ue !...\!I Sv<;teT1l~) llli!u 
ICood (rnder .051 
Student L'ninn Ji6,OOO 2006 S 39,179,536.00 S 
Cniversity House 1O,7()O 2003 3,183,669.07 0.00 0.0000 
Corporate F.ducation Cent~r 37.200 1989 10,299,241.29 0.00 0.0000 
Greenhouse & Aqu:ltic 5.200 1998 1,290,320.89 0.00 0.0000 
Everett C. .\tarsh~11 70,324 2000 17,450.101.33 3,000.00 0.0002 
SchoolHouse 900 1905 622,336.11 2,000.00 0.0032 
John W. Porter 143,775 1966 3S,676,132.17 138.000.00 0.0039 
Convocatio11 Center 198.385 1998 49.226,983.00 21)8,000.OU 0.0061 
Halle Lihr:II'Y 273,715 1998 6i,919.266.34 521.000.00 0.0077 
Oestrike Stadium 1,312 1968 1.71:5,99·'-09 15.000.00 0.0087 
Boolle 45.210 1914 11,218,347.66 110,0110.00 0.0098 
Hover 11,021 1941/2002 3,816,523.UO 90,000.00 0.0236 
King 61,450 1939 16,930,62l.46 442,000.00 0.0261 
Kresge Center 12,606 1974 3,128,035.62 82,000.00 0.0262 
Physical Plant 25,300 1995 6.2i7,907.44 166,000.00 0.0264 
Phrsicall'lant Sturn!!e 8,500 1995 2.L09,178.39 GI,OOO.OO 0.0289 
Tealll Building 13,536 1995 3,358.S04.S5 1118,000.00 0.0322 
Rynearson Football Stadium 49,595 1968 14.883.80:U8 586.[JOO.00 0.0394 
Pierce Hall 61.275 19-18 15,204,694.83 614,000.00 0.0404 
P~linl Research 8.000 1987 ~ .771,288.24 138.000.00 0.0498 
Total 1,214,004 20 S 306,262,786.96 S 3,374,000.00 
IFair(.05 -.10) 
Welch Hall 36,840 1896 9,141.427.30 513,000.00 0.0561 
Owen CO.B. l26,nOn 19911 37,813,479.03 2,453,000.00 0.0649 
Olds\Robb Center 180,631 198. 44,821,529.68 2,963,01111.011 0.0661 
Quirk. S8,20S ]1)59 14,442,909.Z2 957.000.00 0.0663 
Sher7.cr 35,253 19(13 8.747,631.29 655,000.00 0.0749 
Central Stores 10,140 1972 2,516.125.75 199.U{l0.00 0.0791 
BO\lCn 89,220 1955 2~.I38,928.97 1.811 ,000.00 0.0818 
Sill Hall 92.635 I96S 12,986,322,40 1.892.000.00 0.0823 
West Cross Strerl, 611 4,050 1.970 1,004,961,47 ~i,{I0(j.OO 0.\1866 
Pease 30.181 1')14 7,489.072.11 6S8.000.0n 0.0879 
Tntal 663,155 10 S 171,1.02,387.22 S 12,188,UOO.UO 
II)oor fO\·cr.J III 
Ale~allder 86,900 [980 S 21,563,247.33 S 2.2"'8,000.00 0.1043 
Ylrk.l'nnyenion 107.103 1931 26,576.392.15 2,SS5,OOO.OO 0.1086 
\\:~rner 95,3"'9 1964 23,6:-9,770.66 2.:::79,OUO.00 0.1090 
Cooper Buildjn~ 12,.150 1984 3,014,884.40 329,000.00 0.1091 
Ford I·JaIl 33,333 1929 8,271,205.09 926.000.00 0.1120 
ROQse\'elt 75,639 1924 18.768,958.18 2,340.000.00 0.1247 
Snow 30,035 1959 10,664,566.66 1,354.000.110 0.1270 
'\-[ark. Jefferson 180,802 1969 64,759.837.54 8,617,000.UO 0.1331 
Stron~ 80,713 1957 20,028,013.59 2,829,000.00 0.1413 
R:lckham 45,890 1938 11,387,081.95 1.665.000.00 0.1462 
H(!lltin~ Illant 23,856 1951 S 41.256,093.12 S 6,032,000.OU 0.1462 
Pray Hllrrold 23;,108 1967 58,835.655.33 8,8118,000.00 0.1497 
nri~f!s 9,500 1937 2,357,31i.03 365.000.00 0.1548 
Sculpture Studio 4,648 1959 1.153,348.38 187,O[}U.OO 0.1621 
Stllrk.weather Hall 8.706 1896 2,1.60.294.94 516.0no.oo 0,2389 
Total 1,031,732 15 S 314,456,666,35 S , 1.680,000.00 
ISitt'work. Drains. Uilirit's IfF 
Campm Buildings nJ. nia n/, S 6.938.000.00 
Coral Suh nia nia nia 0.00 
Tunnels n/a nia nia 6R(,.000.00 
Total ala lila n/, S ;.624,000.00 
ITotal Building Ol'licit'ories 2.908.8'.11 45 S 791,821.840.53 S 64.8(,6.000.011 0.08191 
.\-Iemo: 
A.\'t'rage Cost Per Sq. Ft. S 272.00 
i 
-I 
EASTER~ :vIICHIGA:'i Ul\IVERSITY 
CAPITAL OLTLA Y REQCEST FY 2009 
FACILITY ASSESS:vIE:\T 
ARCHITECTCR-'l..L SYSTEMS 
Overview: 
Architectural systems are primary building systems and components such as foundations, 
substructure, superstructure and building envelope. Secondary '"exterior" systems include 
roofing, siding, glass, glazing, windows, exterior doors, flashings, painting and caulking. 
Secondary "interior"' systems include interior partitions, doors, walls, wall finishes, floors, 
floor finishes, ceilings and ceiling finishes. Maintaining integrity in the primary systems is 
fundamental to long-term preservation of a building. Architectural systems not only protect 
the more sensitive mechanical and electrical systems but also reflect on the image ofthe owner 
and the quality of the activities and programs performed within the building. 
System COl1tiitiol1 allti Adequacy: 
The average age of the general fund buildings architectural systems is 26 years. The oldest 
systems date back to 1896 and include Starkweather and Welch Halls. Both buildings, 
however, have been restored several times since their construction. Every campus building 
more than 20 years old has had major roofing repairs or new roofing at least once. All but the 
newest buildings have some building envelope deflciencies. Deficiencies in buildings 
renovated or newly constructed since 1990 are limited primarily to interior walls, doors, floors 
and finishes. Of panicular note is the Mark Jetferson building envelope, v"hich is nearing the 
end of its useful Ii fe and is experiencing accelerated deterioration. Renovation of this building 
continues to he a critical need of the University and will be addressed when the University 
proceeds with its renovation. The Pray-Harrold classroom building also has serious 
deficiencies in all of its secondary systems, both interior and exterior. Pray-Harrold and Mark 
. Jefferson have architectural system deficiencies totaling in excess of $7.4 million. 
Since 2004 the University has spent nearly $5.96 million preserving and renewing the 
architectural assets of campus facilities. EMU's future investments in the architectural systems 
of campus buildings are detailed in the 2009-2013 Asset Preservation Listing within the 
Implementation Plan later in this document. 
Improvements Completed: 
Recent Architectural System improvements on campus include, but are not limited to the 
following: 
• Pray-Harrold South Entrances (2) Replaced 
• Ford Hall Window Replacement 
• Kresge Dorm Roof 
• 
• 
• 
• 
• 
• 
• 
Hover Renovation to new B&F Bldg 
Convocation Ctr Meeting Room 
Heating Plant Partial Re-Roof 
Sill Hall Partial Re-roof 
Alexander 2nd Floor Ceiling Tile Replaced 
Boone Re-Roof 
Roose\-elt Steps 
56 
Completed July 2004 
Completed April 2005 
Completed August 2005 
Completed 1\oyember 2005 
Completed February 2006 
Completed June 2006 
Completed August 2006 
Completed September 2006 
Completed January 2007 
Completed September 2007 
EASTER\' MICHIGA:"I U\cIVERSITY 
CAPITAL OUTLAY REQUEST FY 2009 
FACILITY ASSESSME:-IT 
The University has completed a number of ADA Improvements as follows: 
• 
• 
• 
• 
• 
• 
Quirk ADA Ramp 
Quirk ADA Restrooms 
Strong ADA Restrooms 
Quirk ADA Chair Lift 
~'!ajor Sidewalk Replacement 
Power Assist Doors Various Buildings 
57 
Completed February 2005 
Completed February 2005 
Completed September 2005 
Completed August 2006 
Completion December 2006 
Ongoing 
·\rchite-crural System Deficiencie5 D~ RuihJinl: 
Table II 
2009 Duilrling Architecrural 
Date Huilt! Replacement System 
Buildin" "a me Builrlin" Sq. rt. :o-,·umher Ynlue Ddkicnci~s 
~ 
Rl'fnfl'190n 
I Starkweather Hall 8,706 11196 S 2,160.294.l}4 S lS3,01lO.OO 
Welch Hall 36,840 1,s~j6 'l,14U1-:-.30 54.0nO,flO 
Total 4S,S46 2 S 11,301,712.24 3U7.000.00 
1111\0·194') 
Shen.er 35,253 1903 , 8.':'47.631.29 S 65,0(10.00 
Schoollluu~c 9no 1905 6:;:.336.11 u.oo 
Boone 45,110 1914 11,~18.34i.66 o.no 
Peuse 30,181 1914 7.489,012.1 1 n,001l.00 
I{r,usc,·eJt is,63') l'l~..\ 18,76",%8.18 751,000.00 
Ford lIull 33,333 1929 8,171,205.09 IS6,1I00.00 
,\lckcnny l:nion 107.103 J 931 26.576.392.15 139.000.00 
Briggs 9,5011 1937 1.357,.317.03 \JIJ,OUO.OO 
RIIl'kham 45.890 1938 11,.387.081.95 sOI.ono.oo 
King 6J,450 19.39 16,930,621.46 3U,OUO.OO 
Pieree Hall 61.275 1948 15.204.694.83 75.0110.00 
Tntal :'iUS,734 II S 127,573,65-:.8t' , 1,91~,OOu.OO 
11)."/I·IIJ69 
lI~atin:: j'lam 23,856 1951 S 41 ,~%.093.12 S 186,000,00 
B,,\\en 119,120 1955 22,138,928.97 434,000,110 
Strong 80,71J 1957 20,028,013.59 938,000,00 
Quirk 58,205 19:;9 1.j,~42,909.2~ J05,OOO.1l0 
Sculprure Studio 4,G411 1959 1,153,348.311 129,OUO.00 
Snow 30,035 1%9 I 0,66~,566.66 UO,OOO.OIl 
~·arner 95.349 1'}6.j 23.659,770,66 822.00U.00 
Sill Hall 92.635 1965 22,986,322 • ..\0 859,0110.01) 
~ John W. Porter U3,77S 1%6 35,676,132. J 7 0.00 Pray Harrold :37,108 1967 58,835,655.33 4,123,000.00 
! Ocstrike Stadium 1,312 1968 1,71:;,99~.O9 15,000.00 
Rynear~on FootiJuli Stadium 4'>,5'15 l%lj 1~,8S3,S05.4!1 3(,6,000.\)0 
'Iar!, .leITers\ln 180.!l02 1'169 64.7."9,837.:54 3,~6<l.rIO(l.00 
Totlll I,OIn,!53 
" 
S 332,201,377.61 S 11,376,UOO.00 
1970-1'1"1') 
'Vest Cl'n~s StreN, till 4,05U )970 S 1,004,%1.47 S 45.000.00 
Centr:tl .sf(lr~ 1tl,14\) 1972 2,516.1~5.75 152,0IlIJ.UU 
Kresge Center 12.606 1974 3,12I;.oJ5.62 41,UI)0.00 
Tnlal 16.79ii J 6.649.122.84 238,000,01.1 
11J80-1911') 
Alc),andcr 86,900 1980 S 11,:'63,147.33 S 535,000.00 
Cuoper BoUdinl,: 12,150 1984 3,UI4,8114.40 1114,(100.00 
OJdslRubb Center I80,ti31 1984 4..\,821.529.68 331,lJI1O.00 
Paint Research 8.000 1987 2,771,288.24 IUI,OOH.OO 
Cnrlloratc Education C~nler 37.10n 19119 10,199,"241.2'1 lI.un 
Total 32-1,8S) , ~2,47(),190,94 S 1.151,OOO.OIl 
)9IJiI-1999 
Owen C.O.B. 126,000 1990 S 37.813,479,03 S 600,1100.00 
Physical Plant 25,300 19% 6,:77,9H7 . ..\~ O.il/l 
I'hysicall'lllIJl Storage S,SUO 1995 2, 11l9,1 78.39 25,00{).00 
Team Building 13,536 1'195 3,358,M04.55 :;1,000.00 
COIn-ocation Center 198,]85 l\19S -19,226,983.00 J5,OOU.OO 
GreenhQU~~ &: AfJua1iC 5,200 1998 1.290,320,89 U.OO 
liulle Library ~~3,"15 1998 67.9)9.266.3..\ ~00.1l00.00 
Tntal b5U,(,36 7 S )67,995,939.(04 S 911,000.00 
Post !OnO 
[vl'rell C. !\larshall 70,324 2000 S 17,450,101.33 S 
Ho,·er 11,021 194112002 3,316,52j..00 2.2,000.00 
l 'ni'·ersi,,· I ilJuse 10.700 2003 3.183,669.07 0.00 
SlUdcnt (nion 176.0UO 2UU6 31),1"11),536.00 U.OO 
Total 268,045 , S 03,1129,829.40 S 22,UllO.UU 
Sit(,work, I>nim, &: Infrastru(ture 
Campus Buildings .1. nfa .1. S 1.925,000.00 
Coral Sub ni, n/a 
." h.OO 
Tonnels .1, Ilia nla 0.00 
Total nia ,,;, 
"" 
1,92:'i.000.UO 
!TIHal Building Dcfidcm-j~~ 2,1)118.8(li.OU 
" 
S 791,~:!1.840.53 S 1",,s5!'i.lIOJ"J.O() I 
!\Iemo: 
,herage Cost Per Sq, Ft. 172.00 
- j 8 -
i 
-, 
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EASTER.'Ii ~lICHIGA~ (;~IVERSITY 
CAPITAL OCT LAY REQl'EST FY 2009 
FACILITY ASSESS}lD:T 
YlECHA:\ICAL SYSTEMS 
Oven'iew: 
Mechanical systems and sub-systems are vital, diverse and complex building systems. 
Preventati\'e and predictive mainten:mce programs have been developed and implemented to 
preserve these critical systems and provide a quality learning emiroru11ent. Failure in anyone 
of the multiple sub-systems can create reactive deficiencies in other sub-systems and seriously 
detract from the quality of the learning environment and lead to premature depletion of a 
building. 
If,fechanical sub-systems include: 
• Heating, Ventilation. Air Conditioning and Refrigeration (HVACR) 
• Storm and Sanitary Drain Systems 
• Chilled Water Systems 
• Domestic Water Supply Systems 
Heating Ventilating and Air Conditioning Sub-System 
Overviea,': 
Heating Ventilation and Air Conditioning (HVAC) systems encompass a broad, complex, 
intertwined alTay of equipment and components including exhaust fans, laboratory fume hoods, 
air handling units, steam absorbers, electric chillers, rooftop units, base board heat, heating 
coils, cooling coils, heat exchangers, duct work. fire dampers, direct expansion chillers, radiant 
ceiling panels, pneumatic controls, electro· mechanical controls, direct digital controls, 
programmable controllers, thermostats, transducers, and others too numerous to mention. The 
HVAC systems operate in concert with the building envelope, interior floor plan, and the space 
utilization program to maintain a comfortable environment for the end user (students, faculty, 
and stan) of the various areas of the building. Alterations or failures of anyone of these 
systems and/or components can adversely impact occupant comfort and potentially shorten the 
useful life of the building. 
System Condition alld Adequacy: 
Normal life expectancy of various HVAC system components ranges from 10 to 30 years. 
Cun'ently there are nine (9) buildings that have been renovated or newly constructed since 
1998 that have HVAC systems in good working condition. Some components of these systems 
are approaching the end of their useful life and will begin to require maintenance, repair, 
upgrades, or replacement to maintain system functionality, All of these systems must have 
ongoing preventative maintenance programs to avoid costly reno\'ations, premature 
deterioration and untimely system failure. 
The remaining buildings have equipment \.vhich has exceeded or is nearing the end of its useful 
life. These buildings are being kept in sen'ice through extraordinary efforts, but are beginning 
to compromise the quality of the learning environment. Three of these buildings (Pray-
HalTold, Mark Jefferson, and Strong) have mechanical system deficiencies totaling in excess of 
$9.8 million representing 29% of the total Mechanical System Deficiencies 0[S32.8 million. 
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Since 2004 the University has spent nearly $3.4 million preserving the mechanical assets of 
campus facilities. EMU's future investments in the mechanical systems of campus buildings 
are detailed in the 2009-2013 Asset Preservation Listing within the Implementation Plan later 
in this document. 
Improvements Completed: 
The Physical Plant has been replacing and upgrading HV AC system components as permitted 
by budgetary constraints. Recent improvements in the HVAC systems on campus include, but 
are not limited to the following~ 
• Mark Jefferson AHU 1,2,3 Heat/Cool Coils Replaced 
• Mark Jefferson Cooling Tower Replacement 
• Pray-Harrold AHU-IO Cooling Coil Replacement 
• Snow Health Center AHU 4 replacement 
• Pray Harrold ICT replaced two(2) Liebert AC units 
• Ford Hall AHU-3 replacement 
• Warner Club pool ventilation fan 
• COB 1 Oyr chiller overhaul 
• Mark Jefferson steam station and safety valves 
• Cooper Replaced six(6) rooftop HVAC units 
• Pray Harrold 560 ton chiller rebuild/upgrade 
• Quirk AHU-l Replacement 
• Quirk AHU-4 Replacement 
Storm Drain Sub-Systems 
Overview: 
Completed March 2005 
Completed March 2005 
Completed July 2005 
Completed July 2005 
Completed July 2005 
Completed November 2005 
Completed February 2006 
Completed May 2006 
Completed April 2006 
Completed May 2006 
Completed January 2007 
Completed July 2007 
Completed October 2007 
The University stonn drain system consists of 15,500 feet of stonn sewer that drains rain water 
from 480 acres. This system catches all the surface water from roofs. parking lots, and streets 
on campus. The campus storn1 system is tied at various points to the City and County systems 
that e\'entually drain into the Huron River. City and County systems include a 24-inch main 
rurming down Cross Street, which borders the main campus to the south and the 66-inch Owen 
Drain that runs through the center of campus and collects water from, and intersects \vith, the 
24-inch main, as well as other lines on the northern perimeter. 
System Condition and Adequacy: 
In recent years the University has been experiencing storm water backup into some of its 
buildings during heavy rains. Initial observations indicate that some building roof drains and 
perimeter footing drains are backing up because the main lines into which they drain are at 
capacity. The University is concerned that the storm drainage system has reached or exceeded 
the design capacity; and that the City and County lines have also become overloaded and 
exceed their design capacity. Consequently, \\'ater pressure builds and forces drains to 
discharge water rather than accept it and calTY it away. 
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BOARD OF REGENTS SECTION: /$ DATE: 
EASTERN MICHIGAN UNIVERSITY 
November 27, 2007 
RECOMMENDATION 
APPROVAL OF EXTERNAL AUDITORS 
ACTION REQUESTED: 
It is recommended that the Board of Regents approve the reappointment of Plante & Moran 
PLLC as external auditors for a term not to exceed December 31, 2008. The audit engagement 
will include: audit of the University's basic financial statements, OMB Circular A-l33 
Supplementary Financial Reports, WEMU-FM Radio Station Financial Statements; audit of the 
University's Intercollegiate Athletics Program Agreed-Upon Procedures; review of the 
Crosswalks for the State of Michigan CAFR, and a review of the University's Form 990-T -
Exempt Organization Business Income Tax Return. The Board authorizes the engagement letter 
be signed by the Vice President for Business and Finance and Treasurer. 
STAFF SUMMARY: 
University Policy 11.1.5 Selection of External Auditor states that external auditor services shall 
be appointed on an annual basis and may be re-appointed for a period of five consecutive years. 
In March 2005, the Board approved the selection of Plante & Moran PLLC as the firm to provide 
external auditor service to the University effective fiscal 2005. As of November 27, 2007, this 
reappointment will represent the fourth year of the five-year maximum term. 
FISCAL IMPLICATIONS: 
Annual audit fees are budgeted centrally, except WEMU and MEDC, which are paid for by those 
areas directly. Audit fees are expected to not exceed $110,000 for fiscal year ending June 20, 
2008, with no more than a cost of living index increase for the remaining one year. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date 
D:lDoouments and Se"ings\lmo~elDesktop\TRANSFER\BoardI2007 _ November\revise<LApproval of External Auditors Recommendation_112707 .doc 
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Board of Regents 
Eastern Michigan University 
Ypsilanti, MI48197 
October 30, 2007 
Plante & Moran, PLLC 
3434 Granite Circle 
P.O. Box 353090 
Toledo, OH 43635·3090 
Tel: 419.843.6000 
@COpy 
Attention: Francine Parker, Audit and Finance Committee Chair 
Dear Board of Regents: 
We continue to be complimented by your selection of our firm to assist you. We are sending this letter 
and the accompanying Professional Services Agreement, which is hereby incorporated as part of this 
engagement letter, to confirm our understanding of the nature and limitations of the services we will 
provide and the terms of our engagement with Eastern Michigan University ("University") to provide 
these services. 
Scope of Services 
We will audit University's basic financial statements, federal awards and WEMU-FM Radio Station as of 
and for the year ended June 30, 2008. We will also perform an agreed upon procedures for the 
University's athletic programs to determine compliance with NCAA bylaw 6.2.3 and conduct a review of 
the Crosswalks for the State of Michigan CAFR as of and for the year ended June 30, 2008. 
In addition, we will review the University's Form 990-T - Exempt Organization Business Income Tax 
Return. 
If you require any additional services, including accounting, consulting or tax assistance, those services will 
be detailed in a separate engagement letter. 
Timing of Services 
We expect to begin fieldwork, complete our on-site work and issue our reports for each as follows: 
Audit/Procedures to be Estimated Date 
performed Fieldwork Begins 
Financial Statement Audit une 2,2008 
Federal Program Audit (A-I 33) une 2, 2008 
NCAA Agreed-upon procedures September IS, 2008 
WEMU-FM Audit September 15,2008 
Review of Crosswalks for State of 
Michigan CAFR September IS, 2008 
Estimated Date 
Fieldwork Ends 
August 22, 2008 
August 22, 2008 
September 26, 2008 
September 26, 2008 
September 26, 2008 
Estimated Report 
Issuance Date 
September 19,2008 
September 19, 2008 
November 14,2008 
November 14,2008 
October 10, 2008 
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Fees and Payment Terms 
Our fee for these engagements, without regard to adoption of new auditing standards, subject to the 
terms and conditions of the accompanying Professional Services Agreement, will be as follows: 
Work to be completed 
Financial statement audit including management letter and presentation to the Audit 
Committee (including out-of-pocket expense) 
Federal programs' audit in accordance with OM B Circular A-133 
Review of the Crosswalks for the State of Michigan CAFR 
WEMU-FM financial statement audits and Corporation for Public Broadcasting online 
review and certification 
NCAA Agreed-Upon Procedures 
Review of University Form 990T 
Fee 
$72,100 
17,600 
2,750 
5,500 
9,500 
2,300 
$109,750 
Invoices for these and other services and out-of-pocket costs will be rendered as services are provided 
and are due when received. In the event an invoice is not paid timely, a late charge in the amount of 1.25 
percent per month will be added, beginning 30 days after the date of the invoice. 
If you are in agreement with our understanding of this engagement, as set forth in this engagement letter 
and the accompanying Professional Services Agreement, please sign the enclosed copy of this letter and 
return it to us with the accompanying Professional Services Agreement. 
Thank you for the opportunity to serve you. 
Very truly yours, 
PLANTE & MORAN, PLLC 
Robb Rose, CPA 
Enclosure 
Cc: Janice M. Stroh, Vice President for Business and Finance 
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Agreed and Accepted 
We accept this engagement letter and the accompanying Professional Services Agreement, which set 
forth the entire agreement between Eastern Michigan University and Plante & Moran, PLLC with 
respect to the services specified in the Scope of Services section of this engagement letter. 
Eastern Michigan University 
Board of Regents 
Title 
Date 
Qlante 
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Addendum to Plante & Moran, PLLC Engagement Letter Dated October 30, 2007 
I. Financial Statements - The financial statements of Eastern Michigan University being audited by Plante & Moran, PLLC 
(referred to herein as "P&M," "we," "our," or "us") are to be presented in accordance with accounting principles generally 
accepted in the United States of America (GAAP) Eastern Michigan University (also referred to herein as "University," 
"you," or "your") management is responsible for the presentation of these financial statements, including compliance with 
the requirements of accounting principles generally accepted in the United States of America and the completeness and 
accuracy of the information presented and disclosed therein, as well as for the capability and integrity of University 
personnel responsible for University's underlying accounting and financial records. 
2. Objective of Audit of Financial Statements - The objective of our audit is the expression of an opinion on the 
UniverSity financial statements specified in the accompanying engagement letter. We offer no guarantee, express or implied, 
that our opinion will be unqualified or that we will be able to form an opinion about these financial statements in the event 
that University's internal controls or accounting and financial records prove to be unreliable or otherwise not auditable. If 
our opinion is to be other than unqualified, we will discuss the reasons with UniverSity management in advance of the 
issuance of our report. If, for any reason, we are prevented from completing our audit or are unable to form an opinion on 
these financial statements, we may terminate our engagement and decline to issue our report. 
3. Audit Procedures - Our audit of the financial statements will be conducted in accordance with auditing standards 
generally accepted in the United States of America and Government Auditing Standards, issued by the Comptroller General of 
the United States, and will include examination, on a test basis, of evidence supporting the amounts and disclosures in the 
University financial statements specified in this engagement letter. An audit in accordance with these standards involves 
judgment about the number of transactions to be tested and the overall approach to testing in each area. As a result, and 
because our audit will be designed to provide reasonable rather than absolute assurance that these financial statements are 
free from material misstatements, errors or fraud may exist and not be detected by our audit. In addition, our audit is not 
designed to detect errors or frauds that are immaterial to these financial statements. In recognition of these limitations, 
University acknowledges that our audit cannot guarantee that all instances of error or fraud will be identified. 
4. Government Auditing Standards - Our audit of University's financial statements will be conducted in accordance with 
generally accepted auditing standards and Government Auditing Standards, issued by the Comptroller General of the United 
States. Under those Government Auditing Standards, we will make some assessments of University's compliance with laws. 
regulations, and contract provisions. While those assessments will not be sufficient to identify all noncompliance with 
applicable laws, regulations, and contract provisions, we will communicate all noncompliance conditions that come to our 
attention. Management is responsible for corrective action on audit findings, including preparation of a schedule of prior 
audit findings and corrective action plans, if necessary. 
Our audit of University's federal awards will be made in accordance with generally accepted auditing standards, standards 
for financial statement audits contained in Government Auditing Standards, Single Audit Act Amendments of 1996 (P.L. I04w' 
156), and the provisions of Office of Management and Budget's (OMB) Circular A-133, Audits of States, Local Governments 
and NonwProfit Organizations. 
S. Auditor Communications - We are obligated to communicate certain matters related to our audit to those responsible 
for governance of UniverSity, including instances of error or fraud and significant deficiencies in internal control that we 
identify during our audit. We will communicate these matters to members of University's governing board, and you 
acknowledge and agree that communication in this manner is sufficient for University'S purposes. In certain situations, 
Government Auditing Standards requires disclosure of illegal acts to applicable government agencies. If illegal acts are 
detected during our audit, we will make required disclosures regarding these acts to applicable government agencies. 
6. Accounting and Financial Records - University agrees that it is responsible for providing us with accounting and financial 
records that are closed, complete, accurate, and in conformity with the requirements of GAAP, for providing schedules and 
analyses of accounts that we request, and for making all University financial records and related information available to us 
for purposes of our audit. Where we have provided estimates of the timing of our work and completion of our engagement 
and issuance of our report, those estimates are dependent on University providing us with all such accounting and financial 
records, schedules, and analyses on the date our work commences. We will assess the condition of University's accounting 
and financial records, schedules, and analyses of accounts prior to commencing our work. In the event that such records, 
schedules, and analyses are not closed, complete, accurate, or in conformity with GMP, we may reschedule our work, 
including the dates on which we expect to complete our onwsite procedures and issue our report. 
In any circumstance where our work is rescheduled, we offer no guarantee, express or implied that we will be able to meet 
any preViously established deadlines related to the completion of our work or issuance of our report. Because rescheduling 
our work imposes additional costs on us, in any circumstance where we have provided estimated fees, those estimated fees 
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may be adjusted for the additional time we incur as a result of rescheduling our work. These additional fees will be 
determined based on the actual additional time that P&M staff expend because of the delay. University acknowledges and 
agrees that payment for all such adjustments will be made in accordance with the payment terms provided in this 
agreement. 
In any circumstance where we have provided estimated fees, fixed fees. or not-to-exceed fees. those estimated, fixed, or 
not-to-exceed fees do not include accounting assistance; corrections to University's accounting and financial records; or 
implementation of generally accepted accounting principles. If such services are provided in the course of our work on this 
engagement, additional fees for those services will be determined based on the actual time that P&M staff expend at our 
standard hourly rates. plus all reasonable and necessary travel and out-of-pocket costs incurred, and included as an 
adjustment to our invoices related to this engagement. You acknowledge and agree that payment for all such adjustments 
will be made in accordance with the payment terms provided in this agreement. 
7. Internal Controls - University is responsible for establishing and maintaining sound internal controls, including controls 
established for the purpose of preventing or detecting errors in financial reporting, preventing fraud or misappropriation of 
assets, and identifying and complying with applicable laws and regulations, including those applicable to federal awards, and 
with the provisions of contracts and grant agreements. As part of our audit, we will obtain an understanding of University's 
internal controls sufficient to plan our audit procedures. Our audit will not be designed to provide assurance on the design 
or operating effectiveness of University's internal controls or to identify all conditions that represent significant deficiencies 
in those internal controls. We will communicate all Significant deficiencies in internal controls, instances of fraud, or 
misappropriation of assets that come to our attention. 
S. Audit Adjustments - We will recommend any adjustments to University's accounting records that we believe are 
appropriate. University management is responsible for adjusting University accounting records and financial statements to 
correct material misstatements and for affirming to us in writing that the effects of any unrecorded adjustments identified 
during our audit are immaterial, both individuaUy and in the aggregate, to the University financial statements specified in this 
agreement. 
9. Management Representations - University is responsible for the financial statements and federal awards being audited 
and the implicit and explicit representations and assertions regarding the recognition, measurement, presentation, and 
disclosure of information therein. During the course of our audit, we will request information and explanations from 
UniverSity management regarding accounting and financial matters, including information regarding internal controls, 
operations, future plans, and the nature and purpose of specific transactions. We will also reqUire that management make 
certain representations to us in writing as a precondition to issuance of our report. Our audit procedures will be Significantly 
affected by the representations and assertions we receive from management and, accordingly, false representations could 
cause material error or fraud to go undetected by our procedures. In view of this, you acknowledge and agree that we will 
not be responsible for any misstatements of the University financial statements being audited that we fail to detect as a 
result of false or misleading representations, whether oral or written, that are made to us by University management and, as 
a condition of our engagement, you agree to indemnify and hold P&M and its partners, affiliates, and employees harmless 
from any and all claims, including associated attorneys' fees and costs, based on our failure to detect material misstatements 
in University financial statements resulting in whole or in part from false or misleading representations made to us by any 
member of University management. 
10. Assistance -As a condition of our engagement, University personnel will provide us, in a timely and orderly manner, with 
assistance and information we request during the course of our audit, including retrieval of records and preparation of 
schedules, analyses of accounts, and confirmations. A written request for information to be provided will be submitted 
under separate cover and supplemented by additional written and verbal requests as necessary during the course of our 
audit. In addition, you will provide us with all information in your possession that has a material impact on any material 
transaction and that information will be complete, truthful, and accurate. 
II. Use of Report -If our report on the financial statements being audited is to be published in any manner or if you intend to 
make reference to P&M in a publication of any type, you agree to submit proofs of the publication to us for review prior to 
such publication and cooperate with uS in our performance of any additional audit procedures we deem necessary in the 
circumstances, the nature and extent of which will be at our sole discretion. You acknowledge and agree that additional fees 
for such work will be determined based on the actual time that P&M staff expend at our standard hourly rates, plus all 
reasonable and necessary travel and out-of-pocket costs incurred, and that payment for all such additional fees will be made 
in accordance with the payment terms provided in this agreement. 
12. Securities Offerings - Our audit does not contemplate, and does not include, any services in connection with any offering 
of securities, whether registered or exempt from registration. In the event you elect to incorporate or make reference to 
our report in connection with any offering of debt or eqUity securities and request our consent to such incorporation or 
reference, you acknowledge and agree that we will perform additional procedures, the nature and extent of which will be at 
our sole discretion, that additional fees for such work. will be determined based on the actual time that P&M staff expend at 
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our standard hourly rates, plus all reasonable and necessary travel and out~of-pocket costs incurred, and that payment for 
all such additional fees will be made in accordance with the payment terms provided in this agreement. 
13. Tax Return Preparation - This engagement does not include preparation of any tax returns or filings. If you require tax 
services, including tax consulting or preparation of tax returns, those services will be detailed in a separate engagement 
letter. 
14. Confidentiality, Ownership, and Retention of Workpapers - During the course of this engagement, P&M and P&M 
staff may have access to proprietary information of University, including, but not limited to, information regarding trade 
secrets, business methods, plans, or projects. We acknowledge that such information, regardless of its form, is confidential 
and proprietary to University, and we will not use such information for any purpose other than our audit or disclose such 
information to any other person or entity without the prior written consent of University. 
In some circumstances, we may use third-party service providers to assist us with our audit services. In order to enable 
these service providers to assist us in this capacity, we must disdose information to these service providers that is relevant 
to the services they provide. Disclosure of such information shall not constitute a breach of the provisions of this 
agreement. 
Professional standards require that we create and retain certain workpapers for engagements of this nature. All workpapers 
created in the course of this engagement are and shall remain the property of P&M. We will maintain the confidentiality of 
all such workpapers as long as they remain in our possession. 
80th University and P&M acknowledge, however, that we may be required to make our workpapers available to regulatory 
authorities or by court order or subpoena. Further, in compliance with Government Auditing Standards, our working papers 
will be made available to federal ,award program representatives at our offices during normal business hours during our 
audit and for a period of three years after the issuance of our report. Disclosure of confidential information in accordance 
with requirements of regulatory authorities or pursuant to court order or subpoena shall not constitute a breach of the 
provisions of this agreement. In the event that a request for any confidential information or workpapers covered by this 
agreement is made by regulatory authorities or pursuant to a court order or subpoena, we agree to inform University in a 
timely manner of such request and to cooperate with University should you attempt, at your cost, to limit such access. This 
provision will survive the termination of this agreement. 
We reserve the right to destroy, and it is understood that we will destroy, workpapers created in the course of this 
engagement in accordance with our record retention and destruction policies, which are designed to meet all relevant 
regulatory requirements for retention of workpapers. P&M has no obligation to maintain workpapers other than for its own 
purposes or to meet those regulatory requirements. 
Upon University's written request, we may, at our sale discretion, allow others to view any workpapers remaining in our 
possession if there is a specific business purpose for such a review. We will evaluate each written request independently. 
You acknowledge and agree that we will have no obligation to provide such access or to provide copies of our work papers, 
without regard to whether access had been granted with respect to any prior requests. 
15. Fee Estimates - In any circumstance where we have provided estimated fees, fixed fees, or not~to-exceed fees, these 
estimated, fixed, or not-to~exceed fees are based on information provided by University regarding the nature and condition 
of its accounting, financial, and tax records; the nature and character of transactions reflected in those records; and the 
design and operating effectiveness of its internal controls. In the event that the actual work required for this engagement 
varies from our estimates due to undisclosed or unforeseen facts regarding these matters, our estimated fees will be 
adjusted for the additional time we incur as a result. Any additional fees will be determined based on the actual time that 
P&M staff expend at our standard hourly rates, plus all reasonable and necessary travel and out~of~pocket costs incurred, 
and included as an adjustment to our invoices related to this engagement. You acknowledge and agree that payment for all 
such adjustments will be made in accordance with the payment terms provided in this agreement. 
16. Payment Terms - Our invoices for audit services are due on the agreed-upon dates. Other invoices are due upon receipt. 
In the event any of our invoices are not paid in accordance with the terms of this agreement, we may elect, at our sole 
discretion, to suspend work until we receive payment in full for all amounts due or terminate this engagement. In the event 
that work is suspended, for nonpayment or other reasons, and subsequently resumed, we offer no guarantee, express or 
implied, that we will be able to meet any previously established deadlines related to the completion of our audit work or 
issuance of our audit report upon resumption of our work. 
17. Termination of Engagement - After the date of our report on the financial statements, we have no obligation to make 
any further or continuing inquiry or perform any other auditing procedures with respect to the audited financial statements 
covered by our report, unless new information that may affect the report comes to our attention. If we become aware of 
information that relates to these financial statements but was not known to us at the date of our report, and that is of such a 
nature and from such a source that we would have investigated it had it come to our attention during the course of our 
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audit, we will. as soon as practicable. undertake to determine whether the information is reliable and whether the facts 
existed at the date of our report. In this connection, we will discuss the matter with you and request cooperation in 
whatever investigation and modification of the financial statement that may be necessary. Additional fees for such work will 
be determined based on the actual time that P&M staff expend at our standard hourly rates. plus all reasonable and 
necessary travel and out.of.pocket costs incurred. and you acknowledge and agree that payment for all such additional fees 
will be made in accordance with the payment terms provided in this agreement. 
This agreement may be terminated by either party upon written notice. Upon notiflcation of termination. our services will 
cease and our engagement will be deemed to have been completed. You will be obligated to compensate us for aU time 
expended and to reimburse us for all out-of-pocket expenditures through the date of termination of this engagement. 
18. Governing Law - This agreement shall be governed by and construed in accordance with the laws of the State of Michigan. 
End of Agreement - Audit Services 
Professional Services Agreement Page 40f 4 Qlante 
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SECTION:J& 
BOARD OF REGENTS DATE: 
EASTERN MICHIGAN UNIVERSITY November 27, 2007 
RECOMMENDATION 
CONTRACT EXECUTION AUTHORITY FOR PROGRAM MANAGEMENT AND 
OWNER REPRESENTATION CONSULTANT SERVICES FOR MARK 
JEFFERSON SCIENCE COMPLEX 
ACTION REQUESTED 
It is recommended that the Board of Regents grant signatory authority to the Executive Vice 
President and/or Vice President for Business and Finance. to sign a contractual agreement for 
programming management and owner representation consulting services with DMJMI AECOM, 
Detroit, Michigan for the Mark Jefferson Science Complex (MJSC). 
STAFF SUMMARY 
During the month of June 2007, Eastern Michigan University issued a Request for Proposals and 
received six responses. After performing a qualifications based selection process, two firms were 
asked to participate in an interview process during the month of July 2007 with the MJSC Executive 
Committee. 
DMJM/AECOM had demonstrated significant experience with providing these services on similar 
projects. Additionally, DMJMlAECOM has outlined expertise and depth of resources for technical 
review of this project along with a process for communicating with the entire campus community on 
the progress of this project. 
The MJSC Executive Committee is recommending to the Board of Regents that a contractual 
arrangement be made with DMJMlAECOM and Eastern Michigan University for these services. 
FISCAL IMPLICATIONS 
The estimated cost for these services is $1.4 million. These expenses will be paid from the $100 
million MJSC Project budget. Project funds of $1 00 million will be provided primarily through the 
sale of bonds. The University is prepared, and has the financial capacity to execute such borrowing. 
Repayment of these bonds will be funded by the 4% tuition and fee increase that began in FY2006 to 
address the campus' needs. The balance of the required funding will come from the 4% tuition and 
fee increase that has been collected since FY 2006, but has not yet been spent. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date 
O;\Oooomenls and Seliingsllmor1e\Des~top\TRANSFER\BoardI2001_ NavemberIMJSC Program Manager Recommenda~on.doo 
7-Nov_07 sie 
SECTION:!1 
BOARD OF REGENTS DATE: 
EASTERN MICHIGAN UNIVERSITY November 27, 2007 
RECOMMENDATION 
CONTRACT EXECUTION AUTHORITY FOR PROFESSIONAL ARCHITECTURAL 
AND ENGINEERING DESIGN SERVICES FOR MARK JEFFERSON SCIENCE 
COMPLEX 
ACTION REQUESTED 
It is recommended that the Board of Regents grant signatory authority to the Executive Vice President 
and/or Vice President for Business and Finance to sign a contractual agreement for professional 
architectural and engineering design services with Lord, Aeck and Sargent, Ann Arbor, Michigan for the 
Mark Jefferson Science Complex (MJSC). 
STAFF SUMMARY 
During the month of May 2007, Eastern Michigan University issued a Request for Qualifications and 
received nineteen responses. After a qualification based selection process, three finns were selected to 
receive the Request for Proposal and to participate in an interview process. The interview process was 
conducted during the month of October 2007 with the MJSC Advisory Committee. The interview process 
was open to the public. 
The MJSC Advisory Committee indicated to the MJSC Executive Committee that Lord, Aeck and 
Sargent was the preferred finn to provide professional design services for this project. 
Lord, Aeck and Sargent, had demonstrated significant experience with providing these services on similar 
projects. Additionally, Lord, Aeck and Sargent has outlined expertise and depth of resources for 
sustainability and LEED's certification, along with familiarity of the site and Eastern Michigan 
University's intent of creating a significant identity for a science complex on the main campus. 
The MJSC Executive Committee reviewed and concurred with the recommendation of the MJSC 
Advisory .Committee and is recommending to the Board of Regents that a contractual arrangement be 
made with Lord, Aeck and Sargent and Eastern Michigan University for these services. 
FISCAL IMPLICATIONS 
The estimated cost for these services is $4.5 million. These expenses will be paid from the $100 
million MJSC Project budget. Project funds of $100 million will be provided primarily through the 
sale of bonds. The University is prepared, and has the financial capacity to execute such borrowing. 
Repayment of these bonds will be funded by the 4% tuition and fee increase that began in FY2006 to 
address the campus' needs. The balance of the required funding will come from the 4% tuition and 
fee increase that has been collected since FY 2006, but has not yet been spent. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
UDrrSity Executive Officer Date 
D:\Oocuments and Settings\lmor!elOesk!Gp\TRANSFER\Board12007 _N01/ember\MJSC ArchileClural Engineer Recommendation.doe 
7·Nov.f)7 sle 
SECTION: /8 
DATE: 
BOARD OF REGENTS November 27,2007 
. EASTERN MICHIGAN UNIVERSITY 
RECOMMENDATION 
BOARD APPROVAL OF FUNDING FOR THE EASTERN WASHTENA W LEADERS 
GROUP BUSINESS INCUBATOR 
ACTION REQUESTED 
It is recommended that the Board of Regents approve the allocation of$60,000 per year for five 
years for the business incubator project that is part of the collaboration entitled the Eastern 
Washtenaw Leaders Group. 
SUMMARY 
The University has been collaborating with community leaders in a group called the Eastern 
Washtenaw Leaders Group. The purpose of the group is to help stimulate economic 
development in eastern Washtenaw County. Leadership for the group has been provided by 
Washtenaw County government and Eastern Michigan University. Other key collaborators 
'I include Washtenaw Community College, Ann Arbor SPARK, Ypsilanti Chamber of Commerce, 
. / local government staff, elected officials from the City of Ypsilanti, Ypsilanti Township, Superior 
Township, Pittsfield Township, and County Commissioners. 
One of the committees of the Eastern Washtenaw Leaders group is pursuing a business incubator 
to be located in the City of Ypsilanti to provide space and support for launching new businesses 
in the community. This project will necessitate financial support from partner organizations and 
this recommendation assumes that partner organizations will commit financial and intellectual 
capital to the project. In addition to having a positive economic impact on the community, the 
business incubator will also provide internship opportunities for students and research and 
technical assistance opportunities for faculty. 
FISCAL IMPLICATIONS 
The project will be fimded in the amount of $60,000 per year for five years from revenues from 
an endowment that was created to stimulate entrepreneurial innovation. 
ADMINISTRATIVE RECOMMENDATION 
The proposed Board action has been reviewed and is recommended for Board approval. 
Date 
EASTERN MICHIGAN UNIVERSITY 
Board of Regents 
FINANCE AND AUDIT COMMITTEE 
MINUTES OF MEETING 
September 21, 2007 
Present: Regents F. Clack, T. Sidlik, R. Wilbanks, G. Hawks, F. Parker, J. Stapleton, J. Stroh 
Janice Stroh recommended that the working agenda for the November 27, 2007 Finance and Audit Committee 
meeting and the minutes for the September 21, 2007 Finance and Audit Committee meeting be received and 
placed on file. 
CONSENT AGENDA 
Staff Appointments 
The University recommended to the Board of Regents to approve 20 staff appointments for the reporting period of 
June 1, 2007 through August 31, 2007. 
Staff Separations/Retirements 
The University recommended to the Board of Regents to approve 49 separations and retirements for the reporting 
period June 1, 2007 through August 31,2007. 
ICT Strategic Initiatives Progress Reports 
Updates were provided regarding; technology infrastructure; the Computer Refresh Program; Enterprise 
Resource Planning System and new technology projects. 
Grants & Contracts 
Total awards through June 30 totaled $10.1 million compared to $13.7 million from last year. Total awards as of 
August 31,2007 totaled $2.8 million compared to $2.2 million from last year. 
INFORMATIONAL REPORTS 
Section 15 
Recommendation: Monthly Reports - Finance, Audit and Investment Committee, Informational Reports 
and Informational Presentations 
Financial Report 
Janice reported that as of July 31, 2007 our net asset return was 5.5% compared to 5.2% same time last year. 
She also referenced the University Budget Status report noting the new layout where we have incorporated 
budgets representing four different aspects, General, DeSignated, Auxiliary and Restricted funds. Reporting 
includes; Year-To-Dates, Actuals, Variances and Percentages. 
Capital Visual Tour 
Classroom Upgrades - have been made to Strong, Warner, Ford, Quirk & Sill Halls. 
Smart Classroom Technology - updates are underway. 
\ 
I 
McKenny Reassignment - Career Services and Human Resources moved in August. Grand Opening held this 
past week. 
Dining Commons One - Steam Line Repair completed. 
Buell and Downing Elevator Replacements - replacing mechanisms in existing elevators. 
Roosevelt Steps Restoration - to electrical primary room under stairs; completed this summer. \ 
EAS/Duress Stations - 28 installed in 5 classroom buildings (Ford, Boone, Roosevelt, Sill, and Alexander). 
48 total in 11 buildings. 37 new cameras in 5 classroom buildings. Total 230 cameras in place; 21 exterior and 
209 interior. 
DPS Relocation - Temporarily to Bowen Field House with some remaining in the Parking Garage due to change 
in technology, cameras brings wiring into facility. Minimize costs; put facility outside of parking structure; high 
visibility, can look at other facilities, cost of moving all technology elsewhere. Moving close would be less costly. 
Campus Beautification - ongoing from last year to this year. 
Mark Jefferson Science Complex - updates will be provided at all board meetings. Currently reviewing the 
Architectural/Engineering firms and Program Manager. Advisory committee involved in getting ready to do 
interviews. 17 members comprised of people from physical plant, academic, faculty, dept chair, assoc provost are 
on this committee. Rec'd RFP Program Mgr in negotiations. 
REGULAR AGENDA 
Section 16 
Recommendation: Easements with Ypsilanti Community Utilities Authority 
The University recommended to the Board of Regents to authorize either the Executive VP or VP for Business 
and Finance to sign easements with YCUA for University land used for double check valves. Purposes to this 
request are; YCUA needs to eliminate back flow will install and maintain backflow valves in fourteen areas; YCUA 
to install two per year the next seven years. The locations of valves to be determined in mutual ag reement 
between EMU and YCUA, however, once installed below ground and within the manhole, a small permanent 
easement will be granted by EMU to YCUA to be on the University property 
Section 17 
Recommendation: 2008-2009 General Fund Total Financial Aid Request 
The 'Board of Regents approved the request of just over $23 million in institutional financial aid for the 2008-2009 
Academic Year. For planning purposes only, we used an estimate of 3% as an increase in tuition and fees and 
4% as an increase for room and board, knowing that these would be changed when the board considers these 
rates next year. 
Other highlights of the financial aid budget include; Assessment and revisions to financial aid leveraging. New 
grants were introduced for new student housing. New scholarships were introduced for the Honors College. The 
National Scholarship Program has been split into two tiers. The budget approved by the Board of Regents also 
includes all graduate student aid this year, as opposed to only undergraduate and graduate fellowships in the 
past. 
Board members also expressed interest in additional financial incentives for students in residence halls, 
welcoming a supplemental budget request this year. Exploratory work on this issue is already underway and 
potential initiatives will be discussed with Student Affairs and other areas of the university this fall. 
Section 18 
Recommendation: Consolidated Financial Statements and Supplementary Information as of June 30, 
2007 and 2006 
The University recommended to the Board of Regents that they approve the University's audited fiscal 2007 
Financial Statements. Representatives from Plante & Moran reported that the audit was performed in accordance 
with Generally Accepted Accounting Standards. They also reported that there were no disagreements between 
management and the auditors on the conduct of the audit, and management's accounting judgments and 
estimates are reasonable. 
Statements of Net Assets 
Janice Stroh reported that Assets down $17M; cash and long-term investments are down due to investments in 
the plant; New Student Center, Bowen Field House, & Downing. Accounts Receivable are down due to significant 
effort to reduce student receivables. She also reported that Appropriation Receivables are due to reduction in 
appropriation $1.2M and $7.1 M nonpayment. Capital Assets are up $8.7M; Liabilities are down due to payment 
on debt and Net Assets down due to capital projects and appropriations. 
Statements of Revenues, Expenses and Changes in Net Assets 
Stroh reported that we have an Increase in tuition and fees $4.3M; Grants and contracts down $813k; 
Auxiliary activities down $1.3M, State appropriations are down; Investment income up $1.7M and Operating 
expenses up $12.7 about 5% due to contracts, personnel and health care costs. 
Statement of Cash Flows 
Cash down from last year at this time $3M 
Financial Summary 
Appropriations are down; Expendable net assets (reserves) down and we are experiencing reduced financial 
flexibility. 
Auditor's Letters 
We have one letter review of the audit process; control deficiency in construction in progress - where the previous 
year EMU had not capitalized Banner software that should have been. We concur and have created reports and 
reviews that will eliminate this oversight. 
Comparison of Budget to Actual 
General Operations - Revenues; Student Credit Hour Counts down from budget $3,305; student tuition and fees 
down from budget $500,000. Appropriations down from budget $8.3M; Investment income up from budget 
$600,000 and prior year carry forward not funded $5M. 
General Operations - Expenses; Instruction over budget by $500,000; Student services over budget $1.8M and 
by $1.5 in Athletics. Institutional Support is under budget $3.7M due to not spending carryovers. Scholarships and 
fellowships under budget $1.3M and Operation and Maintenance are under budget $1.6, $1.1M savings on 
utilities. 
Auxiliaries 
Stroh also reported that Revenues under budget by $5.6M; Expenses under budget $1 M. Asset Preservation not 
funded, reducing expenses by $2.6M and the Overall Auxiliaries over spent $900,000. 
TABLE I: PROPOSALS 
Proposals by Activity: 
Research & Development 
Service 
Corporate/Community Training 
Instructional Support & Other 
Total Proposals 
Proposals by Funding Source: 
Federal 
State 
Foundations 
Business & Industry 
Local Govt. & Other Non-Profits 
Total Proposals 
TABLE II" AWARDS 
" 
Awards by Activity: 
Research & Development 
Service 
Corporate/Community Training 
Instructional Support & Other 
Total Awards 
Awards by Funding Source: 
Federal 
State 
Foundations 
. Business & Industry 
Local Govt. & Other Non-Profits 
Total Awards 
--' 
GRANTS AND CONTRACTS 
FY 2008 PROGRESS REPORT 
November 27,2007 
FY2008 Activity FY2007 Activity 
through 10/31 throuah 10/31 
No, Dollar Value No. Dollar Value 
to Date to Date to Date to Date 
43 $8,723,122 30 $3,940,361 
23 $1,770,104 22 $2,428,607 
25 $611,164 69 $4,119,384 
6 $272 073 7 $276120 
97 $11 376463 128 $10 764472 
34 $8,080,147 31 $8,940,183 
8 $477,085 11 $422,330 
9 $239,143 2 $4,050 
27 $786,342 63 $1,096,128 
19 $1793746 21 $301 780 
97 $11 376463 128 $10764471 
28 $2,448,040 19 $1,377,107 
28 $2,187,241 19 $1,336,246 
25 $667,048 64 $1,121,169 
8 $362 623 6 $73788 
89 $5664952 108 $3908 310 
33 $4,369,937 23 $2,354,874 
2 $8,883 2 $8,068 
4 $131,920 
° 
$0 
29 $756,059 66 $1,348,258 
21 $398 153 17 $197 110 
89 $5664952 108 $3908310 
--' 
FY2006 Activity FY2008 vs. FY2007 
throuah 10/31 Actual to Date Var. 
No, Dollar Value No, Dollar Value 
to Date to Date to Date to Date 
45 $5,775,301 21 $4,782,761 
13 $640,546 1 ($658,503) 
61 $2,449,280 (44) ($3,508,220) 
5 $197053 (1) ($4047 
124 $9 062 180 - (31) $611 991 
27 $5,262,982 3 ($860,036) 
14 $757,649 (3) $54,755 
5 $201,905 7 $235,093 
58 $2,041,494 (36) ($309,786) 
20 $798 150 (2) $1491 966 
124 $9 062 180 - 1311 $611 992 
25 $3,108,653 9 $1,070,933 
18 $2,318,189 9 $850,995 
45 $290,535 (39) ($454,121) 
6 <1;175956 2 $288835 
94 $5 893 333 (191 $1756642 
25 $4,709,219 10 $2,015,063 
7 $350,312 
° 
$815 
1 $30,000 4 $131,920 
47 $427,300 (37) ($592,199) 
14 $376502 4 $201 043 
94 $5893333 1191 $1 756 642 
EASTERN MICHIGAN UNNERSITY 
Summary of Grants and Contracts 
Report to the Board of Regents: 11/27/2007 
) 
Title 
Grantor/Contractor 
21 Century Community Learning Centers 
Michigan Department of Education 
Sailing Elementary Teachers Toward Ocean 
Literacy Using Familiar Water Resources (funding 
Partl) 
National Oceanic and Atmospheric Administration 
WEMU Community Service Grant 2007-2008 
Corporation for Public Broadcasting 
Nano-engineered Automotive Topcoat 
Toyota Technical Center, USA 
Physcomitrella patens as a heterologous 
expression system for investigating the 
flm('tinn.~ of ('Pll11In,,"p .c;;vnthJ=l.c;;p-likp iYpnp 
University of Rhode Island 
EMU Evaluation of Infant Mental Health 
'::ontractors for Detroit-Wayne County CMH 
Agency 2006-2008 
Guidance Center - Virtual Center for Excellence 
USCAR-USAMP, AMD-604 Task 1.4 Corrosion 
and Surface Finishing Project 
United States Automotive Materials Partnership 
Enhancing IA Educational Outreach within the 
State of Michigan-Basic Proposal and Annex 1 
US Department of Defense-Assistant Secretary for 
Networks (ASN) and Information Integration 
(NIl) Chief Information Officer 
Prototyping Strategies for the Elucidation of 
Genetic Interactions in Complex Disease Etiology 
~parl of UM yrojec:, "~!,~onal c:en~~~ for _ 
University of Michigan 
Acoustic MOnitoring of Bat Activity at a Proposed 
Wind Farm in Mason County, Michigan 
Western EcoSytems Technology, Inc. (WEST) 
The Impact of Online Professional Development 
(IOPD) 
University of Michigan 
(Reported for FY 2008) 
100% Sponsored 
Director 
Lynn Malinoff 
Sandra Rutherford 
Laura Eidietis 
Arthur Timko 
)amil Baghdachi 
Aaron Liepman 
)oanAbbey 
Wei dian Shen 
Gerald Lawver 
Benjamin Keller 
Allen Kurta 
Mary Kubitskey 
Administrator 
David Clifford 
Sandra Rutherford 
Arthur Timko 
J amil Baghdachi 
Aaron Uepman 
)oanAbbey 
Weidian Shen 
Gerald Lawver 
Benjamin Keller 
Allen Kurla 
Mary Kubitskey 
GRANTS AND CONTRACTS 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 11/27/2007 
Amount 
$749,694 
$226,359 
$164,007 
$118,140 
$109,915 
$93,902 
$50,000 
$46,640 
$39,314 
$34,897 
$32,085 
Title 
Grantor/Contractor Director Administrator Amount 
Iraqis' Percef.tions of the Past Present and Mansoor Moaddel Mansoor Moaddel $23,784 
'tture: Supp ement 2 - travel to Egypt 
ationa! Science Foundation 
GLFf: Planninr, for a South East Michigan Rebecca Martusewicz David Clifford $20,000 
Regional Hub or Place-Based Education 
Great Lakes Fisheries Trust 
Daimler / Chrysler Barbara Hopkins Arlene Cook $14,550 
Daimler / Chrysler Corporation 
Development of Web Application for Macomb YichunXie 
County Health Department (Amendment 3) 
YichunXie $14,000 
Consulting Engineering Associates, Inc. 
BasicMap - An ArcGIS Server Web YichunXie 
Implementation for the City of Southfield 
YichunXie $12,219 
Consulting Engineering Associates, Inc. 
Development and Implementation of a Web Map YichunXie 
Application for the Oty of Adrian 
YichunXie $9,194 
Consulting Engineering Associates, Inc. 
MSX International Barbara Hopkins Arlene Cook $9,000 
MSX International Inc . 
.:>aimlerChrysler Corporation Barbara Hopkins Arlene Cook $8,200 
Daimler / Chrysler Corporation 
EMU Evaluation ofinfant Mentai Health Joan Abbey Joan Abbey $7,763 
Contractors for Detroit-Wayne County CMH 
Agency FY2006-2008 
Guidance Center - Virtual Center for Excellence 
UM:NFSMI Ensuring Access to CNPs and Alice Rainville Alice Rainville $6,336 
Improving Program Quality and Integrity 
University of Southern Mississippi 
Skills USA 2006-2007-Supplement David Wait David Wait $6,000 
Michilhn Department of Labor & Economlc 
Growt -Career 
Severstal North America Barbara Hopkins Elena O'Connor $5,100 
Severstal North America 
Community Based Learning Exchange Kathleen Stacey Kathleen Stacey $4,370 
RNR Foundation 
Steel Industries, Inc. Barbara Hopkins $4,100 
Steel Industries, Inc. Arlene Cook 
GRANTS AND CONTRACTS 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 11/27/2007 
Title 
Grantor/Contractor Director Administrator Amount 
Creating Sustainable Growth in Student Jaclynn Tracy Jaclynn Tracy $3,750 
~hievement Throu&h Improving Leaders' Skills 
~ d .working Condillons at Muillple Levels-
Western Michigan University 
International Truck & Engine Corp. Barbara Hopkins Barbara Hopkins $3,640 
International Truck & Engine Corp. 
What Do Our Students See When They Look at Jeffrey Bernstein Jeffrey Bernstein $2,925 
Congress 
The Dirksen Center 
GEAR UP - Program Income Russell Olwell David Clifford $2,395 
Michigan Department of Education 
DaimlerChrysler Corporation Barbara Hopkins Arlene Cook $2,250 
Daimler / Chrysler Corporation 
DaimlerChrysler Barbara Hopkins Arlene Cook $2,250 
Daimler / Chrysler Corporation 
Michigan Space Grant Operating Support: 2007 
-2008 
James Sheerin James Sheerin $2,100 
Michigan Space Grant Consortium 
-iistoric Survey in the Village of Elk Rapids, Theodore Ugibel Theodore Ugibel $1,000 
Nlichigan 
Elk Rapids Area Historical Society 
National Safety Council - South Florida Chapter Barbara Hopkins Arlene Cook $375 
National Safety Council of South Florida 
National Safety Council- South Florida Chapter Barbara Hopkins Arlene Cook $250 
National Safety Council of South Florida 
35 Grants/Contracts for a total of: $1,830,504 
GRANTS AND CONTRACTS 
100% SPONSORED AWARD REPORT TO THE BOARD OF REGENTS 11/27/2007 
EASTERN MICHIGAN UNNERSITY 
Summary of Grants and Contracts 
Report to the Board of Regents: 11/27/2007 
(Reported for FY 2008) 
) EMU Matching Funds Required 
Title EMU EMU 
Funding Agency Director Administrator In~kind Cash Sponsor Total 
Michigan DECA 2007-2008 David Wait David Wait 
Renewal: (Y2 of 3) 
$780,217 $75,000 $855,217 
Michigan Degartment of Labor 
& Economic rowth-Career 
Creative Scientific Inquiry Ellene Contis Ellene Contis $96,762 $11,027 $302,796 $410,585 
Experience: Deve1<6mg Joanne Caniglia Integrated Science urnculum 
to Increase STEM Graduates-
Year Five Funding 
National Science Foundation 
McNair Postbaccalaureate James Knapp James Knapp $82,925 $13,143 $220,000 $316,068 
Achievement Program 
U.S. Department of Education 
Michigan Business Maurice Henderson Maurice Henderson 
Professionals of America (BP A) 
$237,550 $75,000 $312,550 
- Competitive Renewal (Y1 of 3) 
Michigan Degartment of Labor 
& Economic rowth-Career 
Skills USA 2007-2008: Renewal David Wait David Wait 
p. nolication (Y2 of 3) 
$155,569 $75,000 $230,569 
.. \ :rigan Degartment of Labor 
;& hconomic rowth-Career 
Michigan Family, Career & David Wait David Wait $110,073 $55,000 $165,073 
CommUni~ Leaders of 
America ( CCLA)-
Competitive Renewal (Y1 of 3) 
Michigan Degartment of Labor 
& Economic rowth-Career 
J umystart Americorps Proyram 
-1st ear of 3 Year Renewa 
Margaret Harless Margaret Harless $56,868 $5,702 $65,685 $128,255 
Jumpstart Americorps 
Eastern Michigan University Melissa Motschall David Clifford $52,455 $3,000 $36,000 $91,455 
and Lutheran Social Services 
of Michigan Partnership 
Program: Foster Care Youth 
Write Their Way to a 
Promising Future 
Michigan Campus Compact 
Building Communities, 
Building Lives 
Joanne Caniglia Joanne Caniglia $27,808 $27,760 $55,568 
Michigan Campus Compact 
Editor for Journal of Child Alice Rainville Alice Rainville $5,720 $29,599 $35,319 
Nutrition and Management 
:)01 Nutrition Association 
GRANTS AND CONTRACTS 
EMU MATCHING FUNDS AWARD REPORT TO THE BOARD OF REGENTS 11/27/2007 
Tille EMU EMU 
Funding Agency Director Administrator In-kind Cash Sponsor Total 
\Ideas for a book Series for Cathy Fleischer Cathy Fleischer $4,200 $12,000 $16,200 f-1 
1\ .. ,,""onal Counal for Teachers 
of English 
EMU Project IMPACT- Donna Woodiel Donna Woodiel $5,179 $2,000 $6,000 $13,179 
ImKactinl Mentoring Potential 
an Aca ernic Success Through 
Connection and Trust 
Michigan Campus Compact 
To the Moon and Beyond James Sheerin James Sheerin $4,485 $1,775 $5,000 $11,260 
Michigan Space Grant 
Consortium 
U-TEAMED TIP Project #3: Brian Anderson $0 $6,720 $4,480 $11,200 
Synthesis of novel polyester Caryn Charter I'ol),ols from vegetable oil 
aenvatives-GA suport 
Michigan Technological 
University 
U-TEAMED TIP Pr~ect #1: Brian Anderson Brian Anderson $0 $6,000 $4,000 $10,000 
Silver Surfactant an Anionic Caryn Charter 
Surfactant Invention Testing 
Michigan Technological 
University 
Eurasian Undergraduate Esther Gunel Donelle Goerlitz $5,839 $0 $5,839 
Exchange Pro~ram -
InternatIOnal esearch and 
'" 
'lange Board (IREX)- ORD \ 
I Match 
International Research and 
Exchange Board 
U-TEAMED TIP Project #2: Brian Anderson Brian Anderson $0 $4,200 $0 $4,200 
Patent and LeBal Fees for Caryn Charter Invention 060 .00 Nanoporous 
and Microporous Solvogels and 
Nonolatexes by Microemulsion 
Polyermization 
Michigan Technological 
University 
17 Grants/Contracts for a total of: $1,619,811 $59,406 $993,320 $2,672,537 
GRANTS AND CONTRACTS 
EMU MATCHING FUNDS AWARD REPORT TO THE BOARD OF REGENTS 11/27/2007 
Proposal # 
20080320 
20080304 
20080305 
20080306 
20080323 
20071123 
20080319 
20080316 
20080302 
20080326 
20071127 
20080108 
20080216 
20071216 
20071217 
20080312 
20070506 
20080314 
20080309 
20080310 
20080330 
EASTERN MICHIGAN UNIVERSITY 
OFFICE OF RESEARCH DEVELOPMENT 
Report to the Board of Regents: 11/27/2007 
(Reported for FY 2008) 
Grant/Contract Activity for September 2007 
Award Status 
Funding Agency EMU Unit Date of Action 
Consulting Engineering IGRE Awarded 
Associates, Inc. 
Daimler I Chrysler Corporation Center for Organizationai Risk Awarded 
Reduction 
Daimler I Chrysler Corporation Center for Organizational Risk 
Reduction 
Awarded 
Daimler I Chrysler Corporation Center for Organizational Risk Awarded 
Reduction 
Elk Rapids Area Historical 
Society 
Geography & Geology Awarded 
Great Lakes Fisheries Trust Teacher Education Awarded 
Guidance Center - Virtual Center School of Social Work Awarded 
for Excellence 
International Research and Office of International Students Awarded 
Exchange Board 
International Truck & Engine 
Corp. 
Center for Quality Awarded 
Jumpstart Americorps Diversity Programs Awarded 
Michigan Campus Compact Diversity Programs Awarded 
Michigan Campus Compact English Language & Literature Awarded 
Michigan Campus Compact Mathematics Awarded 
Michigan Department of Labor & School of Technology Studies Awarded 
Economic Growth-Career 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies Awarded 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies Awarded 
Michigan Space Grant Physics & Astronomy Awarded 
Consortium 
Michigan Space Grant Physics & Astronomy Awarded 
Consortium 
Michigan Technological 
University 
Office of Research Development Awarded 
Michigan Technological 
University 
Office of Research Development Awarded 
MSX International Inc. Center for Organizational Risk Awarded 
Reduction 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR SEPTEMBER 2007 
Amount 
Budgeted 
$12,219 
$2,250 
$2,250 
$8,200 
$1,000 
$20,000 
$7,763 
$0 
$3,640 
$65,685 
$6,000 
$36,000 
$27,760 
$75,000 
$75,000 
$6,000 
$5,000 
$2,100 
$4,000 
$0 
$9,000 
Proposal # 
20080104 
20070922 
20080307 
20080308 
20080115 
20080325 
20071220 
20080324 
20080303 
20080210 
20070918 
20071214 
20080222 
20070820 
20060937 
20061243 
20071114 
20071101 
20071122 
20061234 
20070601 
Award Status 
Fuuding Agency EMU Unit Date of Action 
National Council for Teachers of 
English 
English Language & Literature Awarded 
National Oceanic and Geography & Geology Awarded 
Atmospheric Administration Biology 
National Safety Council of South Center for Organizational Risk Awarded 
Florida Reduction 
National Safety Council of South Center for Organizational Risk Awarded 
Florida Reduction 
National Science Foundation SOciologr;' Anthropology and Awarded 
Crimino ogy 
National Science Foundation Chemistry Awarded 
Mathematics 
RNR Foundation Academic Service-Learning Awarded 
Severstal North America Center for Quality Awarded 
Steel Industries, Inc. Center for Organizational Risk Awarded 
Reduction 
Center for Organizational Risk 
Reduction . 
Toyota Technical Center, USA School of Engineering Awarded 
Technology 
University of Michigan Computer Science Awarded 
University of Michigan Physics & Astronomy Awarded 
University of Southern 
Mississippi 
Health Sciences Awarded 
US Department of Defense- School of Technology Studies Awarded 
Assistant Secretary for Networks 
(ASN) and Information 
Integration (NlI) Chief 
Information Officer 
Metanexus Institute SOciologr;' Anthropology and Denied 
Crimino ogy 
National Aeronautics and Space 
Administration 
Physics & Astronomy Denied 
National Institutes of Health Sociologr;' Anthropology and Denied 
Crimino ogy 
National Science Foundation Computer Science Denied 
U.s. Department of Homeland SOciologr;' Anthropology and Denied 
Security Crimino ogy 
United States Department of School of Health Sciences Denied 
Agriculture 
University of Michigan Psychology Denied 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR SEPTEMBER 2007 
Amount 
Budgeted 
$12,000 
$226,359 
$250 
$375 
$23,784 
$302,796 
$4,370 
$5,100 
$4,100 
$118,140 
$39,314 
$32,085 
$6,336 
$46,640 
$15,000 
$659,992 
$1,499,735 
$149,819 
$93,329 
$38,632 
$66,531 
Proposal # 
20071124 
20070721 
20080409 
20070425 
20070404 
20080403 
20080416 
20070902 
20061235 
20070816 
20080329 
20070312 
20080315 
20080411 
20070607 
20080419 
20070805 
20071205 
20070914 
20080105 
20080119 
20080212 
20080109 
Award Status 
Funding Agency EMU Unit Date of Action 
ACCESS-Arab Communi\l: Psychology Pending 
Center for Economic and odal School of Health Sciences 
Serivces 
Allen Foundation, Midland Ml School of Health Sciences Pending 
American Cancer Society School of Nursing Pending 
American Chemical Society School of Engineering 
Technology 
Pending 
American Councils for Accounting and Finance Pending 
International Education 
Ann Arbor Area Community 
Foundation 
Academic Service-Learning Pendinli 
Ann Arbor Area Community 
Foundation 
History & Philosophy Pending 
Association of Community 
Health Nurse Educators 
School of Nursing Pending 
AT&T Foundation Faculty Development Center Pending 
Beckers-Fusion Coatings Research Institute Pendinli 
Black Family Development, Inc. School of Social Work Pending 
CarnpusEAI Consortium Information and Pendinli 
Communications Technology 
Clarkson University School of Health Promotion and 
Human Performance 
Pending 
Daimay North America, Inc. School of Engineering 
Technology 
Pending 
Health Resources & Services School of Nursing Pending 
Administration 
Japan Business Society of Detroit 
Foundation 
Foreign Languages & Bilingual 
Studies 
Pending 
Japanese School of Detroit Foreign Languages & Bilingual 
Studies 
Pending 
Labor and Economic Growth- Center for Organizational Risk Pending 
MIOSH Reduction 
LynnTech School of Engineering 
Technology 
Pending 
Michigan De/iartment of 
Community ealth 
Psychology Pending 
Michigan De/iartment of 
Community ealth 
GerontololiY Pending 
Michigan Department of Children's Institute Pending 
Education 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Pending 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR SEPTEMBER 2007 
Amount 
Budgeted 
$359,667 
$82,670 
$1,252,744 
$250,000 
$2,205 
$25,000 
$6,600 
$1,807 
$25,000 
$247,710 
$52,514 
$0 
$288,493 
$20,000 
$755,060 
$4,828 
$939 
$40,500 
$32,995 
$83,452 
$90,626 
$165,000 
$83,078 
Proposal # 
20080118 
20080120 
20080121 
20080405 
20070329 
20080106 
20080410 
20070822 
20070713 
20070725 
20071106 
20080103 
20080107 
20080123 
20080217 
20080218 
20080313 
20080318 
20080322 
20080404 
20071014 
20071109 
20060902 
20070504 
20080321 
Award Status 
Funding Agency EMU Unit Date of Action 
Michigan Department of State Center for Regional & National Pending 
Police Security 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Pending 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Pending 
National Endowment for the African American Studies Pending 
Humanities 
National Institutes of Health School of Nursing Pending 
School of Health Promotion and 
Human Perfonnance 
National Institutes of Health School of Nursing Pending 
National Institutes of Health Biology Pending 
National League for Nursing School of Nursing Pending 
National Science Foundation SOciologr;' Anthropology and 
Crimino ogy 
Pending 
National Science Foundation School of Technology Studies Pending 
National Science Foundation School of Technology Studies Pending 
Communication & Theatre Arts 
National Science Foundation Biology Pending 
National Science Foundation Geography & Geology Pending 
National Science Foundation Psychology Pending 
Psychology 
National Science Foundation ILIT Pending 
National Sdence Foundation SOdoIOgr;' Anthropology and Pending 
Crimina ogy 
National Science Foundation Chemistry Pending 
National Science Foundation ILIT Pending 
National Science Foundation Physics & Astronomy Pending 
N ationa! Science Foundation Biology Pending 
Research Corporation Chemistry Pending 
Research Corporation Chemistry Pending 
Robert Woods Johnson 
Foundation 
School of Health Sciences Pending 
Rutgers University School of Health Sciences Pending 
Schoolcraft College Mathematics Pending 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR SEPTEMBER 2007 
Amount 
Budgeted 
$58,499 
$34,526 
$36,473 
$295,540 
$396,000 
$383,558 
$209,400 
$5,022 
$63,611 
$199,985 
$897,977 
$321,503 
$762,230 
$8,000 
$752,106 
$177,095 
$256,262 
$366,462 
$271,560 
$499,892 
$44,456 
$35,684 
$99,164 
$4,938 
$104,629 
" , 
, 
} 
Proposal # Funding Agency 
20071210 Southeastern Michigan UASI 
Board 
20071129 Spencer Foundation 
20080122 Spencer Foundation 
20071211 The Charles A. & Anne Morrow 
Lindbergh Foundation 
20080117 U.s. Department of Education 
20070737 University of Michigan 
20071017 University of Michigan 
20071125 University of Michigan 
20080215 University of Michigan 
20080301 University of Michigan 
20080311 University of Michigan 
20080413 University of Virginia 
20070821 US Department of Defense-
Assistant Secretary for Networks 
(ASN) and information 
Integration (NIl) Chief 
Infonnation Officer 
20071228 Washtenaw County 
Quantity of Awards: 35 
$1,190,516 Sum of Awards: 
Quantity of Pending: 
Quantity of Denied: 
62 
7 
Award Status 
EMU Unit Date of Action 
School of Technology Studies Pending 
Teacher Education Pending 
Political Science Pending 
Chemistry Pending 
Mathematics Pending 
Office of the Dean of Health & Pending 
Human Services 
Chemistry Pending 
Computer Science Pending 
School of Health Promotion and Pending 
Human Perfonnance 
Health Services Pending 
Teacher Education Pending 
English Language & Literature Pending 
School of Technology Studies Pending 
Biology Pending 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR SEPTEMBER 2007 
Amount 
Budgeted 
$162,185 
$83,414 
$39,913 
$10,580 
$1,625,674 
$51,140 
$218,835 
$38,135 
$233,309 
$105,304 
$37,454 
$12,886 
$207,281 
$20,399 
Proposal # 
20080331 
20080421 
20080406 
20080407 
20080327 
20071111 
20080401 
20071012 
20071013 
20080402 
20080206 
20080220 
20070716 
20080211 
20070736 
20071108 
20080317 
20070811 
20070714 
20070912 
20071110 
EASTERN MICHIGAN UNIVERSITY 
OFFICE OF RESEARCH DEVELOPMENT 
Report to the Board of Regents: 11/27/2007 
(Reported for FY 2008) 
GranUContract Activity for October 2007 
Award Status 
Funding Agency EMU Unit Date of Action 
Consulting Engineering IGRE Awarded 
Associates, Inc. 
Consulting Engineering IGRE Awarded 
Associates, Inc. 
Corporation for Public WEMURadio Awarded 
Broadcasting 
Daimler / Chrysler Corporation Center for Organizational Risk 
Reduction 
Awarded 
Guidance Center - Virtual Center School of Social Work Awarded 
for Excellence 
Michigan Department of ISCFC Awarded 
Education 
Michigan Department of History & Philosophy Awarded 
Education 
Michigan Department of Labor & 
Economic Growth-Career 
School of Technology Studies Awarded 
Michigan Department of Labor & School of Technology Studies Awarded 
Economic Growth-Career 
Michigan Technological 
University 
Office of Research Development Awarded 
School Nutrition Association School of Health Sciences Awarded 
The Dirksen Center Political Science Awarded 
U.S. Department of Education Honors College Awarded 
United States Automotive 
Materials Partnership 
Physics & Astronomy Awarded 
University of Rhode Island Biology Awarded 
Western EcoSytems Technology, 
Inc. (WEST) 
Biology Awarded 
Western Michigan University Leadership & Counseling Awarded 
Ann Arbor Area Community Academic Service-Learning Denied 
Foundation Academic Service-Learning 
Knight Foundation Academic Service-Learning Denied 
Academic Service-Learning 
National Institute of Justice IGRE Denied 
National Institutes of Health Chemistry Denied 
GRANTS AND CONTRACTS 
ACTNITY REPORT FOR OCTOBER 2007 
Amount 
Budgeted 
$14,000 
$9,194 
$164,007 
$14,550 
$93,902 
$749,694 
$2,395 
$55,000 
$75,000 
$4,480 
$29,599 
$2,925 
$220,000 
$50,000 
$109,915 
$34,897 
$3,750 
$52,716 
$60,120 
$499,743 
$202,136 
Proposal # 
20070933 
) 
20071104 
20071121 
20071124 
20070721 
20080409 
20070425 
20070404 
20080403 
20080416 
20070902 
20061235 
" i 20070816 
20080329 
20070312 
20080315 
20080411 
20070607 
20080419 
20070805 
20071205 
20070914 
20080105 
Award Status 
Funding Agency EMU Unit Date of Action 
National Science Foundation Honors Colle)\e Denied 
Biolo)\y 
National Science Foundation Biolo)\y Denied 
U.s. Department of Homeland SOciologl:' Anthropology and Denied 
Security Crimina OilY 
ACCESS-Arab Communi~ Psychology Pending 
Center for Economic and Deial School of Health Sciences Serivces 
Allen Foundation, MIdland MI School of Health Sciences Pending 
American Cancer Society School of Nursing Pending 
American Chemical Society School of Engineering 
Technology 
Pending 
American Councils for Accounting and Finance Pending 
International Education 
Ann Arbor Area Community 
Foundation 
Academic Service-Learning Pending 
Ann Arbor Area Community 
Foundation 
History & Philosophy Pending 
Association of Community 
Health Nurse Educators 
School of Nursing Pending 
AT&T Foundation Faculty Development Center Pending 
Beckers-Fusion Coatings Research Institute Pending 
Black Family Development, Inc. School of Social Work Pending 
CampusEAI Consortium Information and 
Communications Technology 
Pending 
Clarkson University School of Health Promotion and Pending 
Human Perfonnance 
Daimay North America, Inc. School of Engineering 
Technology 
Pending 
Health Resources & Services School of Nursing Pending 
Administration 
Japan Business Society of Detroit 
Foundation 
Foreign Languages & Bilingual 
Studies 
Pending 
Japanese School of Detroit Foreign Languages & Bilingual Pending 
Studies 
Labor and Economic Growth- Center for Organizational Risk Pending 
MIOSH Reduction 
LynnTech School of Engineering 
Technology 
Pending 
Michigan DefIartment of 
Community ealth 
Psychology Pending 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR OCTOBER 2007 
Amount 
Budgeted 
$748,150 
$149,950 
$145,046 
$359,667 
$82,670 
$1,252,744 
$250,000 
$2,205 
$25,000 
$6,600 
$1,807 
$25,000 
$247,710 
$52,514 
$0 
$288,493 
$20,000 
$755,060 
$4,828 
$939 
$40,500 
$32,995 
$83,452 
Proposal # 
20080119 
20080212 
20080109 
20080118 
20080120 
20080121 
20080405 
20070329 
20080106 
20080410 
20070822 
20070713 
\ 
I 
20070725 
20071106 
20080103 
20080107 
20080123 
20080217 
20080218 
20080313 
20080318 
20080322 
20080404 
20071014 
20071109 
Award Status 
Funding Agency EMU Unit Date of Action 
Michigan Del't'tment of 
Community ealth 
Gerontology Pending 
Michigan Department of Children's Institute Pending 
Education 
Michigan Department of State Center for Regional & National Pending 
Police Security 
Michigan Department of State Center for Regional & National Pending 
Police Security 
Michigan Department of State Center for Regional & National Pending 
Police Security 
Michigan Department of State 
Police 
Center for Regional & National 
Security 
Pending 
National Endowment for the African American Studies Pending 
Humanities 
National Institutes of Health School of Nursing Pending 
School of Health Promotion and 
Human Perfonnance 
National Institutes of Health School of Nursing Pending 
National Institutes of Health Biology Pending 
National League for Nursing School of Nursing Pending 
National Science Foundation SOciologic' Anthropology and 
Crimino ogy 
Pending 
National Science Foundation School of Technology Studies Pending 
National Science Foundation School of Technology Studies Pending 
Communication & Theatre Arts 
National Science Foundation Biology Pending 
National Science Foundation Geography & Geology Pending 
National Science Foundation Psychology Pending 
Psychology 
National Science Foundation ILIT Pending 
National Science Foundation SOciolo~ Anthropology and Pending 
Crimino ogy 
National Science Foundation Chemistry Pending 
National Science Foundation ILIT Pending 
National Science Foundation Physics & Astronomy Pending 
National Science Foundation Biology Pending 
Research Corporation Chemistry Pending 
Research Corporation Chemistry Pending 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR OCTOBER 2007 
Amount 
Budgeted 
$90,626 
$165,000 
$83,078 
$58,499 
$34,526 
$36,473 
$295,540 
$396,000 
$383,558 
$209,400 
$5,022 
$63,611 
$199,985 
$897,977 
$321,503 
$762,230 
$8,000 
$752,106 
$177,095 
$256,262 
$366,462 
$271,560 
$499,892 
$44,456 
$35,684 
I 
I 
_, 
Proposal # Funding Agency 
20060902 Robert Woods Johnson 
Foundation 
20070504 Rutgers University 
20080321 Schoolcraft College 
20071210 Southeastern Michigan UASI 
Board 
20071129 Spencer Foundation 
20080122 Spencer Foundation 
20071211 The Charles A. & Anne Morrow 
Lindbergh Foundation 
20080117 U.S. Department of Education 
20070737 University of Michigan 
20071017 University of Michigan 
20071125 University of Michigan 
20080215 University of Michigan 
20080301 University of Michigan 
20080311 University of Michigan 
20080413 University of Virginia 
20070821 US Department of Defense-
Assistant Secretary for Networks 
(ASN) and Information 
Integration (NIl) Chief 
Information Officer 
20071228 Washtenaw County 
Quantity of Awards: 17 
$1,633,308 Sum of Awards: 
Quantity of Pending: 
Quantity of Denied: 
62 
7 
Award Status 
EMU Unit Date of Action 
School of Health Sciences Pending 
School of Health Sciences Pending 
Mathematics Pending 
School of Technology Studies Pending 
Teacher Education Pending 
Political Science Pending 
Chemistry Pending 
Mathematics Pending 
Office of the Dean of Health & Pending 
Human Services 
Chemistry Pending 
Computer Science Pending 
School of Health Promotion and 
Human Performance 
Pending 
Health Services Pending 
Teacher Education Pending 
English Language & Literature Pending 
School of Technology Studies Pending 
Biology Pending 
GRANTS AND CONTRACTS 
ACTIVITY REPORT FOR OCTOBER 2007 
Amount 
Budgeted 
$99,164 
$4,938 
$104,629 
$162,185 
$83,414 
$39,913 
$10,580 
$1,625,674 
$51,140 
$218,835 
$38,135 
$233,309 
$105,304 
$37,454 
$12,886 
$207,281 
$20,399 
ICT STRATEGIC INITIATIVES PROGRESS REPORT 
November 2007 
Technology Infrastructure 
Wireless: 
• Completed, planned and future installation locations are available at: 
http://ict.emich. edulwireless 
VoIP: . 
y' Buildings recently completed: Physical Plant, and renovated areas of McKenny 
Hall. 
• The VoIP Business Plan has been completed and presented to the Provost and Executive 
Vice President, Vice President of Business and Finance, Associate Provost, and the Director 
of Purchasing. 
• The timelines for advancing the functionality, implementing key features, and addressing the 
administrative processes related to the current VoIP are dependent upon the acceptance of 
the business plan. 
Computer Refresh Program 
• The FY07-08 Faculty-Staff Computer Refresh Program is underway. All orders are due by 
November 30. 
• As of October 31 : 
o 84% of the orders have been placed (437 out of 523 authorized systems) 
\ 0 Dell (Windows) computers represent 79% (346) of the systems ordered 
/ 0 Apple (Mac) computers represent 21 % (91) of the systems ordered 
o 57% (251) of orders have been for desktop systems 
o 43% (186) of orders have been for notebook systems 
Enterprise Resource Planning (ERP) System 
• Business Objects Enterprise (BOB) Implementation: BOE is a reporting feature enabling 
users to view current reports and create new ones from Banner data. A pilot test is 
underway with users from academic departments and Dean's offices. 
• Banner and Oracle Upgrades: The Banner Financial Aid releases 7.9 and 7.9.0.1 and related 
patches were installed in October. The Oracle 9.2.0.8 upgrade was installed for Banner and 
Luminis on October 27 and WebCT on November 2. An Oracle Security Patch installation 
is planned for November 16. We are tentatively planning the installation of the Banner 7.4 
upgrade for late February, 2008. This may affect all Banner modUles. 
• Xtender: The Banner Xtender document imaging implementation for Records and 
Registration and Academic Advising occurred at the end of October. 
• Workflow: Projects related to getting the Banner Workflow module production ready are 
underway. 
New Technology Projects 
• Podcasting-vodcasting: With training available and additional equipment purchases, 
expanded usage is underway for fall semester and planned for the winter semester. 
• Teleconferencing: Testing and review of first units are being finalized. Tentative locations 
are scheduled for Halle and Boone. 
ASSETS 
Current Assets: 
Cash and cash equivalents 
Accounts recelvable,nel 
Appropriation receivable 
inventorles 
Deposits and prepaid expenses 
Accrued Interest receivable 
Total current assets 
Noncurrent Assets: 
Student Loans receivable, net 
Long-term Investments 
CapItal Assets, net 
...QI!m. 
T olal noncurrent assets 
Total assets 
LIABILITIES 
Current Liabilities: 
Current portion of long-term debt 
Accounts payable and accrued liabilities 
Accrued payroll 
Payroll taxes and accrued fringe benefits 
Unearned fees and deposits 
Other currenll1abllIties 
In!lUmml<§! Bcd 2I.b!U ~Ialm!ii l2il!a!bl~ 
Total current liabilities 
Noncurrent Liabilities: 
Accrued Compensated Absences 
Long-lelTTl debt 
Total noncurrent liabilities 
Totalllablllties 
NET ASSETS: 
Inveated In capital asaets, net of related debt 
ReslI1cted, expendable 
UnrealI1cted 
Deslgrrated 
Unde,slgnatecl 
Total net assets 
_ .... f_IlhIoOx>I' __ -...q 
",-"<,by. no GrYftI 
-...1lNo11II1l>D01 
General Designated 
flI!!l! flI!!l! 
$ 17,909,590 $ 5,333,633 
27,486,255 126,819 
5,559,995 0 
1,484,561 36,654 
230,873 3,799 
0 0 
53373413 ~
0 0 
0 0 
0 0 
Q Q 
Q Q 
53 37341 3 i llJi!lll.lIlIO 
$ 0 $ 0 
1,232,971 67,023 
0 0 
6,913,366 6,901 
10,232 54,372 
0 0 
~ Q 
9,319,637 128,296 
3,892,119 263 
Q Q 
~ m 
13211756 128559 
$ 0 0 
0 5,372,346 
40,161,657 
$ 40,161,657 $ 5,3721346 
EASTERN MIO"r.AN UNIVERSITY 
SCHEDULE __ )ET ASSETS 
As of Sep~,- __ ... er 30. 2007 
Auxiliary Expendable Student 
Activities Restricted Loan 
flIruI flIruI flIIllI 
$ 10,557,743 $ 239,678 $ 1,020,721 
696,211 2,097,011 370,938 
0 0 0 
238,109 0 0 
0 0 382 
0 0 0 
12324533 ~ L392.lM1 
0 0 11,223,093 
0 0 0 
0 0 0 
Q Q Q 
Q Q 112Za Q9~ 
i 12324 533 i ~ i 12615 '34 
$ 0 $ 0 $ 0 
800,993 21,126 0 
(9,738) 0 0 
658,238 38,310 0 
9,609,855 (313,578) 0 
0 0 0 
l!l.!lm Q Q 
11,669,977 (254,142) 0 
162,148 7,675 0 
Q Q 0 
~ I.§ZQ Q 
11832125 ~ Q 
0 0 0 
2,583,156 12,615,134 
492,408 
0 0 
$ 492,408 $ 2583,156 $ 12615,134 
1'910/1 
Plant 
flI!!l! 
$ 26,539,202 $ 
29,590 
0 
805,712 
14,247 
0 
27388751 
0 
17,822,886 
309,606,825 
UQQMZ 
~a~ 130 ~5a 
i 36251910a i 
$ 4,665,000 $ 
189,315 
0 
0 
0 
0 
Q 
4,854,315 
0 
144 NO 000 
114 Z90 QQQ 
149 614 31§ 
160,151,825 
18,011,261 
34,711,709 
0 
$ 21218741795 $ 
-----, 
Agency Consolidated 
flIruI I2I!l 
1,151,823 $ 62,752,390 
0 30,806,824 
0 5,559,995 
0 2,565,036 
0 249,301 
0 0 
J..151,823 103468155 
0 11,223,093 
0 17,822,886 
0 309,606,825 
Q 7,700,647 
Q 316 3~3 ~l 
J...t.aa2.l i 449821606 
0 $ 4,665,000 
1,406 2,312,834 
0 (9,738) 
0 7,616,815 
1,150,417 10,511,298 
0 0 
Q 1 ZZ3 gaZ 
1,151,823 26,869,906 
0 4,062,205 
Q 114 7aQ QQQ 
Q l!la a§2 20~ 
~ lZ5722111 
0 $ 160,151,825 
33,209,551 
0 
0 40,576,463 
0 40,161,657 
0 $ 2741°991496 
C~_\S191200~""'\_ 
111I6I2DCI13:14P101 
Eastern Michigan University 
CASH AND INVESTMENTS 
September 30, 2007 
Annualized Prior Month 
Date Maturel Account Balance YTD Actual Annual. YTD 
Settled Call Date Dollars Pcl. Total Total Return Total Return 
ICash 
EM!! 
Comerica Bank/U.S. Bank nla nla $2,962,630.68 3.68% 4.8400% 4.8400% 
Less: Outstanding checks and reconciliation items $(1,576,545.63) -1.96% 
Eagle Crest 
Citizen's Bank nla nla $805,189.80 1.00% 0.0000% 0.0000% 
Total Cash $2,191,274.85 2.72% 
I Investments 
Money Market Funds 
Dreyfus Institutional Preferred Daily nla $12,124,028.66 15.05% 
Total Money Market Funds $12,124,028.66 15.05% 
28 Dall Auctio!l Rate Nomli U~:Llli!b:hd 
Wisconsin St. (AAA) 9/4/07 1012107 $2,000,000.00 2.48% 5.8500% 5.2300% 
Utah Student Loan (AAA) 9/4/07 1012107 $5,000,000.00 6.21% 6.1500% 5.2900% 
Education Funding South (Aaa) 9/5/07 1013/07 $3,300,000.00 4.10% 6.2000% 5.2000% 
Penn Higher Ed (AAA) 9110/07 1018107 $4,350,000.00 5.40% 6.5000% 5.5500% 
Collegiate Funding Services (AAA) 9110/07 1018107 $2,000,000.00 2.48% 6.5000% 5.6100% 
Missouri Higher Ed Loan Authority (AAA) 9/11107 1019107 $3,650,000.00 4.53% 6.6500% 5.5500% 
Iowa Student Loan (AAA) 9/11107 1019/07 $2,000,000.00 2.48% 6.2500% 5.3700% 
Indiana Student Loan (MA) 9119107 10117/07 $2,000,000.00 2.48% 6.8500% New 
Illinois Student Loan (MA) 9/19107 10/17/07 $2,000,000.00 2.48% 6.8500% New 
New Hampshire Higher Ed (MA) 9/19/07 10/17/07 $2,000,000.00 2.48% 6.4100% New 
College Loan Corp (AAA) 9/19/07 10/17/07 $2,000,000.00 2.48% 6.3500% New 
Kentucky Higher Ed (AAA) 9/20/07 10l1B/07 $3,000,000.00 3.72% 6.2400% New 
Connecticut Student Loan (AAA) 9/21/07 10119/07 $3,000,000.00 3.72% 6.2500% New 
Iowa Student Loan (AAA) 9/26/07 10/24/07 $1,500,000.00 1.86% 5.8000% New 
New Hampshire Higher Ed (AAA) 9/26/07 10/24/07 $400,000.00 0.50% 5.7900% New 
Northstar Ed. Financial (AAA) 9/27/07 10/25/07 $1,100,000.00 1.37% 6.1500% New 
Hopkinsville Kentucky lOR (AA4) 9/30/07 weekly $2001000.00 0.25% 5.7500% 5.4000% 
Total Auction Rate Notes $39,500,000.00 49.02% 6.3362% 5.4458% 
Short-Term 10-5 Year} B21ld Eunds 
One Group Ultra Short-Tenn Fund (Ultrashort) Monthly nla $0.00 0.00% 0.0000% 0.0000% 
Vanguard Short-Term Investment-Grade Fund Monthly nla B,759,972.49 10.87% 9.5500% 
Total Short Term Funds $8,759,972.49 10.87% 9.5500% 
Student Center/McKenny a21ld ~rQC!i!:!i!:dli 
Commercial Paper And Agency Notes $0.00 0.00% 0.0000% 0.0000% 
Int. Term 15 Yearj Agency asmdli 
Fed. National Mortgage Assoc. (5/25104 Call) 2125/04 8125/09 $6,000,000.00 7.45% 4.4500% 4.4500% 
Federal Hame Loan Bank (3/17/05 Call) 12117104 12117/09 6,000,000.00 7.45% 4.4500% 4.4500% 
Federal Home Loan Bank (711105 Call) 411/05 1011/07 3,000,000.00 3.72% 4.1400% 4.1400% 
Federal Home Loan Bank (4/18/06 One-time Call) 4118105 10/18/07 3,0001°00.00 3.72% 
Total Agency Bonds $18,00°1°00.00 22.34% 
Total Non-Cash Investments $7B,3B4,001.15 97.28% 6.1000% 5.0470% 
notal Cash And Investments $80,575,276.00 100.00% 6.1016% 5.0628%1 
11115120072:10PM 
EASTERN MICHIGAN UNIVERSITY 
Student Accounts Receivable Aging 
2,096,1138% 
September 30, 2007 
Total $27,059,703 
2,314,048 9% 
10,370,018 
38% 
1,391,079 
10,888,445 
40% 
3,456,785 12% 
2,857,840 1 
5,346,946 
September 30, 2006 
Total $28,220,477 
8,195,734 29% 
8,363,172 30% 
IliICurrent 
III 60-120 days 
0121-180 days 
0181-360 days 
II 360+ internal 
IliI Current 
II 60-120 days 
0121-180 days 
0181-360 days 
II 360+ internal 
Business and Finance Division-Student Accounting 
Prepared by: Mike Hague W;IDepartmentsIBusFinISBSCommon\Mike\Boardl2007 September Board Reports.xls \ Graphs 
Revised Oal&:111212OO7 Page 3 of 3 111212007 10'23 AM 
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Eastern Michigan University 
Student Accounts Receivable Activity 
July 1, 2007 - September 30, 2007 
Accounts Receivable Balance July 1, 2007 per EMU Financial Statements 
Revenue 
Tuition 58,084,535 
Fees 16,110,590 
Summer 2007 Tuition and Fees Collected in 06-07 4,552,332 
Summer 2007 Tuition and Fees Collected in 07-08 4,567,489 
Room I Board 9,927,499 
Misc. 1,459,603 
Total Revenue 
Financial Aid 
Federal Pell Grants 6,459,604 
FFELP Loans 39,881,529 
Perkins Loans 735,026 
Federal SEOG Grants 667,126 
Michigan Grant & Scholarships 1,340,685 
Atternative Loans 4,849,785 
Institutional Grants 9,087,929 
Total Financial Aid 
Payments 
Cash 11,907,914 
Web Check 12,389,142 
Credit Card 2,592,924 
Third Party 3,833,941 
Total Payments 
Grad Assistants, Doctorial Fellowships and Waivers 
Collection Agency Assignments 
Refunds of Credits to Students 
Total Activity for July 2006 - September 2007 
Less Income for Summer 2007 Collected in 06-07 
Accounts Receivable Balance September 30, 2007 
9,806,589 
94,702,048 
63,021,683 
30,723,922 
2,203,622 
(772,114) 
22,280,510 
21,805,446 
4,552,332 
27,059,703 
Business and Finance Division-Student Accounting 
Prepared by: Mike Hague W:\Oepartmenls\BusFin\sBSCommon\Mike\Soard\2007 September Board Reports.xls \ 2007 September 
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Eastern Michigan University 
Student Accounts Receivable Activity 
July 1, 2006 - September 30, 2006 
Accounts Receivable Balance July 1, 2006 per EMU Financial Statements 
Revenue 
Tuition 53,333,619 
Fees 15,209,835 
Summer 2006 Tuition and Fees Collected in 05-06 4,119,859 
Summer 2006 Tuition and Fees Collected in 06-07 4,950,106 
Room / Board 9,580,313 
Misc. 1,394,101 
Total Revenue 
Financial Aid 
Federal Pell Grants 5,243,184 
FFELP Loans 38,563,485 
Perkins Loans 514,095 
Federal SEOG Grants 270,689 
Michigan Grant & Scholarships 1,528,280 
Alternative Loans 5,644,340 
Institutional Grants 8,092,583 
Total Financial Aid 
Payments 
Cash 13,672,377 
Web Check 10,767,454 
Credit Card 2,942,006 
Third Party 3,235,322 
Total Payments 
Grad Assistants, Doctorial Fellowships and Waivers 
Collection Agency Assignments 
Refunds of Credits to Students 
Total Activity for July 2006 - September 2006 
Less Income for Summer 2006 Collected in 05-06 
Accounts Receivable Balance September 30, 2006 
13,015,906 
88,587,833 
59,856,655 
30,617,158 
1,982,953 
(140,802) 
23,052,562 
19,324,430 
4,119,859 
28,220,477 
Business and Finance Division-Student Accounting 
Prepared by: Mike Hague W:\DepartmentsIBusFinISBSCommon\MikeIBoard\2007 September Board Reports.xls \ 2006 September 
Revised Oale:11/212007 Page 1 013 11121200710:23 AM 
Studant Cradlt Hour Counts 
Traditional 
Continuing Education 
Total Student Credit Hours 
Operating Ravenues 
Student TuiUon and Fees 
Departmental Activities 
Auxiliary 
Grants and contracts 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operntlng Expenditures 
Instruction 
Research 
Public service 
Academic support 
Student seNices 
Institutional support 
Scholarships and fellowships 
Scholarships and fellowships CWS 
Operation and maintenance 
Auxiliary 
Other 
Total Opel'8ting Expense 
Opel'8ting IncometLoss 
Nonoperating Revenues (Expanses) 
Appropriations 
Gifts 
Investment Income 
Fund Balance 
Net nonoperating revenues 
Transfers In (Outl 
Debt Retirement 
Provision 2005 MJ PH 
Asset Preservation 
-
, 
459,858 
$170,591,000 
$1,501,000 
$0 
$510,000 
$102,219,546 
$1,262,273 
$3,144,855 
$21,528,239 
$21,858,132 
$37,022,331 
$21,423,000 
$0 
$28,507,021 
$0 
$76,955,000 
$1,930,000 
$265,500 
$2,329,329 
$0 
$'156,556 
$497,437 
$194,793 
$582,073 
$2,585,810 
$1,820,479 
$48,700 
$40,000 
$333,706 
$34,000 
$39,431,000 
$354,000 
$1,394,000 
$23,341,000 
$199,144 
$3,920,993 
$4,715,723 
$140,000 
$229,636 
$101,995 
$15,208,000 
$2,200,000 
$102,575,246 
$5,660,703 
$6,055,371 
$22,250,312 
$24,673,378 
$38,944,805 
$36,879,700 
$0 
Other FundS and General Fee Obligations !~~~~~~~~~~~~~~~~~~~~~~~::~~ Total Transfers 
Total net nonoperating rev (exp) 
Increase In Net Assets 
Summarized 
Totat Revenues 
Total Expenditures 
Increase In Net Assets 
EASTERN MICHIGAN UNIVERSITY 
FY2008 
UNIVERSITY BUDGET STATUS REPORT 
'Necessary adjustments occur al year end not reflected above. An example Is interdepartmental Income for Auxiliaries and allowances for scholarships is removed. 
""'-. _F.,."""O~~""· u_~ p,_ .. v_J""" .... 
9130107 
k 
(f-a) 
(228,833) 
($86,592,631 ) 
($336,334) 
$0 
$0 
($392,921) 
($84,808,633) 
($1,065,607) 
($2,373,455) 
($16,546,490) 
($15,964,897) 
($26,730,233) 
($12,065,074) 
SO 
($24,899,234) 
$0 
($71,394,960) 
$0 
($1,656,928) 
(g-b) 
o 
($129,826) 
($1,447,783) 
$0 
($37,590) 
($107,276) 
($378,744) 
($6,234) 
($480,078) 
($1,824,211 ) 
($1,595,509) 
($42,262) 
$0 
($30,232) 
$0 
$0 
($263,343) 
($34,000) 
(h-c) 
o 
$5,977 
SO 
($34,786,066) 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$0 
$624,470 
$0 
$0 
$0 
$0 
($354,000) 
" (i-d) 
o 
($19) 
($1,394,000) 
$0 
($15,931,469) 
($302,180) 
($66,104) 
($3,029,108) 
($3,309,919) 
($63,513) 
($214,399) 
$18,030 
($6,468,809) 
$0 
$284 
$0 
o "DOCUr.I!:"_l""""""'-O.<I.S-lIT.......,, __ ....... _ ..... ....".. <&,0"" 
"" ... ZOO7H' .... 
-
a 
Exe!!!ld!!Y[11! B~ Cat!!;gOD/: 
Faculty Salaries $64,757,000 
Staff Salaries $48,578,000. 
Other Personal SeNices $6,911,000 
Student Help $6,902,000 
Benefits 
Sub-T olal Compensation 
Cost of Goods Sold 
SS&M/TraveVEquipment $34,164,000 
Utilities $9,517,000 
Financial Aid $21,423,000 
Disltibution to EMU Founda~on $1,632,000 
Transfers 
Sub-Total Operating Expense 
Total Expenditures 
-
b 
$12,309,000 
$1,163,500 $1,596,000 
$6,284,000 
$4,713,800 $6,226,000 
$4,495,000 
$48,700 $1,385,000 
$0 
$5,126,000 
$6,214,000 
$15,208,000 
EASTERN MICHIGAN UNIVERSITY 
FY 2008 UNIVERSITY BUDGET STATUS REPORT 
EXPENDITURES BY CATEGORY 
September 30, 2007 
O'!);'"""""_H""",","'C,,,," ,' ..... '-"""'" ' ...... _ .. "O~<&,.,o, 
[OO1')""PU 
EASTERN MICHIGAN UNIVERSITY 
FY 2008 
GENERAL OPERATIONS BUDGET STATUS REPORT 
September 30, 2007 
Operating Revenues 
Student Tuition and Fees 
Departmental Activities 
Auxiliary 
Grants and contracts 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operating Expenditures 
Instruction 
Research 
Public service 
Academic support 
Student services 
Institutional support 
Scholarships and fellowships 
Scholarships and fellowships CWS 
Operation and maintenance 
Auxiliary 
Other 
Total Operating Expense 
Operating Income/Loss 
Nonoperating Revenues (Expenses) 
Appropriations 
Gifts 
Investment Income 
Fund Balance 
Net nonoperating revenues 
Transfers In (Out) 
Debt Reti rement 
Provision 2005 MJ PH 
Asset Preservation 
Other Funds and General Fee Obligations 
Total Transfers 
Total net nonoperating rev (exp) 
Increase in Net Assets 
Summarized 
Total Revenues 
Total Expenditures 
Increase In Net Assets 
FY2008 
General Fund 
Budget 
a 
$170,591,000 
$1,501,000 
$0 
$102,219,546 
$1,262,273 
$3,144,855 
$21,528,239 
$21,858,132 
$37,022,331 
$21,423,000 
$0 
$28,507,021 
$0 
$76,955,000 
$252,324,000 
General Fund 
9/30/07 
k 
($84,808,633) 
($1,085,607) 
($2,373,455) 
($16,546,490) 
($15,984,897) 
($26,730,233) 
($12,065,074) 
$0 
($24,899,234) 
$0 
'Necessary adjustments occur at year end not reflected above. 
Business and Finance Division· University Budget 
Prepared by: Veda Jenkins 
D:\DOCUME-l\tohmenlOCAlS-1\Temp\Current funds operating budget 09·30·07 
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EASTERN MICHIGAN UNIVERSITY 
FY2008 
Operatina Revenues 
Student Tuition and Fees 
Departmental Activities 
Auxiliary 
Grants and contracts 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operating Expenditures 
Instruction 
Research 
Pu bllc service 
Academic support 
Student services 
Institutional support 
Scholarships and fellowships 
Scholarships and fellowships CWS 
Operation and maintenance 
Auxiliary 
Other 
Total Operating Expense 
Operating Income/Loss 
Nonoperating Revenues (Expenses) 
Appropriations 
Gifts 
Investment Income 
Fund Balance 
Net nonoperating revenues 
Transfers In (Out) 
Debt Retirement 
Provision 2005 MJ PH 
Asset Preservation 
DESIGNATED BUDGET 
STATUS REPORT 
September 30, 2007 
Designated 
Budget 
b 
$265,500 
$2,329,329 
$0 
$38,280 
$301,147 
$156,556 
$497,437 
$194,793 
$582,073 
$2,585,610 
$1,820,479 
$48,700 
Other Funds and General Fee Obligations 
Total Transfers 
Total net nonoperating rev (exp) 
Increase in Net Assets 
Summarized 
Total Revenues 
Total Expenditures 
Increase In Net Assets 
'Necessary adjustments occur at year end not reflected above. 
($107,276) 
($378,744) 
($8,234) 
($460,078) 
($1,824,211) 
($1,595,509) 
($42,262) 
$0 
($30,232) 
$0 
Business and Finance Division· University Budget 
Prepared by: Veda Jenkins 
D:\OOGUME-l\lohmenLOCALS-lITempICurrent funds operating budget 09·30-07 
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EASTERN MICHIGAN UNIVERSITY 
Auxiliaries 
· Residence Halls 
Dining 
Apartments 
Rental Property 
Total Housing & Dining 
Health Services 
Children's Institute 
Rec/IM 
Eastern Echo 
Licensing 
Computer Sales 
Parking 
Golf Course/CEC 
Convo Center 
Total Other 
TOTAL AUXILIARIES 
Budget 
12,727,000 
15,247,000 
3,017,000 
170,000 
31,161,000 
912,000 
636,000 
607,000 
474,000 
72,000 
603,000 
3,176,000 
1,678,000 
466,000 
8,624,000 
39,785,000 
Business Finance Division - University Budget 
Prepared by: Jeff Koras 
REVENUE 
Actual 
1,537,594 
901,086 
402,070 
16,370 
2,857,120 
160,835 
143,079 
148,420 
31,880 
10,690 
127,647 
1,123,509 
-
47,731 
1,793,791 
4,650,9,11 
As of September, 2007 
EXPENSES 
Variance Budget Actual Variance Budllet Actual 
(11,189,406) 12,698,000 2,595,585 (10,102,415) 29,000 (1,057,991) 
(14,345,914) 15,223,000 1,882,660 (13,340,340) 24,000 (981,574) 
(2,614,930) 3,011,000 509,574 (2,501,426) 6,000 (107,504) 
(153,630 169,000 35,558 1133,442\ 1,000 119,188 
(28,303,880) 31,101,000 5,023,377 (26,077,623) 60,000 (2,166,257) 
(751,165) 914,000 119,275 (794,725) (2,000) 41,560 
(492,921) 634,000 163,166 (470,834) 2,000 (20,087) 
(458,580) 599,000 142,253 (456,747) 8,000 6,167 
(442,120) 473,000 59,632 (413,368) 1,000 (27,752) 
(61,310) 71,000 147 (70,853) 1,000 10,543 
(475,353) 602,000 179,274 (422,726) 1,000 (51,627) 
(2,052,491 ) 3,165,000 765,058 (2,399,942) 11,000 358,451 
(1,678,000) 1,677,000 82,587 (1,594,413) 1,000 (82,587) 
(418,269; 457,000 (168,576) (625,576 9,000 216,307 
(6,830,209) 8,592,000 1,342,816 (7,249,184) 32,000 450,975 
(35,134,089' 39,693,000 6,366,193 133,326,807) 92,000 11,715,282' 
C:IDocuments and SettingslJKoraslDesktoplAux Rev & Exp Comp Sept 2008.xls 
10/22/20072:44 PM 
EASTERN MICHIGAN UNIVERSITY 
FY2008 
RESTRICTED BUDGET STATUS REPORT 
September 30, 2007 
Operating Revenues 
Student Tuition and Fees 
Departmental Activities 
Auxiliary 
Grants and contracts 
Indirect Cost Recovery 
Other 
Total Approved Funding 
Operating Expenditures 
Instruction 
Research 
Public service 
Academic support 
Student services 
I nstitutional support 
Scholarships and fellowships 
Scholarships and fellowships CWS 
Operation and maintenance 
Auxiliary 
Other 
Total Operating Expense 
Operating Income/Loss 
Nonoperating Revenues (Expenses) 
Appropriations 
Gifts 
Investment Income 
Fund Balance 
Net nonoperating revenues 
Transfers In (Out) 
Debt Retirement 
Provision 2005 MJ PH 
Asset Preservation 
Other Funds and General Fee Obligations 
Total Transfers 
Total net nonoperating rev (exp) 
Increase in Net Assets 
Summarized 
Total Revenues 
Total Expenditures 
Increase In Net Assets 
FY2008 
Restricted 
Budget 
d 
$1,394,000 
$23,341,000 
$199,144 
$3,920,993 
$4,715,723 
$140,000 
$229,636 
$101,995 
$15,208,000 
$0 
$0 
$0 
$2,200,000 
Restricted 
9/30/07 
n 
($21 
$18,030 
($6.468,809) 
$0 
$284 
$0 
'Necessary adjustments occur at year end not reflected above. 
Business and Finance Division· University Budget 
Prepared by: Veda Jenkins 
D:\DQCUME·1\\ohmer\LOCAlS·1\TempICurrenl funds operating budget 09-30-07 
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-' 
Budaet 
Summer Traditional 
Fall Traditional 
Summer Continuing Education 
Fall Continuing Education 
Summer and Fall Total 
Actual 
Summer Traditional 
Fall Traditional 
Summer Continuing Education 
Fall Continuing Education 
Summer and Fall Total 
Difference 
Summer Traditional 
Fall Traditional 
Summer Continuing Education 
Fall Continuing Education 
Summer and Fall Total 
--I 
EASTERN MICHIGAN UNIVERSITY 
SUMMER AND FALL ENROLLMENT FIGURES (SCH) 
as of 10/10/2007 
UG in state UG out state Grad in state Grad out state Doc in state 
13,712 412 2,237 145 159 
191,633 7,094 12,996 2,612 338 
7,596 15 3,433 47 39 
15,663 52 7,387 182 244 
228,604 7,573 26,053 2,986 780 
UG in state UG out state Grad in state Grad out state Doc in state 
12,850 443 2,950 234 183 
190,320 7,742 12,501 3,095 587 
6,589 33 3,449 82 123 
15,659 91 7221 231 168 
225,418 8,309 26,121 3,642 1,061 
UG in state UG out state Grad in state Grad out state Doc in state 
-862 31 713 89 24 
-1,313 648 -495 483 249 
-1,007 18 16 35 84 
-4 39 -166 49 -76 
-3,186 736 68 656 281 
Doc out state Total 
27 16,692 
87 214,760 
0 11,130 
0 23,528 
114 266,110 
Doc out state Total 
20 16,680 
100 214,345 
3 10,279 
6 23376 
129 264,680 
Doc out state Total 
-7 -12 
13 -415 
3 -851 
6 -152 
15 -1,430 
Summer and Fall Enrollment Increase or Decrease -0.54%1 
Business and Finance Dlvision-VP Office 
Prepared by: Todd Ohmer 
W\Deparlments\BusFlnWP _BF\Todd\Enrolimenl\Enrolimenl comparisons-1 with new CE numbers 
11/15/2007 3:59 PM 
EASTERN MIC'~N UNIVERSITY 
Resident Hall 2002 
Best 287 
Buell 304 
Downing 304 
Goddard-closed in 2005 232 
Hill-closed in 2007 237 
Hoyt 230 
Jones-closed in 2004 191 
Phelps 285 
Pittman-closed in 2006 reopened in 2007 237 
Putnam 285 
Sellers 289 
Walton 280 
Wise 312 
Village 273 
Total 3,746 
Number of potential occupants in halls that closed 0 
Capacity % if no residence halls were closed 100% 
Capacity % with three residence halls closed 100% 
2002-2006 numbers are as of September 30 of that year. 
*2007 numbers are as of September 30, 2007 
*'2007 numbers are as of October 31, 2007 
BUSiness and Finance Division-VP for Business and Finance Office 
Prepared by:Todd Ohmer 
Revised dale: 11/1512007 
! 
Resident Halls l!ccupancy Report 
As of 10/31/2007 
OCCUl!anCll 
2003 2004 2005 2006 2007* 
274 276 276 279 281 
301 303 289 285 295 
255 279 282 281 295 
232 224 0 0 0 
234 224 225 223 0 
226 219 218 217 203 
173 0 0 0 0 
283 281 281 279 278 
238 224 227 0 208 
276 277 274 277 279 
284 284 278 284 281 
277 283 276 280 280 
273 254 270 275 264 
276 263 239 246 258 
3,602 3,391 3,135 2,926 2,922 
0 198 434 662 662 
96% 91% 84% 78% 78% 
96% 96% 95% 95% 95% 
2007** Full Cal!acitll Current Percentage 
280 283 99.3% 
290 307 96.4% 
296 307 96.4% 
0 236 0.0% 
0 228 0.0% 
199 222 92.3% 
0 198 0.0% 
280 286 98.3% 
208 228 89.5% 
268 283 98.9% 
273 287 99.0% 
279 283 99.6% 
268 318 84.9% 
257 276 93.1% 
2,898 3,742 78.5% 
662 
77% 
94% 
W:\Oepartments\BusFinIVP _BF\Todd\HousingIResidence Halls Occupancy Report 
11/15120071:13PM 
EASTERN MICr ~N UNIVERSITY --', 
--I 
Apartment 2004 
Brown 77 
Munson 29 
Cornell 100 
Westview 45 
600 West Forest 7 
601 West Forest 4 
Total 262 
Occupancy Rate 52.7% 
*2007 numbers are as of 9/1 0/2007 
Business and Finance Division-VP for Business and Finance Office 
Prepared by:Todd Ohmer 
Revised dale: 1111512007 
} 
Apartment OCl;upancy Report 
As of 9/10/2007 
Units Leased 
2005 2006 2007' 
68 93 94 
34 56 66 
93 88 87 
46 68 71 
7 7 5 
4 4 4 
252 316 327 
50.7% 63.6% 65.8% 
Full Capacitl/: Current Percentage 
119 79.0% 
86 76.7% 
135 64.4% 
145 49.0% 
8 62.5% 
4 100.0% 
497 65.8% 
W:\OepartmenlsIBusFinWP BFIToddlHousing\Apartmenls Occupancy Report 
- 11/1512007 2:44 PM 
Eastern Mic: ------!1 University --, 
Construction Pro'gress Report 
As of September 30, 2007 
current Total 
YTD Expenses FYTD Project To Total Project 
Project Fund (including Budget Total Project date Total Budget 
Status Code Funding Source/Project Title FY08 Budget encumbrances) Available Budget Expense Encumbrances Available 
Funding Source - Asset Preservation Prior 
Closed U29300 Campus Accessibility 16,931 2,234 14,697 15,303 15,303 0 0 
Closed U36550 Campus Storm Sewer Repair 24,726 0 24,726 5,274 5,274 0 0 
Closed U37100 Ford Roof Emergency Repairs 9,044 0 9,044 3,456 3,456 0 0 
Closed U38650 Campus Cooling Tower and Chilled Water Treatment 4,902 4,180 722 34,278 34,278 0 0 
Closed U41550 Owen Variable Frequency Drive Replacement 8,709 1,662 7,047 12,953 12,953 0 0 
Closed U41650 Owen Chiller 10 Year Rebuild 2,860 737 2,123 27,877 27,877 0 0 
Closed U42000 Cooper Emergency Roof Repairs 5,593 0 5,593 9,407 9,407 0 0 
Closed U42350 Campus MLK Plaza Revitalization 8,209 0 8,209 34,791 34,791 0 0 
Closed U42800 Strong Chilled Water Lines Repair 5,047 2,261 2,786 17,214 17,214 0 0 
Closed U44250 Campus Water Main Repairs 6,879 5,119 1,760 19,240 19,240 0 0 
Closed U45550 Pray-Harrold Chiller Rebuild 2,669 2,324 345 112,655 112,655 0 0 
Closed U45700 Campus Chilled Water & Pumping Distribution Study 12,039 11,632 407 19,593 19,593 0 0 
Closed U45850 Alexander Recital Hall Upgrade 13,699 (2,491 ) 16,190 43,810 43,810 0 0 
Closed U46800 Rackham Sound Booth Removal 5,000 2,471 2,529 15,371 15,371 0 0 
Closed U46850 Boone Hall Roof Repairs 7,778 4,321 3,457 92,543 92,543 0 0 
Closed U60290 Pierce Chiller Repair 10,000 9,579 421 9,579 9,579 0 0 
Closed U60320 aids HVAC Pool Pak Maintenance & Filter Replacement 5,518 5,514 4 9,996 9,996 0 0 
Closed U60325 Campus Chiller & Absorber Eddie Current Testing 7,000 5,578 1,422 5,578 5,578 0 0 
Closed U60335 Campus Plumbing Repairs/Energy Savings 2,169 2,249 (80) 7,080 7,080 0 0 
Funding Source - Asset Preservation FY08 
Closed U60475 Bowen Bathroom West Walls 0 0 0 0 0 0 0 
Funding Source - Departmental Initiatives 
Closed U42300 Pierce Data Cabling Upgrade 6,701 1,041 5,660 182,950 182,950 0 0 
Closed U60615 Convocation Clothing Store Conversion 0 0 0 0 0 0 0 
Funding Source - Facility Plan UOO300 
0 Closed U46400 Campus Classroom Finishes/Security Locks 25,605 83 25,522 74,478 74,478 0 
Funding Source - Department Reserves 
Closed U47500 Radiological Waste Reserve 0 0 0 0 0 0 0 
Funding Source - Housing Reserves M&R Plan 
0 Closed U32350 Cornell Courts Sidewalk Repairs 7,730 3,305 4,425 3,475 3,475 0 
Closed U46550 Hill Hall Restoration 5th Floor 26,843 1,500 25,343 9,657 9,657 0 0 
Funding Source - Insurance Claims 
Closed U47300 Pray-Harrold Loading Dock Sink Hole 7,500 1,067 6,433 1,067 1,067 0 0 
Totals for Closed Projects: 233,151 64,366 168,785 767,625 767,625 0 0 
Funding Source - Academic Facility Improvements 
Active U28950 Campus Signage 9,528 0 9,528 20,000 10,472 0 9,528 
Funding Source - Asset Preservation Prior 
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Active U31500 Heating Plant Replace Make-up Water System 32,830 0 32,830 55,000 22,170 0 32,830 
Active U36750 Campus Keltron Replacement 48,498 21,737 26,761 211,000 182,739 1,500 26,761 
Active U37000 Heating Plant Boilers 1&2 Control Revitalization 29,213 12,431 16,782 47,300 20,798 9,720 16,782 
Active U38400 Campus Emergency Generator Services. 6,509 6,741 (232) 19,000 19,232 0 (232) 
Active U41100 Heating Plant Condensate Polisher Tank Replacement 67,800 0 67,800 72,000 4,200 0 67,800 
Active U41150 Alexander Lighting Upgrade/Energy Conservation 123,527 0 123,527 137,000 13,473 0 123,527 
Active U41200 Heating Plant Boiler Control System 114,010 0 114,010 124,000 9,990 0 114,010 
Active U43150 Cooper HVAC Upgrades, Repairs & Energy Conservation 21,474 1,335 20,139 125,000 104,574 287 20,139 
Active U43350 Rynearson Painting 273,250 45,674 227,576 277,000 49,424 0 227,576 
Active U43550 Quirk Replace AHU 1 HVAC System & Controls 12,000 1,290 10,710 124,500 104,709 9,081 10,710 
Active U44400 Alexander Ceiling Tile Repair/Replacement 72,747 14,005 58,742 180,000 116,178 5,080 58,742 
Active U44450 Campus Cooling Tower & Chilled Water system Chemical Treat 8,182 0 8,182 35,500 24,956 2,362 8,182 
Active U44700 Campus Elevator Repairs 7,000 10,619 (3,619) 45,000 38,519 10,100 (3,619) 
Active U45600 Mark Jefferson AH U4 Replacement 20,000 0 20,000 20,000 0 0 20,000 
Active U45650 Quirk Replacement HVAC System & Controls 14,932 2,847 12,085 115,000 92,705 10,210 12,085 
Active U46050 Mark Jefferson Water Distillation 2,148 1,802 346 49,700 49,354 0 346 
Active U46450 Sculpture Studio Site Work Drain Improvement 5,516 0 5,516 35,000 25,713 3,771 5,516 
Active U46900 Campus Electrical Repairs 7,294 8,048 (754) 25,000 25,754 0 (754) 
Active U46950 Halle Library Replace Charcoal Filters in Air Handler Units 40,000 23,140 16,860 40,000 0 23,140 16,860 
Active U47000 Halle Library Plate & Frame Heat Exchanger Repair 25,000 20,951 4,049 25,000 0 20,951 4,049 
Active U47150 Campus Concrete Repairs 4,806 0 4,806 17,000 12,194 0 4,806 
Active U47250 Heating Plant Sewer Line Repairs 29,419 14,634 14,785 29,419 14,634 0 14,785 
Active U47450 Halle Library Absorption Chiller Leak Repair 9,000 5,708 3,292 9,000 5,708 0 3,292 
Active U47600 Roosevelt Water Pipes Replacement 21,000 3,737 17,263 21,000 3,737 0 17,263 
Active U48350 Campus Space Utilization 300,000 0 300,000 300,000 0 0 300,000 
Active U60050 Heat Feed Water Pump & Stats Controls 20,000 0 20,000 20,000 0 0 20,000 
Active U60060 Owen College cf Business Interior Finishes 25,000 10,178 14,822 25,000 10,178 0 14,822 
Active U60075 Strong Interior Surfaces 12,720 14,393 (1,673) 22,000 21,462 2,211 (1,673) 
Active U60090 Campus ADA Improvements 115,000 0 115,000 115,000 0 0 115,000 
Active U60100 Bowen West Exterior Wall Repairs 70,000 0 70,000 70,000 0 0 70,000 
Active U60205 Campus Roof Repairs 35,000 20,537 14,463 35,000 20,537 0 14,463 
Active U60220 Campus Window Treatment Replacement 33,780 0 33,780 36,100 0 2,320 33,780 
Active U60255 Campus Loop/Switchgear and Transformer Cleaning 43,000 0 43,000 43,000 0 0 43,000 
Active U60265 Heating Plant Power Factor Correction Capacitors 35,000 0 35,000 35,000 0 0 35,000 
Funding Source - Asset Preservation FYOB 
Active U47650 Heating Plant Feed Water Pump 2 & Stator Controls 20,000 0 20,000 20,000 0 0 20,000 
Active U47850 Warner Masonry Repairs 98,000 0 98,000 98,000 0 0 98,000 
Active U47900 Bowen Waste Line Replacement 35,000 361 34,639 35,000 361 0 34,639 
Active U47950 Olds Shower Blending Valves Replacement 30,000 0 30,000 30,000 0 0 30,000 
Active U48050 Campus Damper Repairs/Filter Replacement 60,000 386 59,614 60,000 386 0 59,614 
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Active U48200 Campus Site Work & Sidewalk Repairs 45,000 14,777 30,223 45,000 14,777 0 30,223 
Active U48300 Roosevelt Wall 209/211 15,000 6,506 8,494 15,000 6,506 0 8,494 
Active U60040 Roosevelt Step Replacement 75,400 25,991 49,409 273,000 223,591 0 49,409 
Active U60375 Campus Absorber 3 Years Overhauls 20,000 0 20,000 20,000 0 0 20,000 
Active U60380 Campus Annual Backflow Prevention Testing & Repair 48,000 0 48,000 48,000 0 0 48,000 
Active U60385 Campus Annual Fire Pump Testing & Repairs 40,000 0 40,000 40,000 0 0 40,000 
Active U60390 Campus Annual Sprinkler Flow Testing & Repairs 35,000 0 35,000 35,000 0 0 35,000 
Active U60395 Campus Carpet Replacement 30,000 0 30,000 30,000 0 0 30,000 
Active U60400 Campus Chiller & Absorber Ammonia Removal 14,000 0 14,000 14,000 0 0 14,000 
Active U60405 Campus Classroom Painting 45,000 0 45,000 45,000 0 0 45,000 
Active U60410 Campus Coil Winterizing 25,000 0 25,000 25,000 0 0 25,000 
Active U60415 Campus Cooling Tower & Chilled Water Sys Chern Treat 30,000 0 30,000 30,000 0 0 30,000 
Active U60420 Campus Electrical Repairs 35,000 1,200 33,800 35,000 0 1,200 33,800 
Active U6042& Campus Elevator Repairs 40,000 0 40,000 40,000 0 0 40,000 
Active U60430 Campus Generator Emergency Services 20,000 0 20,000 20,000 0 0 20,000 
Active U60435 Campus Heat Pumps, Controls, Valves & Stats Replacement 20,000 0 20,000 20,000 0 0 20,000 
Active U60450 Campus Water Main Repairs 25,000 774 24,226 25,000 774 0 24,226 
Active U60455 Olds HVAC Pool Pak Maintenance & Filter Replacement 10,000 0 10,000 10,000 0 0 10,000 
Active U60460 611 W Cross New Furnace Condensing Unit Replacement 5,000 0 5,000 5,000 0 0 5,000 
Active U60470 Alexander Sewer & Storm Pumps Replacement 35,000 0 35,000 35,000 0 0 35,000 
Active U60480 Campus Standards & Specifications 300,000 0 300,000 300,000 0 0 300,000 
Active U60505 Pierce Water Main Piping in Tunnel Replacement 60,000 0 60,000 60,000 0 0 60,000 
Active U60515 Sill Hall Air Compressor Repair 10,000 0 10,000 10,000 0 0 10,000 
Active U60520 Sill Hall Heating System Expansion Joints Replacement 10,000 0 10,000 10,000 0 0 10,000 
Active U60525 Storm Water Phase II Monitoring & Control 40,000 0 40,000 40,000 0 0 40,000 
Active U60530 Tunnel Mechanical & Structural Repairs 40,000 0 40,000 40,000 0 0 40,000 
Funding Source - Auxiliary Reserves FYOB 
Active U47700 Cornell Court B Building Refurbishment 110,000 78,779 31,221 110,000 78,779 0 31,221 
Active U48400 DC-3 AHU Coil Repair/Reheat Installation 50,000 0 50,000 50,000 0 0 50,000 
Active U60345 DC-1 Steam & Condensate Repairs 50,000 41,848 8,152 50,000 41,848 0 8,152 
Active U60715 DC-3 Steam/Condensate Line Leak Repair 800,000 869 799,131 . 800,000 869 0 799,131 
Active U60735 Student Center Cash Office Alarm & Cameras 35,000 0 35,000 35,000 0 0 35,000 
Active U60760 Rackham Carpet Replacement 32,000 0 32,000 32,000 0 0 32,000 
Funding Source - Auxiliary Reserves Prior 
Active U46150 Eaglecrest Club Structural Repairs 444,307 4,429 439,878 444,307 4,429 0 439,878 
Funding Source - Bond Proceeds 
Active U26800 New Student Center & McKenny Renovation 2,474,798 1,150,931 1,323,867 45,000,000 43,591,169 84,964 1,323,867 
Funding Source - Departmental Initiatives 
Active U38000 Pray-Harrold Emergency Generator Installation 111,929 0 111,929 132,000 20,071 0 111,929 
Active U40650 Snow Lower Level Renovation 24,737 1,235 23,502 99,600 76,098 0 23,502 
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Active U41900 Hover University Budget Relocation 3,036 1,120 1,916 37,000 32,012 3,072 1,916 
Active U42750 Porter Memorial Garden Patio 3,429 245 3,184 27,500 24,253 63 3,184 
Active U43800 Roosevelt 201 Class Room Renovation 376 1,522 (1,146) 18,722 19,868 0 (1,146) 
Active U45400 Olds Outdoor Basketball Court 550 0 550 27,500 26,950 0 550 
Active U45450 Olds Video Surveillance 23,680 7,044 16,636 23,700 7,064 0 16,636 
Active U46000 Rackham Limited Use Kitchen 33,097 31,167 1,930 44,000 42,070 0 1,930 
Active U46600 Olds Jones Pool Storage 8,901 784 8,117 16,000 7,883 0 8,117 
Active U47550 King Early College Alliance Suite 220 Office Renovation 4,000 751 3,249 4,000 751 0 3,249 
Active U48150 Rynearson Football Press Box Upgrades 200,000 14,731 185,269 200,000 11,370 3,361 185,269 
Active U48250 Hover Office for AVP Relocation 55,000 0 55,000 55,000 0 0 55,000 
Active U60110 Pray Harrold Anthro Lab 718 Remodel 5,000 0 5,000 5,000 0 0 5,000 
Active U60605 Campus Academic Affairs Relocation 120,000 2,500 117,500 120,000 0 2,500 117,500 
Active U60655 Porter 120 Cate Lab Camera System 10,000 0 10,000 10,000 0 0 10,000 
Active U60660 Pray Harrold ICT Long Range Power Requirement Study 500,000 0 500,000 500,000 0 0 500,000 
Funding Source - Energy Efficiency Projects 
Active U60535 Alexander Condensate Receiver Replacement 10,000 0 10,000 10,000 0 0 10,000 
Active U60545 Campus Insulation 37,000 0 37,000 37,000 0 0 37,000 
Active U60550 Campus Steam Traps Repair/Replacement 37,000 0 37,000 37,000 0 0 37,000 
Active U60565 Pierce Steam Traps & Condensate Receiver Repair/Replace 25,000 0 25,000 25,000 0 0 25,000 
Active U60570 Rackham Condensate Pump Replacement 18,000 0 18,000 18,000 0 0 18,000 
Active U60575 Snow Condensate Return Pipe Replacement 12,000 0 12,000 12,000 0 0 12,000 
Active U60580 Tunnel Steam/Condensate Repairs 30,000 0 30,000 30,000 0 0 30,000 
Active U60585 Warner Condensate System & Steam Traps Repairs 15,000 100 14,900 15,000 100 0 14,900 
Active U60590 Welch Condensate System Repair 40,000 0 40,000 40,000 0 0 40,000 
Funding Source - Facility Plan UOO300 
Active U04700 Welch Building Locks & Door Repairs 7,744 (7) 7,751 56,300 48,549 0 7,751 
Active U40500 Campus Backflow Device Installation 40,343 12,525 27,818 150,000 122,182 0 27,818 
Active U43950 Campus Walk Tour Sidewalk Beautification 6,699 0 6,699 600,000 468,607 124,694 6,699 
Active U45350 Campus Video Surveillance System East 89,175 82,793 6,382 250,000 243,618 0 6,382 
Active U45500 Classroom Technology Projects 845,000 637,708 207,292 845,000 63,880 573,828 207,292 
Active U45800 Pease Masonry Repairs 2,163,911 34,572 2,129,339 2,295,300 110,744 55,217 2,129,339 
Active U46250 Campus Classroom Improvements 343,992 193,160 150,832 700,000 444,647 104,521 150,832 
Funding Source - Housing Reserves M&R Plan 
Active U39650 Cornell Courts RoofTwo Buildings 50,000 55,300 (5,300) 50,000 0 55,300 (5,300) 
Active U40050 601W Forest Partial Window Replacement 17,918 0 17,918 28,000 10,082 0 17,918 
Active U43700 Housing & Dining Wireless Upgrade 53,801 9,707 44,094 306,000 180,917 80,989 44,094 
Active U45750 Housing & Dining Keltron Upgrade for Auxiliary Building 31,902 0 31,902 88,500 56,598 0 31,902 
Active U46200 Pittman Riser Valves Controls & Water Supply 20,928 0 20,928 29,000 8,072 0 20,928 
Active U46300 Downing Elevator Replace 43,541 27,646 15,895 309,300 169,653 123,752 15,895 
Active U47100 DC 1 Conceptual Design & Program Statement 11,000 0 11,000 49,000 30,400 7,600 11,000 
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Active U47750 Olds ADA Pool Lifts 11,000 a 11,000 11,000 a a 11,000 
Active U48000 601 W Forest Siding Replacement 35,000 a 35,000 35,000 a a 35,000 
Active U48100 Warner Club Pool Hot Tub 100,000 a 100,000 100,000 a a 100,000 
Active U60005 Complex 2 Lobby Renovation 120,000 77,111 42,889 120,000 55,617 21,494 42,889 
Active U60015 Complex 2 Smoke Detector Hardwiring 158,000 a 158,000 158,000 a a 158,000 
Active U60125 Cornell Courts Sidewalk Replacement 40,000 9,785 30,215 40,000 9,785 a 30,215 
Active U60130 Westview Laundry Tub Replacement 15,000 a 15,000 15,000 a a 15,000 
Active U60175 Owen Dining Satellite Renovation 75,698 62,525 13,173 80,000 53,670 13,157 13,173 
Funding Source - Insurance Claims 
Active U45100 Bowen Field House Flood 09108106 543,000 (32,878) 575,878 1,880,000 1,260,988 43,134 575,878 
Active U45150 Pray-Harrold Condensate Pump Fail 09121106 17,000 16,295 705 28,500 27,795 a 705 
Active U47350 Alexander Fire Alarm Repair & Replace 350,000 a 350,000 350,000 a a 350,000 
Funding Source - Multiple Sources 
Active U46100 Owen HVAC System Review & Renovation 143,286 17,190 126,096 162,000 35,904 a 126,096 
Active U47800 Roosevelt Room 2 Furniture & Finish Upgrade 170,000 4,513 165,487 170,000 4,513 a 165,487 
Active U60200 Heating Plant Tank Farm Restoration 1,300,000 a 1,300,000 1,300,000 a a 1,300,000 
Funding Source - Multiple-Safety and Security 
Active U39450 Campus Video Surveillance System 113,900 72,775 41,125 363,900 322,775 a 41,125 
Active U40750 Campus Emergency Re-Keying Campus Building 44,453 50,556 (6,103) 900,000 896,850 9,253 (6,103) 
Active U46350 Buell Elevator Replace 45,535 32,417 13,118 309,300 296,182 a 13,118 
Active U46500 Parking DPS Renovation & Addition 2,615,000 751,823 1,863,177 2,615,000 118,198 633,625 1,863,177 
Active U60215 Campus Fire Safety" Inspections 36,269 6,119 30,150 45,000 14,850 a 30,150 
Active U60285 Campus Arc Fault StudylLabelinglProtective Gear 125,000 a 125,000 125,000 a a 125,000 
Active U60350 Campus Safety & Security Audit Initiatives 500,000 a 500,000 500,000 a a 500,000 
Active U60355 Campus Mark Jefferson Pray-Harrold Re-keying Project 100,000 a 100,000 100,000 a a 100,000 
Active U60360 Campus Annual Safety & Security Issues 100,000 a 100,000 100,000 a a 100,000 
Active U60365 Campus Emergency Evacuation Signage 50,000 a 50,000 50,000 a a 50,000 
Active U60370 Cooper Fire Alarm System 34,000 a 34,000 34,000 a a 34,000 
Funding Source - Restricted Gifts 
Active U40825 Parsons Project AlE Design 22,566 30,370 (7,804) 80,400 64,389 23,815 (7,804) 
Active U47200 Alexander 2171217A Renovation 1,502 1,346 156 9,000 7,507 1,337 156 
Active U47400 Halle Library Reading Alcove 29,583 10,883 18,700 35,000 14,533 1,767 18,700 
Totals for Active Projects: 18,956,169 3,792,091 15,164,078 67,610,348 50,376,894 2,069,376 15,164,078 
Funding Source - Asset Preservation Prior 
Pending U60035 Pierce Roof Repair 176,000 a 176,000 176,000 a a 176,000 
Pending U60055 Halle Library Interior Finishes 35,000 a 35,000 35,000 a a 35,000 
Pending U60070 Quirk Roof Repair 63,360 a 63,360 63,360 a a 63,360 
Pending U60195 Campus Contingency 450,341 a 450,341 620,516 a a 620,516 
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Funding Source - Asset Preservation FY08 
Pending U60440 Campus Inlerior Finishes 40,000 0 40,000 40,000 0 0 40,000 
Pending U60445 Campus Roof Repairs 45,000 0 45,000 45,000 0 0 45,000 
Pending U60465 Alexander Roofing Repairs 20,000 0 20,000 20,000 0 0 20,000 
Pending U60485 Campus Condensate Return Plan 30,000 0 30,000 30,000 0 0 30,000 
Pending US0490 Campus Conlingency 48S,OOO 0 48S,OOO 486,000 0 0 486,000 
Pending US0495 Campus Emergency Funds 300,000 0 300,000 300,000 0 0 300,000 
Pending U60500 Campus North Loop Steam/Condensate Metering 75,000 0 75,000 94,000 0 0 94,000 
Pending US0510 Sculplure Siudio Fire Alarm Repairs 45,000 0 45,000 45,000 0 0 45,000 
Funding Source - Auxiliary Reserves FY08 
Pending US0700 Best Paint Building Interior 85,000 0 85,000 85,000 0 0 85,000 
Pending US0705 Cornell Courts Stair Replacement 180,000 0 180,000 180,000 0 0 180,000 
Pending U60710 DC-2 Cash Office Alarm & Cameras 10,000 0 10,000 10,000 0 0 10,000 
Pending US0720 Housing, Dining, & Univ.Conferences-Delayed Egress Hardware 75,000 0 75,000 75,000 0 0 75,000 
Pending US0725 Housing/Dining Utilization Assessment Study 100,000 0 100,000 100,000 0 0 100,000 
Pending US0730 HDUC Standards & Specifications for Housing/Dining 62,000 0 S2,OOO S2,OOO 0 0 62,000 
Pending US0740 Campus Parking Evaluation Study/Plan 120,000 0 120,000 120,000 0 0 120,000 
Pending US0745 Reconfiguration of Parking Structure/DPS 90,000 0 90,000 90,000 0 0 90,000 
Pending US0750 Parking Contingency 2008 200,000 0 200,000 200,000 0 0 200,000 
Pending U60755 Contingency M & ROther 197,000 0 197,000 197,000 0 0 197,000 
Funding Source - Bond Proceeds 
Pending U60S00 Mark Jefferson Science Complex 2,700,000 0 2,700,000 100,000,000 0 0 100,000,000 
Funding Source - Department Reserves 
Pending US0030 Campus Misc Parking Repairs 28,500 0 28,500 28,500 0 0 28,500 
Pending US0300 Owen College of Business Parking Structure Repairs 30,000 0 30,000 30,000 0 0 30,000 
Pending US0305 Campus North Lot 2 Repairs 185,000 0 185,000 185,000 0 0 185,000 
Pending US0310 Campus East Circle Drive Restoration 115,000 0 115,000 115,000 0 0 115,000 
Funding Source - Departmental Initiatives 
Pending USOS10 Campus Department Funded Contingency 368,000 0 3S8,OOO 3S8,OOO 0 0 368,000 
Pending USOS20 Halle Library Staff Elevator Access Card Control 20,000 0 20,000 20,000 0 0 20,000 
Pending US0625 Halle Library Rear Exit Property Loss/Security Control 10,000 0 10,000 10,000 0 0 10,000 
Pending US0630 Howell Continuing Ed Multiple Classroom Fum 100,000 0 100,000 100,000 0 0 100,000 
Pending USOS35 Livonia Multi Classroom Furniture & White Boards/Office/Rece 20,000 0 20,000 20,000 0 0 20,000 
Pending USOS40 Oestrike Baseball Pressbox Expansion 400,000 0 400,000 400,000 0 0 400,000 
Pending USOS45 Owen 401-473 Installation of New Carpet 30,000 0 30,000 30,000 0 0 30,000 
Pending USOS50 Pierce 4th Floor Admissions Reception Area 50,000 0 50,000 50,000 0 0 50,000 
Pending USOSS5 Rackham 219 Finishes 20,000 0 20,000 20,000 0 0 20,000 
Pending USOS70 Roosevelt 107 Main Floor Restroom Renovation 20,000 0 20,000 20,000 0 0 20,000 
Pending USOS75 Sill Hall New Equipment Installation Room 200 21,000 0 21,000 21,000 0 0 21,000 
Pending US0680 Women Softball Field New Locker Rooms 150,000 0 150,000 155,000 0 0 155,000 
BusinessFinance Division·Financial Sel"llces U:\Board MeetingslNoyember 20071 
Prepared by-R,Kelley·Spencer cpPR Sept. 2007 Board Report.xls 
_i 
Project Fund 
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Funding Source - Energy Efficiency Projects 
Pending U60540 Campus Energy Project Contingency 
Pending U60555 Heating Plant Reverse Osmosis 
Pending U60560 Owen Cooling Tower Chemical Free Treatment 
Funding Source - Facility Plan UOO300 
Pending U60115 Phoenix Building DECA Relocation 
Funding Source - Housing Reserves M&R Plan 
Pending U60010 Complex 2 Riser Valves 
Pending U60120 Cornell Courts Building A Roof & Sump Replacements 
Pending U60135 601 Forest Exterior Paint 
Pending U60145 Complex 3 Riser Installation 
Pending U60155 DC 3 Booster Pump Replacement 
Pending U60160 Hill Hall Elevator Room AC 
Pending U60170 Hoyt Elevator Repair 
Pending U60260 Dining Common 2 Air Handler 
Pending U60270 DC 3 Complex 3 Emergency Generator 
Pending U60275 DC 2 ADA Power Assist Front Doors 
Pending U60690 HDUC Contingency 2008 
Pending U60695 HDUC Emergency Funds 
Funding Source - Insurance Claims 
Pending U60685 Campus Insurance Contingency 
Totals for Pending Projects: 
Total Projects 
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current 
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250,000 0 250,000 
170,000 0 170,000 
35,000 0 35,000 
13,500 0 13,500 
129,000 0 129,000 
15,000 0 15,000 
15,000 0 15,000 
48,000 0 48,000 
25,000 0 25,000 
20,000 0 20,000 
20,000 0 20,000 
70,000 0 70,000 
150,000 0 150,000 
7,000 0 7,000 
421,610 0 421,610 
260,000 0 260,000 
200,000 0 200,000 
9,001,311 0 9,001,311 
28,190,631 3,856,457 24,334,174 
Tatar 
Project To 
Total Project date 
Budget Expense 
250,000 0 
170,000 0 
35,000 0 
13,500 0 
129,000 0 
15,000 0 
15,000 0 
48,000 0 
25,000 0 
20,000 0 
20,000 0 
70,000 0 
150,000 0 
7,000 0 
421,610 0 
260,000 0 
200,000 0 
106,495,486 0 
174,873,459 51,144,519 
--) 
Total Project 
Total Budget 
Encumbrances Available 
0 250,000 
0 170,000 
0 35,000 
0 13,500 
0 129,000 
0 15,000 
0 15,000 
0 48,000 
0 25,000 
0 20,000 
0 20,000 
0 70,000 
0 150,000 
0 7,000 
0 421,610 
0 260,000 
0 200,000 
0 106,495,486 
2,069,376 121,659,564 
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